
SAN RAMON VALLEY FIRB PROTECTION DISTRICT

Board of Directors Regular Board Meeting

Members of the San Ramon Valley Fire Protection District Board of Directors who cannot

attend this meeting in person will participate in the regular board meeting through

teleconferencing pursuant to Government Code Section 54953

w ^ Anril 22.2015- 7:00 n-m.

Chris Campbel l, Director - Gordon Dakin, Director - H. Jay Kerr, Director -
Donqld Parker Director - Mqtthew J. Stqm Director

S.R.V.F.P.D. Administrative Offices - Boardroom
1500 Bollinger Canyon Road, San Ramon, CA 94583

A

**Represents agenda items from the cancelled March 25'2015 meeting.

1. CALL TO ORDER

2. PLEDGE OF ALLEGIANCE

3. DETEIUVTINATION OF OUORUM AND CONFIRMATION OF AGENDA

4. PUBLIC COMMENT

Any person may address the District Board on any subject pertaining to District business,

which is not listed on the agenda. This comment is provided by the Ralph M. Brown Opel

Meeting Act (Government-Code $ 54950 et seq.) and may be limited to three (3) minutes for

any person adàressing the Board. Please complete a "Request to Speak" form and submit it
to the District Clerk.

5. CONSENT CALENDAR

Consent calendar items are considered routine and are acted upon by the Board with a single

action. Members of the audience wishing to provide public input may request that the Board

remove the item from the Consent Calendar. Comments may be limited to three (3)

minutes.

**March:

**5.1 Approve the salaries, payroll taxes and retirement contributions for the month of
February 2015, in the amount of 53,322,701.32'

qllwith ide, honor qndour tradition, we striveIn the

,-MISSION STATEMENT*
excellence,
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**5.2

**5.3

** 5.4

* *5.5

*+5.6

April:

5.7

5.8

5.9

5.10
5.1 1

s.t2

Approve the demand register for the period February 14,2015 through March 15,

2015,.in the amount of 51,274,433.42.
Approval of Board minutes from the February 25,2015 meeting, including
District Counsel's closed session report.
Authorize payment of $26,61 |.24 to Premier Comp Medical Group for physical

examinations performed in the month of January 2015, as part of the District's
wellness/htness program for safety employees; an annual occuffence.

Approval of resolution authorizing overtime and portal pay for employees;

Resolution Number 2015-02.
Personnel Actions:
1. Approve staff s recommendation to award a merit salary increase to

Firelrghter Paramedic Christopher Eberle, to Step Four; effective April 29,2015.
2. Approve staff s recoÍtmendation to award a merit salary increase to Captain

Paramedic Todd Thomas to Step Four; effective April I, 2015.

Approve the salaries, payroll taxes and retirement contributions for the month of
March 2015, in the amount of 53,322,510.44.
Approve the demand register for the period March 16,2075 through ApriI12,
2015, in the amount of $83 1,851.24.

Receive District Quarterly Investment Report January 1,2015 to March 3 1,

201s.
Communications Center Audio Logging Recorder
Administration Phone System Upgrade
Personnel Actions:
1. Approve staffls recommendation to award a merit salary increase to Finance

Controller Martin Koran, to Step Five; effective May 1,2015'
2. Approve staffls recommendation to award a merit salary increase to Captain

Paramedic Ybarra, to Step Four; effective May 23,2015.

6. SPECIAL ANNOUNCEMENTS/PRESENTATIONS/GENERAL BUSINESS

6.1 Communications center update, with regard to combining SRVFPD/SRPD
Dispatch.

7. OLD BUSINESS

**March:

Discussion and possible approval of amendment to LCA Architects Inc. contract

for Professional Services for Fire Station 32, not to exceed $305,000, by Fire

Marshal Kiefer.

7,1
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8. NEW BUSINESS

**March

April

8.2

8.3

8.4

8.5

**8.1 Discussion and possible approval of Resolution No. 2015-01 for the 2015

Exterior Hazar d Abatement Pro gram.

Subordination request relating to proposed bond issue for the Successor Agency

to the San Ramon Community Redevelopment Project of the San Ramon

Redevelopment Agency.
Approval of Letter of Understanding between San Ramon Valley Fire Protection

District and Local 3546 IAFF.
Memorandum of Understanding between SRVFPD and International Association
of Firefighters, Local 3546-A; June 1,2013 - June 30,2018.
Discussion to rescind one regular Board meeting over the sufilmer months.

Possible dates include: June 24,2015, J:uly 22,2075, August 26,2015 ot
September 23,2015.

9. CORRESPONDENCE FOR POSSIBLE BOARD ACTION AND/OR REVIEW

10. MONTHLY REPORTS FOR FEBRUARY ND MARCH.2015

10.1 Operations Division-Deputy Chief Phares

Operations Report of monthly activities.
10.2 EMS/Logistics - Deputy Chief Krause

EMS/Logistics Report of monthly activities.
10.3 Fire Prevention - Deputy-Fire Marshal Stevens

Fire Prevention Report of monthly activities.
10.4 Administrative Services - Financial Consultant Ken Campo

a). Monthly Finance Activities/Reports
b). Monthly Human Resources Activities/Reports

10.5 Fire Chief - Fire Chief Meyer
Verbal report on monthly meetings, seminars, committee meetings, and other

. District related activities.

11. GOOD OF THE ORDER
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12. CLOSED SESSION

**March

**12.1Possible exposure to litigation (three matters) pursuant to Government Code

$54956.9(d)(2). Facts and circumstances that might result in litigation need not

be disclosed.

April

12.2 Arnual review and evaluation of Fire Chiel with update from Personnel/HR

Subcommittee, pursuant to Government Code section $54957.

12 RETURN TO OPEN SESSION

13 REPORT UPON RETURN FROM CLOSED SESSION (if APPTiCAbIC)

14 ADJOURIIMENT TO THE NEXT REGULARLY SCHEDULED BOARD MEETING
ON \ilEDNESDA . MAY 27.2015 AT 7:00 P.M. IN ROARDROOM.

Prepared by:

Donna Maxwell, District Clerk

Agenda posted on April 16, 2015 at the Dístrict's Adminisîration Building and the San Ramon Valley Fire Proteclion Dislricl's website at

')

ofa54957.5,
tÍyou ofany

Act ADA individualstn thewith wilhAmericans DisabililiesRamonSan Fire DisticlProtection Dislrict ( requestsThe ( complyingValley
Iimited toboard todue a but nolto and/orattend tn District disability, includingwho accommodations access, meetingsparticipaterequtre special

beto the orsite accommodations,olherassistive meet¡ng maydevices,American listening transportation andfronSign interpreters,Language
In Goyernmenlv)ith SeclíonCodeathan hours2 advancetn scheduled limeno838-666 I laler compliancemeelingof thebyrequested (e25)calling

advanceIN viewedbe al s00todislributed allor the Board Bollinger Canyonare of maymeeling,thatvrilings majorilynon-exempl
an onilem thelikewould a relatedrecordator scheduledlhe In addition, agenda, pleaseSonRoad, meeting. copyRamon, California

contact lhe Disfticl Clerk at 838-666 I
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San Ramon Valley Fire Protection District
Salaries, Payroll Taxes & Retirement Contributions

For the Month of: March 2015

0.35%

r00.00%

0.65%

0.26%

1.24o/o

0.76%

0.31%

82.67%

4.38%

1.02o/o

5.25%

1.03o/o

0.03%

1.49%

0.57o/o

% of Total

3,322,510.44

41,170.03

25,368.03

11 560.34

2,746,638.95

145,513.43

21,750.48

8,510.49

174,290.08

131 .00

1 291.92

49 ,40

18,949.90

33,823.17

Total

920.22

1,251,282.79

19,074.28

7,398.17

4,715.89

36,552.70

6,053.28

2,461.22

62,776.35

8,171 .66

2,497.90

'1 ,065,198.27

21,228.34

5,293.69

9,861.04

(5150)

Retirement

29,246.32

222.59

84.69

335.37

203.07

23,416.12

1,671.77

336.55

1,569.76

701.26

79.16

398.61

227.37

PayrollTaxes

(5140)

041,981.33

5,964.58

21,760.38

17,969.86

6,844.45

1,658,024.56

107,288.96

15,474.61

109,943.97

25,258.08

7,590.95

27,965.45

13,428.84

23,625.58

Gross Wages

(5110,5115,5120)
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Check Check D Pa¡'ee

SAN RA]\{ON YALLEY FIRE PROTECTION DISTRICT

Check/Voucher Register

From 3/16/2015 Through 411212015

Check Arnount

'0 00

Transaclìon DescriPtion

212210

212281

212338

212339

212156

212340

21 17 19

212280

212284

2171 51

212336

212331

212152

212285

2121 53

2121 54

212286

2121 55

41312015

3t2012015

411012015

411012015

312012015

312012015

3t20/2015

41312015

3t2012015

3/2012015

3t20120t5

4t312015

312012015

3t20/2015

3t2712015

41312015

4t1012015

4ll0/2015

3t201201s

411012015

3/261201s

31261201s

3126/201s

3t2'712015

3t2'.712015

312112015

3t2012015

3/20120ts

312712015

3120/2015

31201201s

41312015

411012015

4/3/2015

41312015

3t27l20ts
411012015

411012015

31231201s

3123/2015

31231201s

31231201s

3t2312015

3t2312015

3t23t2015

3t23t2015

3/23/20]l5

31231201s

31231201s

312312015

3t2312015

3t2312015

3t2312015

312312015

3l23l20ts

r -475 00

698 00

425 00

162 32

205 98

79 55

78 16

88 38

t4 85

14 12

70 00

175 00

244 13

330 93

58 28

I 2,000 00

488 25

2 079 13

29 t0
33 9s

(331 o0)

(346 00)

(r96 00)

331 00

346 00

196 00

r4t 00

153 00

35 00

353 40

I,t78 00

1.178 00

1,178 00

11 27

104 76

158 70

705 47

4,750 00

30 00

144 84

415 00

126 86

683 s4

289 99

30 00

30 00

455 20

370 00

662 36

30 00

30 00

31 45

36 49

869

95 90

ACCELERATED CONCRETE CUT

AEGIS FIRE SYSTEMS ìNC

AETNA LIFE ìNSURANCE COMP

AIR EXCHANCE INC

AIR LìQUIDE HEALTHCARE AM

AIR LIQUIDE HEALTHCARE AM

AìR LìQUIDE HEALTHCARE AM

AIR LIQUTDE HEALTHCARE AM

ALAMO ACE HARD'WARE

ALAMO ACE HARDWARE

ALEX SIMI

ALEX SIMì

ALL STAR FIRE EQUIPMENT INC

ALL STAR FIRE EQUIPMENT INC

ALL STAR FIRE EQUIPMENT ìNC

ALL STAR FìRE EQUIPMENT INC

ALL STAR FIRE EQUIPMENT INC

ALLIED WASTE SERVICES 2]O

AMERICAN HEART ASSOCIATION

AMERICAN HEART ASSOCIATION

AMERICAN SERVICES OF CA INC

AMERìCAN SERVICES OF CA INC

AMERICAN SERVICES OF CA INC

AMEzuCAN SERVìCES OF CA INC

AMEzuCAN SERVICES OF CA INC

AMERICAN SERVICES OF CA INC

ANNABEL INVESTMENT COMP

ANNABEL INVESTMENT COMP

ASBURY ENVIRONMENTAL SER

ASCOT STAFFìNG

ASCOT STAFFINC

ASCOT STAFF]NG

ASCOT STAFFìNG

ATT

ATT
B AND C TRUCK PARTS INC

B AND C TRUCK PARTS INC

BAILEY FENCE COMPANY INC

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

Replace Broken Collcrete Section-Stn 3l

Relund-Citation Fees Duplicate PaymentlNTT8l I 3'

Ambulance Refund

Pll,urovent Serv icelReplace Lower Hose/Ai rl ine-Stn

Ox¡,gen Tank C),1 inders (3 I )-3ll 0/l 5

Oxygen Tank Cylinders (5)-313115

Ox¡,gen Tank Cylinders (6)-3/3115

Oxl,gen Tank Cylinders (8)-31 ll I 1 5

Duct Tapes/Fasteners-Stn 35

Mouse Traps/Baits-Stn 32

Reìrnb-Self Funded Visron Plan

Reimb-PALS Recertifi catron

Station Boots-Falkenstrom

Structure Boots-Sauve

SCBA Regulator RePaìrs

Annual SCBA Flou'Test (181 Scott Aìrpaks)

Station Boots-H ubbard/Parsons

Garbage Service-4/l 5

BLS Instructor Essentials-Michael son

ACLS Instructor Essentials

Foam Leak Repairs-Admin Conference Room

RoofLeak Repairs-Stn 3l DisPatch

Water Leak Repairs-Stn 38 App Bay North Side Doc

Foarn Leak Repairs-Admin Conference Room

Roof Leak Repairs-Stn 3 I DisPatch

Water Leak Repairs-Stn 38 App Bay North Side Doc

Refund-Pl an Revieu' Overpayment-lN 77 83766-8 (llr

Refund-Plan Revie\À' OverpaymenrlN 7783766-8 (llr

Disposal Oil/Gasolìne Filter

Terrporary Staffing-Reception (12 0 Hrs)-2123-31 1 I 1

Ternporary Staffing-Reception (40 0 Hrs)-312-3l8/1 5

Tempora¡, Staffi ng-Reception (40 0 Hrs)-31 1 6-3 l22r

Tenrporary Staffing-Receptìon (40 0 Hts)-3123-3129t

Phone Service 21 1 9 I 1 5-31 1 81 1 5

Phone Service 21201 1 5-3 I 19 I | 5

Air Filters (2)-Fleet Mechanic Shop

Frìters (14)-Fleet Mechanìc ShoP

Replace (5) Damaged Posts/Reinstall Wooden Panel:

201 5 Credit Card Annual Merrbership Fee-Su'ar1zel1

Instructor Meals-HeartSafe 7th Grade CPR Event 2/i

CALBO Annual Business Mtg-Kiefer 313-3151lr5

lnstructor Meals-HeartSafe 7th Grade CPR Event 2/

Kenmore Refri gerator-Stn 34

Detailing Cost-Unit 337

2015 Credit Card Annual Membership Fee-Krause

2015 Credit Card Annual Membership Fee-Pangelinr

Airfare-CaINENA Conference 218-21 121 1 5-T Klink

Re g Fee-Cal N EN A Conference 2 I 8 -2 I | 2 I 1 5 -T Klink

Lodging-CaINENA Conference 21 8-21 1 21 1 5-T K\ ink

2015 Credit Card Annual Membership Fee-Duggan

2015 Credit Card Annual Membership Fee-Viera

Spare Keys/Key Tag-Traini ng Division

Badge Pinning Cerenrotry Gifts-l121115 Board Mtg

Refreshments- I /27ll 5 Board Mtg

Meals-Labor Management Meettng2l2ll 5

212211

212157

212212

212158

PM2/

212288

212341

212289

212290

212213

212342

212343

AS 2/15

CK2I
CK2I
CK2I
DK2I
DK2I
DK2I
DP 211

DP 211

DP 211

DP 211

lD 2/15

JV 2115

LP 2115

PM2I

Dâre 4/llll50216l8PM
pasel AGENDA N0. 5.8



Check Check D Pal'ee

SAtr'RAiUON \/ALLEY FIRE PROTECTION DISTRICT

Check/Voucher Register

From 3/16i2015 Through 411212015

CheckArnount TransactìonDescription

PM2I
PM2I
PM2I
PM2I
PM2I
SC 2/I
SC 2/1

SC 2/I

SC 2/]
SC 2/I

SC 2/1

SC 2/I

SC 2/I
SC 2/]

SC 2/I

SRV 2

212214

3t2312015

3t2312015

312312015

3t2312015

3t23120t5

3t2312015

312312015

312312015

312312015

3t23t2015

3/23/2015

3t2312015

3t23t2015

3t23t2015

3t23/2015

3/23/2015

312712015

3t2712015

312012015

3t2012015

312712015

3t272015
3t2'712015

3t2712015

3t2712015

3t2712015

4/t0/2015
4t1012015

4fi0/2015

312012015

3120/201s

312012015

31201201s

312712015

312112015

4t312015

4t1012015

4t1012015

4t1012015

4t1012015

312712015

4/1012015

312012015

3/2112015

3t20t201s

3t20t201s

4/2t2015

412/2015

4/21201s

41212015

3120/201s

411012015

4t101201s

4t10120t5

41312015

4t10t2015

70 00

50 00

66 69

106 63

29 38

t9 99

30 00

60 00

51 '16

71 00

59 95

ls 99

49 95

269 00

15 65

30 00

5r2 00

526 00

180 00

230 00

89 00

89 00

89 00

89 00

89 00

89 00

24 00

1.4t9 38

229 00

2,800 39

(60r o0)

I ,688 67

2.074 40

2,159 55

893 44

2,283 70

393 47

3,202 40

921 25

il045
34 95

345 00

69 48

402 21

s0 00

75 00

256,937 27

1,426 57

2,299 50

160,341 90

74 98

824 83

488 25

719 48

379 00

266 57

212159

2\2160
212215

212344

212345

212346

2't2161

2t2216

212291

212341

212217

212348

212162

212218

212163

212164

Wire 0

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BAY AREA AIR QUALITY MGMT

BAY AREA AìR QUALITY MGMT

BENE}'ìT ADMIN] STRATION CORP

BENJAMIN A WYLIE

BIOMEDICAL WASTE DISPOSAL

BIOMEDìCAL WASTE DìSPOSAL

BIOMEDICAL WASTE DISPOSAL

BIOMEDìCAL WASTE DìSPOSAL

B IOMEDICAL WASTE DISPOSAL

BìOMEDICAL WASTE DISPOSAL

BLUE SHIELD OF CALIFORNIA

BLUE SHIELD OF CALIFORNIA

BONNEY PLUMBING HEATING A

BOUNDTREE MED]CAL LLC

BOUNDTREE MEDICAL LLC

BOUNDTREE MEDICAL LLC

BOUNDTREE MEDICAL LLC

BOUNDTREE MEDìCAL LLC

BOUNDTREE MEDICAL LLC

BOUNDTREE MEDìCAL LLC

BOUNDTREE MEDICAL LLC

BOUNDTREE MEDìCAL LLC

BOUNDTREE MEDICAL LLC

BOUNDTREE MEDÌCAL LLC

BRìCKER MINCOLA ASR

BRYAN SHAFER

BUCHANAN AUTO ELECTRIC INC

BUCHANAN AUTO ELECTRIC INC

CA FIRE MECHANICS ACADEMY

CALIFORNIA UST SERVICES

CALPERS

CALPERS

CALPERS

CALPERS

CAPITOL CLUTCH AND BRAKE ]

CAPITOL CLUTCH AND BRAKE I

CAPITOL CLUTCH AND BRAKE ì

CAPITOL CLUTCH AND BRAKE I

CARPENTER ROBBINS

CASCADE FIRE EQUIPMENT

San Ramon Mal'6. 5,u,. of Clô' Address Luncheon (

Departing Staff Member Cift Card

Workrng Lunch- Parker/l\4e¡'er

Working District Pr¡orities/Accredltation Lunch

Drinks/Refreshrn ents- 1 127 I 1 5 Board Meetr ng

CFO Adobe Softu'are-2/l 5

2015 Credit Card Annual Merrbership Fee-Call

Annual Password Keeper Softu'are

Flash Drives-f SO Rep/Spares

Cisco Office Phone Stand Repairs-Moniz

Video Sharing Subscription Fee-Trainìng Videos on

MDC Battery-Ta),lor

Hostgator-2/l 5

Stn 35/39 Stencil Laptop Repairs-Camera

Masking Tape-Equipment Labelling Pro.iect

2015 Credìt Card Annual Mernbership Fee-District

Annual Generator Pennit Renewal Fee-Stn 30 412411

Annual Generator Permit Renewal Fee-Stn 34 3l1ll:
Section 125 Plan Adrnin Fees-2/15

Reim b-PALS Certifi cation/PALS Book

Bio-Hazard Waste Collection Sen'ice-Stn 3l

Bio-Hazard Waste Collection Sen'ice-Stn 32

Bio-Hazard Waste Collection Sen'ice-Stn 33

Bio-Hazard Waste Collection Sen'ice-Stn 34

Bio-Hazard Waste Collection Sen'ice-Stn 35

Bio-Hazard Waste Collectlon Service-Stn 39

Ambulance Refund

Ambulance Refund
'Women's Toilet Leak Repairs/Base Seal-Adln ilr

CombrCarrier Backboards (3)/Stretchers (4)-Stock

Credit-Medical Supplies

Medical Supplies

Phan¡aceutical Supplies

CombiCarrier Backboards w/ Straps (3)

Pharmaceutical Supplies

Medical Supplies

Fasplint Carry Case (6)/Stethoscope (5)-Stock

Medical Supplies

Personal Protection Kit uy' Col'eralls (25)

Pharmaceutical SuPPlies

Unifon¡ Belt

Reimb-Educ Assistance-Fire Management 2 A' 219 -2t

Test Leads (2)

65CP Batteries (4)-Fleet Mechanic Shop

CFMA Welding Class Materials Fee-R Nogueira 3/2

Troubleshoot Unl eaded Nozzle/Ti ghtened Fittings-St

Health lnsurance-4/1 5

Health lnsurance-Admin Fees 4/15

Health lnsurance-BoD 4/l 5

Health Insurance-Retirees 4/l 5

Dessicant Kit
Air Dryer Kits ( 1 I )-Fleet Mechanic Shop

Front Disc Rotors (2)-Fleet Mechanic Shop

Leveling Valves (4)-F1ee1 Mechanic Shop

Consult Fee-Ner¡, Farrr/Springer Lease/Cell Site I 2/-

Station Boots-Trilevsky

Page 2

2t2165
212349

212292

212350

Date 4/13/15 02 16 l8 PÀ4



Check Check D Payee

SAN RArllON VALLEY FIRE PROT'DCTION DISTRICT

Check/Voucher Register

Frorn 3/16/2015 Through 4ll2l20l5

CheckAnrount TransactìonDescription

212168

212169

212110

212297

212222

212223

212224

212298

212299

212300

212301

212302

212225

212215

212111

212303

212226

212227

212352

212353

212293

212351

212281

212219

212166

212294

212295

212720

21222)

21216'7

212296

4t312015

411012015

4t112015

3t21t2015

31201201s

41312015

41312015

3/21t2015

3lz'712015

3t2012015

4t3t2015

4/312015

4t3t2015

4t3t2015

4/312015

4t312015

3t20t201s

312012015

3t20t2015

41312015

3t27/2015

3/2712015

3t2't/2015

4t3t2015

4t3t2015 '

41312015

4t3t201s

41312015

41312015

3l2t 12015

313r/2015

3t20t2015

41312015

3127/2015

3t27 t2015

4t10/2015

4t10t2015

4110t2015

4t3t2015

3t27 t2015

312712015

4t3t2015

3t20t2015

4t10t2015

4/3t2015

3t2712015

3t20/2015

3t27t20ts
313112015

4t3t2015

4t10t2015

4t312015

4t10120]ls

4t1012015

312712015

3127/2015

175 00

295 00

r.000 00

98 35

5,043 50

t05 00

280 00

271 50

163 97

to t /

13 90

79 23

19 69

36 31

79 69

JO J /

3,000 00

2,445 31

t.230 00

16 34

513 53

134 00

30s 06

193 20

103 95

183 6t

202 29

100 8t

374 08

2,8r3 00

s82 00

250 85

4,813 82

551 02

38 25

26 72

200 00

544 96

867 00

2.6'73 25

I 6,355 68

2582 00

125
12 33

4,899 33

r,208 00

53 32

25 00

900 00

2s0 00

4,494 00

89r 39

65 15

125 34

1,0t6 14

808 76

CASEY M RIVERS

CASEY M RIVERS

CCC DEPT CONSERVATION AND

CCC PUBLìC WORKS DEPARTM

CCC TAX COLLECTOR

CCMA
CCMA
CDW GOVERNMENT INC

CHRìSTINA KIEFER

CINTAS CORPORATION

CINTAS CORPORATION

CìNTAS CORPORATìON

CINTAS CORPORA'|ION

CINTAS CORPORATION

CìNTAS CORPORAT]ON

CINTAS CORPORATION

CITY OF PLEASANTON

CLEAN SOURCE

CLIFFORD SCOTT BUXTON

CLìNTON D PRUETT

COMCAST

COMCAST

COMCAST

COMCAST

COMCAST

COMCAST

COMCAST

COMCAST

COMCAST

CONTRA COSTA HEALTH SERVI

CONTRA COSTA HEALTH SERVì

CONTRA COSTA P AND S

CUMMINS PACIFIC LLC

CYTOSPORT INC

DADS LOCKSMITH AND SECURI

DAKSHA MUTI-IA

DAVID L STEVENS

DAVID L STEVENS

DE LAGE LANDEN PUBL]C FINA

DELL MARKETING LP

DELL MARKETING LP

DELL MARKETING LP

DELTA TRUCK CENTER

DELTA TRUCK CENTER

DENTONIS WELDING WORKS INC

DEPT OF FORESTRY AND FIRE P

DIRECTV

DON HOMAN
DONALD ARMARIO

DONNEL HALSEY

DR HORTON

DUBLIN CHEVROLET ]NC

DUBLIN CHEVROLET INC

DUBLIN SAN RAMON SERVICES

EBMUD
EBMI-ID

Rei rtr b-ACLS Recertifi cation

Reimb-Educ Assistance-Fire Management 1 219-21 I

Ll'02-2026 Condition Cornpliance Revreu'New 32

Road Encroachment Perrnit #EL I 228489-Neu 32 I /

Secured Propeft¡, Taxes-FY I 4/l 5

Everyda¡, Heroes of 9l ì Luncheon-Me¡'er/Phares/Kr

Eve¡,da¡, Heroes of91 I Luncheon (8)-Dispatchers

Yellorv Ink Cartridge (1 )-Pìotter Printer

Rermb-CALBO Annual Busirress Mtg 313-31 5 I 1 5

Carpet Runners/Mechanics Coverall Cleaning Fee-S

Carpet Runners/Mechanics Coverall Cleaning Fee-li

Carpet Runners/Mechanics Coverall Cleaning Fee- ì.

Carpet Runners/Mechantcs Coverall Cleaning Fee-2,

Carpet Runners/Mechanics Coveral! Cleaning Fee-2,

Carpet Runners/Mechanics Coverall Cleaning Fee-2,

Carpet Runners/Mechanics Coverall Cleaning Fee-2,

Training Tora'er Rental Fee- I 0/l 0- I 1 l22l 1 4

Household Supplies

CERT ìnstructor (41 0 hours) 2119115-317115

Reirnb-Electric Shaver-EKG Lead Pads Feasibilit¡' S

Cable Service 4/1 I 1 5-4130/ 1 5

High-Speed lntemet 3 l23l 1 5-41221 1 5

Cable Serv ice/H i gh-Speed lnlernet 3 I 1 
-l 

I 1 5 - 4 I 1 61 1 5

Cable Sen,ice 3 126l 1 5-4/25/ 1 5

High Speed ìnternet-Alamo Webcam 3127 l1 5-412611

Cable Servìce 3 126l 1 5-41251 1 5

Cable Sen,ice 3 127 I 1 5-4 1261 1 5

Hi gh Speed ìnternet/Cabl e Sew ice 3 1261 1 5 -4 125 I 1 5

Cable Sen,ice 3 127 I 1 5-41261 1 5

EMT Recertification Fees (29)

EMT Recertifìcation Fees (6)

Engìne rWash Supplies (16-Gal)-Stock

Oi1 Leak/Engine Repairs-Unit 508

C¡,tomax Hydration Supplement (48 cases)

District Medeco Keys/Tags

Ambulance Refund

Reimb-Reg Fee-5290 Wildand Fire Behavior 3/3l-4

Reimb-Reg Fee/Lodgirrg-L962 Planning Section Chi

Admin Copier Lease 3 131 I 1 5-41291 1 5

McAfee Virus Scan Software License Renewal (185

'iy'indows Server 201 2 Licensing

KEMP Load Balancing Der'ìce

Gasket Cover

LED Marker Lights-Unìt 524

Spring Reptacernent-Unìt 522

CFSTES Driver Operator lB Course (15)-212115-216

Cabìe Service 3l l2l | 5-41 1 I I I 5

Water Tank Lease-4/]5

2015 Medical Plan Opt Ouf-4115-6/15

Reimb-ACLS Recertifi cation

Refund-Plan Revieu' Overpayr-nen1

Coolant Leak Repairs/Replace Heater Line Connectc

Faulty Evap Vent Valve Repaìrs/Oil Change-Unit 34

Recycled Water Service 2/1 -313\ I I 5

Vy'ater Service I I 13 I 1 5-3 I | 61 1 5

Water Sen,ice 1 I 1 4l I 5-31 11 I 1 5

Page 3

212304

212228

212305

212172

212354

2t2306
212229

212]t73

212230

212276

212307

212355

212308

2t2356
212351

212231

Date 4.i l3/15 02 l6 18 PM



Check Check D l)a1'ee

SAN RANION \¡ALLEY FIRE PROTECTIO¡'DISTRICT
Check/Voucher Register

From 3/l 6/201 5 l-lrroush 41 121201 5

CheckAtrount TransactionDescriptron

212358 4110120t5

2t2232 312712015

3121120t 5

212309 41312015

2)2310 41312015

41312015

41312015

4l3l20l5

212174 312012015

212311 41312015

212175 312012015

2)2176 312012015

212233 312'712015

212177 312012015

212234 312712015

312712015

212312 41312015

41312015

41312015

41312015

413/2015

212235 312712015

3/2712015

212359 411012015

212313 41312015

212118 312012015

212179 312012015

212236 312712015

212237 3127120]15

312112015

212314 41312015

41312015

41312015

212360 411012015

212238 312712015

312112015

312712015

312112015

212180 312012015

312012015

312012015

312012015

3120/2015

312012015

312012015

312012015

312012015

312012015

212239 3127/2015

212315 4131201s

212316 41312015

212361 411012015

212240 312712015

212241 312712015

212311 41312015

4l3l20ts

Dale 4/13/150216 lSPM

EBMUD
ED JONES COMPANY INC

ED JONES COMPANY ìNC

ED JONES COMPANY INC

EMERGENCY ACCESS CONTROLS

EMERGENCY ACCESS CONTROLS

EMERGENCY ACCESS CONTROLS

EMERGENCY ACCESS CONTROLS

ETHER WEB NETWORK LLC

EXTRATEAM INC

FEDERAL REALTY INVESTM ENT

FIRE TECH INSPECTìON SERVICE

FRANCHISE TAX BOARD

GALAXY PRESS

GALAXY PRESS

GALAXY PRESS

GIVE SOMETHING BACK

GIVE SOMETIIINC BACK

GìVE SOMETHING BACK

GIVE SOMETHINC BACK

GIVE SOMETHING BACK

GLOBALSTAR USA

GLOBALSTAR USA

GLOBALSTAR USA

GOOGLE INC

GOT E WASTE

GRAINGER INC

GREGORY C \A/ALKER

HAVE AIR WILL TRAVEL INC

HAVE AIR V/ILL TRAVEL INC

HAVE AìR WILL TRAVEL ìNC

HAVE AIR WILL TRAVEL INC

HAVE AìR \ryILL TRAVEL INC

HAVE A]R V/ILL TRAVEL INC

HI TECH EMERGENCY VEHICLE

HI TECH EMERGENCY VEHICLE

HI TECH EMERGENCY VEHICLE

Hì TECH EMERGENCY VEHICLE

HOME DEPOT CREDìT SERVICES

HOME DEPOT CREDIT SERVìCES

HOME DEPOT CREDìT SERVÍCES

HOME DEPOT CREDIT SERV]CES

HOME DEPOT CREDìT SERVÍCES

HOME DEPOT CREDIT SERVICES

HOME DEPOT CRED]T SERVICES

HOME DEPOT CREDIT SERVICES

HOME DEPOT CREDìT SERVICES

HOME DEPOT CREDIT SERVICES

HUNT AND SONS INC

HUNT AND SONS INC

ìAFC MEMBERSHIP

lAìN McCULLOCH

INNOVATIVE CLAIM SOLUTIONS

IRON MOUNTAIN

ISINGS CULLIGAN

ISINGS CULLIGAN

Water Sen,rce I l23l 1 5-3124 I 1 5

Captain Badge/Name Bar-M ichaelson

Retired Drstrjcl Clerk Badge-Brooks

Captain Badgel l\4ichaelson

Headsel Repairs-Unit 509

MDC Instal lation-Unit 398

Mobile Radio Reparrs-Unit 513

Mobile Radio Repairs-Unit 615

Wireless tnternet Sen'ice-Nor' 2014-Jan 201 5

Prof Services-Core Su'itch Upgrade

Ref'und-lnspection Fee OverpaymenrìN7783540 (ìN

tnspec/Test Ground Ladders-NFPA/CAL-OSHA St¿

2013 CA Exempt Tax Return e-File Fee-SRVFPD l'r

2-Color Windou' Ettvelopes (4000)-Weed Abatemen

Business Cards-Costa/#10 Regular Envelopes (2500

Windoi.r, Envelopes (500)-FP Legal Notìces

MPS Prìnting-December 2014

MPS Printing-February 201 5

MPS PrìntingJanuary 201 5

MPS Printìng-November 20 I 4

MPS Printing-October 20 l4

Satellite Phone Service-Dispatch 3/15

Satellite Phone Sen,ice-EOC 3/1 5

Satell ite Phone Service (6)-311 5

Google Spam Filterìng-Feb 20 I 5

Renrove/Recycle Fl uorescent Lamps/8-Ft Lamps

Safety Fìares (2 Packs)

Reimb-Self Funded Vision Plan

Sen,ice Caìl/Air Gauge Repairs-Unit 706

Service Caìl/Mounts/Dismounts-Unit 509

Sen,ice Caìl/Flat Repairs-Unit 704

Service Call/Mounts/Dismounts-Unit 509

Ti relSen,ice Cal l/Mounts/Dismounts-Unit 705

Sen,ice Call/Replace Tires (2)-Unit 303

Akron Valve Kits (6)-Fleet Mechanic Shop

Cab Tilt Control-Unit 523

Trans Dip Stick Tube ( I )

Transrrission Dip Stick-Unit 509

3r, Batteries-Fleet Mechanic ShoP

Concrete-Stn 3l Pull-Up Bar Project

Credìt-Bathroom Fauce!Stn 39

Galvanized Pipes/Flange/Screu's-Stn 3 I Pull-Up Bar

Keys/Key Rings-Stn 39 Office Building

Light Bulbs/Toilet Seat/Round Up/Mìsc Painting St

Lightbulbs-Stn 38

Plug Connectors-Fleet ShoP

Toi let SeaVCabl e Cutter/CLR C leaner ( 1 O)-Stock

Toolbox./Misc Tools-Unit 398

Diesel Exhaust Fluid (4)

Delo 400 Engine Oil (1 J0-Gal)-Fleet Shop

IAFC Membership Reneu'al-C Kief,er

Reim b-PHTLS Recertification

Vy'orkers' Compensatìon Claim Admin Fees-Apr 201

Off-Sìte Backup Media Storage Fee-2115

Drinking Water Service-Stn 30 3/15

Drinking Water Serv jce-Stn 31 3/l 5

Page 4

162 40

\61 16

127 s5

127 55

217 50

480 85

217 50

t26 88

75 00

3.500 00

242 00

2.849 85

l0 00

598 91

33t 70

183 70

44) 56

r79 0l
915 66

505 02

r,403 83

43 91

43 91

296 61

125 17

316 50

352 09

126 20

88 02

125 00

105 00

t95 00

229 78

281 11

271 17

261 )7
178 96

95 52

10 8l

60 87

(r48 43)

150 55

20 51

r79 50

14 79

118 36

329 21

383 25

62 39

I.58t 30

304 00

200 00

6.843 17

245 18

7s 24

76 55



Check Check D Pa1'ee

SAN RAì\4ON vALLEY FIRE PROTECTION DISTRICT

Check/VotLcher Register

Fronr 3/l 6i20 I 5 Througìr 41 121201 5

CheckAnrount TralrsactionDescrìption

212362

212278

212321

212279

212183

212242

212318

212271

212243

212319

212282

212181

212182

212244

212320

41312015

3t2'712015

41312015

3t31/201 5

3t2712015

4t312015

4ll /2015

312012015

3t20t2015

312012015

3127120t5

3t2712015

41312015

4t3t2015

4/10t2015

3l3t 12015

41312015

313]|/2015

312012015

3t20/20)5

312712015

4t10/2015

4t10120t5

4t10/201s

4l\012015

4t10t2015

4t10t2015

4/1012015

4t1012015

4t1012015

4t10t2015

4t1012015

4t10t2015

3t2712015

4t1012015

312012015

3t20/2015

41312015

3t2712015

3t27120t5

4t312015

3t2712015

3t2012015

312712015

4/10/2015

312012015

31271201s

41101201s

3t27/2015

3t2712015

41312015

4l 10/201 5

411012015

312112015

413/2015

3120/2015

1^O

r09 90

4r1 t5

900 00

200 00

149 60

7.t40 00

148 75

572 95

2'71 25

4,99r 00

1,282 00

38'7 40

208 2s

750 30

330 00

55 00

900 00

2_760 24

290 23

198 s6

(30r 63)

34 72

65t 00

195 30

325 50

I,253 39

301 63

2.463 38

156 24

291 26

93 85

168 19

343'18

348 50

3 I .052 91

r 8,220 I 5

1,148 25

638 82

2.4\5 95

67 17

2s0 00

134 95

t,'182 3l
450 00

't,495 96

820 60

289 11

6,099 00

7 411 00

110 00

650 00

294 00

175 00

4,998 00

800

]SINGS CUI-LIGAN

.IAMES C HARDER

.IEAN CAUTHII]R

.IEFFREY BREASI.IER

JONAS AGUIAR

.IOYCE CASTRO

KENNETI'I R CAMPO CPA

KEVIN RAWITZER

KJ HART ELECTRIC AND SON INC

KJ HART ELECTRIC AND SON INC

KJ HART ELECTRIC AND SON INC

KJ HART ELECTRIC AND SON INC

KJ HART ELECTRìC AND SON INC

KJ HART ELECTRIC AND SON INC

KJ HART ELECTRìC AND SON INC

KNIGHTS OF COLUMBUS ASSE

KNIGHTS OF COLUMBUS ASSE

L DOUGLAS OTT

L N CURTIS AND SONS

L N CURTIS AND SONS

L N CURTIS AND SONS

L N CURTIS AND SONS

L N CURTIS AND SONS

L N CURTIS AND SONS

L N CURTTS AND SONS

L N CURTIS AND SONS

L N CURTIS AND SONS

L N CURTIS AND SONS

L N CURTIS AND SONS

L N CURTIS AND SONS

L N CURTIS AND SONS

L N CURTIS AND SONS

L N CURTIS AND SONS

LEADER EMERGENCY VEHICLES

LEGEND DATA SYSTEMS ìNC

LINCOLN NATIONAL LIFE INS CO

L]NCOLN NATìONAL LìFE INS CO

LIVERMORE DUBLIN DISPOSAL

M AND L OVERHEAD DOORS

MANAGED HEALTH NETWORK I

MARGERY REED

MARK A MIRCHANDAN.I

MARTIN ROSSEN

MAXIM SERVICES

MEERAL KHATRì

MEYERS NAVE PROFESSIONAL

MIKE ROSE AUTO BODY INC

MìLLS PENINSULA HEALTH SER

MOORE MECHANICAL INC

MOORE MECHANìCAL INC

MOORE MECHANICAL INC

MOORE MECHANICAL INC

MOORE MECHANICAL INC

NATHAN R SMITH

NBS

NOB HILL CLEANERS INC

Water Softener SalrStn 30 3/15

Reimb-Educ Assistance-Rubes Rules Leadership Clz

Vacuutr CJeaner Repairs (2)-Stn 31

2015 Medìcal Plan Opt Our4/15-6/15

Reirrb-Pararned ic Recertifi cation

Reirrb-Meals/Gasollne-CFPI Fire Prevention Worksl

Finance Consulting Services (59 5 Hours)-Mar 2015

Reim b-ACLS Recertifìcation

Replace Cord Drop/App Ba¡' Ceiling/Relocate Outle

Svc Call/Trace'Wi¡es/Breakers-Admìn Server AC ln:

RepJace Ballasts/Lights/Man Lift Rental -St'r 3l Apl

Replace Lìghts/Man Lili Rental-Stn 36 Rear Parking

lnstall Outlet on 2Oarnp Breaker/Cord Reel-Stn 30 A

Replace Lanrps-Stn 30 Flag Poìe Lìght

lnstall Cord Reels/Posts/Outlets-Sln 30 Trg Capøin

FF ofthe Year Recognitiort Event (6)-4124/15

FF of the Year Recognition Event-D K¡ause 4l24ll5

2015 Medical Plan Opt Out-4115-6115

Class A Foam Phos-Check (24)

U niform Pants/Sh i rts-Stevenson/S Avery/Schu'artz

'Wildland Gloves (20)-Stock

CredirPre-Mix Ethanol Free Engìne Oil (5 Cases)

Ear Plugs (l Box)-Stock

Pelìcau Flashlights ( I 0)-Stock

Pelican Flashlights (3)-Stock

Pelican Flashlights (5)-Stock

Pre-Mix Chain Oil/Flashlights/Cobra Flash Hoods-S

Pre-Mix Ethanol Free Engine Oil (5 Cases)

Radio Holders (38)/Leather Radio Straps (50)-EBRC

Rescue Seatbelt Cutter/Windou' Breaker ( I 2)-Stock

Safet¡, 1 -Gal Cas Cans (4)-Stock

Uniform Shirt ( 1 )-Schu'artz

Uniform S hirts (4)/Pants (4)-Anderson/Schu'artz/M i'

Oxygen Regulator-Uni1 704

Btank Collector Boards ( l5)

Denlaì ìnsurance-4/l 5

Dental htsurance-Retirees 4/ I 5

Garbage Sen'ice-3/1 5

App Bay Door Repairs/lnstall Center Stile-Stn 33

Enrplo¡,ee Assistance Premium-4/l 5

Reimb-Uniform Pants

Reimb-Par arnedic Receli lìcation

Reimb-Misc Supplies-Stn 3l Pull-Up Bar Project

Cleaning Service-Adrnin -J/l 5

Ambulance Refund

General Labor and Employtnent Services-2/l 5

Rear Cab Wheel/Scratch Repairs-Unit 706

Ambulance Refund

lnstall Mìni-Split A/C/1 O-yr Wananty-Adrnin Electr

f nstatl M i ni-Spl it A/C/1 0-1'r Warranty-Admin Sewet

Sewice Call-Exhaust Fan-Stn 39 Do¡¡
Install Ner.r,Exhaust Fan Motor-Stn 39 Dorm

Svc Call/ThermostalA/C Repairs/Replace BelGAdm

Reimb-ACLS Recert ifi cation

Consulting Services-Fee Study Phase I -3ll 5

Patch on Uniform Shirt-Schwartz

Page 5

212245

212363

212246

212364

212184

212322

21224'l

212248

212323

212249

212185

212250

2\2365
212]|86

212251

212366

2t2252

212324

212367

2\2253

212325

212181

Date: 4/13/15 02 l6:18 PM



Check Check D Pat'ee

SAN RAÑ,ION YALLEY I-IRE PROTECTION DISTRICT

Check/Voucher Regtster

F¡om 3/16/2015 Through 411212015

CheckArrount TransactionDescriptiorr

212189

212255

212190

212310

212256

21237 1

212191

212257

212372

212192

212258

212321

212373

212374

212328

212315

212193

212259

212194

2t2329

212260

212195

212330

212376

2123"t'1

212196

212197

2t2198
212199

212368

2t2t88
212254

4il0t2015

3t2012015

3t27/2015

3t27t2015

4t3/2015

4t312015

4t1012015

4t1012015

3t20t2015

312712015

3t20120t5

4t10t2015

312712015

4/1U2Al5

3/20t201s

312712015

4t1012015

3t20/2015

3t2'112015

413/2415

4t10/2015

4t101201s

41312015

4t10/2015

3t20t201s

3/2112015

3t20/2015

41312015

3t27 /2015

3t2012015

41312015

4t1012015

4t1012015

3t2012015

3t2012015

312012015

3t20/201s

3t201201s

4t10t20\ 5

4t101201s

4t1012015

4t1012015

4t1012015

3/201201s

4ßt2015
4/1/2015

31201201s

312712015

312712015

3t27t20\s

312712015

312'712015

3/27/2015

3127/201s

3t27t201s

3127/2015

40 00

129 88

14 1l

60 23

260 60

67 48

12 05

204 53

93 35

93 35

92 83

92 83

75 00

1,095 92

157 99

r,540 00

r98 06

t54 98

1,021 92

12,552 28

36 04

266 91

1,000 00

1,000 00

78 34

22,308 52

395 00

435 00

2,r00 00

233 26

344 50

579 50

900 00

249 12

178 00

415 00

237 52

4s0 00

2,105 43

I .509 85

(s68 5s)

s68 55

2.274 20

200 00

689 98

9,350 00

t4J
77 12

29 23

(2e 23)

104 68

18 88

29 82

70 92

1-661 40

411 33

212326

212369

2t2378

212319

212200

212331

212283

212201

212261

212262

212263

NOB HILL CLEANERS INC

OFFìCE MAX INCORPORATED

OFFICE MAX INCORPORATED

OFFICE MAX ìNCORPORA'IED

OFFìCE MAX INCORPORATED

OFFìCE MAX INCORPORATED

OFFICE MAX INCORPORATED

OFFICE MAX INCORPORATED

OREILLY AUTOMOT]VE INC

OREILLY AUTOMOTIVE INC

ORKìN EXTERMINATING ìNC

ORKIN EXTERMJNATING INC

OSBORN SPRAY SERVÍCE INC

OVERPAYMENT RECOVERY SE

OVVEN DOYLE

PACHECO BROTHERS GARDENI

PAUL CONWAY SHIELDS

PAUL D TAYLOR

PGE

PGE

PGE

PITNEY BOWES INC

PITNEY BO\À/ES RESERVE ACCO

PITNEY BOV/ES RESERVE ACCO

PLANBAGS COM

PREMIER COMP MEDICAL GRO

PRIORITY D]SPATCH

PzuORITY DISPATCH

RAYMOND RIORDAN

RED WING SHOE STORE

RESPONSIVE COMMUNICATION

RIAN G EVITT

RON M HAGEN

SAFETY GLASSES USA INC

SAM BROWN SHIELDS

SAN MATEO REGIONAL NETWO

SCOTT A BALCH

SCOTT A BALCH

SCOTTS PPE RECON INC

SCOTTS PPE RECON INC

SEEVER AND SONS TIRE

SEEVER AND SONS TIRE

SEEVER AND SONS TÍRE

SHANE BENNETT

SPRINT

STEVEN A HARMAN ASSOCìATE

SUPERIOR AUTO PARTS WAREH

SUPERIOR AUTO PARTS WAREH

SUPERìOR AUTO PARTS WAREH

SUPERIOR AUTO PARTS WAREH

SUPERIOR AUTO PARTS WAREH

SUPERìOR AUTO PARTS VVAREH

SUPERIOR AUTO PARTS WAREH

SUPERIOR AUTO PARTS WAREH

THE HARTFORD PRIORITY ACC

THE IMPRINT WORKS

Palch on Unrf'orrn Shirts (5)

Of-frce/K rtchen S uppl ies

2015 Weekì1 Planner-FP

Personnel File Custorr Stamp

Office Suppìies

Office Supplies-FP

Coffee Supplies

Office/Coffee Suppl ìes

Gas Shocks (2)-Unit 398

Rear Shocks (2)-Unit 398

Pest Control Service-3/1 2/1 5

Pest Control Service-4/l /l 5

Pest Control Sen,ice

Arnbulance Refund

Reinrb-Self Funded Vision Plan

Landscape Maintenance-3/l 5

Structure Helmet Shields-Acting BCs

Reimb-Self Funded Vision Plan

Gas/Electric Sewice-Stn 36

Gas/Electric Service-3/l 5

Stn 34 Signal Light3/l 5

Postage Meter Rental l/l/l 5-3/3 1/l 5

Replenish Postage Resen'e Account

Replenìsh Postage Resen'e Account

Plan Rer,ìeu, Shippìng Bags ( I 00)

Wellness Fìtness Exarns/Colon & Bladder Cancer Sc

AQUA Softra,are Upgrade

Annual AQUA ESP Maintenance-41 1 81201 6

Emergency Svcs (26 Hrs)/Fire District (2 Hrs) 3/l-3r

Day Boots-Phares

Kenwood UHF Mobile Repairs-S/N 71000096

Meals Advance-lCC Group A Committee Actiotr He

Ambulance Refulrd

Bifocal Safety Glasses (72)/Clear Lens Glasses (48)-

Wildland Helmet Shields (4)-Acting BC's

FireDispatch conr CAD Interface/Radio Audio Strea

Reimb-Lurnber Supplies-Stn 31 Pull-Up Bar Project

Reimb-Parar¡edic/PHTLS Recertifi ca1ìon

PPE ìnspection/Turnout Gear Repairs-Week of 3/19r

PPE lnspectìorVTurnout Gear Repairs-Week of 3/2ór

Credit-Tire ( I )-Unit 509

Tire(l)-Unit509
Tires (4)-Unit 509

Reirnb-Pararnedic Recerti fi calion

Tl Port AccessBundle-l/l 8/l 5

HR Consulting Sen,ices (1 l0 0 l{ours)-Mar 201 5

Radiator Cap-Unit 707

Battery-Unit 303

Coolant Hose

Credit-Coolant Hose

Halogen Headlìght Bulbs ( I 2)-Stock

Protectant Wìpes/Tire CoaVHose Splicer-Uni1 806

Radiator Caps (4)

V-Belts (4)-Unit 678

Life/AD&D Insurance-4/l 5

Display ltems-Admin Lobby Renovation Project

Pâge 6Dâte 4/lll15 02:16 l8 PM



SAN RAJIION YALLEY FIRE PROTECTION DISTRIC'I

Check/Voucher Register

Frorn 3/ I 6/20 I 5 Through 4l 1212015

CheckAmount TransactjouDescriptiolrCheck Check D Pa1's.

212264 312712015

212380 411012015

212381 411012015

2t2265 312112015

312712015

312112015

212202 312012015

212332 41312015

212382 411012015

212203 312012015

212266 312112015

212333 41312015

212204 312012015

212206 312012015

3120/2015

31201201s

312012015

312012015

312012015

312012015

31201201s

312012015

312012015

312012015

3120120l'5

312012015

312012015

212383 411012015

411012015

411012015

4110/2015

41 1012015

411012015

41101201s

411012015

411012015

411012015

4l'1012015

411012015

212267 312712015

212201 3/2012015

212208 312012015

31201201s

3/201201s

212268 312712015

312'7l20ts

312712015

212334 413/201s

4131201s

41312015

212384 41101201s

411012015

411012015

212269 312712015

2t238s 4l\012015

41101201s

Date 4/l 3/l 5 02 16 I 8 PM

TIFCO INDUSTRIES INC

TIFCO INDUSTRIES ìNC

TODD W \À/ORD

TRI VALLEY I{OSE INC

TRI VALLEY ìIOSE INC

TRì VALLEY HOSE INC

TSI INCORPORA]'ED

ULINE

UNf SOURCE WORLD\À/IDE INC

UNITED PARCEL SERVICE

UNITED PARCEL SERVìCE

UNITED PARCEL SERVICE

US BANK
US BANK

US BANK

US BANK
US BANK

US BANK
US BANK

US BANK
US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

US BANK

UTILITY TELEPHONE INC

VALLEY LEADERSHIP PRAYER .

VALLEY OIL COMPANY

VALLEY OIL COMPANY

VALLEY OIL COMPANY

VALLEY OIL COMPANY

VALLEY OìL COMPANY

VALLEY OIL COMPANY

VALLEY OIL COMPANY

VAI,LEY OIL COMPANY

VALLEY OIL COMPANY

VALLEY OIL COMPANY

VALLEY OIL COMPANY

VALLEY OIL COMPANY

VERZON WIRELESS

VICKIE CALLAHAN

V]CKIE CALLAHAN

366 12

469 90

453 19

t08 98

121 19

64 62

151 44

700 08

451 '75

136 l4
99 52

81 42

1.725 00

650

23 88

100 02

800
40 00

165 00

91 65

80 00

44 87

66 00

162 90

88 60

239 00

30 35

567 00

321 50

40 00

232 63

119 79

1.182 1l
97 00

113 22

11 97

161 32

87 95

636 00

r-230 09

30 00

1,234 19

1,182 13

4,81 I 88

I .484 51

1,953 74

1,983 94

221 65

2.332 41

1,509 99

r,513 19

3.s92 65

4,246'71

417 47

295 50

r28 00

Misc Fleet Mechanic Shop Supplies

Cordless ü/rench KiVScre\\' Extractor Set-Fleet Shoç

Relnb-Educ Assist-Reg Fee/l-odging-S404 Safeq' O

Air Hoses (2)-Stn 30

Ajr Hoses (2)/Couplers/Blorr Gun-Stn 3l

Suction Hose (6)-Unit 523

Fit Test Probe Refill Kit ( I )

Cart/Shetving- FP Barr rcades/Signs

Handu,ash Foarn Soap Refìlls (7 Cases)-Admin

Del ivery Charges-3/l 4/l 5

Del iver¡, Char ges-3 121 I 1 5

Delivery Charges-3/28/1 5

2013 COP Annual Trustee Fees 12l1ll4-11130115

Adhesive-Stn 34 Kitchen Linoleum Floor Repairs

Annual Adobe ExportPDF Subscription-CERT Logo

BeRead¡,SRV org Website (3-Years)

Caulk/Nails-Stn 34 Kitchen Floor Repairs

Constant Corltact-CERT Reneu'al Email System

Deu,alt Variable Speed Poììsher-Apparatus Cold Lea

E-Fiìe 2014 Fonn 1099-MìSC (47)

Email S¡,stern Upgrades-CERT Pictures/Logos Stora

Lighr Bulbs-Stn 33 Stock

LodgingJCS 300 Class 1/27-l130/1 5-Michaelson

Lodging-lCS 400 Class 2i5-216/l 5-Michaelson

Misc Electrical Supplies-Stn 34 Workout Room Our

Payroll Pitfalls Teleconference- I /28/l 5

Round Up/\À/ire Plug/Refrìgerator Plug Adapter-Stn

Airfare-CAE ECS Manikin Training-Michaelson 4/2

BreakAu,a¡, Vests ( lO)-Stock

Constant ContactCERT Reneu'al Email S)'steln

Cordless Drill Set/Misc Materials-Stn 39 Mail Box

District Coffee SuPPI ìes

First Responder Handbooks ( I 6)/PALS/ACLS/ASHI

HazMat Detector Calìbration Fee

Meal s-Heartsafe Meeting 3/2/ 1 5

Medeco Ke¡, Prograrn-APParatus

Oxygen Tank Tracking Decals

Stencil-FP Barricades

Toner Cartrìdge (1 2)-Stock

lnternet Access/Ethenlet Transport-3/ I 5

26th Annual Valle¡' Leadership Prayer Event-M Stan

Diesel Fuel

Unleaded Fuel

Unleaded/Diesel Fuel

Diesel Fuel

Unleaded Fueì

Unleaded/Diesel Fuel

Diesel Fuel

Unleaded Fuel

Unleaded/Diesel Fuel

Diesel Fuel

Unleaded Fuel

Unleaded/Diesel Fuel

Celt Phone Charges 2l4l 1 5-3/3 I I 5

Baseball CaPs (l 8)-S1ock

Nav5, Pullover/Halloway Jacket Name Enrbroidery-l

Page 1



Check D Pa¡'ee

SAN RAMON YALLEy FIRE PROTECTION DISTRICT

Check-/Voucher Register

Fror¡ 3i l612015 Through 411212015

CheckAmounl TransactìonDescrìptionCheck

212386

212270

411012015

4t1012015

411012015

3t2712015

3t2712015

4t1012015

3t2712015

41312015

3t2712015

3t2'7t2015

312712015

3t20/2015

3t2012015

312712015

3t2712015

411012015

108 00

2.244 00

97 07

4.675 44

3.461 04

513 42

4.858 50

488 63

89 51

119 25

1.000 00

6,156 75

il2 50

12,428 80

t2,6 I 5 68

735 00

212387

21227 1

2t2335
212272

VìCKIE CALLAHAN

VICKIE CALLAHAN

VìOLA V HUPKA

VISfON SERVICE PLAN

VIS]ON SERVICE PLAN

WALKERS I]YDRAULICS INC

WASP BARCODE TECHNOLOGIES

VVASTE MANAGEMENT OF ALA

WATTCO

WATTCO

WEST COAST CODE CONSULTA

WILLIAM D ROSS ESQ

WILLIAM D ROSS ESQ

V/ITTMAN ENTERPRISES LLC

WITTMAN ENTERPRìSES LLC

ZOLL MEDICAL CORPORATION

Polo Unilonn Shirts-Caìl

T-shirts ( I 32)-Stock/Pul lovers (5)

Anrbulance Refund

Vision lnsurance-4/15

Vìsion Insurance-Retirees 4/l 5

tnstall State Mandated Air Cotnpressor V-Belt Guar<

Wasp Mobile Computer/Upgrade/Web Training-Stn

Garbage Recycling Sen'ice-3/l 5

Halogen Bulbs (5)-Fleet Mechanic Shop

Strobe Light Bulbs (2)

Profsvcs-Bldg Plan Reviews (8 0-hrs)-Dorris Eaton

Legal Services-General 21 1 5

Legal Services-General/EMS Sen'rces 2/l 5

Ambulance Cot lection Fees- I /l 5

Ambulance Collection Fees-2/1 5

Lif,eBand 3-Pack (2)-Stock

212273

212209

212214

2t2388

Report Total 831.851 24

Date: 4/llll 5 02:16: l8 PM
Page 8



Check Check D Pa)'ee

SAN RAÑ,ION VALI,EY FIRE PROTEC'I-ION DIS'TRICT

Check/Voucher Register

From 3/1 6/201 5 Tìrrough 411212015

CheckArnount'frattsactiolrDescrìption

Wire 0 41212015

412t2015

212184 312012015

212259 312112015

212t84 312012015

212228 312712015

2122'74 3t2'7/20ts

212327 4/3/2015

212214 312712015

212287 41312015

212283 4/1/2015

212252 312712015

212282 41112015

212240 312'71201s

212209 3120/2015

212252 312112015

212166 312012015

212325 41312015

212244 312712015

212306 41312015

212303 41312015

212271 312112015

212208 3120/2015

2t2343 411012015

2\2270 312712015

212355 411012015

212384 411012015

411012015

212311 41312015

212270 312712015

212347 4110/2015

212168 312012015

212176 3120/2015

212225 312'712015

2\2161 312012015

212183 3120120)5

212228 312'712015

212305 41312015

212363 411012015

212169 312012015

2'12248 312112015

212334 4/3/2015

Wire 0 41212015

212291 41312015

212379 411012015

212385 411012015

212216 3/2112015

212378 4l\012015

212260 312'712015

2t2339 411012015

212161 312012015

212268 3121/2015

31271201s

2122s0 3l27l20ts

212208 31201201s

212204 312012015

Dater 4/l3i I 5 02 l7 l0 PM

EALPERS

CALPERS

LINCOLN NATIONAL LIFE INS CO

PREMIER COMP MEDICAL GRO

LINCOLN NATìONAL LIFE INS CO

DELL MARKETÍNG LP

WITTMAN ENTERPRISES LLC

PGE

WITTMAN ENTERPR]SES LLC

ALL STAR FIRE EQUIPMENT INC

STEVEN A HARMAN ASSOCìATE

MOORE MECHANICAL INC

KENNETH R CAMPO CPA

INNOVATIVE CLAIM SOLUTìONS

WILLIAM D ROSS ESQ

MOORE MECHANICAL INC

CCC TAX COLLECTOR

NBS

KJ HART ELECTRIC AND SON INC

DENTONIS WELDING WORKS INC

CUMMINS PACTFIC LLC

\ryASP BARCODE TECHNOLOGìES

VALLEY OIL COMPANY

BAILEY FENCE COMPANY INC

VISÍON SERVICE PLAN

DR HORTON

VALLEY OIL COMPANY

VALLEY OIL COMPANY

EXTRATEAM INC

VISION SERVICE PLAN

BOUNDTREE MEDICAL LLC

CITY OF PLEASANTON

FIRE TECI] INSPECTION SERVICE

CONTRA COSTA HEALTH SERVI

BOUNDTREE MEDICAL LLC

L N CURTIS AND SONS

DELL MARKETINC LP

DELL MARKTTING LP

L N CURTIS AND SONS

CLEAN SOURCE

MANAGED HEALTH NETWORK I

VAì,I,EY OIL COMPANY

CALPERS

BOUNDTREE MEDìCAL LLC

SEEVER AND SONS TIRE

VICKIE CALLAHAN
BOUNDTREE MEDICAL LLC

SCOTTS PPE RECON INC

RAYMOND RIORDAN

ALLIED WASTE SERVICES 2IO

BOUNDTREE MEDìCAL LLC

VALLEY OIL COMPANY

VALLEY OIL COMPANY

MAXIM SERVìCES

VALLEY OIL COMPANY

US BANK

Health lnsurance-4/l 5

I lealth lnsurauce-Retirecs 4/l 5

Dental ìnsurance-4/l 5

Wellness Fitncss Exal¡s/Colon & Bìaddcr Calrcer Sc

Dental Insurance-Retirees 4/l 5

Windou's Sen,er 201 2 Licensìng

Arrbulance Collection Fees-2/ I 5

Gas/Electric Sen'rce-3/ I 5

Ambulance Collection Fees-l /l 5

Annual SCBA Flou' l-est ( I 8l Scott Airpaks)

HR Consulting Sen'ices (l l0 0 l'ìours)-Mar 2015

lnstall M ini-Spìit A/C/J 01'r Warranty-Admin Se rver

Finance Consulting Services (59 5 Hours)-Mar 201 5

Workers' Cornpensatjon Clainr Adl¡ln Fees-Apr 201

Legal Servìces-G eneral 21 1 5

lnstaìI Mini-Split A1CI10-yr Warrant¡'-Adrnin Electr

Secured Prope(y Taxes-FY I 4/l 5

Consulting Servjces-Fee Stud¡ Phase 1 -3ll 5

Replace Ballasts/Lights/Man Lilì Rental -Stn 3l Apl

Spring Replacement-Unit 522

Oil Leak/Engine Repairs-Unit 508

'Wasp Mobile Computer/Upgrade/Web Training-Stn

Unleaded/Diesel Fuel

Replace (5) Darnaged Posts/Reinstall Wooden Panel:

Vision lnsurartce-4/l 5

Refund-Pl an Review Overpal'rnent

UnleadediDiesel Fuel

Unleaded Fuel

Prof Sen,rces-Core Su,itch Upgrade

Vision lnsurance-Retirees 4/l 5

Medical Suppìies

Trainìng Tower Rental Fee- I 0/ I 0 -1 1 122114

ìnspecVTest Ground Ladders-NFPA/CAL-OSHA St¿

EMT Recertification Fees (29)

Conr biCarrier Backboards (3)/Stretchers (4)-Stock

Class A Foar¡ Phos-Check (24)

McAfee Virus Scatr Softr¡'are License Renerval (185'

KEMP Load Balancing Device

Radro Holders (38)/Leather Radio Straps (50)-EBRC

Household Suppìies

Enrployee Assistance Prem ium-4/l 5

Unleaded Fuel

Health ìnsurance-BOD 4/l 5

Medrcal Supplies

Tires (4)-Unit 509

T-Sh'rts ( 1 32)-Stock/Pullovers (5)

CorrbiCarrier Backboards w/ Straps (3)

PPE Inspection/Turnout Gear Repairs-Week of 3/l 9r

Emergenc¡, Svcs (26 Hrs)/Fire District (2 Hrs) 3/1-3i

Garbage Sen,ice-4ll 5

Pharnraceutrcal Supplies

Unleaded/Diesel Fuel

Unleaded Fuel

Cleaning Service-Adrnrn 3/l 5

Unleaded Fuel

201 3 COP Annual Trustee Fees 12ll114-11130115

Page I

256.931 27

160.341 90

31.052 9l

22,308 52

18,220 15

r 6.355 68

12,61 5 68

12.552 28

12,428 80

I 2,000 00

9.350 00

7,411 00

7,r40 00

6.843 11

6,156 7 5

6_099 00

5,043 50

4,998 00

4.991 00

4,899 33

4,813 82

4.858 50

4,811 88

4.750 00

4,675 44

4,494 00

4.246 11

3,592 65

3,500 00

3,461 04

3,202 40

3.000 00

2,849 85

2.813 00

2.800 39

2,760 24

2,6'13 25

2,582 00

2.463 38

2"445 3\

2.415 95

2"332 41

2,299 50

2,283 70

2,274 20

2,244 00

2.1 59 55

2,105 43

2,1 00 00

2,019 73

2,074 40

1.983 94

1,953 74

1,782 31

\.782 l3
1,'.725 00



Check Check D Pa¡'ee

SAN RAN,ION VALLEY FIRE PROTECTION DISTRICT

Check/Voucher Register

Frorn 3/l 6/201 5 Tìrrotrgh 4l 12120 I 5

CheckAmount TransactionDescription

2t2161 312012015

212262 312112015

212315 413/2015

212251 312112015

212384 411012015

212334 41312015

212378 4ll0l20l5
212t86 312012015

212268 312712015

212284 41312015

Wire 0 41212015

212345 411012015

212312 41312015

212244 312712015

212363 411012015

212208 312012015

212261 312712015

212170 312012015

212229 312112015

212383 411012015

212158 312012015

212288 413/2015

21234\ 4110/2015

212322 413/2015

212371 411012015

212258 312712015

2t2231 312712015

212281 41112015

212273 312712015

212328 41312015

212375 411012015

21234'1 411012015

212312 413/2015

212276 313112015

21221'1 313112015

212279 313112015

2123'77 4110/2015

212216 312712015

212308 4/312015

212304 413/2015

212349 4110/2015

212251 312712015

212231 3127/2015

212245 3127/2015

212363 411012015

212362 4110/2015

2t2388 411012015

212349 4110120t5

212342 411012015

212332 4/312015

2t2151 312012015

212331 41312015

DK2l 312312015

DP 2lt 312312015

212363 4/101201s

212367 4110120t5

Date 4/13/15 02:l?: l0 PM

BOUNDTREE MEDICAL LLC

THE HARTFORD PRIORITY ACC

HUNT AND SONS INC

PACHECO BROTHERS GARDEN I

VALLEY OIL COMPANY

VALLEY O]L COMPANY

SCOTTS PPE RECON INC

MEYERS NAVE PROFESSION AL

VALLEY OìL COMPANY

ACCELERATED CONCRETE CUT

CALPERS

BLUE SHIELD OF CALIFORNìA

GIVE SOMETHìNG BACK

KJ HART ELECTRIC AND SON INC

L N CURTIS AND SONS

VALLEY OIL COMPANY

UTILITY TELEPHONE INC

CLIFFORD SCOTT BUXTON

DEPT OF FORESTRY AND FIRE P

US BANK
ASCOT STAFF]NG

ASCOT STAFFING

ASCOT STAFFING

LIVERMORE DUBLIN DISPOSAL

OVERPAYMENT RECOVERY SE

PGE

EBMUD
CCC DEPT CONSERVAT]ON AND

WEST COAST CODE CONSULTA

PìTNEY BOWES RESERVE ACCO

PITNEY BOWES RESERVE ACCO

BOUNDTREE MEDICAL LLC

GìVE SOMETHING BACK

DONALD ARMARIO

JEFFREY BREASHER

L DOUGLAS OTT

RON M HAGEN

BOUNDTREE MEDICAL LLC

DUBLìN CHEVROLET INC

DE LAGE LANDEN PUBLIC FINA

CAPITOL CLUTCH AND BRAKE I

MIKE ROSE AUTO BODY INC

EBMUD
L N CURTIS AND SONS

L N CURTIS AND SONS

KJ HART ELECTRIC AND SON INC

ZOLL MEDICAL CORPORATION

CAPITOL CLUTCI{ AND BRAKE I

B AND C TRUCK PARTS INC

ULINE

AEGIS FIRE SYSTEMS INC

SPRINT

BANKCARD CENTER

BANKCARD CENTER

L N CURTIS AND SONS

MOORE MECHANìCAL INC

Medical Supplies

Life/AD&D lnsurance-4/l 5

Delo 400 Engine Oil (l l0-Ga1)-Fìeet Shop

Landscape Maintertance-3/l 5

Diesel Fuel

Unleaded/Diesel Fuel

PPE lnspection/Turnout Cear Repairs-\\/eek of 3/26r

General Labor attd Ernployrnenl Sen'ices-2/1 5

Diesel Fuel

Replace Broken Concrete Section-Stn 3 I

Health lnsu¡ance-Admin Fees 4/ 1 5

Ambulance Refund

MPS Printing-October 20 14

Replace Lights/Man Lift Rerrtal-Stn 36 Rear Parking

Pre-Mix Chain Oil/Flashlights/Cobra Flash Hoods-S

Diese! Fuel

ì nternet Access/Ethernel Transport-3/ I 5

CERT Instructor (41 0 lrours) 2119115-317ll5

CFSTES Driver Ope¡ator lB Course (\5)-212115-216

Frrst Responder Handbooks ( I 6yPALS/ACLS/ASHI

Temporary Staffing-Reception (40 0 Hrs)-3l2-3l8/l 5

Temporary Staffing-Receplìon (40 0 Hts)-31 1 6-3122r

Ternporary Staffi ng-Reception (40 0 Hrs)-3 123-3 129 t

Garbage Sen'ice-3/1 5

Ambulance Refund

Gas/Electrìc Ser.¡ ice-Strr 36

Water Service l/ì 3/l 5-ll16/l 5

LP02-2026 Condition Compliance Revierv-Neu' 32

Prof Svcs-Bldg Plan Revieu's (8 0-hrs)-Dorris Eaton

Replenish Postage Reserve Account

Replenish Postage Reserve Account

Personal Prolection Kit uy' Coveralls (25)

MPS Printrng-Januaq' 201 5

2015 Medrcal PJan Opt Out-4115-6115

201 5 Medical Plan Opt Out-4/l 5-611 5

2015 Medical Plan Opt Oul-4115-6115

Arnbulance Refund

Phan¡aceutjcal SuPPlies

Coolant Leak Repairs/Replace Heater Line Connectc

Adrnin Copier Le ase 3 131 l1 5-4129 I I 5

Aìr D4,e¡ Kits ( I I )-Fleet Mechanic Shop

Rear Cab Wheel/Scratch Repairs-Unit 706

Water Sen,ice 1 I 1 41 1 5-3 I 17 I 1 5

Wildland Gloves (20)-Stock

Un iform Shirts (4)/Pants (4)-Anderson/Schwart/M i'

Install Cord Reets/Posts/Outlets-Stn 30 Trg Captain

LifeBand 3-Pack (2)-Stock

Leveling Valves (4)-F1eet Mechanic Shop

Filters (14)-Fleet Mechanic ShoP

Cart/Shelvi ng-FP Barricades/Si gns

Relund-Citation Fees Duplicate Pa)'ment-IN778 I I 3r

Tl Port AccessBundle-3/l 8/l 5

Kenmore Refri gerator-Stn 34

Lod gi ng-CaINENA Conference 21 8-21 1 2l | 5-T Klink

Pelican Flashlights (1 O)-Stock

Install Neu,Exhaust Fan Motor-Stn 39 Dorm

Page 2

I .688 67

t .661 40

r,58r 30

1.540 00

t,5r3l9
r.509 99

r ,s09 85

1.495 96

1.484 5l
1.475 00

1.426 5l
I ,419 38

1 .403 83

1,282 00

1,253 39

1,234 19

1,230 09

r,230 00

1,208 00

I,182 77

1,178 00

1.r78 00

1,178 00

1.148 25

t,095 92

t.021 92

1,016 14

r,000 00

1,000 00

1,000 00

1 _000 00

921 25

915 66

900 00

900 00

900 00

900 00

893 44

89r 39

867 00

824 83

820 60

808 76
'798 56

768 19

750 30

735 00
'719 48

705 47

700 08

698 00

689 98

683.s4

662 36

65r 00

650 00



Check Check D Pa¡'s.

SAN RAi\4O¡- \'ALLEY FlRE PROI'ECTION DISTRICT

Check/Voucher Register

From 3/l 6/201 5 Through 411212015

CheckAmount TransactionDescrrptiorr

212247 312112015

212383 4110120t5

212177 312012015

212275 313112015

212376 411012015

212182 312012015

212379 411012015

212383 411012015

212226 312712015

212353 411012015

212214 312712015

212222 312712015

21238'7 411012015

212214 312112015

212312 41312015

212335 41312015

212349 411012015

212338 411012015

212310 41312015

212380 411012015

DP 211 312312015

212381 4110/2015

212382 411012015

212365 411012015

212199 3120/2015

212312 41312015

212329 41312015

212336 411012015

212269 312712015

212198 3120t2015

cK2l 312312015

212263 312712015

212318 41312015

212218 312712015

212194 312012015

212347 411012015

212320 41312015

212t80 312012015

212292 41312015

212302 41312015

DP 2lt 312312015

212264 312112015

2121s8 312012015

2t2179 312012015

212364 411012015

212211 3127120]15

212348 411012015

212330 41312015

212246 312712015

212234 312'112015

212211 31271201s

212155 31201201s

212278 313]11201s

212180 3120120]15

212363 4110120t5

212383 41101201s

Date 4/ì3/1502 17 l0Pl\4

M AND L OVERHEAD DOORS

US BANK
GALAXY PRESS

CONTRA COSTA HEALTH SERVI

RIAN G EVITT

KJ HART ELECTRIC AND SON INC

SEEVER AND SONS TIRE

US BANK

CYTOSPORT INC

DAVID L STEVENS

BAY AREA AìR QUALITY MGMT

COMCAST

WAI,KERS HYDRAULìCS INC

BAY AREA AIR QUALìTY MGMT

CIVE SOMETHING BACK

WASTE MANAGEMENT OF ALA

CAPITOL CLUTCH AND BRAKE ]

ALL STAR FIRE EQUIPMENT INC

EMERGENCY ACCESS CONTROLS

TIFCO INDUSTRIES INC

BANKCARD CENTER

TODD \ry WORD

UNISOURCE WORLDWIDE INC

MEERAL KHATRI

SCOTT A BALCH

GIVE SOMETHING BACK

PR]ORITY DìSPATCH

AETNA LIFE INSURANCE COMP

VERZON \ryIRELESS

SAN MATEO REGIONAL NETWO

BANKCARD CENTER

THE IMPzuNT WORKS

JEAN GAUTHIER

BUCHANAN AUTO ELECTR]C ìNC

PRIORITY DISPATCH

BOUNDTREE MEDICAL LLC

KJ HART ELECTRIC AND SON INC

HOME DEPOT CREDIT SERVICES

CARPENTER ROBBINS

COMCAST

BANKCARD CENTER

TIFCO INDUSTRIES INC

ASCOT STAFFING

GRAìNGER INC

LEGEND DATA SYSTEMS INC

AMERICAN SERVICES OF CA INC

BRYAN SHAFER

RESPONSIV E COMMUNICATION

LEADER EMERGENCY VEHICLES

GALAXY PRESS

AMERICAN SERVICES OF CA INC

ALL STAR FIRE EQUIPMENT INC

KNìGHTS OF COLUMBUS ASSE

HOME DEPOT CREDfT SERVICES

L N CURTJS AND SONS

US BANK

App Bay Door Repaìrs/lnstall Center Stile-Sm 33

Toner Cartridge ( l2)-Stock

2-Color Windorl' Envelopes (4000)-\\ieed Abaternen

EMT Recertifìcation Fees (6)

Meals Advance-lCC Croup A Committee Aclion He

Replace Cord Drop/App Bal' Ceiling/Relocate Outle

Tire (ì)-Uuìt 509

Airfare-CAE ECS Man jkin Training-Michaelsorr 4/2

C¡,tomax Hydration Stlpplenrent (48 cases)

Reimb-Reg Fee/Lodgìng-L962 Planning Section Chi

Annual Generator Pennit Reneu'al Fee-Stn 34 31111:

Cable Service 4l ) I 1 5-41301 1 5

Install State Mandated Air Cornpressor V-Belt Guar<

Annual Generator Pennit Renewal Fee-Stlr 30 412411

MPS Prinring-Novernber 20 I 4

Garbage Rec)'clirrg Sewice-3/1 5

Front Disc Rotors (2)-Fleet Mechanic Shop

Station Boots- I'lubbard/Parsons

MDC lnstallation-Unit 398

Cordless Wrench Kìt/Screu' Extractor Set-Fleet Shoç

Airfare-CalN EN A Conference 2 I 8 -2 I 1 2 I 1 5 -T Kl ink

Reim b-Educ Assist-Reg Fee/Lod ging-S404 Safety O

Handu,ash Foan Soap Refills (7 Cases)-Admin

Ambulance Refund

Reim b- Paramedrc/PHTLS Recertification

MPS Printing-Decer¡ber 201 4

Annual AQUA ESP Maintenance-411812016

Arrbulance Refund

Cell Phone Charyes 21 41 1 5 -3 I 3 I 1 5

FireDispatch com CAD lnterfàce/Radio Audio Strea

CALBO Annual Busjness Mtg-Kiefer 3/3-3l5/15

D isplay ìtems-Admin Lobbl' Relrovation Project

Vacuum Clearrer Repairs (2)-Stn 3l

65CP Batteries (4)-Fleet Mechanic Shop

AQUA Soflrvare UPgrade

Fasplint Carr¡' Case (6)/Stethoscope (5)-Stock

f nstall Outtet on 20amp Breaker/Cord Reel-Stn 30 A

Toolbox./Misc Tools-Unit 398

Consult Fee-Neu' Farm/Springer Lease/Cell Site 12l-

Cable Sewice 3 127 I 1 5-41261 1 5

Reg Fee-Cal NEN A Confere nce 2/8 -2 I 1 2 I \ 5 -T Kl ink

Misc Fleet Mecharric Shop Supplies

Temporary Staffi ng-Reception (12 0 H¡s)-2123 -3 I 1 I 1

Safet¡, Flares (2 Packs)

Blank Collector Boards (15)

RoofLeak RePairs-Stn 31 DisPatch

Reimb-Educ Assistance-Fire Management 2A 219-2t

Kenu,ood UHF Mobile Repairs-S/lll 71000096

Oxygen Regulator-Unit 704

Business Cards-Costa./# I 0 Regular Envelopes (2500

Foam Leak Repairs-Adrrrn Conference Room

Structure Boots-Sauve

FF ofthe Year Recognition Event (6)-4124115

Toilet Seat/Cable Cutter/CLR Cleaner ( I 0)-Stock

Pelican Flashtights (5)-Stock

BreakAway Vests (1 0)-Stock

Page:3

638 82

636 00

598 9l
582 00

579 50

512 95

568 55

567 00

551 02

544 96

526 00

5r3 53

513 42

512 00

505 02

488 63

488 25

488 25

480 85

469 90

455 20

4s3'79

451 75

450 00

450 00

441 56

435 00

425 00

41'7 4'l

415 00

415 00

411 33

4ll l5
402 21

39s 00

393 4l
387 40

383 2s

379 00

374 08

370 00

366 12

353 40

352 09

348 50

346 00

34s 00

344 50

343 18

331 70

33r 00

330 93

330 00

329 2l
325 50

321 50



Check Check D Pa¡'ee

SAN RAÑ{ON vALLEY FIRE PROTECTION DISTRICT

Check/VoLlcher Regìster

Frorn 3i l612015 Througlr 411212015

CheckAmoLrlrl'fransactjonDescriptiorr

212118 312012015

212224 3127120t5

212316 41312015

212363 41101201s

212359 41101201s

212385 41101701s

212351 411012015

212367 411012015

212363 411012015

212183 312012015

DK 21 312312015

212366 411012015

212360 411012015

212295 41312015

212238 312712015

212220 312712015

212-182 312012015

sc 2/l 312312015

212374 411012015

212350 411012015

212238 312712015

212326 41317015

212171 312012015

212307 41312015

212249 312712015

212196 312012015

212241 312112015

212155 312017015

212t75 312012015

212206 312012015

212199 3120/2015

212195 312012015

212383 41t012015

212160 312012015

212314 41312015

212346 411012015

212334 41312015

212310 41312015

4t312015

212320 41312015

212152 312012015

212369 411012015

212300 41312015

2t2243 312712015

212200 312012015

212353 411012015

212361 411012015

212312 4/1012015

212211 312712015

212363 411012015

212314 4/312015

212298 4l3l20ts

2\2234 312'71201s

212300 41312015

212159 ll20l20t 5

212180 31201201s

Date 4/13115 02 17 l0 PM

GOI'E WASTE

COMCAST

IAFC MEMBERSIIIP

L N CURTIS AND SONS

CLOBALSTAR USA

VICKTI] CALLAHAN

CASEY M RIVERS

MOORE MECHANICAL INC

L N CURTIS AND SONS

ì, N CIJRTTS AND SONS

BANKCARD CENTER

MILLS PENINSULA I:IEALTìI SER

HAVE AtR WtLL TRAVEL INC

CCMA
HI TECH EMERGENCY VEHICLE

CDW GOVERNMENT INC

KJ HART ELECTRIC AND SON INC

BANKCARD CENTER

PITNEY BOWES INC

CASCADE FIRE EQU]PMENT

HI TECH EMERGENCY VEHICLE

OFFICE MAX INCORPORATED

CONTRA COSTA P AND S

DONNEL HALSEY

MARK A MIRCHANDANI

SAFETY GLASSES USA ]NC

IRON MOUNTAIN
ALL STAR FIRE EQUIPMENT INC

FEDERAL REALTY JNVESTMENT

US BANK

SCOTT A BALCH

RED WING SHOE STORE

US BANK
BENJAMIN AWYLIE
HAVE AIR WILL TRAVEL INC

BONNEY PLUMBING HEATING A

VALLEY OIL COMPANY

EMERGENCY ACCESS CONTROLS

EMERGENCY ACCESS CONTROLS

KJ HART ELECTRIC AND SON INC

AIR LIQUIDE HEALTHCARE AM

OFFICE MAX INCORPORATED

COMCAST

JONAS AGUIAR

SHANE BENNETT

DAVID L STEVENS

IAIN MCCULLOCH

PAUL CONWAY SHIELDS

AMERICAN SERVICES OF CA INC

L N CURTIS AND SONS

HAVE AIR \ryILL TRAVEL INC

COMCAST

GALAXY PRESS

COMCAST

BENEFIT ADMINì STRAT] ON CORP

I:IOME DEPOT CREDIT SERVICES

Rernove/Rec1'cle FltLorescent Larnps/8-Ft Latnps

Cable Sen,icc/l-ì igh-S peed lntenret 3/1 7/l 5-4l I 6/ I 5

IAFC Mcrnbershìp Reneu'aì-C Kìefèr

l)re-Mix Ethanoì Free Etrgine Oil (5 Cases)

Satel l ite Plìone Serr ice (o,¡-3/ 1 5

Baseball Caps (l 8)-Stock

Reirnb-Educ Assistance-Fjre Managetrent 1 219-211

Svc Cal l/Therrrostal/A/C Repairs/Replace Belt-Adnt

Safety l-Gal Gas Cans (4)-Stock

Un iforr¡ Pants/Shirts-Stei'enson/S Aveq'/Schu'artz

Detailing Cost-Unit 337

Ambulance Refund

Servìce Call/Replace Tires (2)-Unit 303

Ever¡,d¿y Heroes ofgl I Luncheon (8)-Dispatchers

Akron Valve Kìts (6)-Fleet Mechanìc Shop

Yellor¡,lnk Cartrìdge (l )-PJotter Printer

Svc Call/Trace \\/ires/Breakers-Adr¡in Server AC In:

Stn 35/39 Stencil Laptop Repairs-Catnera

Postage Meter Rental l/l/1 5-3l3 l/l 5

Station Boots-Triìevsky

Cab Tilt Control-Unit 523

OfTce Supplies

Engrne Wash Supplies ( I 6-Gal)-Stock

Reimb-ACLS Recertifi cation

Reirnb-Pararnedic Receni fi cation

Bifocal Safet¡ Glasses (72)/Clear Lens Glasses (48)-

OfÈSite Backup Media Storage Fee-2115

Station Boots-Falkenstrom

Relund-lnspection Fee Overpa;'ment-lN7783540 (lN

Payroll Pitfalls Teleconference- I /28/l 5

Reimb-Lur¡ber Supplies-Stn 3l Puìl-Up Bar Pro¡ect

Da¡, Boots-Phares

Cordless Drill Set/Mrsc Materials-Stn 39 Mail Box

Reimb-PALS Ceúification/PALS Book

Tire/Service Call/Mounts/Disr¡ounts-Unit 705

Wouren's Toilet Leak Repairs/Base Seal-Admin

Diesel Fuel

Mobile Radio Repairs-Unit 5 ì 3

I:leadset Repairs-Unit 509

Replace Lamps-Stn 30 Flag I'ole Light

Oxygen Tank Cylinders (3 I )-3ll 0/l 5

Office/Coffee SuPPlìes

Cable Sen,ice 3 127 I 1 5-41261 1 5

Reimb-Pararnedic Recerti lìcation

Reirnb-Pararned ic Recerti lrcation

Reirnb-Reg Fee-S290 Wildand Fire Behavior 3/31-4

Reim b-PHTLS Recertifi cation

Structure Helmet Shieids-Acting BCs

Water Leak Repairs-Stn 38 App Bay North Side Doc

Pel ican Flashlights (3)-Stock

Service Cal liMounts/Dismounts-Unit 509

Cable Sen,ice 3 1261 1 5-41251 1 5

'Window Envelopes (500)-FP Legal Notices

Cable Sen'ice 3 1261 1 5-41251 1 5

Section 125 Plan Admin Fees-2/l 5

Light Bulbs/Toilet Seat/Round Up/Misc Painting St

Page 4

3t6 50

305 06

304 00

301 63

296 61

295 50

295 00

294 00

291 26

290 23

289 99

289 11

281 11

280 00

277 1'1

2'71 50

2t1 25

269 00

266 91

266 57

261 t7

260 60

250 85

250 00

250 00

249 12

245 18

244 13

242 00

239 00

237 s2

233 26

232 63

230 00

229 78

229 00

221 65

217 50

211 50

208 25

205 98

204 53

202 29

200 00

200 00

200 00

200 00

198 06

t96 00

195 30

r95 00

193 20

r83 70

183 6r

r80 00

t'Ì9 50



SAN RAÑ{ON \/ALLEY FIRE PROTECTION DISTRICT

Check/Voucher Register

Frorn 3/16/2015 Through 411212015

CheckAnrount T'raltsactiolrDescriptionCheck Check D Pa¡,ee

GIVE SOMETì'IINC BACK '

Hì I'ECH EMERCENCY VEI{ÌC]-E

IIOME DEPOT CREDìT SERVICES

SAM BROWN SHIELDS

NATIIAN R SMTTH

CASEY M RIVERS

ALEX SIMI

ED JONES COMPANY INC

US BANK
CHRISTìNA KIEFER

US BANK
EBMUD
AIR EXCHANGE INC

US BANK

B AND C TRUCK PARTS INC

OWEN DOYLE
L N CURTIS AND SONS

PAUL D TAYLOR
ANNABEL INVESTMENT COMP

TSI INCORPORATED

HOME DEPOT CREDIT SERVICES

.IOYCE CASTRO

KEVIN RAWITZER

BANKCARD CENTER

ANNABEL INVESTMENT COMP

UNITED PARCEL SERVICE

MART]N ROSSEN

COMCAST

OFFìCE MAX INCORPORATED

VICKIE CALLAIìAN
ED JONES COMPANY INC

ED JONES COMPANY tNC

EMERGENCY ACCESS CONTROLS

BANKCARD CENTER

GRECORY C WALKER

DUBLIN SAN RAMON SERVICES

GOOGLE tNC

HAVE AIR \ryILL TRAVEL INC

TRI VALLEY HOSE INC

US BANK

WATTCO

US BANK

WILLìAM D ROSS ESQ

BOUNDTREE MEDICAL LLC

MOORE MECHAN]CAL INC

JAMES C HARDER

TRI VALLEY I.jOSE INC

VICKIE CALLAHAN

BANKCARD CENTER

CCMA

HAVE AIR WILL TRAVEL INC

ATT

SUPERIOR AUTO PARTS WAREH

COMCAST

COMCAST

US BANK

212312 41312015

212238 312712015

217180 312012015

212191 3/2012015

212253 3127120l' 5

212293 41312015

212286 41312015

212232 312712015

212206 3/20120t 5

212221 312712015

212206 312012015

212358 4/10120)5

212337 411012015

212383 411012015

212213 312112015

212191 312012015

212363 411012015

212192 312012015

212157 312012015

212202 312012015

2\2180 312012015

2123t9 41312015

212t81 312012015

cK2l 312312015

212157 3120/20] 5

212203 3/2012015

212185 312012015

212273 312112015

212188 312012015

2t2385 411012015

212232 312712015

212309 41312015

212310 41312015

cK2t 3t2312015

212236 312712015

212351 4/1012015

212313 41312015

212231 312712015

212265 312712015

212383 4/1012015

212272 3127/2015

212183 411012015

212209 312012015

212347 4lt0l20l5
212324 413/2015

212242 3121/2015

212265 312712015

212385 411012015

PMzl 312312015

212294 413/2015

212314 4/312015

212290 4131201s

21226\ 3127120]ls

212299 413120]15

212301 413/201s

212206 3120/2015

DaIe. 4/13/15 02 11 10 PM

1790r
178 96

178 36

r78 00

175 00

175 00

175 00

167 16

r65 00

t63 97

162 90

162 40

162 32

161 32

158 70

157 99

15624
r54 98

rs3 00

151 44

rs0 55

149 60

148 75

144 84

r4l 00

136 74

134 95

r34 00

129 88

r28 00

127 55

127 55

126 88

126 86

126 20

125 34

125 t7
r25 00

121 19

119 79

119 25

113 22

11250

1t045
ilo 00

109 90

r08 98

108 00

r06 63

10s 00

105 00

104 76

104 68

t03 9s

100 8r

r00 02

MPS Printing-Februar¡' 20 I 5

Trans Dip Stick Tube (1)

Pl ug Connectors-F1eet ShoP

'Wildland Helmet Shields (4)-Acting BC's

Rer¡b-ACI-S Recertification

Reim b-ACLS Recertifrcatiort

Reimb-PALS Recertifi cation

Captain Badge/llJarne Bar-M ichael son

Dervalt Variable Speed Poìisher-Apparatus Gold Lea

Reir¡b-CALBO Annual Business Mtg 3 l3-3 I 5 I 1 5

Lodging-lCS 400 Class 2/5-216/1 5-Michaelson

Water Sen,ice 1 123 I 1 5-3 124 I I 5

Plymovent Sen,ìce/Replace Lower I'lose/Airllne-Stn

Ox¡,gen Tank Tracking Decals

Air Filters (2)-Fleet Mechanrc Shop

Reimb-Self Funded Vision Plan

Rescue Scatbelt Cutter/Windo\^ Breaker ( l2)-Stock

Reimb-Self Funded Vision Plan

Refund-Pl an Rev ieu' Overpayrnenf tN7783766-8 (ìlr

Fit Test Probe Refill Kit (l)
Galvanized Pipes/Flange/Screu's-Stn 31 Pull-Up Bar

Reimb-Meals/Gasotine-CFPI Fire Prevention Worksl

Reim b-ACLS Recertification

Instructor Meals-HeartSafe 7th Grade CPR Event 2/1

Refund-Plan ft s1, js$' Ql':srp¿¡'; menrìN 7783 766-8 (llr

Delrver¡, Charges-3/l 4/l 5

Reimb-Misc Supplies-Stn 3l Pull-Up Bar Project

High-Speed lnlerneÍ 3 123 I 1 5-41221 1 5

Office/Kitchen Suppììes

N av), Pull over/Hal lou'ay Jacket Nanre Ernbroiderl'-f

Retired District Clerk Badge-Brooks

Captain Badge-J Michaelson

Mobiìe Radio Repairs-Unit 615

lnstructor Meals-HeartSafe 7th Grade CPR Ei'ent 2/

Reimb-Self Funded Vision Plan

Rec¡,cled Water Sen'ice 21 1 -3131 I 1 5

Google Spam Filtering-Feb 201 5

Sen,ice Call/Mounts/Dismounts-Unit 509

Air Hoses (2)/Couplers/Blow Gun-Stn 3l

District Coffee S uppl ies

Strobe Light Bulbs (2)

M eals-Heartsafe Meeling 3 l2l 1 5

Legal Sen,ices-General/EMS Sen'ices 2/l 5

Pharmaceutical Supplies

Service Call-Exhaust Fan-Stn 39 Dorm

Reimb-Educ Assistance-Rubes Rules Leadership Clz

Air Hoses (2)-Stn 30

Polo Unifonn Shirts-Call

Working Dìstrict Priorities/Accreditation Lunch

Everyday Heroes of 91 I Luncheon-Me1'er/Phares/Kr

Sen,ice Call/Flat Repaìrs-Unit 704

Phone Service 21201 | 5-3 I 1 9 I \ 5

Halogen Headlight Bulbs ( I 2)-Stock

High Speed lnternet-Alamo Webcar¡ I 127 I 1 5 - 4 1261 1

Hi gh Speed lnternet/Cable Sew ice 3 126 I 1 5 - 4125 I 1 5

BeReadySRV org'Website (3-Years)

Pâge 5



Check Check D PaYee

SAN RAÑ,ION VALLEY FIRE PROTECTION DISTRICT

Check/Vot¡cher Register

Frorn 3/16/2015 Through 411212015

CheckAurount TransactionDescriptiorl

212266

212219

2t2386
212383

PM2I
212238

212363

212189

212255

212190

212370

212206

212212

212215

212206

212285

212237

212383

212333

212206

212296

212152

2t2296
212193

2121 52

212261

sc 2/r

212317

SC 2/1

212317

212256

212t64
212174

212165

212296

212261

212154

PM2I
212162

212326

212323

PM2I
212206

2t2356

212265

212239

212180

212254

SC 2/]

SC 2/1

3t2'712015

312712015

4t1012015

411012015

3t23t2015

3t2l/2015
4t10t2015

3/20t20t5
3121/2015

3t2012015

4t10t20t5
3120/2015

3t2712015

3t27t2015

3121/2015

3/2712015

3t27t20t5

3127/2015

3t2112015

3t20t201s

41312015

3t27t2015

4fi0/2015
4/312015

3t20t2015

413t2015

4t312015

3t20t2015

4t312015

3t2012015

3t20/2015

3t2712015

3t2312015

4t312015

3t2312015

41312015

3/27t2015

312012015

3120/2015

3t20t201s

4t3t201s

3/2't/201s

3t20t201s

3t23/2015

3/2012015

41312015

41312015

3t2312015

3t2012015

4t101201s

3l27l20ts
3t27/2015

3t20t2015

3t27t2015

3t23/2015

3t23120]1 5

99 52

98 35

97 07

97 00

95 90

95 52

93 85

93 35

93 35

92 83

92 83

9t 65

89 5l
89 00

89 00

89 00

89 00

89 00

89 00

88 60

88 38

88 02

87 95

81 42

80 00

79 69

19 69
'79 55

19 23

78 34

78 16

17 12

ll 00

16 55

75 99

75 24

75 00

75 00

75 00

74 98

73 90

70 92

70 00

70 00

69 48

67 48

67 l'7

66 69

66 00

65 15

64 6t
62 39

60 87

60 23

60 00

59 95

UNITED PARCEL STRVìCE

CCC PUBLIC \À/ORKS DEPARTM

VIOLA V HUPKA

US BANK
BANKCARD CENTER

H] TECH EMERCENCY VEFIICLE

L N CURTIS AND SONS

OREìLLY AUTOMOTIVE INC

OREII-LY AUTOMOTIVE INC

ORKIN EXTERMINATING INC

ORKIN EXTERMINATING INC

US BANK
WATTCO

BIOMEDICAL WASTE DISPOSAL

BIOMEDICAL WASTE DISPOSAL

BìOMED]CAL WASTE DìSPOSAL

BIOMEDICAL WASTE DISPOSAL

BIOMEDICAL WASTE DISPOSAL

BIOMED]CAL WASTE DISPOSAL

US BANK
AIR LIQUIDE HEALTHCARE AM

HAVE AIR'WILL TRAVEL INC

US BANK

UNITED PARCEL SERV]CE

US BANK

CINTAS CORPORATION

C]NTAS CORPORATION

AIR L]QUìDE HEALTHCARE AM

CINTAS CORPORATION

PLANBAGS COM

AìR LIQUIDE HEALTHCARE AM

SUPER]OR AUTO PARTS \A/AREI.]

BANKCARD CENTER

ISINGS CULLIGAN

BANKCARD CENTER

ISINGS CULLìGAN

OSBORN SPRAY SERVICE INC

CALIFORNIA UST SERVICES

ETHER WEB NETWORK LLC

CAPìTOL CLUTCH AND BRAKE I

CINTAS CORPORATION

SUPERIOR AUTO PARTS'WAREH

ALEX SIMI

BANKCARD CENTER

BUCI]ANAN AUTO ELECTRTC INC

OFFICE MAX INCORPORATED

MARGERY REED

BANKCARD CENTER

US BANK
DUBLIN CHEVROLET INC

TRI VALLEY HOSE INC

HUNT AND SONS INC

HOME DEPOT CREDIT SERVICES

OFFICE MAX INCORPORATED

BANKCARD CENTER

BANKCARD CENTER

Delrvc¡' Charges-3/2 I /l 5

Road Encroachrnent Pernrit #El- I 228489-Neu 32 I /

Arnbulance Refund

HazMat Detector Calibration Fee

Meals-Labor Managernenl Meering 212 I 1 5

Transmìssion Dip Stick-Unit 509

Unifonn Sh jrt ( I )-Sch\\,artz

Cas Shocks (2)-Unit 398

Rear Shocks (2)-Unit 398

Pest Control Service-3/ I 2/l 5

Pest Control Sewice-4/l/l 5

E-File 2014 Fonn 1099-MISC (47)

I{alogen Buìbs (5)-Fleet Mechanic Shop

Bio-ljazard Waste Coltection Service-Stn 3l

Bio-Hazard Waste Collection Sen'ice-Stn 32

Bio-Hazard Waste Collectlon Sen'ice-Stn 33

Bio-llazard Waste Collection Sen'ice-Stn 34

Bio-Hazard rÀ/aste Collection Sen'ice-Stn 35

Bio-Hazard Waste Collection Sen'ice-Stn 39

Misc Electrical Supplies-Stn 34 Workout Roorn Oul

Oxygen Tank C¡4inders (8)-3111115

Sen,rce Call/Air Gauge Repaìrs-Unit 706

Stencil-FP Barricades

De1 i very Charges-3 128 I I 5

Enrail System Upgrades-CERT Pictures/Logos Stora

Carpet Runners/Mechanics Coverall Cleaning Fee-2,

Carpet Runners/Mechanics Coverall CJeaning Fee-2,

Ox¡,gerr Tank Cylinders (5)-31311 5

Carpet Runners/Mechanics Coveraìì Cleaning Fee-ll

Plan Review Shipping Bags (100)

Oxygen Tank Cylinders (6)-313/15

Battery-Unit 303

Cisco Olfice Phone Stand Repairs-Moniz

Drinking Water Sen,¡ce-Stn 3l 3/15

MDC Battery-Taylor

Drinking Water Sen'ice-Stn 30 3/15

Pest Control Sen'ice

Troubleshoot Unleaded Nozzle/Tightened Fittings-St

ì'Vireless Internet Sen'ice-Nov 20l4lan 2015

Dessicant Kit
Carpet Runners/Mechanics Coverall Cleaning Fee-11

V-Belts (4)-Unit ó78

Reimb-Self Funded Vision Plan

San Ramon Mayor State of City Address Luncheon (

Test Leads (2)

Office Supplies-FP

Reilrb-Uniform Pants

Working Lunch-Parker/Meyer

Lodging-lCS 300 Class 1/27-ll30/l 5-Michaelson

Faultl, ¡1,¿p Vent Valve Repairs/Oil Change-Unil 34

Suction Hose (6)-Unit 523

Diesel Exhaust Fluid (4)

Concrete-Stn 3l Pull-Up Bar Project

Personnel File Custom Starrp

Annual Passu,ord Keeper Softu'are

Video Sharing Subscription Fee-Training Videos on

Page 6
Dale 4/ll/15 02 17 l0 PM



Check Check D Pa¡'ee

SAN RAJ\ION \/ALLO\' FIRE PROTDCTION DISTRICT

Check/Voucher Regì ster

From 3/16/2015 Throush 411212015

CheckAmount TransactionDescriptìon

212210

212321

212t73

SC 2/I

PM2/
212163

SC 2/]
212206

212235

212206

212383

212368

212227

PM2I
212167

212296

3t2'.7120t5

41312015

3t2012015

3t23t2015

3/2312015

3t20t2015

3t2312015

3t2012015

3/27/2015

31271201s

3t2012015

4/10t2015

4t10/2015

3t2712015

3t23t2015

3t2012015

4t3t2015

41312015

4t1012015

3/2112015

3t2712015

411012015

411012015

3/23t2015

3t20t201s

312012015

3t2312015

3t23t2015

3123120't5

3t2312015

3t23/20]l5

3t2312015

312312015

3t2712015

312312015

3t27t201s

3/20t2015

4/t0/2015
3t27 t2015

4t10t2015

3/20t20t5
3t20t2015

3t23l20ts
3/27t2015

4/3t2015

4t3/2015

312312015

3120/20)s

3t20120t5

3t20t2015

3/27/20ts
4t10/2015

4^0t2015
4il0t2015

3/20t201s

31271201s

58 28

55 00

53 32

51 76

50 00

50 00

49 95

44 87

43 91

43 91

40 00

40 00

40 00

38 25

36 49

io J /

JO J /

36 37

36 04

3s 00

34 95

34 72

33 95

31 45

30 35

30 00

30 00

30 00

30 00

30 00

30 00

30 00

30 00

29 82

29 38

29 23

29 10

26 12

25 00

24 00

23 88

20 51

19 99

18 88

t] 27

16 34

l5 65

14 85

14 79

14 12

14 \l
12 33

12 05

11 97

t0 8l
r0 00

212212

21221'7

212363

212340

LP 2/15

212206

212201

DK2I
DP 211

ID 2115

JV 2/l 5

AS 2i 15

SC 2/1

SRV 2

212261

PM2I
212261

2121 56

212352

212230

212344

212206

212180

SC 2/1

212261

212289

212291

SC 2/I
212153

212180

212153

212254

212354

212369

212383

212180

212233

ALL STAR FIRE EQUIPMENT INC

KNIGHTS OF COLUMBUS ASSE

DìRECTV

BANKCARD CENTER

BANKCARD CEN'IER

CA FIRE MECIIANICS ACADEMY

I]ANKCARD CENTER

US BANK

GLOBALSTAR I.JSA

GLOBALSTAR USA

US BANK
US BANK

NOB HìLL CLEANERS INC

DADS LOCKSMITH AND SECURI

BANKCARD CENTER

C]NTAS CORPORATION

CINTAS CORPORATION

CINTAS CORPORATION

PCE

ASBURY ENVìRONMENTAL SER

BRICKER MINCOLA ASR

L N CURTIS AND SONS

AMERICAN HEART ASSOCIATION

BANKCARD CENTER

US BANK
VALLEY LEADERSHIP PRAYER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

BANKCARD CENTER

SUPER]OR AUTO PARTS WAREH

BANKCARD CENTER

SUPERIOR AUTO PARTS \Ài AREH

AMERìCAN HEART ASSOCIATION

DAKSHA MUTHA
DON HOMAN
BLUE SHIELD OF CALIFORNIA

US BANK
HOME DEPOT CREDIT SERVICES

BANKCARD CENTER

SUPERIOR AUTO PARTS \ryAREH

ATT
CLìNTON D PRUETT

BANKCARD CENTER

ALAMO ACE HARDWARE

IJOME DEPOT CREDIT SERVICES

ALAMO ACE HARDWARE

OFFICE MAX INCORPORATED

DELTA TRUCK CENTER

OFFICE MAX INCORPORATED

US BANK

HOME DEPOT CREDIT SERVICES

FRANCHISE TAX BOARD

SCBA Regulator Repairs

FF ofthe Year Recognition Even!D Krause 4/24ll 5

Cable Service 31 121 1 5-41 1 1 I 1 5

Flash Drives-lSO Rep/Spares

Departing Staff Mer¡ber Gift Card

CFMA \\/eldrng Class Materials Fee-R Noguerra 3/2

Hostgator-2/ I 5

Light Bulbs-Stn 33 Stock

Satellite Phore Servìce-Dispatch 3/l 5

Satellrte Phone Sen,ice-EOC 3/l 5

Constant ContacGCERT Reneu,al Ernail S¡'stern

Constant Contacf CERT Renerval Email Systen'ì

Patch on Unrfor¡ Shìrts (5)

District Medeco Keys/Tags

Badge Pinning Ceremony Gilìs-1/27l15 Board Mtg

Carpet Runners/Mechanics Coverall Cleaning Fee-S

Carpet Runners/Mechanics Coverall Cleaning Fee-2,

Carpet Runners/Mechanics Coverall Cleaning Fee-2,

Stn 34 Signal Light3i I 5

Drsposaì Oil/Gasol ine Filter

Unìform Belt

Ear Plugs (l Box)-Slock

ACLS lnstructor Essentials

Spare Keys/Key Tag-Training Division

Round Up/Vire Plug/Refrigerator Plug Adapter-Strr

26th Annual Valle¡,Leadershrp Pra)'er Event-M Star;

201 5 Credit Card Annual Metrbership Fee-Krause

2015 Credit Card Annual Metnberslrìp Fee-Pangelinr

2015 Credit Card Annual Mernbership Fee-Duggan

2015 Credit Card Annual Mernbership Fee-Viera

2015 Credit Card Annual Mernbership Fee-Sr,r'artzelì

2015 Credit Card Annual Menrbership Fee-Call

2015 Credit Card Annual Membership Fee-District

Radiator Caps (4)

Drinks/Relreshm ents- 1 l2'l I 1 5 Board Meeting

Coolant Hose

BLS Ìnstructor Essentials-Michaelson

Ambulance Refund

Water Tank Lease-4115

Ambulance Refund

Annual Adobe ExportPDF Subscription-CERT Logo

Keys/Key Rings-Stn 39 Office Building

CFO Adobe Softrvare-2/l 5

Protectant Wipes/Tire CoalHose Splicer-Unrt 806

Phone Service 21 1 9 I 1 5-31 1 81 1 5

Reimb-Electrìc Shaver-EKG Lead Pads Feasibilìb' S

Masking Tape-Equiptnent Labelling Project

Duct Tapes/Fasteners-Stn 35

Lightbulbs-Stn 38

Mouse Traps/Baits-Stn 32

201 5 \ileekly Plarrner-FP

LED Marker Lights-Unit 524

Coffee Supplies

Medeco Key Program-Apparalus

3v Batteries-Fleet Mechanic Shop

2013 CA Exempt Tax Retum e-Fite Fee-SRVFPD Fr

Page 'lDate:4/13/15 02 l7 l0PN,l



Check Check D Pa1's.

SAN RAI\4ON \/ALLEY FIRE PROTECTION DISTRICT

Check/Voucher Register

From 3/16/2015 Through 411212015

CheckAmount TransactionDescription

PM2/
212206

212181

212317

212201

212206

212172

212280

212261

212180

21 17 19

212363

2l1719

3t2312015

3t20t2015

3t20t2015

41312015

3t20t2015

3/20t2015

3t20/2015

'869
800
800
749
145
650
125
000

(2e 23)
(r48 43)

(r96 00)

(30r 63)

(33r oo)

(346 00)

(s68 ss)

(éqLaq)
212379

212161

3/27t2015

3t20t2015

3t26/2015

4t10t2015

3t26/2015

3t26t2015

4t10t2015

3/20/201s

BANKCARD CENTER

US BANK
NOB HILL CLEANERS INC

fSINGS CULLIGAN

SUPERIOR AUTO PARTS WAREH

US BANK
DELTA TRUCK CENTER

SUPERIOR AUTO PARTS WAREH

HOME DEPOT CREDIT SERV]CES

AMERICAN SERVICES OF CA INC

L N CURTIS AND SONS

AMERICAN SERVICES OF CA INC

AMERICAN SERVICES OF CA INC

SEEVER AND SONS TIRE

BOIJNDTREE MEDICAL LLC

Refreshments- l/27ll 5 Board Mtg

Caulk/Nails-S¡r 34 Kitchen Floor Repairs

Patch on Uniform Shirt-Schu'artz

Vy'ater Softener Salt-Stn 30 3/l 5

Radiator Cap-Unit 707

Adhesive-Stn 34 Kitchen Linoleurn Floor Repairs

Gasket Cover

Credrt-Coolant Hose

Credit-Bathroom FaucerStn 39

Water Leak Repairs-Stn 38 App Bay North Side Do<

CredrrPre-Mix Ethanol Free Engine Oil (5 Cases)

Foam Leak Repairs-Adrnin Conference Room

RoofLeak Repairs-Stn 3l Dispatch

CredilTire ( I )-Unit 509

Credit-Medical Suppl ies

Report Total 83r,85r 24

Date. 4l13115 02.17.1o PM Page: 8



From:

san Ramon valley Fire Protection District
15OO Bollinger Canyon Road, San Ramon, CA 94583

Phone (92s) 838-6600 | Fax (925) 838-6629

www.firedepartment.org I info@firedepartment'org

Date: April22,2015

Board of Directors

Martin Koran, Controller

Quarterly Investment Report - March 31,2015

To:

Subject:

Background

pursuant to Section 5.3 of the District's Investment Policy, staff is required to present a quarterly

report of investments to the Board of Directors. The investment report for the quarter ended

March 31,2015, is attached. The investments held on behalf of the District are in compliance

with the District's investment policy.

In March Z0lS, the District invested $5,000,000 in debt proceeds (for the Station 32Ptoject

Fund) into a short-term laddered portfolio at U.S. Bank maturing at intervals from 60 -270 days

and an average weighted yield-to-maturity o10.23o/o'

Also attached is the quarterly statement for the District's Califomia Employers' Retiree Benefit

Trust account for the quarter ended March 31,2015. The purpose of this trust fund is to set-aside

funds to pay for health care benefits for retired employees. These investments are in a pooled

fund managed by calPERS" In July, the District made a deposit of $1,900,000 into the OPEB

Trust fund. T.nir amount consisted of the $1,000,000 OPEB prefunding amount budgeted for

fiscal year 201412015, along with $900,000 prefunding of retiree medical premiums for the

period July through Decembtr 2014. Additional prefunding of $900,000 occurred in January

äots fot túe perioã January through June 2015. These amounts were paid early to take advantage

of the highei earnings ,át. on bppg assets. Fiscal year-to-date, the District has received

reimbursements for retiree medical premiums of $1,211,000'

Recommendation

Staff recommends that the Board receive and review the investment report for the quarter ended

March 31, 2015, and receive and review the California Employers' Retiree Benefit Trust

Statement for the quarter ended March 31,2015.

Item No.5.9



SAN RAMON VALLEY FIRE PROTECTION DISTRICT
INVESTMENT REPORT

March 31' 2015

Fiscal
Year-to-Date

Income
Market
Value

Rate of
Interest

Dâte of
Meturitv

Par Value/
Orisinalof 02.288.757 0.00%N/A 2.288.757West

00.00%60.374Rank of the West - CERT Funt
0.O9o/o 5.0771.000.265Rank of the
1.42% J4,20910.127.725Various 10.140,63 5Bank of the West - Investments
0.23% 04.994.624Varior

38.482025%N/A 22.773.530 22.777,658
00 0.25%N/A 0

tt47 0.03%N/A 7.9',.i-t s Bank Monev Market Deposit Account

I 505s41.271.482Totâl

Average weighted Yield 0.52%
Total retum 0'48Yo

Market values obtained from monthly statements issued by Bank of the west and u.s. Bank.

The District has sufflcient funds available to meet the next six months of financial obligations.

The March 3 l, 20 15 investments are in compliance with the District adopted Investment Policy

Controller

SAN RAMON VALLEY FIRE PROTECTION DISTRICT
INVESTMENTS BY TYPE

MARCH 3I,2OI5
Local Agency Investment Fund $22,773,530
Percent Distribution 55%Money Market $ 1,008,186

Percent Distribution 2%

Cash $2,349,131
Percent Distribution 6%

U.S. Bank Laddered Investment Portfolio

$5,000,000
Percent Distribut ion l2%o

Bank of the West Laddered Investment Portfolio
$10,140,635
Percent Distribution 25To



San Ramon Valley Fire Protection District
CERBT Strategy I
Entiry#: sK806056948863
Quarter Ended March 3I, 2015

^ÑîD"calpERs

Market Value Summary:

Beginning Balance

Contribution

Distribution

Transfer In

Transfer Out

lnvestment Earnings

Admin Expense

Other

Ending Balance

YTD Accrual

Grand Total

QTD
Current Period

Fiscal
Year to Date

s7,2t7,t35.27

2,962,800.00

(r,2rr,207.00)

0.00

0.00

64,I03.14

(6,823.61)

0.00

$9,026,007.80

(r62,800.00)

$8,863,207.80

QTD
Cunent Period

Fiscal
Year to Date

$8,349,882.74

900,000.00

(606,786.00)

0.00

0.00

222,061.44

(1,950.38)

0.00

$8,863,207.80

0-00

$8,863,207.80

Unit Value Summary:

Beginning Units

Unit Purchases from Contributions

Unit Sales for Withdrawals

Unit Transfer ln

Unit Transfer Out

Ending Units

Period Beginning Unit Value

Period Ending Unit Value

642,554.180

69,I98.730

(45,959.73r)

0.000

0.000

665,793.179

12.994831

t3.312254

533,854.88ó

224,903.855

(92,965.562)

0.000

0.000

665,793.179

t3.213957

13.312254

pleaæ oote tlut the Gmd Tota] is yru acual ñmd æu¡rt balae at the md of the-period, inclu promptly' All @utaired in your lat@mt will Þ æroidæd

u. 
"r¿ 

*t"ul*yo æntãawwitÌtin 30 alays otwiPtof thÈ stammr Ifyouhaw '@ gov'



ñt¿calpERsStatement of Transaction Detail for the Quarter Ending 03/3lD0I5

San Ramon Valley Fire Protection District

Entity #: sKB0-6056948863
Date Description Amount Unit Value

($r5r,35I.00)

$900,000.00

($rsr,3I5.00)

($304,r20.00)

Units Check/lVire

(1r,754.872)

69,I98.730 wireME835277

(il,408.399)

(22,796.460)

Notes

0u05/20L5

otr20/2015

02105/20L5

03/05t20L5

Distribution

Contribution

Distribution

Distribution

$r2.875598

$r3.006019

sL3.263474

$r3.340668

Client Contâct:

CERBT4U@CalPERS. ca. gov

lf you have any c¡uesrions or comments regarding the new statement format please contact CERBT4U@CalPERS.ca.gov



San Ramon Valley Fire Protection District
L500 Bollinger Canyon Road, San Ramon, CA 94583

Phone (92s) 838-6600 I Fax (92s) 838-6629

wwwfiredepartrnent.org I info@firedepartment.org

Date: 4/22/201s

To: Board of Directors

From Derek Krause, Deputy Chief EMS/Logistics

Steve Call, Technology Systems Manager

Subject: Communications Center Audio Logging Recorder

Background:

The District owns and maintains voice and data equipment in the Communications Center in support of

emergency operations. An essential component of the Communications Center is the audio logging

recorder, which allows all District telephone and radio traffic to be recorded and stored for litigation

purposes and quality improvement. The existing audio logger was manufactured by Nice Systems and

has been in service for over 6 years. The Nice audio logging recorder is at end of life and end of support

Operating system updates are no longer available and parts are in limited supply.

The Capital lmprovement Plan (ClP) and the FY 2014-2015 Annual Budget have proposed the

replacement of the Communications Center audio logging recorder this fiscal year. Several audio logging

recorder manufacturers were evaluated to determine the most appropriate solution based on

functionality, ease of use, procurement and support costs, availability of support, financial viability of
the vendor and compatibility with the East Bay Regional Communications System (EBRCS) master site

audio logging recorder, Nice Systems was selected as the manufacturer that would best meet the needs

of the District based on the above criteria. Quotes for the replacement of the audio logging recorder

were obtained from three vendors in compliance with District purchasing procedures.

Capture Technologies provided the lowest bid in the amount of 540,691.04. Bids from the vendors

varied from a low of 540,691..04 to a high of 557 ,752.00. Staff requests authorization to enter into a

contract with Capture Technologies to replace the existing audio logging recorder with a Nice Systems

NRX audio logging recorder in an amount not to exceed 540,691.04.

Recommended Board Action:

Authorize staff to enter into a contract with Capture Technologies for the replacement of the
Communications Center audio logging recorder in an amount not to exceed 540,691.04.

Financial lmpacts:

None. Funds are allocated in the Annual Budget FiscalYear 20L4-2Ot5

AGENDA NO. 5.10



san Ramon valley Fire Protection District
1500 Bollinger Canyon Road, San Ramon, CA 94583

Phone (925) 838-6600 | Fax (925) 838-6629

www.firedepartment.org I info@firedepartment.org

Date: 4l22l2O7s

To: Board of Directors

From Derek Krause, Deputy Chief EMS/Logistics

Steve Call, Technology Systems Manager

Subject: Administration Phone System Upgrade

Backeround:

The District owns and maintains voice and data equipment in the Administration building in support of

District operations. personnel in the Administration building utilize a Voice over lP (VolP) phone system

for voice communications and voicemail. The existing phone system was manufactured by Cisco, has

been in service for over 6 years and has reached end of support. Operating system updates are no

longer available and parts are in limited supply.

The Capital tmprovement plan (ClP) and the FY 2OL4-2015 Annual Budget have proposed the

replacement of the Administration VolP phone system this fiscal year. Several VolP phone system

providers were evaluated to determine the most appropriate solution based on functionality, ease of

use, procurement and support costs, availability of support, financial viability of the vendor and

compatibility with the D¡str¡ct's cisco VolP phones. cisco was selected as the software provider that

would best meet the needs of the District based on the above criteria' Quotes for the replacement of

the Administration Volp phone system were obtained from five vendors in compliance with District

purchasing proced ures.

ExtraTeam provided the lowest bid for the phone system, including 5 years of software support, in the

amount of g24,960,05. Bids from the vendors varied from a low of 524,960.05 to a high of 538,069.90.

Staff requests authorization to enter into a contract with ExtraTeam to replace the existing

Administration VolP phone system with a Cisco Unified Communicat¡ons VolP phone system in an

amount not to exceed 524,960.05'

Recommended Board Action:

Authorize staff to enter into a contract with ExtraTeam for the replacement of the Administration VolP

phone system in an amount not to exceed 524,960.05'

Financial lmpacts:

None. Funds are allocated in the Annual Budget Fiscal Year 2014-2oL5'

AGENDA NO. 5.11
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Date:

To

From

Su bj ect:

San Ramon Valley Fire Protection District
1500 Bollinger Canyon Road, San Ramon, CA 94583

Phone (925) 838-6600 | Fax (925) 838-6629

www.fi redepartment.org I info@fi redepartment.org

April22,20t5

Board of Directors

Paige Meyer, Fire Chief

Ken Campo, Financial Consultant/lnterim CFO

Subordination Request Relating to Proposed Bond lssue for the Successor

Agency to the San Ramon Community Redevelopment Project of the San

Ramon Redevelopment AgencY

Ba und:

The San Ramon Valley Fire Protection District receives "statutory" pass-through property tax

payments from the Successor Agency ("Agency") to the former San Ramon Redevelopment

Agency. This fiscal year we expect 5242,000 of statutory payments and 5307,000 of prior year

subordinated pass-through payments. Going forward we expect to receive annual "residual"

property tax payments as well, representing the allocation of property tax revenue collected by

the former Redevelopment Agency in excess of what is needed to meet the Agency's annual debt

and statutory pass-through requirements (i.e., surplus property tax revenue).

The Agency would like to refund its existing bonded debt obligations to take advantage of lower

interest rates; similar to the refunding transactions undertaken recently by the District. ln order

to move forward with the refunding transaction, however, the Agency needs the District to

subordinate its' receipt of the pass-through payments noted above to the Agency's annual

payment obligations on the proposed refunding bonds. The subordination of payments is

required pursuant to Section 3aI77.5(c)(L) of the California Health and Safety Code. With respect

to the proposed 2015 refunding bonds:

I. The 2015 Bonds would be issued solely for the purpose of refunding the Agency's currently

outstanding tax allocation bonds, for debt service savings'

2. The 2015 Bonds would refund tax allocation bonds issued in 1998, 2004, and 2006 (Series A

and B), and will generate estimated debt service savings of approximately 54.9 million, without

extending the term of the existing bonds (the new final term dates will match the final term dates

of the bonds being refunded).
3. The District is projected to continue receiving its existing pass through payments without

interruption. Subordination would only come into play if there were a substantial reduction in

tax revenues (for example due to a catastrophic event), and any pass through payments deferred

AGENDA NO. 8.2



would be paid back to taxing entities (directly by the county Auditor) from first available surplus

li"ü.ti,re District wirr receive its share of additionar residual revenues generated by the

refunding savings

Recommended Board Action:

Approve the subordination of the Agency's obligation to pay statutory pass-through payments

to the District in connection with the Agency's obligation to pay debt service on the 2015

refunding bonds, and authorize the f ¡rã Cn¡et to execute the formal acknowledgement

provided bY the AgencY'

Frn ial I

The Agency has provided projections which indicate there will be sufficient property tax

revenue collected over the term of the proposed 2015 refunding bonds to pay debt service on

the bonds and make all statutory pass-through payments owed to the District' ln addition' the

reduced debt service obrigations on the refuiding bonds (projected s4.9 miilion)would provide

more revenue to the District in the form of increased residual property tax payments'

Attachments:
(1) Subordination request from successor Agency to the san Ramon community

Redevelopment Project of the san Ramon Redevelopment Agency'

(2) ACKNOWLEDGEMENT of subordination



Clrv or SnN Rnnnoru

March 23,2015

2226 C¡mr¡¡o R¡r'ror.¡

S¡N R¡¡*cN, C¡rrrorl.tr¡ 94583
Pxor'rr.: (925) 973-25æ
www,sanramon.c¿.gov

Willianr l{oss. Attorney
San flamon Valley Iìire Protection District
520 S, Grand Ave, Suite 300
[,os Angeles, CA 90071

Re: Subordination Request Relating to Proposed Bond Issue lor the
Successol Agency to the San Ranron Community Redevelopment
Plojeot of the San Ramon Redevelopment Agency

Dear Mr, Ross:

I am rvriting to you on behalf of' the Successor Agency to lhe San Ramon
Redevelopment Agency (the "Agency") pursuant to Section 3a177,5(c)(1) of the
California Flealth zurd Salèty Code (the "Code"). Under Section 3afi7 ,s(c)(l ) of the
Code, with a taxing entity's approval (rvhich must be granted except as provided belolv),
the Agency tnay subordinate amounts (which are payirble from tax increntents of a

redevelopment project area) that the Agenc-v is required to pay such taxing entity under
Section 33607.5 of the Code (the "Statutory Pass'tfuough Payments") to bonds, loans or
other indebledness issued or incurred by the Agency, including refunding bonds.

At this time, tlie Agency is expecting to issue one or more series of bonds <¡r to
enter into one or rnore loan agreenrents (collectively, the "Bonds") in the approximate
principal arl:Ìount of $58,000,000 to be secured by the tax increment revenues from thc
San Ramon Con'rmunity Redevelopment Project Area of the Agency (the "Project Area"),
'l'he proceeds tiom the Bonds r.vill be used refund the Âgency's I998, 2004, (a portion oQ

the 20064, and all of the 20068 tax allocation troncls. to provicle debt service savings, By
this letter, the Agency requests that San Ranion Valley Fire Protection District (the

"District") agree to the subordination of Statutory Pass-through Payments that the
Agen<;y is required tù pay the District in connection with the Project Area to the
Agency's payment obligations for the Bonds.

The Agency is planning to issue the Boncls in fiscal year 2014-15. Enclosed f<¡r

your review is a tax increment revenue projection sumlnary, rvhich includes a debt
service coverage analysis preparecl by Agency rvith the assistance of Urban F'utures, Inc,
(the "Consultant"). T'he Consultant's analysis shorvs that the Agency can reasonably
expect to have sufficient funds available to pay both debt service on the Bonds and all of
the Pass-through Payments owed to the District and the other affected taxing entities.

C¡rY Corlnrcil: 973-25)0
CnM¡ru¡c¿¡: 9'13-?'530
CnvAnmrv: 973-2r4t)

Cnr Crrm;
A-Þ¡¡lmsrt¡ru¡ S¿rvrc Ls;

97f,2339
c)73-25æ

E¡¡crN¡eruNc S¿ruc¡s:
Porrc¿ Srrvs:
fuorr. S¡rvrcr¡;

97!-¿(t7O
97J-?700
973-2800

P¡¡¡s & Comurny SlRvrcrs¡ 973-3200
Eco¡omrc Drvuormrm: 973-2554

ftn*rx;/füramur{rr Drwrm¡¡¡rvr: 97 3- Z5$J



Iìor the benetìt of the Agency's records, please complete thc attached

Acknowledgement and rcturn a pdf c<ipy to nre via e-lnail at eplrelpst[.ls4nlí[1]Q.!-.c4,gAy.

as soon as possible,

Please note that, in accordance with Section 3a177.5(c)(3) of the Code, if the

l)istrict does not respond to the requested subordination within 45 clays of the receipt of
this letter, the suborclination will be automatically deemed approved by the District and

such approval u'ill be final and conclusive. Furthermore, to disapprove this
subordination, the District must find, based on substantial evidencc, that the Agency will
not be able to pay the debt service on the Ilonds and the Pass-through Payments that it is
required to pay the District and other taxing entities.

Thank you in advance lbr your cooperation in this matter, lf you have any
questions regarding this matter, please contact me directly ar. (925) 973'2514.

Sincerely,

(p,uft tfuU
Eva Phelps
Administrative Services Director
City of San l{amon
(92s) 973-2514

Enclosures



ACKNOWLEDGEMENl'
Successor Agency to the San Ramon Redeveloptnenl Agenc¡,

San llamon Community Redevelopment Projecl Area
2015 Suhotdinate Tax Alk¡c¿ttíon Refunding Bonds, Series A &. B

In response to the recluest by the Successor Agency to the San Rarnon
I{cdevelopment Agency (the "Agency") set forth in a lettel dated March 23, 2015 from
lSva Phelps, the City's Administrative Services Director (the "Subordination Request"), to
npprove the Agenc¡r's subordinalion of Statutory Pass-through Payments, San Ramon
Valley l.-ire Protection District (the "District") hereby confirms its approval of the
subordination of the Agency's obiigation to pay Statutory Pass-through Payments to the
District in connection with the San Ramon Community Reclevelopment Project Alea to
the Agency's payment obligations for the Bonds. All capitalized terms used but not
defìned in this Acknowledgement have the meanings givcn them in the Subordination
Request.

tN WI1NESS WIIDREOF, the undersigned has caused this Acknow'ledgement to
be signed by its authorized representativc on this _ day of 2015

San Ranton Vallcy Fire Protection District

B

Name

Title:



San Ramon Successor ABencY E¡hlbit A

Projected Taxable Valuation ancl

Pledged Ta¡ Revenues
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Valuation

1,182,596,016

t,206,247,937
t,230,372,895
1,254,980,3s3

1,280,079,960

1,305,581,559

1,331,795,191

1,358,431.094

1,385,599,716

t,4t3,3rI,7LL
L,44t,577,945
r,470,409,5O4

L,499,8t7.694

r,529,814,048
r,5æ,4rO,129
1,591,618,535

1,523,450,906

1,655,919,924

1,689,038,323

r,722É19,O89
7,757,275,47r
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(2)

6ross Tax
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(3)
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Fees

HSC 33676

Pass Through
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(6)

Àgency Bond

Debt Service

(7)
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Statutory Pass

ThrouRh Pmts.

(st

Swplus
Revenues

(1)

Fiscal

Year

15-16

tÇ77
17-18

18-19

19-20

70-21.

2t-22
2¿-23

23-24
2+25
25-26
2ç27
27-28
28-29

29-30

3G31

31-32

32-33

33-34

34-35

35-36

36-37

37-38

9,393,463

9,629,982
9,87L,21t

10,117,306

10,368,302

ro,624,3r8
10,885,454

11,151,813

11,423,500

11,700,620

1L,983,282

L2,277,597

t2,565,679
t2,865,843

t3,t7r,606
13,483,688

13,802,011

L4,126,702

14457,886

14,795,693

75,740,257

ts,49t,712
1s.8s0,195

118,358

121,338

r24,378
t27,478
130,641

133,86,6

\37,757
140,513

143,936

747,428

150,989

154,622
158,328

162,ro7
155,962

169,694

173,905

177,996

182,169

186,426

L90,761

195,196

199,712

928,160

974,977

t,022,7n
r,o7t,438
L,]-zL,I2O
7,17r,796
L,223,485

t,276,208
1,329,985

1,384,839

1,44fJ,789

1,497,858

1,556,059

7,675,4M
7,676,006
1,737,7AO

1,800,789

1,865.0s8

1þ30,672

t,997,478
2,065,681

2,r35,248
2,206,206

8,346,945

r,s33,667

8,724,724

8,918,390

9,115,541

9,318,6s6

9,524,812

9,735,O92

9,949,578
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10,519,117
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71,329,637

71,576,O14
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4,431,70L
5,495,113

s,633,836
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s,633.044
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5,640,805
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s,637,907

5,643,841

5,642,843
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5,504,459

5,506,212

5,606,111

5,604s41
5.601,001
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1,688,785
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L,774,246
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1,863,159

1,908,954

1,955,665

2,003,309
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2,309,870

2,354,599
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2,535,442
2,594,682
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2,779,608

260,839
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375,109
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607,820
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85/,776
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1,300,413
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1,589,750

1,690,092
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2,003,291
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2,227,670

2,8/.3,795

2,411,18r.
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L,&7,572
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2,148,260
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2,823,630
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3.188,036

3.376,924
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4,001,826
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(1) Basedon2/oannualvaluat¡ongrowth,overactualFYl4-l5Assess€dValuationofSl,l5%4o¿85gasprovidedbyContraCostãCountyAuditorController'
(2) GrossTaxRevenuesbasedonlyotaxrale,appliedto¡ncrementalvaluationoverbaseAvofs24S,STo,oSg- hcludesun¡t¿ryrevenues¡ntheamounlof936,203eachyear

(3) Est¡mated, based on 1.26% of Grostfax lncrement amounts.

(41 pass Through payments made by the County to affected taxing ent¡ties, per Health & Safety Code Section 33676 (pre-AB f290).

(5) tncludesamountsequ¡valenttothe(former)HousinBSet-As¡derequirement,andsubordinatedpassthroughpeyments.
(6)ForEondYearendingFeb.lstofsubsequentyear. lncludesestimateddebtse¡vicefor2015Bonds.
(7) pass through payments to County are subord¡nated to bond debt service, per Agreement wìth County-

{8) Statutorypassthroughpaymentsareassumedtobesubordinatetobonddebtservice(requestletterssent3/23/151

{9) The County w¡ll deduct 5450,989 in FY 15-16 for repayment of pr¡or subord¡nated pass through payments.



Date:

To:

From:

San Ramon Valley Fire Protection District
15OO Bollinger Canyon Road, San Ramon, CA 94583

Phone (925) 838'6600 | Fax (925) 838'6529

www.fi redepartment.org I info@fi redepartment.org

April22,2015

Board of Directors

Paige Meyer, Fire Chief

Approval of Letter of Understanding Between San Ramon Valley Fire ProtectionSubject:
District and Local 3546 IAFF

Summarv:

The attached Letter of Understanding (LOU) confirms the understandings that have been

reached by the parties as those apply to the Memorandum of Understanding (MOU) between

San Ramon Valley Fire protection District and lnternational Association of Firefighters Local

3546 for the term of August L,2009 through June 30, 2018'

Discussion:

ln 201-3, the Board approved changes to the MOU that provided for (1) "Classic" employees (as

that term is used in the California Public Employees' Pension Reform Act of 20!3, or "PEPRA")

to pick up a portion of the employer retirement cost; (2) capping the District's contribution

toward active and retiree medical premiums; (3) prefunding retiree medical benefits; (4)

reducing the minimum shift staffing; (5) extending the duration of the MOU to June 30, 2018;

and (6) providing for re-openers on salary and health benefits in 2015 and 2016'

ln 2OI4, the parties to the MOU approved a LoU to accelerate the minimum shift staffing

reduction effective 7/\/2OL4, a 3%o across-the-board wage increase effective a/I/2OL5 (except

forthe position of Fire Chief) and drop the 20L5 re-opener on salary and health benefits.

The parties to the MOU have now reached a tentative agreement on the attached LoU.

Significant elements of the LoU include:
o A5% across-the-board wage increase effective 1,11,/2OL6 (except for the position of Fire

Chief);
o Defers the last 4% pension cost share on the part of Safety employees until July t,20t7;
. lmplements a retiree medical vesting requirement for employees hired after the

effective date of the LoU;

o Extends the term of the MoU to June 30, 2O2O;

AGENDA NO. 8.3



provides for re-openers by either party on salary and/or medical benefits in 2017,2018

and 2019;

Affords the Fire Chief the opportunity for restructuring of the Fire Prevention Division

and Communication Center to enhance service delivery, and potentially expanding

public safety dispatch services to neighboring agencies'

Financial lmplications:

The financial impact on the 2OL5/16 projected budget of the 5% wage increase, and deferring

the additio nal 4% pension cost share on the part of safety employees, is roughly s1,898,000 of

additional cost, Given the strong rebound in property values, the District is well positioned to

absorb the added cost. Staff has updated the 1-O-year cash flow model with the added costs,

and the model indicates the District is able to cover ongoing operating expenses and debt

service obligations, fund the capital lmprovement Program (clP), maintain "Dry Period" and

,,Budget Stabilization" reserve funds pursuant to Board policy and continue to add to the

General Fund ending balance throughout the ten year period of the forecast.

Adopting a vesting requirement for retiree medical benefits should reduce the current

unfunded liability and lower the annual required contribution associated with this benefit.

The ability to reorganize the Fire Prevention Division affords the opportunity for enhanced

community services at the same or lower cost; and the opportunity to expand dispatch services

too neighboring public safety service providers affords the opportunity for long term cost

savings.

Recommended Action

Staff recommends the Board approve the changes to the MOU outlined above and authorize

the Fire Chief to execute the Letter of Understanding documenting the MOU changes'

a

a



LETTER OF UN DERSTAN DI NG

between
San Ramon Valley Fire Protection District

and
San Ramon Valley Firefighters, IAFF Local 3546

The San Ramon Valley Fire Protection District (District) and the San Ramon

Valley Firefighters, lnternational Association of Fire Fighters Local 3546 (Union)

agree to modify the existing Memorandum of Agreement (MOU), as previously

modified, effective August 1, 2OOg through June 30, 2018. All terms and

conditions of the existing MOU currently in effect will continue except as provided

below.

1. Section 6.2 is amended as follows:

Effective July 1 , 2O15 the Training Captain classification salary will be

increased by 5o/o.

2. Section 8 is amended as follows:

Effective July 1 , 2015 the new 4O-hour EMS Captain classification salary is

established and compensation is set equal to the compensation for the Captain

classification assigned to The 24 hour Suppression Line.

3. Section 10 is amended as follows:

Notwithstanding the provisions of this section, Fire lnspectors first employed

in that classification on and after July 1 , 2015 shall not be eligible for and shall

not receive Fire lnspector stand-by compensation.

4. Section 16.1 is amended to read as follows:

Salary Adjustments: The salaries in effect on December 31,2O15 shall be

1



increased January 1, 2O16 bY 5%.

5. Section 16.3 of the MOU is amended to read in full as follows:

16.3 Retirement Contributions

A. New Members under the Public Employee Pension Reform Act of 2012

(pEpRA) : Effective January 1, 2O1 3, both Public Safety and Non-Safety employees

as defined by the pEpRA as New Members shall pay 5Oo/o oÍ the normal cost of

their applicable retirement benefit as required by the PEPRA and determined by

CCCERA.

B. Safety Classic (non-PEPRA) Employees: Effective July 1, 2013, all

safety ,,classic" employees shall contribute 4.Oo/o of pensionable compensation

toward the employer retirement contribution rate. Effective July 1, 2O14, all

safety "classic" employees shall contribute 8.Oo/o of pensionable compensation

toward the employer retirement contribution rate. Effective July 1 , 2017 , all

public safety "classic" employees shall contribute 12.Oo/o of pensionable

compensation toward the employer retirement contribution rate. Classic

employees shall also continue to pay the "Employee Cost of Living Adjustment" as

determined annually and required by CCCERA.

C. Non-Safety Classic Employees: Effective July 1 , 2O13, all non-safety

,,classic" employees shall contribute 4.OVo of pensionable compensation toward

the employer retirement contribution rate. Effective July 1 , 2O14, all non-safety

,,classic" employees shall contribute 8.Oo/o of pensionable compensation toward

the employer retirement contribution rate. Classic non-safety employees shall also

continue to pay the "Employee Cost of Living Adjustment" as determined annually

2



and required by CCCERA.

D. For both safety and non-safety classic employees, the District shall

continue to pay lOOo/o of the employee retirement Basic Contribution Rate, as

determined by CCCERA based on the employee's age of entry at the date of hire.

The amount of the employee retirement Basic Contribution Rate paid by the

District to CCCERA is considered a part of salary and appears on the paycheck as

taxable earnings. The parties intend that the District will continue the "pick-up"

of the employee retirement Basic Contribution Rate after the expiration of this

Agreement, for so long as legally permitted'

E. The District shall utilize the provisions of section 414(hl?l of the

lnternal Revenue Code for all employee contributions, This shall not be construed

as a guarantee by the District of the existence or continuation of any tax benefits

arising from this section of the lnternal Revenue code.

6. Section 17 .2 is amended as follows:

An employee hired on or after the effective date of this Letter of

Understanding will be eligible to participate in the District's retiree medical plan in

accordance with the vesting schedule listed below:

Employer
Contribution

Years
Service
SRVFPD

of
with

50o/o10
55o/o11
60o/o12
65o/o13
7Oo/o14
75o/o15
80o/o16
85o/o17
90o/o18

3



19 95o/o

lOOo/o20

7. The parties have discussed the Communication Center Reorganization plan

as proposed by the Fire Chief, including the possible consolidation of surrounding

agencies within the District's geographical boundaries in the current dispatching

model, The parties acknowledge that the Communication Center Reorganization

may include the provision of additional dispatch services for agencies currently not

dispatched by the District

8. The parties have discussed the reorganization of the Fire Prevention Division

as discussed by the Fire Chief. Changes in the reorganization are within the

managerial discretion of the Fire Chief. All employees in the Fire Prevention

Division, as of the effective date this Letter of Understanding, will maintain and

receive no less than their current compensation for the duration of the MOU. Any

other changes affecting matters within the scope of representation may be subject

to the meet and confer process.

9. A Captain acting as Battalion Chief will receive 2Oo/o additional pay for all

such hours while working as a Battalion Chief

10. Section 31 is amended as follows:

ln calendar year 2017,2018 and 2019, either the Union or the District

may request and require a re-opener of negotiations on the subjects of salary

(Section 16) and/or Medical, Dental and/or Lif e lnsurance benef its (Section 17)

by sending written notification prior to March 15,2017, March 15,2O1 I or

4
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1 1. Section 32 is amended as follows:

The MOU shall be effective as of the first day of August 2OOg and shall

remain in full force and effect until June 30, 2O2O.

This Letter of Understanding shall be effective following the signatures

indicated below and ratification by the membership of the Union and by the

District's Board of Directors.

Paige Meyer, Fire Chief
San Ramon Valley Fire
Protection District

Dated:

Mike Mohun, President
IAFF Local3546

Dated:

L:\36546\72570\loul3. 1 6. 1 5
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From

San Ramon Valley Fire Protection District
1500 Bollinger Canyon Road, San Ramon, CA 94583

Phone (925) 838-6600 | Fax (925) 838-6629

www.fi redepartment.org I info@fi redepartment.org

Date: April22,201.5

Board of Directors

Paige Meyer, Fire Chief

Approval of Memorandum of Understanding with Local 3546-A

To

Subject

Background:
lnternational Association of Fire Fighters Local 3546-4, comprised of the Battalion Chief,

Battalion Chief Special Operations, Division Chief Training and Communications Center

Manager positions, and representatives of the San Ramon Valley Fire Protection District

(District), have met and conferred in good faith regarding wages, hours and other terms and

conditions of employment of employees in the representation unit specified in Section 1-.1-,

have exchanged freely information, opinions and proposals and have reached agreement on all

matters relating to the employment conditions and employer-employee relations of such

employees. The District agrees that representatives of Local 3546-A will be offered the

opportunity to meet and confer on those items of the Personnel Rules and Regulations that fall

within the scope of meet and confer prior to those items being changed. ln addition, it is

understood that the District will offer to meet and confer with Local 3546-A representatives

regarding the impact of any change on those items that do not fall within the scope of meet

and confer that the District proposes to change in the Personnel Rules and Regulations'

This Memorandum of Understanding is entered into pursuant to the Meyers-Milias-Brown Act

(Government Code Section 35OO et. seq.) and has been jointly prepared by the parties.

This Memorandum of Understanding is being presented to the District Board of Directors as the

joint recommendations of the Local 3546-A members and the Fire Chief for salary and

employee benefit adjustments for the period commencing July t, 2Ot3 and ending June 30,

2018. The terms of this MOU shall be subject to immediate review and modification by the

parties if the State of California, through executive or legislative action, substantially affects the

ability of the District to provide funding for required fire and emergency medical services.

Approve the attached Memorandum of Understanding between the San Ramon Valley Fire

Protection District and IAFF Local 3546-4.

Financial lmpacts:
There is no added financial impact to the District as a result of approving this MoU.

AGENDA NO. 8.4
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MEMORANDUM OF UNDERSTANDING

lnternational Association of Fire Fighters Local 3546-4, and representatives of the San Ramon Valley Fire

Protection District (District), have met and conferred in good faith regarding wages, hours and other terms and

conditions of employment of employees in the representation unit specified in Section l.l, have exchanged freely

information, opinions and proposals and have reached agreement on all matters relating to the employment

conditions and employer-employee relations of such employees. The District agrees that representatives of Local

3546-A will be offered the opportunity to meet and confer on those items of the Personnel Rules and Regulations

that fall within the scope of meet and confer prior to those items being changed. ln addition, it is understood that the

District will offer to meet and confer with Local 3546-A representatives regarding the impact of any change on

those items that do not fall within the scope of meet and confer that the District proposes to change in the Personnel

Rules and Regulations.

This Memorandum of Understanding is entered into pursuant to the Meyers-Milias-Brown Act (Government Code

Section 3500 et. seq.) and has beenjointly prepared by the parties'

This Memorandum of Understanding shall be presented to the District Board of Directors as the joint

recommendations of the undersigned for salary and employee benefit adjustments for the period commencing July

1,2013 and ending June 30, 2018. The terms of this MOU shall be subject to immediate review and modification by

the parties ifthe Stut" ofCalifornia, through executive or legislative action, substantially affects the ability ofthe
District to provide funding for required fire and emergency medical services.

Section 1. Recognition

1.1 Union Recognition

The International Association of Fire Fighters Local 3546-A hereinafter referred to as the "Union A-

Group", is adjunct and equal to the International Association of Fire Fighters Local 3546, hereinafter

referred to as the "Ijnion." The Union A-Group has been recognized as the majority representative,

pursuant to the Employer-Employee Relations Resolution of the District adopted May 26, 1977 lor fhe

permanent full-time employees assigned to the classes as set forth in Appendix A of this Memorandum of
Ùnderstanding. This unit of employees shall for the purposes of identification be titled the "Mid-Level

Management Unit", or "Mid-Level Managers."

1.2 Employer Recognition

The Fire Chief is the representative of the San Ramon Valley Fire Protection District, hereinafter referred

to as the "District," in employer-employee relations pursuant to the Employer-Employee Relations

Resolution of the District adopted May 26, 1977.

Definitions

,,Forty (40) Hour per Week Employees" means: those employees working eight (8) hours per day, five (5)

days per week, employees assigned to a 9/80 schedule, or employees assigned to a4ll0 schedule.

"Employee" means: any person employed in a represented classification of the District.

.'Shift Employee" means: those employees working twenty-four (24) hour dufy shifts commencing at 0700

hours and ending the following day at 0700 hours'

"proper Relief'for Shift Employees means: a rank-for-rank, qualified employee (utilization of actors will
be aócepted as qualified), coming on duty. Proper relief shall also require, when possible, that a face to

face exihange of information and responsibility will occur with the employee filling the off-going

employee's position. As an element of proper relief, it is the responsibility of Mid-Level Management Unit

employees working a shift schedule, at or around shift change. to ensure the Duty Battalion Chief position

is always hlled.

Page 4 of34

1.3



,,Rank for Rank', mealrs: a replacement person has the same rank as the person creating a vacancy'

,.public Safèty Employee" means: any enrployee eurolled in the Public Safety category of the l'etirement

system.

Section 2. Discrimination

There shall be no discrimination because of race, creed, color, national origin, sex' sexual orientation,

disability,(unless that disability prevents the person from meeting the minimum standards established for

the relevant classification), ór legitimate employee organization activities against any employee or

applicant for employment úy the uiion A-Group oi by the District or by anyone employed by the District,

and to the .*t.ni pränibited by applicable state and federal law there shall be no discrimination because of

age.

Section 3. Agency shop. collection of Fees. Dues and Assessments

3.1 General Provisions

As a condition of employment, pursuant to Government Code S 3502.5, all employees in the represented

classifications stratt eittrer join the Union A-Group or pay the Union A-Group a service fee in the amount

that shall not exceed the standard initiation fee, monfhly dues and general assessments of the Union A-

Group.

An employee who is subsequently employed in a classification outside of the unit represented by the Union

A-Group shall not be required to pay dues to the Union A-Group'

The provisions of this section shall remain in effect for the duration of this agreement and any mutually

agreed uPon extension.

3.2 Service Fee

In computing the service fee, the union A-Group shall exclude expendi

expenditures for the political action committee and expenditures for i
coilective bargaining, contract administration and grievance resolution'

shall be directéd solãiy to the Union A-Group. The District shall not be party to the dispute'

For the duration ofthis contract, the service fee shall be ninety-five (95) percent ofthe regular Union A-

Group dues, plus assessments, uniformly levied against all union A-Group members'

3.3 Religious Ob-iection

r this section and who is a member of a bona fide religious

ous objection to joining or financially supporting public

to join or financially support any public employee-

t. Such an employee shall be required, as a condition of
fee, to pay a sum equal to the service fee to a non-labor

charitable fund exempt from taxation under IRS Section 501(3) (c). Such employees shall be required to

submit to the Union proof of payment of the in-lieu fee. For purposes of this section, such employees shall

choose from the following three organizations:

L California Burn Foundation

2. American Heart Association

3. United V/aY

Employees claiming religious exemption shall be required to file a written affirmation with the Union A-

Group which identiires tñe religious organization by name, and. which establishes that the employee and the

organization meet all the requirements for claiming the exemption.
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3.4

Section 6. Hours of Work and Overtime

6.1 Shift Employees

The work schedule for a shift Battalion chief shall consist of two (2) consecutive twenty-four (24) hour

duty shifts commencing and ending at 7:00 A'M'

The work schedule shall consist of two (2) twenty-four (24) hour on-duty shifts within six- (6) day cycle to

be worked in accordance with the following chart:

X :24hour on-dutY Period
O :24hour off-dutY Period

The Fair Labor Standards Act (FLSA) cycle shall be a twenty-four (24) day cycle.

personnel will be required to arrive at scheduled meetings, work details, and other events on time, with

appropriate equipment, and in appropriate uniform.

No employee shall be allowed to work in excess of 122 consecutive hours' Any overtime or t¡ade' in

combination with a regularly scheduled duty day, which would lead to an employee exceeding this

maximum, is not allowed. The next period oi work or shift shall not begin until the employee has had a

minimum of twelve (12) hours off duty.

In case of an emergency, the Fire Chief or his/her designee may authorize the waiver of this consecutive

hour maximum. In the event of a non-emergency District need, this maximum may be waived upon mutual

agreement of the Fire Chief or his/her designee and the employee'

Dues Deduction

The District agrees to pay the Union, on behalf of the Union A-Group, through payroll deduction, all fees,

dues and assessments..rti¡.¿ by the Union A-Group. There is no obligation on the part of the District to

provide payroll deductions for the three organizations listed in Section 3.3.

IAFF, Local 3546-A,, shall defend, save, indemnifo and hold harmless the District, and its offìcers, agents

and employees from any and all liabilities and damages, from any cause arising from or connected with and

on u.rouni ofdues deductions made on behalfofand received by IAFF Local 3546-4.

Section 4. Access to 'Work Areas

Representatives of IAFF Local 3546-A shall be allowed access to work locations in which the Union A-

Group has membership for the following purposes: to post literature on bulletin boards' to leave and/or

distribute a supply of iiterature, to represent an employee on a grievance, or to contact a Union/Union A-

Group ofTicer on- a matter within the scope of suòh u grievance. However, the District may deny such

access if(l) advance arrangements are not made, including disclosure ofwhich ofthe above purposes is the

reason for the visit; anilol p) the visit interferes with District business. Union/Union A-Group meetings

shall not be conducted at the District's public facilities unless approved by the Board of Directors or

someone designated by the Board of Dlrectors to make such a decision and such meetings shall be

conducted before or aftãr District office hours and shall not be in conflict with any District activity.

Section 5. Bulletin Boards

The District shall provide suitable space for bulletin boards in District fire stations and other District

facilities. The Union/Union A-Group shall use existing, designated bulletin board space no larger than 30"

x 40,'. The UniorVUnion A-Group shall be allowed to use such bulletin boards for communications having

to do with official Union/Union A-Group business.
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6.2

Employees shall be responsible to ensure that a combination of overtime and trades will not impact their

aUiiity-to work their normally assigned shifts by creating a situation in which more than the tnaximum

consecutive hours are scheduled.

All shift employees covered by this Memorandum of Understanding shall receive overtime compensation

for all hours worked in excess of the ernployee's normal work schedule. All overtime shall be on an hour-

for-hour basis, with a minimum of two (2) hours for emergency overtitne. Emergency overtime will be

defined as ernergencies which occur that require personnel to return to work from regularly scheduled time

off to assist in the mitigation of an incident, or provide coverage for personnel of like rank who are

involved in mitigating an emergency incident. One (l) hour minimum will be paid for Non-Emergency

Overtime. Non-Emergency Overtime will be defined as work performed which exceeds the normal time of
the regularly scheduleã shift. Example: miscellaneous staffing to fill a scheduled vacancy, completion of a

call after 0700 hours, special events, training assignments, meetings, special projects, staff assignments,

etc. All oveftime is to be paid at the rate of time and one-half (1-112x) of the PBMS.

No employee in the bargaining unit shall order any other employee in the bargaining unit to work overtime

unless such overtime has been authorized by the Chiefor designated representative.

The Telestaff software system will be the method utilized by the Battalion Chiefs or their representative for

overtime recall tracking, overtime availability pick-list development and mandatory oveftime pick-list

development. The long-term commitment to the full utilization of the TeleStaff software system may

require the alteration of sorn. work rules, the integration of existing software, the modifrcation of some

prócedur.es, as well as the designation of "super users" who will be responsible for obtaining system usage

ând maintenance expeftise in order to ensure the efficient operation ofthe software and to also ensure

software updates arè installed in a timely manner and incorporated effectively from both a technical and a

user-training standpoi nt.

Emergency recall overtime will be compensated from the time of the emergency call to the time the

emplJyee-is released. The recalled employee must notifl the Emergency Communication Center (ECC)

they are responding and communicate their specific response time.

Fortv (40) Hour per Week EmPloyees

The normal work schedule of Forty (40) Hour per Week Employees shall commence Monday and end

Friday, excepting holidays, commencing at 0800 hours and ending at 1700 hours. Non-Public Safety

Forty-¡1ou. persõnnel may choose ÍÌom one of the follo\¡/ing alternate schedules made available by the

Oistrict. Those schedules are either an eight (8) hour work day (0800 to 1700 hours), identified as a

..normal schedule", a schedule ofeight (8) nine (9) hour workdays and one (1) eight (8) hour workday,

identified as a "9/80 schedule", or a schedule offour (4) ten (10) hour workdays per week, identified as a
..4/10 schedule". Public Safety Forly-Hour personnel are limited to the normal Forty (40) Hour per Week

Employees schedule.

Employees assigned to a 9/80 schedule will commence work at 07:30 and end at17:30 hours, or commence

*oiL át 07:00 ãnd end at l7:00 hours, Monday through Friday, with one day off every two (2) weeks.

Non-Exempt Employees assigned a 9/80 schedule shall have any time differential resulting from a holiday

falling on^a regulaily scheduled nine (9) hour workday deducted fi'om the employee's vacation or

compãnsatory time accrual. Employees working a 9/80 schedule having a holiday fall on their regular day

off (ifOO) shall have Thursday off preceding a Friday RDO and Tuesday off following a Monday RDO.

Employees assigned to a 4ll0 schedule will commence work at 07:00 and end at l8:00 hours, or commence

*oit ut 07:30 and end at 18:30 hours, Monday through Friday, with one day off each week. Alternatives to

start and end times, as well as the coordination of the employee's Regular Day Off (RDO), with the

operational needs of the District will be established by mutual agreement between the employee and the

Fire Chiel or the Chief s designee. Employees working a 4/10 schedule having a holiday fall on their RDO

shall have Thursday off preceding a Friday RDO and Tuesday off following a Monday RDO.

All employees covered by this Memorandum of Understanding shall receive overtime compensation for all

hours woiked in excess of the employee's normal work schedule, except Mid-Level Management

employees assigned to a forty (40) hour work schedule. Mid-Level Managers are eligible for overtime only

whèn working as a duty Battalion Chief. Forty-hour Mid-Level Management employees may work
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available shift overtime within their rank and assignment classification, outside of their normal work week

(e.g. weekends and after normal work hours). Àll overtime shall be on an hour-for-hour basis. with a

àiii** of two (2) hours for ernergency overtime. Emergency overtime will be defined as emergencies

which occur that require personnel io return to work from regularly scheduled tir¡e off to assist in the

mitigation of an incident, år provide coverage for personnel of like rank who are involved in mitigating an

.n,'.ig.n.y incident. One (lj hour minimum will be paid for non-elnergency overtime. Non-emergency

ou.rii.. ior Exempt Mid-Level Management employees will be defined.as work performed which exceeds

the normal time of the regularly scheduled work period, which would normally be assigned to a Non-

Exempt Mid-Level Vanag"ement employee, and is approved by the Fire Chief or the Chiels designee'

Example: completion of ípecial *oik ár.ignrents after regular business hours, special events, training

assignments, special rneetings, special projeits, special staff assignments, etc. All overtime is to be paid at

the rate of time and one-half (1-112X) of the PBMS'

Emergency recall overtime will be compensated from the time of the emergency call to the time the

emplõyee-is released. The recalled employee must notif, the Emergency Communication Center (ECC)

they aie responding and communicate their specific response time'

Overtime for employees assigned a forty (40) hour workweek must first be authorized by the Chief or

his/her designated representati-ve. No employee in the bargaining unit shall order any other employee in the

bargaining 
*unit 

to work overtime unless such overtime has been authorized by the Chief or designated

representative.

partial shift overtime for 40 hour per week employees shall be allowed only in circumstances where there is

no break in service and where nó additional financial cost is incurred by the District (e.g., no overlaps in

work time and no additional travel time cost).

Forty (40) hour employees may elect to receive overtime compensation paid at the rate of time and one-half

l-liZX¡'ot tf,e p'eNiS ime off at the rate of time and one-half (1-ll2x)-

òo.p.iratory time off ( to a maximum of ei be

limited to a maximum an twenty (120) hours' the

option for pay or cTo once annually prior to July 1 tf each year. Failure t in

ttre employeé being compensated át ìime and one- ralf (1-112X) pay' iefs

working súppression overtime will be paid the 56 hour oveftime hourly rate'

Overtime Compensation Administration

All overtime shall be paid in fifteen (15) minute increments, with time to be rounded up to the nearest

fifteen (15) minute inciement. There shall be a minimum of two (2) hours for emergency overtime and a

one (1) hour minimum for non-emergency overtime as specified in Section 6.1 and Section 6.2 above'

paid time off shall be counted as hours worked for Fair Labor Standards Act overtime calculation purposes'

Section 7. EMT Certification

Mid-Level Managers not assigned to the Suppression Division who received EMT Pay differential as pafi

of their management agreement at the time of their p

Management position prior to September 1, 2010, will
PBMS for top-step Engineer, and will be allowed

accreditation -aintenunJ., through the District EMT recertification process.-Battalion Chiefs assigned to

the Suppression Division are not eligible for EMT Pay differential.

Section 8. Advanced Life Support Service

Mid-Level Managers who wish to maintain their Paramedic licensure will be reimbursed for fees for

classes and licenJe fees required to maintain county and State Paramedic accreditation and licensure.

6.3
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Section 9. Battalion Chief Standby Duty

The Battalion Chief Standby Duty (BC Standby), assignment is intended to provide a backup shift

commander constantly available for immediate recall during times when the Duty Battalion Chief is

committed to an incident and unable to respond to a subsequent or simultaneous incident, during major

incidents requiring additional cornmand staff, or when the Duty Battalion Chief or an executive Chief
Officer determines that imrnediate command support within the District is necessary. Personnel on BC

Standby are required to immediately respond back to District upon notifìcation and advise the SRM

Communications Center when they are available within District boundaries. BC Standby is distinct from

Red Flag or Special Event up-staffing which is both for planned needs and is not regular or recurring

need/assignments whereas BC Standby is regular and recurring.

The BC Standby assignment is mandatory and is to be shared equally among all Battalion Chiefs each

month. The Battalion Chiefs (Public Safety Mid-Level Managers) will arrange for and maintain a schedule

of daily BC Standby coverage and post the schedule to the District Standby Chief/District Chief calendar,

by the first of each month, on a monthly basis. Battalion Chiefs may voluntarily trade individual BC

Standby shifts with other Battalion Chiefs. Traded BC Standby shifts must be repaid within each calendar

year so that no Battalion Chief works more BC Standby than any other Battalion Chief.

Compensation for BC Standby is 5% of PBMS. Compensation for BC Standby is for personnel availability
only- Any incident or occasion requiring a Battalion Chief on BC Standby to be recalled to Battalion Chief

duty will be compensated accordingto Emergency Recall Overtime parameters as prescribed in Section 6

above, when responding outside ofnormal work hours.

9.1 Fire Investieator Unavailable for Stand-By

The on-duty Battalion Chief (Duty BC), may be required to perform fire cause and origin investigations for

minor fire incidents when no Fire Inspectors or Deputy Fire Marshals -are available, however, no Battalion

Chief will be required to perform Fire Inspector Stand-By duty in place ofthe Fire Inspectors -or-Deputy
Fire Marshals.

Section 10. Team Compensation

Special Operations Battalion Chiels not assigned to the Suppression Division, who are on one or both

special teams, Hazardous Materials or Rescue, at the time of their assignment to Special Operations

Battalion Chiet will maintain their team status, as long as they fulfìll all of the normal team requirements

for training and team participation, as outlined in policy and other parts of the Memorandum of
Understanding. A Special Operations Battalion Chief who is unable to maintain their special team training

and participation requirements will be reclassified as a Battalion Chief without the incorporated percentage

wage increases of the Special Operations Battalion Chief classification. The Special Operations Battalion

Chief in a special-team classification will not be counted as part of the minimum daily staffing status or

maximum team member limits.

No already assigned Battalion Chief will be provided initial Hazardous Materials Team or Rescue Team

training and certifìcation at the District expense. Employees having an s(R" or an "H" designation as of
June 30, 2007 will be classified as Special Operations Battalion Chief upon assignment to a Special

Operations Battalion Chief assignment, beginning July 1, 2073. Battalion Chiefs assigned to the

Suppression Division are not eligible for Hazardous Materials or Rescue Pay differentials.

10.1 Hazardous Materials
Compensation in the amount of two and one-half percenf (2.5%o) per month over the premium base monthly

salary (PBMS) of top step Fire Engineer will be provided to the Special Operations Battalion Chief for

Special Operations Battalion Chiefs assigned to the Hazardous Materials Team.

Rescue
Compensation in the amount of two and one-half percent (2.5o/o) per month over the premium base monthly

salary (PBMS) of top step Fire Engineer will be provided to the Special Operations Battalion Chief for

Special Operations Battalion Chiefs assigned to the Rescue Team'

10.2
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Section I l. Holiday Compensation

Shift employees shall receive in lieu of time off for holidays an additional six percent (6%o) per month of
their premium base month salary (PBMS) in recognition of such holidays.

Forty (40) hour employees shall receive the following holidays: New Year's Day, Martin Luther King Jr.'s

Birtñday, President's Day, Memorial Day, lndependence Day, Labor Day, Admission Day, Columbus Day,

Veteran's Day, Thanksgiving Day, Day after Thanksgiving, Christmas Eve, Christmas Day.

For forty (40) hour employees, a Saturday holiday shall be celebrated on the previous Friday. A Sunday

holiday shall be celebrated on the following Monday.

When a holiday falls on a nine--hour day for an employee working a 9/80-or a ten-hour day for an

employee working a 4/10 schedule, that employee shall have the option of utilizing District Policy 6l I

(Vâ¡e-up Time), io account for the additional hour of time off on the holiday. The make-up time must be

worked during two or more lunch periods in the same week as the holiday off.

Section 12. Sick Leave

Shift employees shall accrue a sick leave credit of twelve (12) hours per month for each completed calendar

month of service. Forty (40) hour employees shall accrue a sick leave credit of eight (8) hours per month

for each completed calendar month of service. All sick leave credits accrued, but not used, shall be

accumulated. At the time of retirement, an employee may apply any unused sick leave credits toward

retirement as provided for under the Contra Costa County Employees' Retirement Plan.

New Shift employees shall receive one hundred forty-four (144) hours of advanced sick leave credit with a

pay back from the employee's final paycheck if the employee leaves District employment prior to accrual,

but after use ofthe sick leave.

New forg (40) hour employees shall receive ninety-six (96) hours of advanced sick leave credit with a pay

back from the employee's final paycheck if the employee leaves District employment prior to accrual, but

after use ofthe sick leave.

Section 13. Vacation

13.1 GeneralProvisions

Employees of the District are entitled to avacation, with pay. Accrual is earned on a calendar month basis

andbegins on the date ofappointment. Increased accruals granted in recognition oflength ofservice begin

on the first of the month following the month in which the employee qualifìes for the corresponding service

credit. Accruals for portions of a month shall be in minimum amounts of one (1) hour calculated on the

same basis as for parlial month compensation.

Vacation credits may be used only after completion of twelve (12) months of service in a position with the

District, but may be used to supplement exhausted sick leave in cases of absence during the first twelve

(t2) months, and none shall be allowed in excess of actual accrual at the time vacation is taken' On

separation from District service, an employee shall be paid for any unused vacation credits at the

employee's then current rate of pay.

13.2 Definitions

For the purposes of Section 14, the following definitions will apply:

(a) "Employee" means: any person employed in a represented classification of the District.

(b) "Shift Employee" means: those employees working twenty-four (24) hour duty shifts commencing at

0700 hours and ending the following day at 0700 hours.

(c) ,'Accrued Vacation Credits" means: those vacation credits as provided herein.
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(d) ,,Forty (40) Hour per Week Employees" means: those employees working eight (8) hours per day, five

isj ¿uy. per week, or employees assigned to a g/90 or a 4110 schedule.

(e) ,,Notification Date,, means: the date on the written notice to shift employees of cancelled vacation'

(f) ,,District,, means: those Battalion Chiefs assigned to schedule the vacation selections for their respective

shifts.

Vacation Accruals Per Month

The rates at which vacation credits accrue are as follows:

(a) Shift Employee

r 3.3

13.4

Length ofService

Less Than 5 years

Over 5 - Less than l0 Years
Over 10 - Less than 15 Years
Over I 5 - Less than 20 Years
Over 20 - Less than 25 Years
Over 25 - Less than 30 Years
Over 30 years

Less Than 5 years

Over 5 - Less Than l0 Years
Over 10 - Less Than 15 Years
Over 15 - Less than 20 Years
Over 20 - Less than 25 Years
Over 25 - Less than 30 Years
Over 30 year

Monthly
Accrual Hours

14

17

20
24
26
28
30

Monthly
Accrual Hours

10.00
12.00
14.28
17.14
18.56
20.00
21.42

Maximum
Accumulation Hours

Maximum
Accumulation Hours

336
408
480
576
624
672
720

(b) Forty (a0) Hour EmPloYees

Length ofService

240
288
343
411
445

480
514

Vacation Selection (Shift Employees)

Vacation selections shall be separated into first, second and third choices'

Employees may waive any or all of the selection choices. Such waiver(s) shall be in writing to the District'

First, second and third choice vacation selections shall be determined by the District seniority list of each

respective shift, starting fi'om the most senior employee'

The length of the first, second, and third choice selections shall be limited to the amount of shifts accrued,

roundejoff by shift to the neiest multiple of two. Selections shall be in multiples of two (2) consecutive

work shifts, (e.g.,2, 4,6).

After the vacation schedule has been established, additional choices are determined by a first-come first-

serve method, without regard to seniority.

Vacation selections of less lhan 12 hours will be treated as Short Hour Vacation, wherein the employee

,..ting vacation relief is required to find their own qualified replacement prior to logging vacation in

TeleStaff.

one (l), shift Battalion chief shall be allowed off on vacation per shift at one time.
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r 3.5

I 3.6

requests for vacation received by the shift Battalion C

may log their vacation in TeleStaff.

The District shall have completed entering all pre-selected vacation into Telestaff no later than November

30.

Vacation trading between employees will not be allowed'

Cancellation PolicY

lf a vacation time is scheduled for an employee who is on duty and there is not proper relief for the time

period affected by the scheduled vacation, the vacation time is cancelled.

After the vacation list is completed (November 30), cancellation of any scheduled two day tours of vacation

shall be made in writing to t'he District at least tel (lO) calendar days prior to the scheduled starting date'

All f,rrst, second and thírd choice selections must be óancelled in multiples of two (2) consecutive work

shifts, (e.g., 2,4,6). However, scheduled two-day tours of vacation or portions of tours of vacation may be

cancelled up to five (5) days piior to the starting âate as long as there is twenty-four (24) hours available on

both conseóutive days ofthe tour previously scheduled'

If a shift employee is absent from duty due to an on-the-job injury and it is anticipated that the employee

will not be able to use his/her vacation as scheduled ten (i0) calendar days prior to such scheduled starting

date, the anticipated opening will be posted tentatively as cancelled. A shift ernployee absent from duty due

to an on the job inj ury may cancel vacation at any time'

In the event the absent employee returns to duty prior to his/her scheduled vacation starting date, the

employee's vacation as scneãuléd shall be honoreá at the employee's request, and those employees' if any'

uppfying for the opening may have such application cancelled'

All vacation cancellations shall be made in writing to the District'

Cancellation of additional vacation choices determined without regard for seniority shall require the Duty

Battalion Chief to Ue notified by 1000 hours the day before the beginning of the of the two day tour'

Employee seniority will be utilized to award vacation leave made available as a result of the cancelled

vacation, with prefèrence starting with the next lower senior employee below the seniority of the employee

cancelling the vacation leave.

Openines for Other Reasons (Shift Change' Death' etc'l

When vacation openings occur less than thirty (30) days prior to the scheduled vacation date a reasonable

attempt shall be made" to contact all employees 
.regárding 

the vacation opening' The filling of these

ãf.ning, will be on departmental seniority baiis at the discretion of the Rattalion Chiefs'

Shift Changes

In the event an employee changes shifts for whatever reason prior to the employee's first, second' or third

choice, the employee,s seniority shall be inserted in accordance with the department seniority list for that

respective shift.

13.7
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13.8

13.10

l3.9 Vacation Cash-Out

An employee covered by this Memorandum of Understanding may elect to cash out up to eighty hours (40

hour work week empioyee) or one hundred and twelve hours (56 hour work week employee) of

accumulated vacation ty íotí¡ring the District by December I of each year. The employee shall be paid in

the final paycheck ofthat Year.

An employee who changes shifts involuntarily or due to the employee being promoted shall maintain

similar vacation dates as"previously scheduled, unless cancelled by the employee. If the vacation being

honored creates a situatìon wheie more than the maximum number of employees is scheduled,

cancellations will not open vacation spots for any additional shift employees.

Employees who voluntarily change shifts will have to reschedule their respective vacation selections as

may be available.

Vacation Selection Forly (40) Hour Employees

Forty-Hour Battalion whose positions are not covered by relief personnel are not

required to compete Forty-iìour Battalion Chiefs/Mid-Managers are required to

request and receive t val pliol to logging vacation in TeleStaff. Approval will be

subject to the business needs ofthe District.

In no case shall an employee be scheduled for vacation in excess ofthe vacation credits that will be accrued

at the time the vacation may be taken.

Fifty-Six-Hour Employees (shift) who are reassigned to a Forty-Hour Employee status (Admin) and who

wili exceed their limit of accrued vacation hours will be allowed to bank their excess accrued hours until

the next established opportunity to sell back vacation hours or maintain the banked hours pending

reassignment to a non-Admin position or retirement.

Annual Administrative Leave

Administrative Leave rvitl be accrued and credited to the employee's leave balance on a monthly basis'

The Administrative Leave balance may not exceed one year's accrual at any time. If the accrual reaches

one year,s accrual, no further accrual will be credited until such time as the balance is below the annual

accrual.

Exempt Mid-Level Management employees are granted 80 hours of Administrative Leave annually,

accrued and credited at the rate of 6.67 hours each month'

Administrative Leave may be taken as paid time off, added to vacation accruals (subject to vacation accrual

limitations), or paid out one time per calendar year not to exceed one year's accl'ual'

Section 14. Compensatory Time Off (CTO)

Employees earning Compensatory Time off (CTO) may use CTO in accordance with the established

provisions for vacation usage'

Requests for CTO leave during a time selected by another employee in the same group either on CTO or

vacation will not be permitteã. Employees may request CTO a maximum of 45 days in advance' A

minimum of one business day notice for-request of CTO shall be made. However, requests for CTO with

shorter than one business day notice may be granted at the discretion ofthe Fire Chief or his/her designee'

CTO usage shall be in minimum of one (l) hour increments'

An employee must have, at time of the request, er the request' CTO balances shall

not.*.".á eighty-one (81) hours at any one time a maximum annual accrual ofone-

hundred-twentyilZO¡houis. Overtime-worked in twenty (120) hours will paid at the

rate of time and one haff ('l-112x) of the PBMS plus required premiums.
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Section 15. Salaries & Retirement

I 5. 1 Retirement Formulas
The District shalñontinue to provide retirement pension benefits through the Contra Costa County

Employee's Retirenlent Association'

A. lc

Pension Reform Act of 2013 (PEPRA)

shall be entitled to the 2.7o/o at 57 years

compensation as set forth in PEPRA'

who are hired by the District on or after JanuarY I ,2013
of age retirement formula with highest three year average

who are
B

hired by the District on or after

retirement formula with highest
January 1,2013, shall be entitled

three year average compensation as

to the 2.0o/o at 62 Years of age

set forth in PEPRA.

15.2

c. Retirement Formula for public Safety classic Employees (Employees who Do Not Qualifli as

,New Memb"rrll und.. PEPRA), shall continue io be entitled to the 3% at 50 years of age

retirementformulawithsinglehighestyearcompensationformula.

D. Retirement Formula for Non-Public Safety classic Employees (Employees who !9 Not QualiÛ

as ,New Members,,under pEpRA), shall continue to be entitled Ío the 2.0o/o at 55 years of age

retirementformulawithsinglehighestyearcompensationformula.

Retirement Contributions

(a) New Members: Both Public Safety and Non-Public Safety employees defined by PEPRA as New

Members shall pay 50% of the normal cost of their applicabíe retirement benefit as required by PEPRA

and determined bY CCCERA'

(b) 
å,i"l.å,;i'
employees

ontribution r
of pensionable compensation toward the employer

hall continue to also pay the "Employee Cost of

Living Adjustment" as determined annually and required by CCCERA'

(c) Non-Public Safety Classic Employees:

employees shall contribute 4'0%o of p

contribution rate. Effective July 1, 201

8.07o of pensionable compensation toward the

employees shall continue to also pay the "E
annually and required bY CCCERA'

/r\ mployees, the District shall continue to pay 100%((¡,, 
*iri.i1 it a percent designated by CCCERA based

The amount of the employee retirement Basic

ERA is considered a part of salary and appears on the

paycheck as a taxable earning. The parties intend to continue the District's "pick-up" of the employee

retirement Basic Contribution Rate after the expiration of this Agreement, for so long as legally

permitted.

(e) The District shall utilize the provisions of section 414(h) (2) of the Internal Revenue code for all

employeecontributions.ThisshallnotbeconstruedasaguaranteebytheDistrictoftheexistenceor
continuation of uny tu* U"nefits arising from this section of the Intemal Revenue Code'
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15.3 Deferred Compensation Plans

The District offers to all employees a minimum of three (3) deferred colxpensation plans identified herein

as the Nationwide Retirement Solutions and International City Manager's Association (ICMA) and Public

Employees Retirement System (PERS). Employees shall have the option to participate in any of the three

plans, at no cost to the District.

15.4 Salarv and Retirement Components

(a) Base Monthly Salary (BMS): The base monthly salary is detennined for all ranks through the MOU
negotiation process. The Base Monthly Salary is the associated salary for the Position Classification as

listed in Appendix (B). The base monthly salary does not include the individual retirernent allotment of the

following premium pays: Permanent Acting Pay, Holiday pay, FLSA pay and overtime.

(b) Employee Retirement Contribution Rate: The ernployee letirement contribution rate ("retirement rate")
is a percent that has been designated by the Contra Costa County Employees Retirement Association
(CCCERA) based on the age of entry of the employee at the date of hire.

(c) Average Retirement Contribution (ARC) Percentage: The percentage is the sum of all of the retirement
rates for represented employees divided by the number ofrepresented employees. This percentage shall be

reviewed and recalculated on July 1,2013 and shall be reviewed and recalculated every 5 years thereafter.

(d) Premium Base Monthly Standard (PBMS): The premium base monthly standard is the sum of an

employee's BMS and the ARC. This premium base is used to calculate all differentials that are based on a
percentage of the base salary (PAP, Holiday pay, FLSA pay, and overtime).

(e) Permanent Acting Pay (PAP): An employee's BMS times 5%o

(f) Acting Pay: An employee's PBMS times 5%

(g) Holiday Pay: An employee's PBMS times 6%

(h) Straight Time (Hourly Rate): An employee's PBMS divided by hours per month (56 hrs. = 242.67 per

mo. 2,91 2 hrs. /yr. or 40 hrs. -- 17 3.33 per mo. I 2,080 hrs. /yr.)

(i) Overtime (Hourly Rate): An employee's PBMS divided by hours per month (56 hrs. : 242.67 per mo

2,912hrs. lyr. or 40 hrs. : 173.33 per mo. /2,080 hrs. /yr.) times 1.50.

O Longevity Pay: - A "longevity pay" will be implemented for those Safety employees who: (l ) were hired
prior to April 1 , 1973; (2) have 30 years of service credit; (3) who no longer owe a retirement contribution;

or, (4) as stipulated in the 1937 County Retirement Act. This pay will be calculated on the employee's

PBMS, not including any cost of living adjustments.

(k) Management Incentl've Pay: All managers appointed to a management position prior to January 7,2010,
serving in a management capacity, in good standing, for more than one year shall receive management

incentive pay equal to 5% of the Premium Base Monthly Standard (PBMS) for Fire Engineers, Step 5.

Employees hired on or after January 1,2010, or those promoted into a "management capacity" on or after
this date will not receive this benefit.

Section 16. Hospital-Medical. Dental and Life Insurance

16.1 Active Emplo)¡ee Health Benefits

The District will provide medical plans flom The Public Employees' Medical and Hospital Care Act
Program ("PERS Health"). From July 21,2009 through December 31,2013, the District will contribute
100% of the cost of the applicable health plan premium for any of the CaIPERS Regional Health Plan

Rates, Bay Area Region, Basic Monthly Rate (B). Currently, Blue Shield Access +, Blue Shield Net Value,
Kaiser, PERS Choice, PERS Select and PERS Care are included. Effective January 1,2014 through and

including June 30, 2018, the District shall contribute 92o/o of the applicable health plan premium for any but

the most expensive of the CaIPERS' Regional Health Plan Rates, Bay Area Region, Basic Monthly Rate
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(B) The District's contribution towalds health plan plernium for the most expensive of the CaIPERS'
Regional Health Plan rates shall be capped at the amount equal to 92Voof the second most expensive plan.

Employees shall pay the remaìning cost of their health premiums through a pre-tax payroll deduction, as

permitted under the Internal Revenue Code.

Vision: The District will provide at no cost to the employee, Vision Service Plan (VSP), Plan C, plus

Contact lens coverage and second pair ofglasses coverage through the District's self-funded program. The

availability ofcoverage under this benefit is such that a covered person may purchase either a second pair

of glasses or contact lenses up to the allowable limits described in the SRVFPD Self-Funded Vision Plan

Options.

Dental: The District will provide, at no cost to the employee, the monthly premium for dental care

coverage through the Jefferson Pilot Financial Services.

In the event that Jefferson Pilot Financial Services Company increases their rate during the term ofthis
Memorandum of Understanding, the District will increase its contribution accordingly.

An E,mployee Assistance Program (EAP) provides seven visits per employee, spouse, and dependents.

Presently, Managed Health Network, Inc. (MHN) is the EAP provider. Should the need arise to change
providers, the District will meet with union representatives and discuss the matter.

16.2 Retiree Health Benefits

Effective February 1 , 1996 eligible retired employees will be eligible to participate in the same health plans

and receive the same District contributions to health premiums for those health plans as active employees.

For those eligible retirees who currently participate in the District's vision, dental plan, life insurance plans,

and EAP, the District will contribute twenty-five percent (25'/o) of the premium.

E,lections for these plans must be made and communicated to the District at least 15 days before retirement
in order to become effective at the time of retirement. Post-retirement elections and changes to elections

may be made only during the annual open enrollment period, or at such time as a life change event occurs

as defined in the plan document.

The retiree health benefits paid for by the District only apply to the retiree, spouse, and immediate family
members that had that same status and relationship with the retiree prior to the retiree's retirement from the

District.

In addition to any other obligations to contribute toward health premiums, the retiree will pay all premium
amounts applicable to any new spouse or dependent acquired after retirement.

Retirees who are cunently covered shall maintain their benefits under the medical agreement presently in
place. Spouses that have been added to the medical benefits will be allowed to continue coverage.

Future retirees adding spouses after retirement will be responsible to pay the additional premiums for the

added spouse and/or dependents.

In the event the District "self-funds" auxiliary programs such as vision care, dental and life insurance,

eligible retirees will be qualified to participate in such programs. This benefit is available to those current
retirees participating in District health plans and future employees who may retire, in good standing, under

a "seryice" or "disability retirement" granted by the Contra Costa County Employees' Retirement
Association and who wish to participate in the medical coverage plans.

To retire or resign employment in good standing, an employee must comply with the requirements set forth
in the Administrative Policy and Procedures, Policy No. 124.

An employee who retires or resigns in lieu of imminent termination will be considered to have resigned

"not in good standing" and may be ineligible for continued health care benefits.
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16.3

16.4

16.5

Full-time employees retiring on a "service-connected disability Letiretnent" are eligible tegat'dless of length

ofservice or age.

To be eligible for retirement health benefits, full-time employees retiring on a "non-service connected

disability retirement" must qualifl under the set'vice "retirement" criteria'

A "service r.etirement" is defined as: Retirement directly from active employment without first terminating

employment or taking a disability retirement.

A "service connected disability retirernent" is defined as: Retirement from service due to a "job-connected"

illness or injury that prevents the employee from performing the "essential functions" ofthe classification

occupied.

A "non-service connected disability retirement" is defined as: Retirement from employment as a result of
an illness or injury arising from factors not associated with the perlormance ofduty.

In the instance where the eligible employee is deceased, the continuation of health care benefits to the

surviving spouse will be determined by the policies and regulations established by the Public Employees'

Medical and Hospital Care Act Program (PERS Health).

Surviving spouses shall be covered by the medical coverage ifthey are eligible for pension benefits at the

tinte of th. Di.tri.t employee's retirement. They rray also continue auxiliary progl'ams they were

participating in at their own expense.

Surviving spouses shall not add a new spouse ifthey re-marry after the retiree's death.

No incarcerated person shall be eligible for retiree benefits during any period of incarceration. Eligible

spouse and/or dependent(s) who otherwise meet eligibilify requirements for coverage shall not be

disqualified as a result ofthe retiree's incarceration'

District CERBT Contribution

Effective July l, 2Q13, and in recognition of employees and retirees now contributing toward the cost of
their health premiums, the District will contribute each month to the District account in the California

Employers' Retiree Benefit Trust for retiree health premium costs, an amount equal to the total amounts

contributed each month by participating employees and retirees to the cost of their health premiums.

Changes in Health Benefit Coverage

The District may request to meet and confer with the Union if, in the District's opinion, the costs of
medical plan coverage necessitate a change in companies or benefits.

IRS Code 125

The District has implemented an IRS Code 125 plan for the employees. ln general, the Plan is funded on an

employee salary reduction basis. It permits eligible employees to reduce their cash compensation by taking

advantage of pre-tax dollars (dollars fiee from federal and state income tax, and FICA Medicare) for certain

qualifl,ing expenses. The following list identifies the most common qualifl,ing expenses:

(a) Medical Insurance Premiums
(b) Child-Care/Dependent-care expenses up to $5,00O/household per year

(c) Medical expenses not reimbursed by your medical insurance

(d) Health counseling not reimbursed by your medical insurance (emotional/stress/family/marital, etc.)

(e) Chiropractic and acupuncture expenses not reimbursed by your medical insurance

(f Prescription drugs not reimbursed by your medical insurance

(g) Dental and orthodontia expenses not reimbursed by your dental insurance

(h) Vision and eye wear expenses not reimbursed by your vision insurance

(i) Parking expenses and transportation expenses including $.09 per mile (medically related)
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Under current tax laws, if there is any money left in your account at the end of the plan year, iÍ will be

forfeited. An employee should be awàre that the election is irrevocable for the plan year' This tneans that

once the payroll áeductions have begun, the participant cannot change the amounts or drop out ofthe plan

unless he oi she terminates employment or has a "change in farnily status." A "change in family status"

includes: birth, death, adoption, marriage, divorce, and change in spouse's ernployment status'

For other qualif,ing expenses and tax law restrictions refer to the plan document.

Theplandocumentwill beamended,effectiveJanuary l,2009,toincreasethemedical expenseceilingto

$5,000

Section 17. Education Assistance Program

The purpose of this program is to financially assist employees in pursuit of professional development or

training. This prográm strives to promote educational advancement for the success ofeach individual and

as a benefit to the District.

This program applies to all employees of the District who, on their own initiative, are seeking additional

educátion or training outside the scope ofother District sponsored education or training'

The District will reimburse the costs of tuition for course enrollment fees, books and lodging for employees

registered to receive relevant, position-applicable instruction through attendance at an industry recognized

syirposium/presentation, at an accredited college/university or at a State Fire Marshal course. A course

need not necessarily be provided by an accredited college/university nor be a Califomia State Fire Marshal

certified course to be approved 
'by 

ttre District for an employee's parlicipation through the District

Education Assistance prógru.; ratúer, the approval criteria will be based on whether the course is job

related, relevant, an¿ óf vãlue to the District. The Fire Chief, or the Chief s designee, will determine the

relevance and applicability of the requested training. The total maximum reimbursement amount may not

exceed $1,048.i9 per fìscal year per employee. The tuition reimbursement amount will be increased at the

same rate as the salary wage percentage for the upcoming fiscal year'

There is no provision for reimbursement for mileage, parking fees or compensation for time spent in class.

All coursework will be scheduled on the employee's own time'

To qualify for reimbursement, an employee must have completed the specified course of study while

employed with the District. An employee separated from employment due to a reduction in force will be

reimbursed for all qualif,ing costs incurred up to the date of separation.

Since educational development and training under this policy is voluntary, the employee' in accordance

with attendance rules and'policies must initiate time away from the employee's regular assignment. The

Training Division will maintain records of educational programs completed by each employee under this

program.

prior to enrolling in a class or course of study under this program, an employee must submit a written

request to the Tãining Division for authorization. The Training Division will notif, the employee as to

their acceptance into the program.

Coursework will be granted based on job relatedness or job relevance. It is up to the employee to provide a

detailed descriPtion of h or

skills as it relates to their If
an employee is Pursuing be

submitted for approval I ob

related wilt te éligible for reimbursement. The request should be prepared on the District's official

"Request for Reimbursement" form.

In order to be reimbursed, employees must receive a grade of "C" or better for a graded class, a rating of
,,pass,, in a ,.pass/fail" class, or a certificate of student participation for a class or presentation that is not

graded, rated or otherwise quantified.
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The employee must obtain and submit to the Finance Division all receipts for expenses being claimed,

including a copy of the official grade repoft or certificate. Some instruction, including symposiums, do not

offer grades or pass/fail options. For these courses, proofofattendance is sufficient for reimbursement. The

proof of attendance method shall be mutually agreed to by the participant and the Chiels designee prior to

the instruction.

An official District "Request for Reimbursement" must be used for reitnbursel¡ent. The Fire Chief retains

ultimate discretion in approving requests for specific items sought as reimbursement.

Section 18. Mileage Reimbursement

An employee transferred during the work shift and required to use his/her private vehicle for such a transfer

will be entitled to mileage reimbursernent for actual miles traveled. The mileage reimbursement rate will
be the IRS rate as assigned each calendar year. The attached Appendix D specifies the distances between

stations. The employee must maintain a monthly travel log, obtain approval for each trip and submit a
reimbursement request to the Finance Division within thirty (30) days after completion of a calendar

month.

Section 19. Medical Examination

In the event the Chief or the Board of Directors determines there is a necessity for a medical examination,

an employee shall, after being informed in writing, submit to such medical examination at reasonable times

during such employee's employment. Such examination shall be given by a physician selected by the

District and the employee from a list of three (3) physicians mutually agreed to by the Union and the

District and the full cost of such medical examination shall be borne by the District as shall any additional

medical examinations required by the District.

The District shall comply with applicable state law regarding the employee's choice of a Workers'

Compensation physician.

Section 20. Living Boundaries

District employees are required to live within the State of California, and no more than250 road miles from

the District.

Section 21. Overtime Recall Procedures

21.1 Non-Emergenc),Recall

Non-emergency recall will be done via one or all of the following methods: District supplied alpha pagers,

phone call, text, email, or other system implemented by represented employees performing overtime recall

that ensures each notice of overtime availability is received and acknowledged by the applicable Mid-Level

Managers Unit members. It will be the responsibility of the employee to provide the District with one (1)

contact phone number. These procedures shall apply to non-emergency recall in duration offour (4) hours

or more. This non-emergency recall procedure shall not apply to emergency overtime, nor shall it apply

when employees are recalled to perform specialized duty assignments.

An employee who loses or destroys a District-owned notification device will comply with the lost or

destroyed equipment policy.

(a) Recall Ranking

Public Safety Mid-Level Managels'names shall be listed in the Telestaff system in the order of last l2-
hour or greater shift of overtime accepted. The Public Safety Mid-Level Manager with the most recent shift

of twelve hours or greafer accepted will be at the bottom of the Telestaff "*BC" pick-list and the Public

Safety Mid-Level Manager with the least recent twelve hour or greater shift will be placed at the top of the

list, excluding emergency recall. All other Public Safety Mid-Level Managers will be placed on the list in

order of their relative recency of twelve hour or greater shift accepted. All strike team response overtime

greater than twelve hours will be included in each employee's overtime recency ranking as non-emergency

recall. Strike Team and OES Assignment Lists are maintained by the Op Area Coordinator.
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(b) Relef

Employees desiring to leave early must be properly relieved and must comply with current trade

requirements. lt is agreed that ifthere is not proper relief, employees cannot leave. Proper reliefshall be

rank for rank, or a qualified employee (utilization of actors will be accepted as qualified) coming on duty.
Proper relief shall also require, when possible, that a face to face exchange of information and

responsibility occurs with the employee filling the off going employee's position. It is the responsibility of
all employees at or around shift change to ensure the normally staffed shift positions are always fìlled.

For shift-position mid-shift vacancies, the manger unable to fill their scheduled position assignment shall

advise the as yet unrelieved manager or the Standby Battalion Chief as soon as the vacancy is known. A
request to available managers will be sent through normal communication methods. If there are no

availabf e managers to fill the vacanay, the BC Mandate pick-list ("LC pick list overtime mandatory"), will
be utilized to identifo the manager required to fill the vacancy. If none of the managers on the BC Mandate

pick-list can be contacted, the designated Standby BC will fill the position, until a manager from the BC
Mandate pick-list can be contacted to return to duty. The goal is to get a qualified employee into the

vacated position in the shortest amount of time, therefore the employee that can be on duty in the shortest

amount time will be awarded the overtime. Mid-shift vacancy overtime will not be included in the

overtime recency ranking list.

(c) List Rotation system

The Public Safety Mid-Level Manager overtime recency ranking will utilize a "rotating card system". No
points or hours will be recorded, other than each Battalion Chief Overtime ("*BC") shift accepted that is
between 12 and24 hours, inclusive.

Vy'hen a Battalion Chief (BC) accepts 12 hours or more, the BC's name will rotate to the bottom of the list.
The name will rotate at the time the shift is accepted.

The initial rotation list will be established according to District seniority.

Permanent Acting BCs will be placed at the bottom of the rotation list upon receipt of a Permanent Acting
BC assignment and removed when their assignment ends.

Newly promoted BCs will be placed at the bottom of the rotation list upon promotion.

The rotation list will be maintained by using TeleStaff.

If BC overtime is cancelled, the BC who was awarded the overtime will be returned to their original
position on the list, as administered by TeleStaff.

(d) Posting of Vacancies

Vacancies can be viewed by checking the TeleStaff Daily Roster.

Vacancies will be posted as soon as possible on TeleStaff.

(e) Procedures for Fillins Vacancies

If the shift is ove¡ minimum staffing at the time the vacancy is filled, an Acting BC, if available on duty,
will be used according to the MOU.

The duty BC will contact the BCs in the TeleStaff "*BC" pick list order to fill the vacancies.

Phone (text or call), pager, e-mail, and/or face to face contact may be used to contact the BCs.

Overtime will be awarded and filled when the vacancy is known and in the order the vacancy is made

known. No overtime shift may be accepted by an individual for a future vacancy prior to filling the most

current known vacancy.
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(f 40 hour BC Eligibilitv

40 hour BCs are eligible to work nights, weekends and holidays, and Regular Days Off (RDO) while

working a modified duty schedule.

40 hour BCs will be eligible to accept a24hout shift if on a RDO.

40 hour BCs will be paid at the 56 hour oveftime hourly rate when working as a duty Battalion Chief.

(g) General

The Battalion Chiet or their representative, shall be responsible to administer and carry out the notification

to employees who are, in accordance with the overtime record, next eligible to be recalled'

The recall records shall be kept in the District's tnain computer. Employees who have questions

concerning recall shall address them to the duty Battalion Chief, employee representative, or both.

Any overtime of less than twelve ( 12) hours will not be added to the overtime recency ranking recall list.

Non-emergency overtime will be awalded based solely on the employee's position on the "*BC" pick list'

without regard to shift assignment.

personnel recalled for periods of less than twenty-four (24) hours shall be given the first opportunity for

any additional overtimè in the same classification. If additional oveftime occurs prior to their arrival, the

recall process will start over.

personnel accepting overtime recall shall report for duty at the assigned location as soon as possible' The

employee going ofiduty, whether from normally assigned scheduled shift, overtime, or trades, will be held

o.rné, on oùrtime until properly relieved by the recalled employee. Employees working trades on the first

shift of the 2124 shift.tour, that'are going off-duty at the beginning o1, or during the second shift of the 2124

tour shall be held over when oveftime coverage staffing is needed and until staffrng is filled with overtime.

Rank for rank personnel ofthe off-going shift shall be held over by the Battalion Chiefto provide coverage

while waiting for a recall person to arrive in District and able to respond'

The recalled employee shall notifl, the duty Battalion Chief immediately upon arrival to duty location.

Rank for rank means that the position which was vacated shall be filled by recall from the complement of
personnel with the same classification when vacating the position causes the on-duty complement to be less

ihan minimum staffing. lf rank for rank is not available the Battalion Chief or his/her authorized

representative, will go áown the appropriate acting list and attempt to fill the opening with personnel ÍÌom

that list.

If no Acting Battalion Chief (actor) is available, a rank for rank person will be ordered back to fill the open

position. A"n exception to the rank for rank process will occur if a Fire Captain(s) is working the specific

äay involved, and ihe Captain(s) is on the Acting Battalion Chief s list. In this case an Acting BC-qualified

Fiie Captain may be assigned as an Acting Battalion Chief during the vacancy and a Fire Captain recalled

to fill tùe newly creatediire Captain vacancy, if a Battalion Chief does not voluntarily agree to work a

Battalion Chief overtime opening. If an Acting BC-qualified Fire Captain does not voluntarily agree to

work the overtime period, a Battalion Chief will be ordered back to work the overtime.

Unlike emergency recall, pay for non-emergency recall shall begin once the recalled Battalion Chief is in

the District and able to respond to an incident.

Any change in classification status shall be indicated on the overtime computer record. The employee's

respective position on the recency ranking recall pick list is determined by the recency of ovefiime

accepted by the employee.
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personnel reassigned to a different shift without change in classification shall maintain their respective

position, as detennined by the recency ranking recall list ("*BC")'

Employees assigned to long-term acting positions of thirty (30) days or more will have their overtime

record indicate the classifìcation to which they are assigned. Position in the new classification will be

determined by thê recency of BC overlime assignment accepted, equal to or greater fhan 12 hours. First

time Acting BCs will be placed at the bottom of the recency ranking recall list.

Employees shall be required to submit completed overtime report forms for all hours worked at the end of
the ovértime period or prior to leaving their overtime assignment. Overtime report forms for all specialized

overtime assþnments shall be submitted on or before the employees'next regularly scheduled workday.

Overtime records shall be updated and maintained on a daily basis.

An employee accepting an overtime assignment will not be permitted to use another employee on a trade to

work any portion of the overtime period; however, the overtime person is permitted to find his/her own

replacement. Only one replacement is permitted during any non-mandatory overtime recall period. The

District will allow Suppression Personnel working Special Projects or Training assignments for District

purposes to take longer duration overtime staffìng positions, and not have to find their own replacement for

the shorter hour staffing. The District will notif, all eligible employees for the shorter hour overtime

position as per the MOU.

21.2

Recall begins as soon as the vacancy is known.

All eligible employees will be notified at once.

The group will be given twenty (20) minutes to respond.

If more than one employee responds to the notification, the employee highest on the TeleStaff recency

ranking pick list ("*BC") will be awarded the overtime position.

Failure to respond will be considered a decline and the District will move on.

previously notified employees who contact the District after the twenty (20) minute period will be awarded

the overtime, if it is still available.

The employee awarded the overtime shall contact the District to confirm assignment.

21.3

(a) Notification will be sent to the appropriate rank as soon as a need is identified.

(b) Employees will have until 1000 hours the shift prior to the start of the next shift's tour to contact the

District.

(c) At 1000 hours, prior to the start of the next shift's tour, the overtime will be awarded to the employee

who contacted the District via the BC notification process, and who is the highest on the TeleStaff

recency ranking pick list ("*BC').

(d) The employee being awarded the overtime will be notified by the District.

(e) The employee awarded the overtime shall contact the District to confirm assignment.

2l.4 Order Back Procedures

When no Public Safety Mid-Level Manager has accepted an overtime assignment to fill a vacancy using

the non-emergency recall procedures outlined in Sections 22.2 andlor 22.3 of fhe MOU, the following order

back procedure will be used:
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(a) The overlime order back calling shall be performed by the duty BC'

(b) 40 hour BCs will be excluded from the mandatory OT list ("LC pick list overtime mandatory"), in

TeleStaff but can voluntarily work, outside of their normal work hours, for a mandated BC.

(c) Newly promoted or Permanent Acting BCs will be placed on the top of the mandatory OT list ("LC pick

list overtilne mandatory"),.

(d) Employees mandated to work overtime will not be excused from that assignment. However, it is

permissìbte to have another employee(s) assume this responsibility on their behalf. An employee being

mandated for periods of two (2) hours or more will have his/her card rotated, or may choose to have the

replacement's card moved instead of his/her own. Only one person's cald will be moved fol any nrandate.

(e) Vacancies that are not voluntarily filled for one or both days of a two-day tour will each be filled with

order back personnel, prior to shift change on the first day ofthe tour.

(e) lf the order back overtime needs are known prior to the oveftime vacancy, the normally assigned

employee on duty and going off-duty at shift change or sooner, will be considered first. Personnel on trades

will be considered second. Personnel finishing overtime assignments will be considered last. Employees

will be ordered back using the mandate list ("LC pick list overtitne rnandatory"). The order back person

will be notified at the time the order back situation is known.

(f) lf the overtime need is known priorto 0700, aperson on duty in the appropriate rank will be held over

and not allowed to leave until properly relieved. An attempt will then be made to order back the

appropriate person, utilizingthe mandate list, or ordered back from home ifthere are no qualified personnel

inìtre'Oistríct. If a person who is higher on the mandate list than the person being held over cannot be

contacted, the person who has been held over will become the order back person for the duration ofthe
vacancy.

(g) The order back person will not be permitted to use a shift trade to work any portion of the overtime

pãriod. However, the oveftime person is permitted to find his/her own qualified replacement. Multiple

ieplacements will be permitted during any mandatory overtime recall period, following the above

notifi cation procedure.

(h) Order back oveftime will be paid as non-emergency overtime.

(i) In all cases, employees assigned to work must remain in their assigned positions until properly relieved'

Èioperty relieved shall mean, when possible, a face to face exchange of information and responsibility will
occurwiththeemployeewhowill befillingtheoff-goingemployee'sposition. Itistheresponsibilityofall
employees at or around shift change to ensure the normally staffed positions are always filled.

g Ifa person who has previously agreed to work a trade on the day an order back situation occurs and the

tiade is logged in the District staffing schedule (TeleStaff), he or she will be by-passed for the portion of
the order bãck period that coincides with the trade; however, if an order-back situation does exist as the

trade person is ending the trade assignment, the trade person may be ordered back and held on overtime to

fill the vacancy.

(k) An employee who is attending District sponsored training on the day an order back situation occurs and

the training has already been authorized and any required forms signed, he or she will be by-passed for the

portion of the order back period that coincides with the District sponsored training; however, if an order-

tack situation does exist as the sponsored training is ending, the person attending the training may be

ordered back and held on overtime to fill the vacancy.

(l) An employee who is assigned on District Business on the day an order back situation occurs and the

assignmenì hás dready been authorized, he or she will be by-passed for the portion ofthe order back period

that coincides with the District Business assignment; however, if an order-back situation does exist as the

assignment is ending, the person on District Business may be ordered back and held on overtime 1o filI the

remainder of the vacancY.
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21.5 Use of Acting Battalion Chief in lieu of Order Back

Acting Battalion Chiefs are those who are on the current prornotional list or those who have beelr deemed

qualified by an alternate mutually agreed upon procedure'

Section 22. Layoff and Re-emplo)¡ment

22.1 Notice of Layoff

The Chief will give at least thirty (30) days advance written notice to employees to be laid off, unless a

shorter period oT time is authoriied by thé Board of Directors. In no case shall the Chief give less than

fourteen (14) days written advance notice to employees to be laid off.

22.2 Precedence by Emplo)'ment Status

In a reduction of forces, the last employee hire

District return to previous force levels, rehirin
prioritize
provided
required.
rehiring, at the time of the laYoff'

The following provisions shall apply in computing total continuous service time:

(a) Time spent on military leave shall count as District service'

(b) Time worked in a permanent or probationary status shall count as District service.

This Section 23.2 shall be subject to Section 53292 or the Government code.

22.3 Re-EmploymentEligibilitvList

The names of employees laid off shall be placed on a Re-Employment Eligibility List as hereinafter

specified. Former å,optoy..r appointed from ã Re-employment Eligibility List shall be restored all rights.

Such re-employed employe.r r¡ãll not be eligible for benefits for which they received compensation at the

time of or subsequent toihe date they were iaid off. The Re-Employment Eligibility List shall consist of

the names of employees and former employees having probationary or permanent status, and who were laid

off. The rank òrdér on such list shall bê determined by relative seniority as specified in Section 23'2

(precedence by Employment Status). Such list shall take precedence over all other eligibility lists in

making appointments to the classification in which the employee worked.

(a) If the number of personnel on duty exceeds minimum staffing, then the position is filled by an on-duty

Acting Battalion'Ctrief lactor;, in promotional list order. If no actor is on duty then the position is filled

with an off-duty Battalìon Cfiief.-tf no off-duty Battalion Chief is available then the position is filled

with an off-dufy actor, on overtime, in order of the TeleStaff Pick List.

(b) If the number of personnel on duty is at or below minimum staffing then the position is fìlled with an

off-duty Battalion Chief. If no off-duty Battalion Chief is available then the position is filled with an

on-duty actor (and the on-duty actor;s position is backfilled by a Captain). If no on-duty actor is

available then the position is dlle¿ with an off-duty actor, on overtime, in order of the TeleStaff Pick

List.

(c) If the use of an actor would directly result in the forced overtime of a lower rank, a Battalion Chief will

be ordered back.

The name of any person laid off appropriate Re-Employment Fligibìlity I 'ist for a

period oftwo (2j years after it is p d that such person shall be continued on the list for

än additional two (2) years if appii r extension of eligibility is made before the expiration

of the original perìod-of eligiUitity. The names of any eligible employees on a Re-Employment Eligibility

List shall be auiomatically removed from said list at the expiration of the period of eligibility'
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At the time of an employee's layoff the employee shall submit to a medical examination, unless the

employee has submitted to a medical examination for the District in the time period one (1) year prior to

the employee's layoff. An employee appointed from a Re-Employment Eligibility list shall submit to a

medical examination. Cost of such examination shall be borne by the District'

22.4 Accrual of Benefits During Layoff

Employees shall not accrue any benefits during the period oftirne they are on layoff,

22.5

Employees who are appointed from a Re-Employment Eligibility List to the classification they held at the

timå oitheir layoff shàll be placed in the pay step they were in at the time of their layoff and shall retain the

seniority they had at the time of the layoff.

Recall of Employees

Notwithstanding applicable state and federal laws an employee on a Re-Employment Eligibility List shall

reporl for dutyìwónty-four (24) hours after receipt of the recall letter, which shall be mailed by certified

1näil, to the èmployee's last known address. Failure to do so or to provide the Duty Officer with an

acceptable reason for not reporting shall result in the removal of the employee's name from the Re-

Employment Eligibil ity Li st.

It shall be the employee's responsibility at all times to advise the District as to the employee's current

address and availability for employment.

Section 23. Uniform and Safet-v Equipment

The District shall continue to provide the uniform and safety equipment for the classifications in the Fire

Unit as specified in the Uniform Specifications, Operations and Procedures manual.

The District will replace or repair items of clothing damaged while on duty, but only those articles worn in

accordance withthè Uniform Specifications. Prescription eyeglasses required of employees as specifìed in

Uniform Specifications, Operations and Procedures manual (OPM), will also be replaced' This policy shall

not apply to any article such asjewelry or watches that is not required or necessary for the performance of
the job in the classification the employee is assigned to.

Reimbursement for repairs or replacement of the above specified articles will be made to the employee

upon presentation of ihe article having been repaired or replaced at the expense of the employee, and

accompanied by a paid receiPt.

No replacement will be made if such damage is caused by negligence on the part of the employee as

determined by the Chief. In the event the Chief refuses to replace any damaged clothing, the Chief shall so

inform the employee in writing as to the reason why.

Section 24. Shift Trades

The District agrees that shift employees may, with the written approval of the designated management

official in each instance, trade duty periods or portions thereof with qualified employees in the same

classification, or identified as qualified based upon successfully being placed on the appropriate

promotional list, provided however, that both employees wishing to make a trade have similar experience

and ability and are able to pay back the trade.

Shift trades shall be made on a limited basis. Stacking trades and being gone for extended periods of time

will only be allowed with prior application and approval from the District. A pattern of trades and

si$nificant absences is not a desired outcome of this schedule and will be considered as an alternate

schedule. Ifsignificant absences are occurring on a consistent basis, trades may be denied.

Trades are not permitted to create a situation in which the person requesting time off misses mandated

training (State or Federal). In such cases, it should be expected that trades will be denied. Employees are
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responsible to ensure compliance with mandated training (State or Federal). If an employee is not able to

attend scheduled mandated training due to being absent by trading a shift, attendance to mandated training
is to be made up by the employee on their own time, without overtime compensation from the District.

Therefore, trade requests initiated after the employee has been scheduled to attend mandated training. as

identifìed on the operations calendar and/or the daily roster, will be denied unless the employee agrees to

make up the training on their own time and at their own expellse.

Employees are strongly encouraged to limit their trades in order to reduce the impact to the scheduling of
training. Executive Staff Chiefs may deny a trade if an employee routinely misses training because of
his/her trading practices.

Working hours are not to exceed 122 consecutive hours, unless authorized by the Chief or his/her

management designee.

Short term trades cannot be used to avoid being available for mandatory overtime recall; patterns will be

monitored and trades possibly denied ifsuch patterns are found.

The Union agrees that all trades between employees shall be repaid and shall not involve any additional

compensation from the District to the employees involved.

When a shift employee on a promotional list has been notified by the duty Battalion Chief or higher

designated representative that the employee is scheduled to work in an acting position during a single shift
or tour, if the employee wishes to trade during the acting shift(s), the employee is obligated to trade with

personnel qualified to fill the scheduled position. Qualified personnel shall be on the appropriate

promotional list or in the same classification for which the trade is being made. The District will honor all

shift trades that were approved prior to the notification of the employee that they will be assigned to work a

shift or shifts in an acting position. Battalion Chiefs are to deny any trade requests which do not meet this

agreement.

All requests for shift trades may be approved by the employee's immediate supervisor and shall be logged

in the District staffing program (TeleStaff, prior to the trade commencing.

Trades involving shift employees, who have become incapacitated and are on workers' compensation

temporary disability time, are subsequently cancelled. One of the following alternatives must take place:

(a) A new trade between active employees is created and signed.

(b) The normally assigned employee works.

(c) Vacation from the normally assigned employee is used to cover the vacancy, if available.

(d) In the event the normally scheduled employee cannot be notified that their trade has been cancelled, the

incapacitated employee can submit a letter to the District requesting the trade be covered by their own sick

leave. This letter is required in order to prevent confusion pertaining to wol'kers' compensation issues.

Section 25. Actine Status

'Whenever a temporary non-emergency vacancy occurs and it is determined by the District the position

should be temporarily filled, an employee may be assigned by the Chief or designated representative to

work in the higher classification, at a five percent (5o/o) pay increase above current step, calculated from the

employee's premium base monthly salary (PBMS), under the following conditions:

(a) The nature of the assignment is such that the employee in the lower classification becomes fully
responsible for the duties ofthe position ofthe higher classification.

(b) Employees selected for the assignment shall meet the minimum qualifications for the higher

classification. Preference shall be given to those on the appropriate promotional list. Positions vacated on

a daily basis shall be filled by the respective shift employee next highest on the eligibility list for that

position. If the vacancy is twelve (12) hours or less, it may be fìlled by an employee from any position on

the eligibility list.

Page 26 of 34



(c) Pay for work in a higher classification shall not be utilized as a substitute for regular promotional

procedures.

(d) Personnel assigned to acting status shall rernain in such status for the duration ofthe vacancy.

(e) Personnel working long-term acting positions (30 days or more) will have their overtime record indicate

the classification to which they are assigned. Personnel newly added to the Acting BCs list will be placed

at the bottom of the BC recency ranking recall list ("*BC"). Thereafter, the actol''s relative t'ecency of
acceptance of overtime will determine their position on the BC overtime list.

(f) Active positions temporarily vacated on a monthly or longer-term basis shall be filled from the top three

(3) candidates on the appropriate eligibility list. At the beginning of any long-term actor's assignment the

actor's base monthly salary (BMS) will be automatically increased by five percent (5%) as part of the

payroll function.

(g) At the conclusion of a long-term acting assignment, the employee's salary will be returned to their
previous status.

(h) During significant emergency operations, the Chief or his/her designee may assign an employee of a

lower rank or separate classification to perform the functions of a position of a higher rank or separate

classification in order to maintain the safety, efficiency and effectiveness of District personnel throughout

the emergency operation, so long as the employee working out of rank or class possesses the requisite

knowledge, skills and abilities to perform according to the above criteria. Personnel need not be on a

promotional list or have met all of the promotional qualifications at the time of the emergency operation.

This allowance is for shorl-term acting assignments only and only for the duration of the emergency

operation. Non-emergency needs for temporary Mid-Level Manager position staffing will be filled per

section 22 above.

(i) The Chief may reassign permanent Mid-Level Managers from/to Forty (40) Hour Per Week Employee

positions and from/to Fifty Six (56) Hour Per Week/Shift Employee positions, as well as change Mid-Level
Managers'areas ofresponsibility and supervision as part ofperiodic organizational restructuring.

Section 26. Request to Fill Vacancies

Employees may request a transfer to a shift or work place assignment when full-time vacancies occur. Such

transfer may be granted at the discretion of the District. The District will give reasonable consideration to

requests to fìll vacant positions and not impose unreasonable requirements or unprecedented challenges

intended to obstruct such requests.

Section 27. Shift Staffins

Notwithstanding staffing changes fo¡ District special events or high-hazard warnings or watches, the

current minimum staffing of shift Battalion Chiefs is one (l).

For the duration of this Memorandum of Understanding the District will continue its present policies with
regard to staffing, as described above.

Notwithstanding the above, the District reserves the right to change the Battalion Chief staffing levels to

accommodate operational needs. The District shall discuss the changes with the Union before making any

such changes.

Section 28. Grievance Procedure

28.1 Definition of a Grievance

A grievance is any dispute which involves the interfretation or application of any provision of this

Memorandum of Understanding or of any written District policies, regulations or personnel rules regarding

personnel practices within the scope of representation as defined in California Government Code Section

3504.
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28.2 InitialDiscussion

Any ernployee or Union representative may discuss a grievance with the appropriate Manager within
fifteen (15) calendar days ofwhen the employee knew of or should have known of, the incident or
occurrence which gives rise to the grievance. The Human Resource Director or his/her designee shall

provide his/her response within seven (7) calendar days of the initial discussion. If no response is gìven

within the seven (7) calendar day period, the grievance may be moved up to the next level.

28.3 Referral to Fire Chief

Should the grievance remain unresolved, the employee or Union representative may submit the grievance,

in writing, to the Fire Chief. The presentation to the Fire Chief shall be made within seven (7) calendar

days ofreceipt ofthe response to the initial discussion, or, ifno response is received, at the expiration of
the seven (7) day period of response. If the grievance is not submitted within these timelines, the grievance

shall be considered resolved and the employee and/or the Unìon will be deemed to have waived the right to
further appeal the grievance.

The presentation of the grievance to the Fire Chief shall be written and shall identif, the following:
(a) The aggrieved
(b) The specific nature ofthe grievance
(c) The time and/or place of its occurrence
(d) The MOU Section, regulation, policy or rules alleged to have been violated, itnproperly interpreted or

misapplied.
(e) The steps taken to resolve the dispute at the initial discussion(s).
(f Remedy sought.

Within seven (7) calendar days of receipt of the grievance the Fire Chief shall meet with the grievant and

his/her Union representative and attempt to settle the grievance. The Fire Chief shall provide his/her
response within seven (7) calendar days of this meeting.

28.4 State Mediation

In the event the Union and the District are unable to reach a mutually satisfactory accord on any grievance,

the parties may submit the grievance to State Mediation. If the parties are unable to reach agreement

through mediation, either party may move the grievance to arbitration. The request for arbitration must be

made within fifteen (15) calendar days after the mediation process is completed.

28.5 Arbitration

Either the Union or the District may decide to forego mediation and instead have the grievance proceed

directlytoarbitration. Therequestforarbitrationmustbemadewithinfifteen(15)calendardaysofreceipt
of the Fire Chiels written response, or, if no response is received, at the expiration of the seven (7) day

period for response.

The impartial arbitrator shall be mutually selected by the District and the Union. If the District and the

Union are unable to agree on the selection of an arbitrator, they shall jointly request the State Mediation
and Conciliation Service to provide a list of five (5) qualified arbitrators. The District and the Union shall

alternatively strike names from the list until only one name remains and that person shall serve as the

arbitrator.

It shall be the duty of the arbitrator to hear and consider facts submitted by the parties and to make written
findings offact and disposition ofthe grievance. The arbitrator's decision shall be final and binding on all
parties and the arbitrator's fees shall be borne equally by the District and the Union.

The arbitrator shall have no power to add to or subtract from the provisions of the MOU or the District's
policies, rules and regulations.
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No changes in the Memorandum of Understanding or interpretations thereof will be recognized unless
agreed to by the Fire Chief and the Union.

28.6 Time Limit and Level Waiver

Any of the time limits and levels contained in this Section may be waived upon the mutual written consent
ofthe parties.

Section 29. Miscellaneous

29.1 Policies

29.2

The parties have agreed to the formal District Policies that were in effect as of the signing of this MOU

Catastrophic Leave Bank
The District agrees to establish a Catastrophic Leave Bank (CLB) to assist employees who have exhausted
accrued leave time due to a catastrophic illness/injury/condition. The CLB will allow other employees to
donate time to the affected employee so that he/she can remain in a paid status for a longer period of time,
thus partially reducing the financial impact ofthe catast¡ophic illness, injury or condition.

Elieibilitv

To be eligible for this benefit, the receiving employee must: 1) be a regular full time employee in the
bargaining unit who has passed his/her initial District probationary period;2) have sustained a catastrophic
illness, injury or condition certified by a physician; 3) obtain the approval ofFire Chief;4) have exhausted
all accumulated paid leave including vacation, holiday, sick leave, and/or compensatory time and; 5) be
unable to return to work at the time his/her accrued paid leave is exhausted.

Benefits

Accrued vacation and compensatory time off hours donated by other employees will be converted to sick
leave and credited to the receiving employee's sick leave time balance on an hour-for-hour basis and shall
be paid at the rate of pay of the receiving employee. For as long as the receiving employee remains in a

paid status, seniority and all other benefits will continue.

Guidelines for Donating Leave Credits to CLB

(a) Accrued vacation leave and compensatory time may be donated by any regular full-time employee
who has completed his/her initial District probationary period.

(b) Time donated will be converted from vacation or CTO to siek leave hours and credited to the receiving
employee's sick leave balance on an hour-for-hour basis and shall be paid at the rate of pay of the
receiving employee.

(c) The use of donated leave hours will be in consecutive one work shift increments (e.g.,24 hours for a

shift employee; eight hours for 40 hour/week employees.)

(d) In the event that the receiving employee does not use all transferred leave for the catastrophic
illness/injury/condition, any balance will remain in the CLB to be used by other bargaining unit
employees who meet the criteria set forth above.

29.3 District Partnership Classes

Approval for District Partnership classes is at the discretion of the Fire Chief and as funds are available.
For employees working the 9/80 or 4170 schedule, the District will provide time off for employees to attend
training/classes, up to 2 weeks (80 hours) per fiscal year. Requests for more than one employee from each
Division need to be approved by the Chief or his/her designee priorto taking District Partnership leave. An
employee working a 9/80 schedule will not be debited the eight (8) hours beyond the authorized eighty (80)
hours when attending two one-week training classes that both occur on the 44-hour work weeks within the
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same fìscal year. For non-shift positions that do not require back-fill staffing and thus no additional cost to
the District, the criteria for the supervisor's approval of the District Partnership request will be based on the
individual's wolkload and potential negative impact to District business opelations.

29.4 Wellness/FitnessProgram

Annual medical exams are required for Hazardous Material Team members and for all Safety employees
hired after January 1,2002. For other safety employees hired prior to this date medical exams are
voluntary. Medical exams also may be required for individuals seeking assignments requiring physical
capability statements, such as National Wildfire Coordinating Croup (NWCG) task book initiation. Annual
exanls will be provided by the District's physician at uo cost to the employee. Enrployees may choose to
have the exam performed by their personal physician ifthey so desire, provided their physician completes a
District-provided form. This form would outline and certifi the scope of the exam which would be
essentially identical to the District-provided exam. The District will reimburse the employee actual out-of-
pocket expenses for this exam up to the amount the District would have paid the District's physician. Aìl
immunizations will be administered and recorded by the District provider.
Voluntarli Program

(a) Participants may use any of the District approved exam providers, ol the participant's own physician,
as specified above.

(b) Participants will be offered on-duty time for blood/urine collection (prior to exam).
(c) Participants will be offered on-duty time for the participant's physical exam, if using the District

approved physician(s).

29.5 Station Bidding

Should the normal daily staffing number of the shift Battalion Chief position increase, station bidding rules
will be developed by the Mid-Level Managers Unit and bidding rules will apply to the affected members.

Section 30. Re-Openers

In calendar year 2016, either the Union or the District may request and require re-opener negotiatìons on
the subjects ofsalary (Section l6) and/or Medical, Dental and/or Life Insurance benefìts (Section l7),by
sending written notification prior to March 15, 2016.

Section 3l. Sepa¡abilitv of Provisions and Mutual Agreement

Should any section, clause orprovision of this Memorandum of Understanding be declared illegal by fìnal
judgment ofa coufi ofcompetentjurisdiction, such invalidation ofsuch section, clause or provision shall
not invalidate the remaining portions hereof, and such remaining portions shall remain in full force and
effect for the duration of this Memorandum of Understanding.

Nothing herein shall prohibit the parties from changing the terms of this Memorandum of Understanding by
mutual agreement.

Section 32. Terms of Memorandum of Understanding

It is understood and agreed by the parties that this Memorandum of Understanding supersedes all previous
Agreements between the parties, and that upon approval by the San Ramon Valley Fire Protection District
Board of Directors it shall be binding and enforceable to the full extent permitted by law. In the event
provisions of this Memorandum of Understanding are inconsistent with any District laws, resolutions,
rules, or regulations, the terms of the Memorandum of understanding shall prevail.

This Agreement shall be effective as of the first day of July 2013 and shall remain in full force and effect
until June 30, 201 8.
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Made and entered into this _ day July of 2014

Local3546-4, IAFF
DISTRICT
By

By

By

Battalion Chief

Battalion Chief Special Operations

Division Chief Training

Gommunications Center Manager

EMS Battalion Chief

SAN RAMON VALLEY FIRE PROTECTION

By

By

By

By

By

Tables to be replaced
with M-LM

cla s sificatio n s/c alculatio n s

APPENDIX A

San Ramon Valley Fire Protection District
Mid-Level Management Unit Classifications
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All suppressíon personnel that ere
Basic Life Support pay of:
This is equal to 5% of the PBMS for

All suppression personnel that
Advanced Life Support pay of:

APPENDIX B

San Ramon Valley Fire Protection District
Monthly Compensation Schedule

Represented Personnel
July 1,2013

Medical Technícian I quali receive
per month

Step 5

necetve
per month

This is equal to 12.5% of the PBMS for Fire Engineer, Step 5

Effective April 1, 20L5, an across the board wage increase of three percent (3%)

are Paramedic

Code Title Hours/BMS Steo I p2 Step 3 Step 4 Step 5

BC Battalion Chief 56 BMS s 10,128 s 10,s69 s 11,066 s 11,ss8 s 12,063

sc/40 Battalion Chief€pec Ops 40 BMS s 10,128 s 10,s6s s 11,066 s r.1,ss8 s 12,063

Dc/r Division Chief-Training 40 BMS s 10,128 S 10,s6s S 11,066 s 11,ss6 s 12,063

CPT/A Fire Captain/

Traininq

40 BMS s 7,44s s 7,820 5 8,214 s 8,627 5 e,04e

CPT

CPl/P

Capta¡n

(Paramedic)
56 BMS

HP

s

s

7,433

483

s

5

7,756

504

5 8,r2L

5 s28

s

s

8,48L

551

s 8,8s3

s s7s
ENG

ENG/P

Engineer
(Paramedic)

56 BMS

HP

)
)

6,sTL

423

s

s

6,800

442

s 7,t7L

s 462

s 7,447

S +e¿

5 7,773

S sos
FF

FFIP

Firefighter

(Paramedic)
56 BMS

HP

s

)
s,974

388

s

5

6,240

405

5

s

6,526

424

s

s

5,833

444

5 7,t29

S ¿o¡
CM Communications Center

Manaqer

40 BMS s 8,729 s e,166 s 9,624 s 10,106 s r.0,611

DSP/S Supervising
Díspatcher

56 BMS

HP

s

s

5.905

384

s

s

6,2L7

404
s

s

6,538

425

)
s

6,875

M7
5 7,220

s 46e

DSP Dispatcher 56 BMS

HP

s

s

5,345

347
s
s

5,626
366

s
s

5,92L
385

5 6,226

S 4os
s
s

6,549
426

EMSQI EMS Ql Coordinator 40 BMS s 7,44s 5 7,82r 5 8,213 S 8,626 S s,o4s

EMSS EMS Specialist 40 BMS 5 6,49L 5 6,816 5 7,ts7 5 7,st4 s 7,8s0

DFM Deputy
Fire Marshal

Standbv

40 BMS s 8,1so

$ 222

s 8,602

s 233

S s,o3s

s 24s

s e,4e0

S zst

s s,ss4

S zto
INSP lnspector

Standbv
40 BMS 5

s

7,M5
202

s 7,820

5 ztz
s
s

8,2L4
222

q

5

8,627

234

q

s

9,049

245
PE Plans Examiner 40 BMS 5 t,zsg 5 7,62s S 8,ooe s 8,410 I 8,823

cco Code Compliance
Officer

+O BMS s 6,837 5 7,179 s 7,s38 5 7,9!7 s 8,311

FPS Fire Prevention
Specialist

40 BMS s 6,204 s 6,s34 s 6,873 5 7,205 s 7,s38
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San Ramon Valley Fire Protection District
Monthly Compensation Schedule

Represented Personnel
July I , 2013

Holiday pay is equal to PBMS x 6%

Inspection Standby Pay is equal to PBMS x2.5o/o

HazMaI Pay is equal to 2.5yo of the PBMS for Fire Engineer, Step 5

$ 2't1 per month

Rescue Pay is equal to 2.5Yo of the PBMS for Fire Engineer, Step 5

$ 211 per month

HazMat Non-Entry Pay is equal to 1.25%o of the PBMS for Fire Engineer, Step 5

$ t05 per month

Emergency Medical Dispatch is equal fo 2.5o/o of a Dispatcher's PBMS

Designated safety managers on a 4O-hour work week may receive a monthly standby differential of 5% of PBMS for
emergency response after hours

All managers, appointed to a management position prior to January 1,2010, serving in a management capacity for
over one (l ) year may receive management incentive pay ol

I 422 per month

--Employees hired on or after January 1,2010, or those promoted into a management capacity on or after
this date will not receive this benefit

Note: Retirement weight factor effectiveTllll3: 108.510%

* PBMS : Base Monthly Salary (BMS) * Average Retirement Contribution (ARC)

Updated 7/1/13 (Reflects new retirement weight factor of 108.510%)

NOTE: The following positions were moved to the "Represented" 2013 Salary Schedule:

- Battalion chief
- Battalion Chief - Spec OPs
- Division Chief - Training
- Communications Center Manager
- EMS Ql Coordinator
- EMS Specialist
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APPENDIX C

San Ramon Valley Fire Protection District
Mileage Reimbursement Matrix

Driving Distance Between Fire Stations

38 3933 34 35 36Station 30 31 32
3.8
5.0

8.2

4.8
4.7

4.7
5.5

8.1

77
8.9

12.9

9.5

8.7

4.7

9.4

12.0

6.1

3.7

7.7
5.9

2.9

5.5

9.4

6.0

3.2

8.1

11.8

10.0

3.3

8.1

12.0

6.0

118
4.3

3.4

8.2

8.2

12.9
7.7

11.8

10.0
2.5
3.4

4.1

45
82
6.4

4.7
87
2.9

3.3

30
3l
32

33
34
35
36

38

39

8.1

11.8
10.0
4.1

3.8
7.7
6.1

3.2

8.1l¡tir
43
2.5
4.5
5.0

8.9

3.7

8.1
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CORRESPOI{DEI\CE



Maxwell Donna

From:
Sent:
To:
Subject:

Follow Up Flag:
Flag Status:

Meyer, Paige
Friday, March 27 ,2015 10:53 AM
Maxwell, Donna
FW: Outstanding service

Follow uP

Flagged

From:
Sent: ThursdaY, March 26,2015 11:33 PM

To: Meyer, Paige
Subject: Outstanding seruice

Dear Ms. MeYer,

This is a note of appreciation that is long overdue. on December 2L,2014, I experienced a

sudden seizure alLaJolla Equestrian Center. My daughter, 15, was there and witnessed me

fainting and then convulsing. As I have never had anything like this happen to me before, it was

quite terrifying for her. I did not come to until l was already en route to the hospital' Though I was

sent home from the san Ramon Medical ER that day, the incident is still rather vague' I do

remember being treated very welr by the EMTs/paramedics, especiary as I was piecing things

together on the way to the hospital'

As a mother of three kids, I am not used. to being the one who has people taking care of me' It is

a stra'ge and humbling position to frnd oneself in. But somehow it all felt like it was going to be

okay. More importantly, I found out that the men who were on the scene were very helpful in

assisting my daughter and helping to ease her fears'

Ironically, on the three month anniversar5r of that episode, March 2L - t]ne day I could drive

again! _ I was clean ) same facility after we had come back from an all-

day show. I felt righ that I was going to sit down in the car'

Then it happened. a was not as long-rived, and not quite as

traumatic for her (she followed me to the car, not g that I was just tired!) I woke up to yet

more friendly sRvFpD folks. while once again my memory is foggy, I do remember the reassuring

treatment on the way to the hospital. And of course more compassionate treatment toward my

daughter.

It seems like an awful lot of folks had to get involved,, but I would like to extend my gratitude to

each of them for their exemplary service. I was informed that the first episode involved:

1

Engine 36:



Captain Mark Anderson, Engineer David Bonnie, Firefrghtet f Patamedic Mark

TrilevskY
Transporting Unit RM35:

Captiin/ Paramedic Ray Alex, Engineer/ Paramedic Steve Avery,

Firèfrghte t f P atatnedic Brian Medley

And the second time I was privileged to be assisted by:

Engine 36:
captain Jim colon, Engineer scott Fulwood, Firefighter f Pararnedic shane

Smith
TransPortíng Unit RM35:' Captlinlparamedic John Bahorski, Engineer/Paramedic Jeff Ho,

C aptatn I Paramedic Todd Thomas

Again, I was very foggr/confused (and from what I am told, really a&gry that it happened againl)

and can,t even say which individ,uals were in the ambulance attending to me (either time') All I

know is tl.at while I have always had an enormous amount of respect for the people who choose

public service as a career, as the recipient of those services, I will be forever grateful and humbled'

Additionally, I appreciated that you took the time to send a note inquiring about my experience'

As you can tell, I am extremely impressed with all aspects of the SRVFPD' Thank you so very much!

Sincerely,

2



Maxwell Donna

From:
Sent:
To:
Subject

Chief ,

Meyer, Paige
Tuesday, April 07, 2015 9:12 AM
Maxwell, Donna
FW: O'Brien Service

- - - - - Originol Messq ge--- --
From: Chris Compbell lmoilto:chrisbcomPbell@comcqst.net]
Sent: Wednesdoy, April Ot,2Ot5 3:24 PM

To: Âfi¿ysr,Poige
Subject: O' Brien Service

f wonted to tqke o moment to express my grotitude for hoving 'lhe engine ond 'fhe crew from 3?

of the service yesterdoy. ft wos a lerrible doy but seeing our broth ers there representing oll of
us ond supporting one of our own mode eve?yonefeel good. f wos so proud tobe o port of

SRVFPD. The f irst words Chris O'Brien spoke qt his doughters funerol wos how groteful he wos

for thefirst responders ond how professionql |hey were. f know it wos overY tough coll for oll

involved.

As tnogic os the situotion wos ond continues to 6e f or the ones lef'l behind, f om extremely
proud of our crew ond deportment.

Most Sincerely,

Director Compbell

Chris Compbell

Broker Associotes

J Rockcliff Reoltors

DRE #03546t8
925-838-5700
chrísbcompbel I @comcost.net

1
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San Ramon Valley Fire Protection District
1500 Bollinger Canyon Road, San Ramon, CA 94583

Phone (92s) 838-6600 | Fax (925) 838-6629

www.firedepartment.org I info@firedepartment,org

To:

Date April22,2075

Board of Directors

From Lon Phares, Deputy Chief Operations

Subject: Monthly Operations Report for March 2015

Operations & Trainins

o Pipeline Safety Training Completed
o Annual SCBA Flow Testing Completed

o Annual SCBA Mask Fit Testing in Progress

o Automatic Vehicle Locator Training in Progress

o Annual Fire Trail Maintenance RFP out to bid

o Joint Apprenticeship Committee L't Quarter Audit Completed

o Annual Wildland Refresher Training in Progress

o Accountabil¡ty System Training in Progress

o Probationary Captain & Firefighter sign-offs in Progress

o Mult¡-Company Drills and Company Performance Standards in Progress

o Station 37 Volunteer Drill - Vehicle Extrication

o 2Ot5/2016 Budget Preparation

Hazardous Materials Team
o Quarter 2 Training - Preparation (Shell Refinery)

Technical Rescue Team
a Quarter 2 Training - Preparation (Heavy Lifting obstacle course)

Meetinqs
County Operations
County Chiefs

County Training Officers

Coastal Regional Hazardous Materials Response Organization

CATF-4 Executive Committee
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Goal l
Distribution of Fire Sfafions for Buitt-up lJrban Areas of Greater than 2,000 People per Square Mile

To treat and transport medical patients and control small fires, the first-due unit should arrive within 7 minutes total response time,90 percent

of the time from the receipt of the call in fire dispatch. Total response time equates to 1 minute dispatch time, 2 minute crew turnout time and 4

minutes travel time spacing for single units.

Goal 2
Distribution of Fire Sfafions for Suburban Areas of 1,OOO to 2,000 People per Square Mile

The first-due fire unit should arrive within 8 minutes total response time, 90 percent of the time'

Goal3
Distribution of Fire Sfaflons for Rurat Areas of Less than 1 ,000 People per Square Mile

The first-due fire unit should arrive within 15 minutes total response time, 90 percent of the time



Goal4
Effective Response Force (First Atarm) for lJrban Areas of Greater than 2,000 People per Square Mile

To confine fires near the room of origin, to stop wildfires less than 5 acres in size when noticed promptly, and to treat up to 5 medical patients at

once, a multiple-unit response of at least 18 personnel should arrive within LL minutes total response time from the time of 91-1 call receipt, 90

percent of the time. This equates to 1 minute dispatch time, 2 minutes crew turnout time and 8 minutes travel time spacing for multiple units.

Suburban areas should receive the full first alarm within l-2 minutes total response time, 90 percent of the time with the goal to limit the fire

spreadtotheareaalreadyinvolveduponthearrival oftheeffectiveresponseforce. Forruralareas,thisshouldbe2Lminutes,90percentofthe

time. Outcome goals in these areas would be to confine fires to the building of origin, to care for medical patients upon arrival, and to initiate

operations on serious wildland fires.

Goal 5
H az ardou s M ate rial s ResPonse
Respond to hazardous materials emergencies with enough trained personnel to protect the community from the hazards associated with the

release of hazardous and toxic materials. Achieve a total response time consistent with Goal L, Goal 2 and Goal3 with the first company capable

of operating at the California OSHA First Responder Operations (FRO) level. After size-up and scene evaluation is complete a determination will

be made whether to request the on-duty District Hazardous Materials Team and/or other appropriate resources.

Goal 6
TechnicalRescue
Respond to technical rescue emergencies with enough trained personnel to facilitate a successful rescue. Achieve a total response time

consistent with Goal 1, Goal 2 and Goal 3 with the first company capable of operating at the California Rescue System 1 (RSl) level. After size-up

and scene evaluation is complete a determination will be made whether to request the on-duty District Rescue Team and/or other appropriate

resources.

Goal T
Call processing and turnout times
A concentrated focus will be placed on systems, training and feedback measures to crews to lower dispatch and turnout time reflex measures to

national best practices of 1 minute for dispatch and 2 minutes forfire crew turnout, 90 percent of the time.

Goal S
Effective Response Force for Advanced Life Support (ALS) Medical Emergencies

To treat medical pat¡ents requiring advanced procedures and skills (defined as Charlie, Delta or Echo), a two-unit response consisting of one

paramedic-staffed ambulance and one additional paramedic-staffed unit for a response force of at least five personnel should arrive within 6

minutes travel time in urban areas and 7 minutes travel time in suburban areas,90 percent of the time. For rural areas, excluding Mt. Diablo

State Park, personnel should arrive within l-8 minutes travel time 90 percent of the time.
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EMSILOGISTICS



san Ramon valley Fire Protection District
L500 Bollinger Canyon Road, San Ramon, CA 94583

Phone (925) 838-6600 | Fax (925) 838-6629

www,firedepartment'org I info@firedepartment'org

To

Date:

From

Subject

April22,2OL5

Board of Directors

Derek Krause, Deputy Chief - EMs/Logistics

Monthly EMS/Logistics Report for March 2015

EMS
t. EMS Field Saves:

a. April: unresponsive patient was provided with pacing protocols, then CPR -
undeterm¡ned disposition from hospital

2. Diablo Vista Middle SchoolTth graders trained in Hands Only CPR and AED use

3. EMS Coordinator worked Logistics for East Bay lncident Management Team to support Pinole FD

MemorialService
4. Conducted research and met with Stryker representative regarding gurney replacement options

5. Revised EMS COmmittee scoping Document. Draft sent for review

6. paramedic Field lnternship Program initiated with one Paramedic intern. Two additional

candidates in the Process
7. Cardiac Arrest Registry for Enhanced Survival (CARES) report for 2o'J'4 completed

8. MeetingsParticiPation:
a. Cal Chiefs EMS Section meeting

b. County EMS RFP Mandatory Proposers Meeting

c. Recognizing pediatric Extremis Course rollout at Children's Hospital Oakland

d. Bi-County Trauma Audit Committee

9. Ongoing:
a. 2015 EMS Quarter l training completed

b. 2015 EMS Quarter 2 training development completed

c. Documents for EMT recertification submitted to CCCEMS for processing

d. Completed provisional Assignment for FF I Paramedic Mirchandani and Engineer Matt

Mariolle

Facilities
t. Completed a purchasing specification for major replacement items to ensure competitive pricing

and asset qualitY

2. Ongoing:
Conducted preventive maintenance and repairs to effectively manage costs and maintain

service



Fleet
I.

2.

3.

4.

5.

Annual ground ladder testing completed- assisted with scheduling and coordination, District

Aide assistance and placement of Engines. Testing dates March t6,17 and L8

District Mechanic Rick Nogueira completed California Fire Mechanics Association annual

Academy
Annual inspections on all apparatus have commenced

Apparatus pump testing and annual maintenance in progress

Ongoing:
a. Conducted preventive maintenance and repairs to effectively manage costs and

maintain safetY

Technologv Svstems
L. New 911 phone system equipment installed by vendor in Communications Center

2. Updated hydrant maps to show locations of 2 %" hydrants

3. Developed ISO map for Fire Prevention detailing locations of non-sprinklered buildings

4. Upgraded case review software for Emergency Medical Dispatch Quality lmprovement

5. Attended Regional Radio and District working group meetings

Communications Center
1. New standards for Emergency medical Dispatch Accreditation have been implemented in the

Communications Center

2. New 91L phone equipment received at the Communications Center. The vendor, Carousel

lndustries, is coordinating the installation with their technicians

3. Facilitated Reserve Drills

4. Attended monthly Regional Radio Meeting



FIRE PREVEI\TIOI\
DIVISION



San Ramon Valley Fire Protection District
15OO Bollinger Canyon Road, San Ramon, CA 94583

Phone (92s) 838-6600 | Fax (925) 838-6629

www.fi redepartment.org I info@firedepartment'org

Date: April22,20L5

To Board of Directors

From David Stevens, DePutY Fire Marshal

rt of Division ActivitiesSubject: RePo

Activities

Fire P ntion Activitv Reoorts

Attached are the Fire Prevention Activity Reports for the month of March

Completion of ISO Building SurveY

Code Compliance Officer Rian Evitt took coordinated efforts among staff members to inspect

730 properties that were identified within ISO records as "non-sprinklered"' Based on the

inspections 535 buildings were identified as sprinklered, l-31 identified as non-sprinklered and

64 as having incorrect data (ie, wrong city or address). Property owners were sent a letter

advising that they contact their insurance provider to update their building information record

Smoke Alarm Tester
Over the years it has been identified during annual fire code compliance inspections of

Residential Care Facilities for the Elderly and Large Family Day Care's that many individuals are

unclear about how to test smoke alarms. lnspector Natalie Probert took the initiative to

research a toolthat would better assist caregivers of these vulnerable populations' Teaming

with the san Ramon Valley Emergency Preparedness citizen corps council, a smoke alarm

tester was purchased and is being distributed on annual fire code compliance inspections'

Simple instructions on basic use, along with a monthly testing log, were created and have been

attached to the smoke alarm testers. Each smoke alarm tester is provided with an adhesive

style hook to ensure it is visible and easily accessible. The smoke alarm tester is uniquely

identifiable, and allows staff to simply and safely perform monthly smoke alarm testing. lt is a

proven fact that smoke alarms save lives, and the key is to ensure proper maintenance, testing

and use.

Update on Pre-Plan Booklets

Fire SpecialistJoyce Castro has been coordinatingthe newly revised and updated edition of the

pre-plan booklets. pre-plan booklets were recently distributed to all in-service engines and

ambulances and Chiefs. Pre-plans booklets were also printed for San Ramon and Danville

Police Departments. This is an ongoing annual program, the process includes station crews



rev¡ewing all pre-plans and identifying any necessary changes, documenting changes and

forwarding information to Fire Specialist Castro. Fire Specialist Castro makes changes using

photoshop software and then sends the pre-plan back to the appropriate Captain for final

verification. Approximately 90% of the 484 pre-plans had changes submitted since the last

printing in 2010, The process for maintaining the pre-plans in a current condition is being

revised to utilize an adhesive type of paper to allow for individual pre-plan page updates rather

than reprintingthe entire booklet. This update will be done twice per year' The changes will

also be maintained on a monthly basis and posted on the Ndrive which will be made available

for the crews to access on their tablets. This process will provide significant cost savings to the

program.

Preliminary Fee StudY

lnspector Julie Bartusch has taken the lead in coordinating information to provide for a

preliminary audit of current fees as compared to current costs for services and a current

analysis of staff time for permit activities. This study will provide a basis for evaluating whether

the currentfee schedule is commensurate with the District's cost recovery policy'

Honor Guard Activities
plans Examiner lan Hardage and lnspector Natalie Probert participated in the Honor Guard

funeral detailfor Retired Battalion Chief James Lee. lnspector Probert also was the Honor

Guard Liaison to the family during the planning and service events'

EBIMT Activation
Pianning and Event Suppoi't for Funeral Service

Deputy Fire Marshal David Stevens participated in the activation of the East Bay lncident

Management Team to assist the Pinole Fire Department with the funeral service for Firefighter

Rich Voisey. DFM Stevens was the assigned Planning Section Chief and completed the

development and implementation of the lncident Action Plan. lncident Commander David

Gibson spoke very highly of DFM Stevens contribution to the activation and assignment.

Wildland 2015 CamP Parks Drill

lnspector Natalie probert will be participating in the EBIMT activation to manage the wildland

2015 Camp parks Drill scheduled forJune L7 and 18. lnspector Probert is assigned tothe PIO

section and is attending pre-planning meetings to support outreach efforts to residents and

media. Fire prevention staff members will also support activities in the Planning Section during

the event.

Fuel Management SYstem

Code Compliance Officer Roy Wendel has been working to complete the transition to the new

fuel management system. Software has been installed on new servers and system is currently

under construction to support implementation and hardware installation. lt is anticipated that

all fuel stations will be converted by the end of May'
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funeral detailfor Retired Battalion Chief James Lee. lnspector Probert also wasthe Honor

Guard Liaison to the family during the planning and service events'

EBIMT Activation
Planning and Event Support for Funeral Service

Deputy Fire Marshal David Stevens participated in the activation of the East Bay lncident

Management Team to assist the pinole Fire Department with the funeral service for Firefighter

Rich Voisey. DFM Stevens was the assigned Planning Section Chief and completed the

development and implementation of the lncident Action Plan. lncident Commander David

Gibson spoke very highly of DFM Stevens contribution to the activation and assignment'

Wildland 2015 CamP Parks Drill

lnspector Natalie probert will be participating in the EBIMT activation to manage the wildland

2015 Camp parks Drill scheduled for June l-7 and 18. lnspector Probert is assigned to the Plo

section and is attending pre-planning meetings to support outreach efforts to residents and

media. Fire prevention staff members will also support activities in the Planning Section during

the event.

Fuel Management SYstem

Code Compliance Officer Roy Wendel has been working to complete the transition to the new

fuel management system. Software has been installed on new servers and system is currently

under construction to support implementation and hardware installation. lt is anticipated that

all fuel stations will be converted by the end of May'



2018 lnternational Building Code- Code Change Hearings

Fire Marshal Kiefer and Code Compliance officer Rian Evitt will be attending the lnternational

Code Council Code Change Hearings in Memphis, TN to participate in the development of the

2O1g lnternational Building Code. Fire Marshal Kiefer is the Chair of the IBC General Committee,

alltravel costs are provided by the lcC. officer Evitt is the Chair of the california Fire Chiefs

Assoc, Nofthern California Fire prevention officers Section, Building Standards Committee and

will have a lead role in coordinating California Code Officials during the event, all travel costs

are provided by the CFCA Nor Cal FPO's.

Berkeley Fire Marshal Assessment Panel

Fire Marshal Kiefer participated in the Berkeley Fire Marshal Assessment Panel on March 24'

cati and Sched

Date/TimeLocat¡onEvent
April 18 (10:00 am

12 m
Danville, Lunardi's Parking

Lot
Child Abuse
Program

Prevention

April 18 (10:00 am

m2
San Ramon Little League

Jamboree
Heartsafe CPR Program

April 20 (7:30am - 3:00 Pm)lron Horse7th Grade CPR Program

April 23 (7:00pm-8:30Pm)Pine Valley Middle SchoolWhat a Girl Can Do-Girl
Scout Event

April 25 (9:00am-L2:00Pm)Sunny Glen

CommunitY

SeniorSan Ramon RotarY-

CO/Sm oke Alarm Program
April 29 (5:00pm-7:00Pm)Creekside ElementarYHeartsafe CPR Program

Creekside Health Fair
May 11 (7:30 - 3:00 Pm)Windermere Ranch7th Grade CPR Program

May 1-9(6:30-9:30Pm)Ad ministration BuildingCERT CEC-

USGS Presentation
March 31-May 12

Tuesdays (6:30-9:00Pm
Administration BuildingCERT Class #66

April 19 (6:30-9:30Pm)Ad ministration BuildingCERT CEC-

Autism Presentation
April22 (8:00-9:30 am)Colorado Fire And Life

Safety Conference
Evacuation Video for
Residential Care Facilities

Presentation
May 1, 2, and 9

Friday Evening and

Saturdays

Two
Ad ministration BuildingCERT Class #67

May 6 (3:30-5:00Pm)Administration Building and

Fire Sa Trailer
Ready Person Class for
Scouts

May 16 10:00-5:00San Ramon Senior CenterSan Ramon Resource Fair



Alcosta Blvd, San Ramon

May 24 and May 25

(L0:00-5:00pm)
San Ramon Central ParkArt and Wind Festival

May 19(6:30-9:30pm)Administration BuildingCERT CEC-

Lift and Carry Body

Mechanics
June 20 and21,
(9:00am-6:00pm)

Downtown DanvilleDanville Fine Arts Faire

June 25(6:30-9:30pm)Administration BuildingCERT CEC-

PG&E Presentation



330

530

860

YTD

0

0

DEC

00

0

0

NOV

0

0

0

ocrSEP

0

0

0

AUG

0

0

0

JUt

0

0

0

JUN

0

0

0

MAY

0

0

0

APR

0

0

0

MAR

't27

179

306268

FEB

73

195

286

JAN

130

156

CODE COMPLIANCE

INSPECTIONS

REINSPECTIONS

TOTAL *

SAN RAMON VALLEY FIRE PROTECTION DISTRICT

FIRE PREVENTION DIVISION

LY BOARD OF DIRECTORS ACTIVITY REPORT- MATCh 2OL5MONTH

118000000000522244OCCUPANCY PERMITS

236

16.53%

L428

315

22.06%

o.oo%

L428

0

o.oo%

0

o.oo%

t428
0

o.oo%

00

o.oo%

1428

0

o.oo%o.oo%

0

o.oo%

t428
00

0.oo%

0

o.oo%

7428

0

O.OOo/o

0

o.oo%

t428
0

o.oo%

0

O.OOo/o

t428
0

o.oo%

0

o.oo%

L428

0

o.oo%

0

o.oo%

t428
138

9.66%

92

6.44%

L428

75

s.25%

56

3.92%

t4281428

702

7.74%

88

6.t6%
AL COMPLETED YTD +

% COMPLETED YTD

ANNUAL INSPECTION PROGRAM

TOTAL INSPECTABLE OCCS

TOTAL STARTED YTD I
% STARTED YTD

306

322
232

240

0

0

0

0

0

0

0

00

0

0

00

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

60

127

rtz
94

46

tt2
115

73

L34
67

95

65

PLAN REVIEWS SUBMITTED

PLAN REVIEWS COMPLETED

INSPECTIONS

NEW PROJECTS

t lncludes occupancies within annua

f lncludes occupancies within annua

initial inspection comPleted.

ance and have no outstanding corrections needed

inspections, temporary tents, fireworks display, etc'ual inspection program* lncludes all code compliance inspections; Ann

linspection program

I inspection Program

that have had the

that are in comPli



03/Il /2015 1-/:35:29

03124/2Ot5 17'.4o"3r

031L1.1201s 19:00:48

03/tt /20L5 Lt'.13:34

03/L6/2015 09:10:00

03/24/2015 17:54:58

031I6/201s 09:04:46

03l16l2oI5 09:08:12

03l16l20rs 09:08:35

03/].6/2015 09:08:59

031L7 /2Or5 L5:43:39

0311L/2015 L9:17:28

03116120t5 09:04:00

03116/2Ot5 09:04:22

03/t61201'5 09:04:41

03/1.6/2Ot5 09:05:09

03/1,6/201's 09:06:27

031L612015 09:06:57

03116120Is 09:07:37

O3lt0/201'5 07:42:57

031L0120t5 L4:55:06

03llol2jIs 07:39:45

03lII/20I5 18:59:12

031t6120L5 09:03:10

031t1,120t5 18:57:54

0311L120Is 15:39:39

03/11/2015 16:00:09

0310512015 t9:04:16

031Ll/2]rs t6"02:46

03/1,t/20I5 76:07:20

03/041201's 13:53:04

03/1.1./2OI5 15:32:15

0310312015 11:5L:09

03lII/20I5 15:37:56

031031201,s L3:43:47

COMPLETED

03105120t5 L9:10:23

03lo4/2Ot5 17:31,:30

15 L546:52

03/10/2OI5 l-0:15:33

15 11:03:140

1L:25 44

5 11:54:35

1-2:03:38

031O9/2015 13:55:08

03lO9l2OL5 L4:12:49

03109120rs 14:L5:36

03/09I20I5 L4'.1'6:54

03/09120L5 L5:21'.46

03/1.012015 10:04:03

03/O9 /2Ot5 11:17:01

0310912015 1L:25:16

03logl2ots tL:28:07

0310912015 11:31:00

0310912015 1L:45:37

03 I 09 I 201,s 1,1,"47 :5'J.

03/06120t5 12:59:55

03106120L5 14:08:32

03I06I201s L4'.12'.19

03106120t5 L4:42:49

031O9120t5 1L:08:26

03/09l2ot5 t1':L4'.44

0310412015 t4:L0:46

03/o5/2015 09:12:2!

03/0512015 10:57:04

03/05/2OL5 12:34:03

0310512015 L4:20:39

0310312075 09:17:26

03/0312015 10:54:30

031031201s l-1:37:03

031031201'5 L2:41':49

03l03l2jts 13:40:08

03/031201'5 17:05:18

SUBMITTAT

03102/2015 l'1:09:03

03/02/2Or5 L3:38:56

alterat¡on, or renovation of a buildiConstructio

uidsFlammable and combustible I

an review andAfter hours on

alteration, or renovation of a bCon

Pla nsMiscella neous
msmatic ng

or renovation of a buildiConstruction,
Automatic fire-exti

Automatic fi re-exti nguishin

Automat¡c fire-exti
or renovat¡on of a buildia lteration
or renovat¡on of a buildiConstruct¡o

Automatic
tngAutomatic fire-exti

Automatic fire-exti systems

Automat¡c fire-exti systems

tsAutomatic fire-extin
msmatic

Automatic

Automat¡c fire-exti

Automatic fire-exti

Automatic fire-exti
rsAutomat¡c fire-extin

msmatic

Automatic
or renovation of aConstruction, alteratio

Miscel la neous construction it
and relatedFire alarm and detection ment

alteration, or renovation of a buildiConstruction,

lan review and inAfter hours n

Fire alarm and detection systems and related

Fire alarm and detect¡on systems and related eq

Automatic fire-exti systems
ngdibuiaofovationrenorrati onIteaConstruction,

mentms and relatedFire alarm and detection

PIÁN REV]EWTYPE

Automatic fi re-exti nguis
msmatic

761 Diablo Rd Danville

Brown Residence Solar

James Werle - Seconda Residence

Hemme Residence

2071 Poinsetta 5t SD 9325 Plan 1

2069 Poinsetta St SD 9325 Plan 3

for Jewish Livir CommuniReutli n

Blackhawk Montessori

Verizon Wireless Eme Generator

Blackhawk Montessori

2063 Poinsetta St SD 9325 Plan 3
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2073 Po¡nsetta St SD 9325 Plan 2
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Rd SD 9303 Plan 2103
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Davidson Residence

501 Crocus Hill Ct - lriana Lot 30 Plan 3
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TT Chiller and lnfrastructure UpgradeA

KB Home 5t James Place Bl L1,

Norms Addition
Hallof San Ramon

remodel

Miller Residence

Danville Medical

Residence

ResidenceHa

nt New 2nd OfficeSunset Developme
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ADMINISTRATIVE SERVICE S



San Ramon Valley Fire Protection District
L500 Bollinger Canyon Road, San Ramon, CA 94583

Phone (92s) 838-6600 | Fax (925) 838-6629

www.firedepartment.org I info@firedepartment.org

Board of Directors

From: Ken Campo, Financial Consultant

Monthly Administrative Services Report for March 201.5

Date April22,2OL5

To:

Re:

Financials:
o Balance Sheet
o Revenues: Budget v. Actual (All Funds)

o General Fund Expenditures: Budget v. Actual (20LL-2OL4].

o Monthly General Fund Revenue/Expense History (2009-29t4l
o Capital, Debt Service, SRVF Community Fund Expenditures: Budget v. Actual (20LL/L2-

2014/Ls)
o Employee lllness/lnjury Report
o Monthly Overtime Analysis

Meetings/Activities:
Finance:

o lmplemented tYL4/L5 mid-year adjustments and updated 10-Year Cash Flow Model.
o lnvested 55,000,000 of bond proceeds (for Station 32) into a short term laddered

portfolio at U.S. Bank maturing in intervals from 60 -270 days and an average weighted
yield-to-matu rity of O.23%.

o Reviewed draft Purchasing Policy with staff and District Counsel.

o Went Live with Payee Positive Pay anti-fraud system'
o Successfully completed interim audit with District's external audit firm.
o Successfully completed CCCERA Annual Audit of District contributions for calendar year

20L4.

Human Resources:
o Reviewed policies pertaining to employee privacy.

o Began review of Human Resources/Payroll systems and technology.
o Facilitated promotional interviews for the position of Fire Captain.

o Processed promotion for Fire Captain position.

o Began scheduling and examination preparation for Engineer promotional examination



SAN RAMON VALLEY FIRE PROTEGTION DISTRICT

COMBINED BAI.ANCE SHEET OF ALL FUND TYPES

March 31, 2015

GOVERNMENTAL FUND TVPES

Grant special

seN¡æ Pro¡ects Cepital Pro¡ects spec¡al Revenue

Fund - 2oo Fund - 3ü) Fund - 310 Fund - 40o

oebt Capital

AGENCY

PROGRAM F¡xed Assets

Fund -7ü) Fund - 8(X)

S 60,374 S

ACCOUNT GROUPS

General
Long-Term Debt

Fund - 9(N,

Totals
(Memo Onlvì

General
Fund - 10O

s 11,709 s

Budget
Stabili¿tion - 11O

1,968,155

10,140,635

5 3,1s0,119 s

5,000,000

238,000

S 2,349,13t
1,000,265

(30,137)

to,714
t,250

22,773,530
8,981

10,140,635
7,92r

5,000,000
21,40t

ASSETS

Cash - Bank of the West
Cash - Bank of the West Money Market @ 0.09%

Cash - Bank of the West Workers' Compensat¡on

Cash - Comerica Flexible Spending
Petty Cash

lnvestments - LAIF @ O.25%

lnvestments - LAIF Market Value Adjustment
lnvestments - Bank of the west @ L.28% avg

Cash w¡th F¡scâl Agent (Note #1)

lnvestments - US Bank @ 0.23% avg

Accounts Receivable

lnterest Receivable

Prepa¡d Expenses/Deposits
Land

Build¡ngs & lmprovements/Construction
Equipment
Accumulated Deprec¡at¡on

Amount to be Provided for General

Long Term Debt
Total Assets

s 10 ss (873,081)

1,000,265
(30,137)

to,7L4
1,250

20,805,374
8,981

7,gzt

2L,40r

4,572,129
7,105,802

28,O76,383

26,828,977
(29,103,s59)

4,8rO,D9
7,ro5,802

28,O763a3
26,828,97t

(29,103,s59)

uABtuTlES

s
Þs ss5s

1,877,174
t3,164

70,714

14,826,000
7,774,658
3,642,O0O

L,877,L74
13,154

74,826,O00

1,774,658
3,652,7L4

s5

5
Accounts Payable

Accrued Expenses

Deposits Payable

Long Term Debt:
(1) Cert¡ficates of Part¡cipat¡on
(2) Vehicle Lease

Claims Payable

Compensated Absences

Total L¡ab¡l¡ties

FUND EQUITY

lnvestment in General F¡xed Assets

Non-Spendable Fund Balance

Restricted Fund Balance

Committed Fund Balance:

Dry Period Funding
Budget Stab¡l¡zation

Workers' Compensation Claims

Budget Stabilizat¡on
Cap¡tal Projects

Assigned Fund Balance:

Other Assigned Fund Balance

Unassigned Fund Balance

Total Fund Balance

23,534,624

87,219

11,100,190
1,000,000

7,92t
238,000

8,138,95s

IL,L64 10

32,907,s87 32,907,587
238,000

7,92t

23,534,624
11,100,190

1,000,000

8,138,9ss

92,393

7.92t s 8.388.119 sTotal L¡ab¡l¡t¡es and Fund Equ¡ty

Notel-USBank:

( ?s_s16_896 s L2.r20.499

Reserve Fund (COP 2003) Market Value S29; lnterest Rate 0.03% (Money Market Fund)

Lease Fund (COP 2003) Market Value 55; lnterest Rate 0.00% (Money Market Fund)

Reserve Fund (COP 2006) Market Value 57,885; lnterest Rate 0.03% (Money Market Fund)

Lease Fund (COP 2OO5) Market Value 52; lnterest Rate 0.00% (Money Market Fund)

Reserve Fund (COP 2015) Market Value 55,000,000. fnterest Rate 0.23% (Commercial Paper)
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SAN RAMON VALLEY FIRE PROTECTION DISTRICT
REVENUE (ALL FUNDS)
FISCAL YEAR 2O'I 4.20'1 5

July l, 2014 - March 31,2015

FlscÂl VFÂR COMPTETED: 75%

2OL4lZOL'

REAIIZED

REVENUE

2Ot3l2OL4

ACTUAL

REVENUE

zoL4lzul5
ESTIMATED

REVENUE

20tu2oL2
ACÍUAL

REVENUE

20L2l2Or3
ACTUAL REVENUEDESCRIPTIONGT CODE

4100 TAXES
s3.667,662',47.13r.8!3 s49,OO2,743547,933,s484110 PROP ERTY TAXES. CURRENT SECURED

r77,653653.870 I,L78,173489,9944L20 PROPERTY TAXES - SUPPLEMENTAL
998,007 535,778937,596 978,438959,40LPROPERTY TAXES - UTILITIES4130

7251.988.210 L,973,494r,867,99L2754740 PROPERTY TAXES - CURRENT UNSECURED
s02,858 77526,37L 506,6444L45 HOMEOWNERS PROPERTY TAX RELIEF

JU630,673 193,532ft,2s7,s8414150 LESS TAXES RETURNED TO COUNTY
1s21.88s)(s11,904)1496,4731LESS COUNTY TAX ADMINISTRATI4160

(449,320l,PROPERTY TAXES - PRIOR SECURED4L70
(83,626]'í26.7371PROPERTY TAXES - PRIOR SUPPLEMENTAL4180
32,039ßL4,s271PROPERTY TAXES - PRIOR UNSECURED4190

56.813,98748.sO7,267 53,t39,72349,329,L32

4200 INTERGOVERNMENTAL REVENUE
33,000 33,000trz,784 33,000 33,0004220 MEASURE "H"

33,65933,000L3,323 ß2,Ls2l4230 SB.9O MANDATED COSTS
308,926284,555 222,OOO91,609 L72,t40MISCELLANEOUS STATE AI4240

7.627.579 1,060,830FEDERAL GRANT REVENUE4245
74,O70 62,335245,LstOTHER INTERGOVERNMENTAL REVENUE4250

288,000 375,585L,426,472462,267

4300 CHARGES FOR SERVICE
120,900 93,46863,974 110,95460,3244370 INSPECTION FEES
562,600 476,409355,2r4 524,L55248,62643t5 PLAN REVIEW

4,000 r,8472.984 26,O3t 5,7624320 WEED ABATEMENT CHARGES
6t,775 60,000 38,90035.321 58,4854325 ADMINISTRATIVE CITATION CHARGES

2.252.9782.937,305 >o0,vv\773 2,743,OO5AMBULANCE SERVICES4330
290800 1,0002,555 735CPR CLASSES

7,500 3,3826,2t4 2L,5555,464REPORTS/PHOTOCOPI ES4350
3.742.000 2,867,2673,662,3062,795,O47

4400 USE OF MONEY & PROPERTY
38,89780,076 80,96498,835 58,25744IO NVESTMENT EARNINGS
38,89780,96498,835 58,257

RENTS, ROYALTIES AND COMMISSIONS4500
50,180322.O20 242,098 70,448189,978RENT ON REAL ESTATE45LO
50,180322.O20 s242,098 70,448189,978

4600 OTHER REVENUE
500 10575 9747,35546LO DONATIONS/CONTRI BUTIONS

769,750 780,4277,960 367,722 27,4004620 SALE OF PROPERTY
Lt1.06997,560 80,00045,769 50,8184640 LLANEOUS REVENUE
897,506t25,934 850,25061,084 419,115

OTHER FINANCING SOURCES
13.136.000 !3,t32,2493.227.OOODebt proceeds4920
13.136.0003,227,000

49.497.79L61.903.609s2.936.343 Jt,t/1REVENUE TOTAL



SAN RAMON VALTEY FlRE PROTECTION DISTRICT

GENERAT FUND EXPENDITURES

FlscAt YEAR 2014-2015

July 1, 2Ot4 - March 3t'20!5

FISCAL YEAR COMPLETED .
PERCENT

EXPENDED

REMAINING BAL,

TO DATE
2014-2015

BUDGET

EXPENDITURES

DATE
20t2-20t1

ACTUAT

2013-2014

GL CODE

20tr-20t2
DESCRIPTION

7r.o5%2L.237.6905110ERMANENT
205115 887SALARIES

77939l+:5120PERMANENT OVE ME
387 733 297357,0705140 385,010 380,153

73.71r,282,3575150 763RETIREMENT
73.60%3,126,726 7243.678,6105160EMP ROUP INSURANCE
66.24%u/o,r1,818,8595770 1,571,873RETIREE HEALTH INSU

100.00%UUL520,469 1,000,0005775OPEB N
79,779 4.1t%20,000 8278.351 15,6005180 118UNEMPLOYMENT INSU

72r.357 85850.000 728,643qos 11R 807,0445190 671,135WO ENSATION INS.

7356%36,571,850 L3,146,30443,078,384 49,7L8,L545100 M,784,659 45,2t9,53OTOTAT SALARIES AND BENEFITS

52.78%77,735 15,86527 qS7 21,o57 33,600s202 30,218SUPPLIES
17,524 3336%77,450 s,92617.r42 15,3055204 t7,385POSTAGE

718,768 6s,532166,049 184,300s206 183,636 784,732TELECOMMUNICATIONS
97,765 72.99%339,700 247,93s327.386 344,O09s208 322,361UTILITIES

55,778 s5,07262,256 110,85084,O94 62,52t5270PMENT
60,628 55.75%L35.r70 74,542707.157 725,8455272 L26,724MISCELLANEOUS SUPPLIES

80.67%.89,545 21,455107,396 111,0005Zt3 720,r75 115,735MEDICAL SUPPLIES
57,019 48.52%rr0,7so 53,73768.903 6L,9375214 7L,452FIREFIGHTING

48.ß%L4,438 t5,56224,849 30,000s276 36,286 34,955PHARMACEUTICAL SUPPLIES
7,269 83.08%33.962 7,500 6,23111,859 33.330COMP ES

3632%9,080 15,92019,547 25,0005219 72,432RADIO EQUIPMENT & SUPPLIES
5505220P PLIES

46.30%1r,644 13,50676,473 2s,150sz22 r8,748 27,387FOOD SUPPLIES
25,251 29.86%36,000 70,74927.4t7 19,584s2z3 29,267PPE INSPECTION & REPAIRS

47.55%84,70794,323 161,500 76,793237,465 139,645ES 5224
IZ8.68o/o6.000 7,727 17,72rl3.763 3,7755225 7ZOCLASS A UNIFORMS LIES

14,835 29.36%9,756 21,000 6,16524,689 LL37LIES 5226N
57.64%76,r40 11,86021.686 25,044 28,000s227 2,L67CLASS B UNIFORMS & SUPPLIES

6,s52 83.62%40,00040,553 42.006 36,886sz28LIES
Lr332%r13,323 Í3,323189,s12 100,0005230 L2r,634CENTRAL GARAGE - REPAIRS

L0,475 4r.81%11.818 18,000 7,5256.784 10.050s237- MAINTENANCE
sl.78%rr2,z47 104,509202,299 2t6,7505232 174,886CENTRAL GARAGE - GAS, DIESEL & OI

18,630 s8.60%34.479 45,000 26,37058.875 42.t39CENTRAL GARAGE - TIRES 5234
s8s0%5,596 3,904\ 247 7,375 9,500s235 9,330CENTRAL GARAGE - MANDATED INSP.

30,707 78.70%t44,150 r13,449107.632 169.846 116,5305236MAINT,/REPAIRS. EQUIPMENT
66.r3%277,337 111,313376,272 328,6505238 331,986 267,874NT RS. RADIO &
41.53%88,197 724,1881 ?¿ Cqq 727,738 2r2,385s240 I32,488MAINT
70.95%38.500 27,37s 11,185?1 9,7Ã 37,647MAINT./REPAIRS - GROUNDS 5242 33,700

28,222 55.20%36.466 63,00048,938 qR oqoNTS & LEASES-EOUIP./PROPERTY 5246
48.O5%454,542 491,36361 I 566 733,356 945,905s250 653,019PROFESSIONAVSPECIALIZED SERVICE

50,155 42.88%44.598 87,800 37,64510r.946 78.347525tITING COSTS
3332%66,641 133,359249 447 786,452 200,0005252 391,s32LEGAL SERVICES
o.oo%5.000NOLOGY SURCHARGE

57s4%67,470 44,63080.761 68,483 106,1005254 9s,857MEDICAL SERVICES
t300) r0038%78.600 79,s00 79,800TIONS SERVICES

86.8s6 23,r44105,565 110,0005262ELECTION SERVICES
30,190 9352%ß2.616 466,000 435,810497,875 388,379SERVICES

46.28%z3r 26903 1,353 s005270 r,s78PUBLICATION OF LEGAL NOTICES
74,046 4t.o5%18.661 23,82s 9,779t8.454 L4,813PRINTING 5272

8r.70%53,454 t7,97Ls7.7to 54,704 65,42s5274 48,s75
35,151 42.84%33.911 61,500 26,349s2.0915276Ma

st.53%7,729 7,Z7t15,982 15,0005277 22,O5rEDUCATIONAL ASSISTANCE
7,704 845r%8.465 11,000 9,29613.279 8,4t2s278SU PPLI ES

41.26%:8,265 tt,76s77.345 5,739 20,030s280BOOKS PERIODICALS
2,645 33.88y.4,000 1,355364 2,909 1,1635282NITION SUPPLIES

48.88%14,615 15,28523.885 L9,687 29,9005284 39,734ME
(479.182 47s286EXPENSE

1.869.011 61.27%3.886.016 4.82s.3904.399.929 4.006,2525200AND SUPPLIESTOTAT

72.47%39.528,229 s1s,015,315s46,964,400EXPENDITURES



SAN RAMON VATLEY FIRE PROTECTION DISTRICT

GENERAL FUND

REVEN UE/EXPENDITU RE HISTORY

s5,808,943
54,376,3Lo
54,L76,216
54,L57,975
54,381-,969

54,307,582
s4,230,080
54,oo5,i-49
S¿

2074-75

Revenue

S399,328

Sggo,ggo

53L7,832
52,247,O21

S295,306

53o,o4L,L7q
5L,L49,378

Szgt,zog
5472,966

Expenditures

,253,760
S4,035,499
54,049,136
53,879,765
54,o23,
S3,843,098
s3,767,9L2
S3,570,860
S3,799,189
s3,950,555
53,752,225

201.3-74

S303,039

Sggg,soe
S230,997

S2,205,383

S343,280
527,720,683

s529,393
5427,492
S3so,gtz

5zo,oz7,067
5324,465

990

RevenueExpenditures

54,374,37o
54,r23,666
S3,903,613
54,L32,784
s4,246,986
54,L8L,74
54,o6L,!o2
53,889,221
54,L15,245
54,L84,939
s3,ggg,97

3 949 737

2072-73

Revenue

53zl,og8
Sgtg,tzg
S309,945

52,33r,797
S360,982

S25,961,035
S6zg,g9e
S3ot,6¿s
s1_84,995

Sl-8,080,208
5332,777

Expenditures

54,3s1,L34
54,5L3,2o4
S3,893,321
53/3s,522
54,535,275
54,424,o50
s3,990,074
S4,000,893
S4,016,648
53,746,578
53,77o,96s
54,206,925

2077-72
Revenue

Si_86,793

Szos,+sg
53L2,278

52,046,25s
Stgg,sg¿

525,787,719
Szos,zst
Ssog,g¿o

5268,932
5L8,036,297

53q+ltq
54,472,525

54,749,257
54,025,s89
53,9s3,342
S3,970,955
54,450,015
54,L82,987
s4,01-5,505

53,997,46r
54,225,922
54,L62,409
54,t49,3s4
s3,874,346

2010-77
Revenue

Stoo,zgs
S215,809
s2O4,485

5L,892,L26
5220,473

52s,69L,372
52L3,894
s176,960
S266,513

S19,064,857
5270,777

S3,611,s12

luly
August
September
October
November
December
January
February



SAN RAMON VALTEY FIRE PROTECTION DISTRICT

cAptTAL PROJECTS, EQUtp/VEH|CIES, DEBT SERVICE, SAN RAMON VAttEY FIRE COMMUNITY FUND

FlscAt YEAR 2014-2015

JulY 1, 2014 - March 31, 2015

FISCAT YEAR -75%
REMAINING BAt,

TO DATÉ

PERCENT

EXPENDED
EXPENDITURES TO

DATE
2Ot3l2Ot4

ACTUAL

2ot4lzots
BUDGET

zo7-zl2otg
ACTUALGt CODE

2Ot1/2Ot2
ACTUALDESCRIPTION

5oSo12,500 5o246& LEASESE -44044449,759 0842,785297,355UCTION 42%61.58370,0006t20
L77,6562L2,2820 00IC EQUI 22%53,30215,00800 06240IPMENT -27,37627,376766,968 07686250 Lrg,879&

7s6.L59 379,536878,310475,752 925,45tFUND 3OO)AL At PROJECTS

00 0005SERVICES
0347.5rA 02,02r,1676230 0Ntc

00 00 r,267,37406240& SUNDRY EQUIP

o%0 01.614.884 02,Ozt,1670CAPITAT PROJECTS DFEDERAL

too%12,L029,999,393 9,987,29tr.324.708 5,289,5 195310 1,328,630BOND R
000 005310VEHICLE LEASE #2
00 00 05310 756,033VEHICLE

soo/c267,006s34.OL2534.011 534,0L2534,0105310LEASE #4

279,t08ro,254,2977t9 5,823,5312,948,t70DEBT SERVICE

200%1.00c -50050c7,000 1,0005286 858EXPENDITURESER SPECIAL

1,000 -s001.000 5007,000858FUND 4OO)FUND

AL - CAPIT
11.290.064 10.634,833 s6ss,231ô.812.339 sa3t7.724s3,424,780SRVF & FEDERAI GRANT D



Employee lllness/lnjury RePort

(March 201s)

Reportoble tniuríes - Mqrch 2075:

lndemnitv (Lost Timel

March 20,2OL5 DOI = 3/20/L5 - A Firefighter/Paramedic strained back while

exercising at station. Missed 2 shifts.

Stotus: Remained out at month end.

a

a March L9,2Ot5 DOI = 3/Lg/15- An Engineer contracted conjunctivitis (pink eye)

Status: Medical OnlY - No lost time.

March 23,2015 DOI = 3/23/L5 - An Engineer diagnosed with hernia. Presumptive

under workers' comPensation'

Stotus; Medical OnlY - No lost time.

a March 23,20t5 DOI = Z/26/L5 - A Firefighter strained lower back lifting a box of

printer paper at station.
Stofus; Medical OnlY - No lost time.

As of March 3L, 20L5, there were three (3) employees absent from their regular work

assignment. Total lost time due to injuries for the month of March equaled 76 calendar

daVs/25 shifts.

I

I

I



Workers' Compensation Claim Totals

(January L,2Ot5 - March 31, 2015)

# of New Medical Claims Filed:

# of New lndemnitY (Lost Time)

Claims Filed:

# of Shifts Missed (SuPPression):

# of Work Days Missed (Admin):

# of New Claims:

# of Closed Claims:

# of Open Claims: (From t997 to March 31,,2OL5l-

6

LL

119

5

L7

18

79



14,000

12,000

10,000

8,000

6,000

4,000

Total Overtime Hours bY Month
January 2013-March 2015
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san Ramon valley Fire Protection District - o/T and comp Time Reporting system

3lll20l5 Through 3/3 I t20t5

WORK GODE: 1 STAFFING

ASS¡GNMENT

101 HOLD OVERFORCALL

103 MISC. STAFFING COVE

IO7 LATE/STA. MOVE COVE

199 MID SHIFT RECALL

Total AllAssignments This Work Type:

WORK CODE: 2 TRAINING

ASSIGNMENT

201 OPERATIONS TRAINING

204 EMS TRNG/INSTRUCTIO

209 RESCUE TRAINING

210 HAZ-MAT TRAINING

214 PARAMEDIC - CONT ED

Total All Assignments This Work Type:

WORK GODE: 3 ASSIGNMENTS

ASSIGNMENT

301 MEETINGS/PROJECT DE

306 WELLNESS PROGRAM

310 MISC. MAINTENANCE

317 RECRUITMENT EXTER

321 FP REIMBURSED OVER

340 PROJECT WORK

Total All Assignments This Work Type:

Time Worked

4.50

Time Worked

16.50

Time Worked

23.25

2.00

2r.50

9.00

6.25

92.75

Time Paid

5.25

Time Paid

16.50

3.50

155.00

2r.50

25.00

7279.92 7280.50

10.48 17.00

25.83 26.00

7,320.73 7,328.75

3.50

155.00

2r.33

25.00

221.33 221.50

Time Paid

23.25

2.00

2r.50

9.00

6.50

92.75

Thursday, Aprll 02, 201 5

Page I of 2

154.75 155.00



san Ramon valley Fire Protection District - o/T and comp Time Reporting system

WORK GODE: 7 EMERGENCY

ASSIGNMENT

7OO EMERGENCY RECALL

720 FIRE INVESTIGATION

Total AllAssignments This Work Type:

Report Grand Total:

Time Worked

2.00

Time Paid

2.00

16.5016.s0

18.50 18.50

7,715.31 7,723.75

Thursday, April 02, 2015

Page 2 ol 2



san Ramon valley Fire Protection District - oiT and comp Time Reporting system

3 I I /20 | 5 Throu gh 3 /3 | 1201 5

WORK CODE Time Paid

1

2

STAFFING

TRAINING

ASSIGNMENTS

EMERGENCY

Report Grand Total:

7,328.75

221.50

155.00

18.50

J

7

7,723.75

Thursday, April 02, 2015

Pago 'l of I



GOOD OF TIIE ORDER


