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SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration Fire Prevention

Phone: 925-838-6600 1500 Bollinger Canyon Road Phone: 925-838-6680
Fax:  925-838-6629 San Ramon, California 94583 Fax: 925-838-6609
wwyy firedepartment.org
MEMORANDUM
Date: April 25,2012
To: Board of Directors
From: Robert Leete, Administrative Services Director
Subject: District Investment Policy — Quarterly Review

Background

Pursuant to Section 5.2 of the District’s Investment Policy, staff is required to present a quarterly
report of investments to the Board of Directors. The quarterly report for the period January 1,
2012 — March 31, 2012 is attached. The investments held on behalf of the District are in
compliance with the District’s investment poliey.

Also attached are the quarterly statements for the District’s California Employers’ Retiree
Benefit Trust account. The purpose of this trust fund is to set-aside funds to pay for health care

benefits for retired employees. These investments are in a pooled fund managed by Cal PERS.

Recommendation

Staff recommends that the Board review and receive the quarterly investment report for the
period January 1, 2012 —March 31, 2012 and review and receive the California Employers’
Retiree Benefit Trust Statements for the Quarters Ended December 31, 2011 and March 31,
2012,

AGENDA NO. 5.4



SAN RAMON VALLEY FIRE PROTECTION DISTRICT
INVESTMENT REPORT

MARCH 31,2012
Fiscal

Date of | Par Value/ Market Rate of | Year-to-Date
Type of Investment Financial Institution Maturity Cost Value Interest Interest
Cash Bank of the West N/A 379,558 379,558 0.00% 0
Cash Bank of the West - CERT Funds N/A 51,307 51,307 0.00% 0
Cash Bank of the West - Money Market N/A 3,971,936 3,971,936 0.10% 1,306
Local Agency Investment Fund  |Local Agency Investment Fund N/A 24,601,745 24.631,540 0.38% 79,410
Local Agency Investment Fund [Local Agency Investment Fund CERT Funds N/A 3.086 3.090 0.38% 184
Money Market U.S. Bank Money Market Deposit Account N/A 1,329,405 1,329,405 0.04% 490
Total $30,337,037| $30,366.836 $81,390

Average weighted yield 0.32%
Market values obtained from monthly statements issued by Bank of the West and U.S. Bank.

SAN RAMON VALLEY FIRE PROTECTION DISTRICT
INVESTMENTS BY TYPE
MARCH 31, 2012

Cash $4,402,801
Percent Distribution 15%

Money Market $1,329,405

Percent Distribution 4% |
Local Agency Investment Fund $24.604.831
Percent Distribution 81%

The District has sufficient funds available to meet the next six months of financial obligations.

The March 2012 investments are in accordance with the District adopted investment policy.

Do Yy — Yi7l2a 2. Wz 7Z Ca;z o

Gloriann Sasser Date Robert Leete J Date
Finance Supervisor Administrative Services Director
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Ralph F. Sinicni
Michael D. Belote
Julianne A, Broyles

Dennis K. Albiani

Robert G, Walters
of Counsel

-VIA ELECTRONIC MAIL-

Aprit 12, 2012
MITMORANDUM
TO: Board Members

Richard Price, Fire Chief
3an Ramon Valley Fire Protection District

FROM: Ralph F. Simoni
California Advocates, inc.

SUBJECT: Board Report —~ First Quarter 2012 Pension and Retirement Related
Qverview and Legisiation

Despite periodic rhetoric and an occasional headline, the legislature has been in session
for three months with very little tangible progress on addressing the state's major issues,
such as the budget deficit and pension reform. In fact, the legislature has been
marginalized and made somewhat irrelevant by Gov. Brown's proposal to go directly to
the "people” to request tax increases to enhance revenues necessary to balance the

budget.

Although it has been conventional wisdom that pension reform would be coupled with
negotiations on the state budget, the "majority vote" budget adopted last session
circumvented Republicans to dispel this conventional wisdom. Clearly, pension reform
has been uncoupled from the influence of typical iegislative negotiations over the budget
and is now a standalone issue that may be addressed to appease the public demand for
reform in order to improve the climate for adopting tax increases.

Budget Dependent upon Public Acceptance of Tax Increases

This budget cycle will actually consist of two interdependent components. A budget will
be adopted to fully fund state programs and fulfili various state obligations. This budget
will essentially maintain the current status quo with some level of relief to K-14 education
and higher education tuition which will be contingent upon the public adopting a tax
increase proposal on the November bailot. The second component of the budget will be
so-called "trigger cuts” that will automatically be imptemented in the event the Gov.'s
revenue proposal is not adopted by the public. These trigger cuts are expected to be
draconian in nature and include a dramatic cut in safety net programs and a reduction in
the school year of potentially two weeks. Essentially, the voting public will be given a
choice about the level of government services it is willing to support with sufficient

revenues,

Currently, the Gov.'s proposal would generate $8.2 billion in annual revenue through a
four-year .25% Increase in the state sales tax and a seven-year increase in various high
wage earner income tax brackets (so-called "millionaire’s tax'). This compromise
proposal with the California Federation of Teachers is currently polling well with public

-1-
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acceptance at 64% in a recent PPIC poll. However, many people are skeptical that this
high levet of public approval reflected in the PPIC poll is vaiid with "likely" voters and
whether the poll accurately reflects the mood of the public. Although the passage of the
measure will be partially dependent upon the larger presidential election turnout and
related issues, the Gov. and his allies are preparing to aggressively take the issue to the
public.

Will the Public Willingness to Increase Taxes Be Dependent upon Pension Reform?

Currently, there is no political pressure on the Gov, or the legislature to enact pension
reform since the state budget can be adopted by a majority vote of Democrats without
Republican input. The only remaining political pressure is the willingness of the public to
adopt tax increases at the November election that will be reflected in the poliing data
developed over the next several manths.

If the polling data consistently indicates a public willingness to vote in favor of the Gov.'s
tax increase initiative, there is no political pressure to motivate the legislature to adopt
pension reform. Conversely, if the polling data trends negative to indicate a public
unwillingness to vote in favor of the Gov.'s tax increase initiative absent some type of
government reform, it is possible that the Gov. would aggressively push the legislature to
adopt his 12 point pension reform plan, or portions thereof, in order to improve the
prospects for passage of the tax initiative. Clearly, pension reform could be coupled with
and used as a pawn or bargaining chip to encourage public support of increased taxes.
Stated another way, future public apinion surveys could be the driver of pension reform.

No Oppertunity for the Public to Vote on Pension Reform

As mentioned in the 1Q Pension Report to the Board, there were seven separate pension
reform initiatives that received official title and summary and were eligible to gather
signatures for the baiiot. Many of these proposais contained very draconiai Provisions
that made government officials liable for pension decisions. All of these proposals failed
in mid-February when the 150 day signature gathering deadline expired.

The only credible pension reform proposal possibly destined for the baliot was promated
by the California Pension Refarm Coalition which proposed elimination of the current
defined benefit pension plan for future employees and placed them in 401(K) style
defined contribution plans or alternatively placed new hires under a “hybrid” plan
combining a small defined benefit concept with a defined contribution concept. In mid-
February, these pension reform proposals were suspended amid accusations of an
alleged inaccurate and biased title and summary prepared by the AG that would be
placed in voter pamphlets and on the baliot. The reform proponents claimed that the title
and summary made it impossible for them to raise the $2 milfion to $3 million needed to
fund a signature gathering effort to place the proposal on the November baliat.
interestingly, some strategists claim that the demise of these pension reform proposals
actually deprive the Gov. of Jeverage to push for pension reform concessions without the
prospect of a more hard-line alternative on the ballot.

Notwithstanding the failure to place a pension reform initiative on the November baliot,
there appears to be a trend where local governments will present pension reform to the
vaters in their jurisdictions. it would appear that the cities of San Diego and San Jose will

-



place various pension reform proposals before their voters in November. It is too early {o
determine whether local efforts will be a trend replacing statewide efforts.

Strange Twist in the Gov.’s 12 Point Pension Reform Plan

On February 7, Gov. Brown formally submitted his 12 point pension reform plan to the
respective Assembly and Senate co-chairs to the Conference Committee on Public
Employee Pensions. The letter to the co-chairs stated the following:

"These major reforms for state and local pension systems will improve their long-
term sustainability while providing employees a fair retirement. These reforms
also will end system-wide abuses and reduce taxpayer costs by billions of dollars
over the jong term.

Current benefits, contributions and retirement ages don't reflect the changing
demographic realities we face and are not sustainable. Continuing these plans in
their current form will put taxpayers on the hook for substantial cost now and in
the future, Urgent and decisive action is imperative." (Emphasis added)

Thus far, the Conference Committee has held several hearings to salicit the opinion of
nationwide pension experts and to hear from various stakeholder groups. However,
nothing tangible has resulted from these hearings.

On February 23, the Assembly and Senate Republican leadership held a press
conference to announce the introduction of a series of bills that incorporate the Gov.'s 12
point pension reform proposal. Although perhaps a brilliant political move, the
announcement was greeted with skepticism and the accusation that the press conference
was more about political posturing than genuine support. Indeed, a pension reform
stakeholder stated that "we're more likely fo see a unicorn on the Capitol grounds than
Republicans supporting the Gov. on the issue." As of this writing, none of the bills
incorporating the Gov.'s 12 point pension reform proposal have been set for hearing by
legislative policy committees.

To the extent portions of the Gov.'s 12 point plan are ultimately adopted by the
legisiature, most agree that it will likely be the low hanging fruit, rather than the more
controversial elements such as a hybrid plan or a shift from a defined benefit plan to a
defined contribution plan. The more likely reforms would be broadly acceptable to the
Democrat dominated legislature such as prohibiting pension spiking, double dipping,
pensions to public employees convicted of felonies related to their government position,

etc,
Pension Related Legislation

In addition to the bills introduced prior to the February 24 deadline date, there are
numerous bills being amended to apply.to pension reform prior to the policy. committee
deadlines. Currently, there are 48 separate bills on the SRVFPD Pension Status Report.
In particuiar, | invite your attention and review of SB 1494 (DeSaulnier) that
authorizes the Contra Costa County Board of Supervisors, and if authorized by the
board, other units of local government to revise the retirement age for new hires,
inciuding safety member hires. (See below) The highlights of these bills are as follows:

3-



Assembly Bill 340 {Furutani)/Senate Bill 827 (Simitian): both bills declare the
intent of the Legislature to convene a conference committee to craft responsible,
comprehensive legislation to reform state and local pension systems in a manner
that reflects both the legitimate needs of public employees and the fiscal
circumstances of state and local governments.

Status: Conference Committee on Pension Reform

Assembly Bills 1649, 1653, 1681, Assembly Constitutional Amendment 26
and Senate Bill 1057: in various approaches and applied to various criminal
conduct, the bills require a public employee fo forfeit pension benefits if convicted
of a felony or a crime while performing the duties associated with the public office.
Status: each bill is awaiting policy commitiee hearings in the respective Assembly
and Senate,

Assembly Bill 2224 (Smyth): a comprehensive pension reform bill that would
prohibit a public retirement system from allowing the purchase of additional
retirement service credit {so-called "airtime"), would require a public empioyer to
offer to its employees first hired on and after July 1, 2013, a hybrid pension plan
or alternative pension plan option, and among other things would require that
final compensation be calculated by multiplying the members years of service
credit by a percentage of the members final compensation based on age at
retirement using the members pay rate during a period of at least 36 consecutive
maonths,

Status: awaiting hearing before Assembly policy committee.

Assembly Bill 2437 (Jeffries): would prohibit a person wha is publicly elected to
a local public office of any kind that is less than full-time (defined to mean the
elected or appointed official is required to provide service to the local government
or special district for a minimum of five days and 40 hours a week), or who is
elected as a city councilmember or a member of the County Board of Supervisors
on and after January 1, 2013, from becoming a member of a retirement system by
virtue of that service or acquiring any retirement right or benefit for serving in that
e}ective Ofﬁce. . . e - . . . P R
Status: awaiting hearing before the Assembly policy commitiee.

Senate Bilis 1141, 1142, 1143, 1176, and the Senate Constitutional
Amendment 18:; these bills are the Republican pension reform package that
reflects the Gov.'s 12 point pension reform proposal as discussed above.

Status: each bill awaiting hearing before the Senate policy committee.

Senate Bill 1234 (Deledn): would enact the Golden State California Secure
Choice Savings Trust Act to establish a state run program whereby private sector
employers could establish and employees would be eligible to contribute into an
employer-sponsored retirement plan or pension plan. .

Status: awaiting hearing before the Senate policy committee.,

Senate Bill 1494 (DeSaulnier): would Authorize the Contra Costa County Board
of Supervisors and the governing boards of districis within the County, if
authorized by the Board of Supervisors, to negotiate with specified recognized
employee organizations representing general members to subject new general

ol



members to a 2% at age 60 formula (so-called "Tier Four"} and to negotiate with
specified recognized employee organizations representing safety members to
subject new safety members to a 3% at age 55 formula.

Status: awaiting hearing before the Senate palicy committee.

As you will note, there are numerous individual bilis in the 2012 legislative session that
either propose major struciural pension reform or isolated pensicn reform that could
impact the SRVFPD.

As always, | remain available to discuss the report at the upcoming SRVFPD Board
meeting.

RFS:cs

Enclosure; SRVFPD Pension Status Report
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CALIFORNIA ADVOCATES, INC.
1025 L Street, Suite 1250
Sacramento, CA 95814

Legislative Status Report

SRVFPD-Pension

AB 17 (Davis D) Retirement: pension fund management. { Amended: 1/13/2012  pur niml )
Status: 2/16/2012-Referred to Com. on RLS.
Location: 2/16/2012-S. RLS.

Summary: The Teachers' Retirement Law establishes the State Teachers' Retirement Sysiem in order
to provide a financially sound plan for the retirement, with adequate retirement allowances, for teachers
in public schoois of the state, teachers in schools supported by the state, and other persons employed in
connection with the schools. The plan and the system are administered by the Teachers' Retirement
Board. This bili would require the Teachers' Retirement Board to submit a report to the Legislature, on or
before August 1, 2013, and annually each August 1 thereafter, on the ethnicity and gender of the
investment managers with whom it has contracted in the immediately preceding fiscal year, and who
participate in managing its portfolios of external fund management contracts, as specified. The bill would
alsa require the board to report to the Legislature, on or before August 1, 2013 , and annually each
August 1 thereafter, on the ethnicity and gender of the brokerage firms with which it has contracted in
the immediately preceding fiscal year, and that provide brokerage services to the fund's internally and
externally managed investment management firms, as specified. The bill would also require the board to
develop and report to the Legislature, on or before August 1, 2013, and annually each August 1
thereafter, a plan and strategy for participation of emerging investment managers and emerging
brokerage finms. The bill would provide for the repeal of thess provisions on Jenuary 1, 2018, The bill

would also make related findings and declarations.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

AB 340 (Furutani D) Public empioyees’ retirement. ( Amended: 9/7/2011 et nimi }
Status: 10/13/2011-Assembly Members Allen, Furutani, and Silva appointed to Conference Committee.
Location: 10/13/2011-A. CONFERENCE COMMITTEE

Calendar: 4/13/2012 1 p.m. to 5 p.m. — Chaffey College Community Center

ASSEMBLY CONFERENCE COMMITTEE ON $B 827 AND AB 340, FURUTANI, NEGRETE-
MCLEOD, Chairs4/12/2012 #48 ASSEMBLY IN CONFERENCE4/12/2012 #15 SENATE IN
CONFERENCE (ASSEMBLY BILLS)

Summary: The State Teachers' Retirement System, the Public Employees’ Retirement System, the
Judges' Retirernent System, and the Judges Retirement System |l provide pension benefits based in
part upon credited service. Under existing law, counties and districts, as defined, may provide retirement
benefits to their employees pursuant to the County Employees Retirement Law of 1937. This bill would
declare the intent of the Legislature to convene a conference committee to craft responsible,
comprehensive legislation to reform state and local pension systemns in a manner that reflecis both the
legitimate needs of public employees and the fiscal circumstances of state and local governments.

mhtml:file://C:\Documents and Settings\sbrooks\Local Settings\Temporary Internet Files\...  4/13/2012
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Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

AB 1184 (Gatto D} Public employees’ retirement benefits. { Amended: 8/22/2011 par humi)
Status: 9/9/2011-Ordered to inactive file at the request of Assembly Member Ma.
Location: 9/9/2011-A. INACTIVE FILE

Summary: The Public Employees' Retirement Law (PERL) creates the Public Employees' Retirement
System (PERS), which provides a defined benefit to its employees based on age at retirement, service
credit, and final or highest compensation paid to the employee. Existing law authorizes any public
agency to participate in, and make its employees members of, PERS by contract. In the case of an
employee who has been empioyed by one or more contracting public agencies, retirement benefits
distributed to that employee are based on the highest final compensation under any system, and each
system makes a separate retirement payment to the employee based upon the number of years that the
employee worked for each of those agencies. This bill would state the intent of the Legislature that a
contracting agency not experience a significant increase in actuarial liabiity due to increased
compensation paid by another contracting agency to a nonrepresented employee. The bill would require
the Board of Administration of PERS to develop guidelines in this regard and to implement program
changes to ensure that a contracting agency that creates a significant increase in actuarial liahility due
to increased compensation bears the associated liability. The bill would require the system actuary to
assess an increase in liability in this regard to the employer that created it at the time the increase is
determined and to make adjustments to that employer’s rates as needed. The bill would apply these
reguirements to any significant increase in actuarial liability due to increased compensation paidto a
nonrepresented employee regardless of when the increase in compensation occurred. The bill would
require the board to report to the Legislature on the implementation of these provisions. This bill
contains other related provisions and other existing laws.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

AB 1248 (Hueso D) Local public employees’ retirement. { Amended: 6/30/2011 oar. ntm)
Status: 8/18/2011-Ordered to inactive file at the reguest of Senator Vargas.
Location: 8/18/2011-S, INACTIVE FILE

Summary: Existing law authorizes the creation of retirement systems for public employees by counties,
cities, and districts. The California Constitutional authorizes charter cities to establish pension plans
under their respective independent constitutional authority. This bill would require a local public
employer to provide coverage under the federal social security system to all employees who are not
covered under a defined benefit plan , except as specified . This bill contains other related provisions.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

AB 1320 {Allen D) Public employees’ retirement: employer contribution rates. (Amended: 9/2/2011  par.
tant )
Status: 9/9/2011-Ordered to inactive file at the request of Assembly Member Alien.

Location: 9/9/2011-A. INACTIVE FILE

mhtml:file://C:\Documents and Settings\sbrooks\Local Settings\Temporary Internet Files\...  4/13/2012
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Summary: The Public Employees’ Retirement Law prescribes employer rates for contribution to the
retirement fund for the Public Employees' Retirement System (PERS). Existing law requires that the
state's contribution rate be adjusted in the Budget Act based on rates established by the system's
actuary. Existing law provides that the employer contribution rate for an employer other than the state
shall be determined on an annual basis by the actuary, as specified. Existing law requires that the rate
at which a public employer contributes to the system shall be based upon its experience, and not the
experience of public agency employers generally. Existing law requires that all assets of an employer in
the system be used to determine the employer's contribution rate. This bill, on and after July 1, 2013,
would establish for each employer a Rate Stabilization Account in the Empioyer Rate Stabilization Fund,
which this bill would create and which would be continuously appropriated to the Board of Administration
of PERS for the purpose of stabilizing employer retirement contributions. By creating a continuously
appropriated fund and authorizing the expenditure of employer payments, this bill would make an
appropriation. The bill would provide that the board has sole and exclusive control over the
administration of the fund and would require that the investment of fund assets be according to
strategies established by the board. The bill would authorize the board, in its discretion, to establish
administrative terms and conditions governing the Rate Stabilization Fund. The bill would provide that
the Rate Stabilization Account is an employer asset, but it would not be counted as an asset for the
purpose of determining the employer's contribution rate. The bill would require employers to make
payments to the account when the actuarial value of assets exceeds the accrued liability, as specified,
which would be calculated based on the employer normal cost of benefits and which would be credited
to each employer's Rate Stabilization Account, Payments by the state would be made in the annual
Budget Act. The bill would provide that the assets of the account be drawn upon , subject to procedures
adopted by the board, to pay a portion of the employer contribution when the employer contribution rate
is greater than the employer normal cost of benefits, as specified. The bill would provide that the
employer is not required to make that additional contribution when the empioyer's Rate Stabilization
Account exceeds an amount equal to 50% of the employer's assets, exclusive of the assets in the Rate
Stabilization Account. The bill would provide that assets in an account would be invested according to
investment strategies established by the Board of Administration of PERS. This bilt contains other
related provisions and other existing laws.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Fension

Noies 1:

AB 1519 {(Wieckowski D) County employee retirement boards. ( Amended: 3/6/2012 oot nimt)
Status: 4/9/2012-in Senate. Read first time. To Com. on RLS. for assignment.
Location: 4/8/2012-3. RLS.

Summary: The County Employees Retirement Law of 1937 prescribes the rights, benefits, and duties of
members of the retirement systems estabiished pursuant to its provisions. The act vesis the
management of these systems in retirement boards, and sets forih the membership and qualifications of
the boards. Existing Jaw authorizes the board of supervisors of any county in which the assets of the
retirement system exceed $800,000,000 to, by resolution, establish a board of investments, which would
be responsible for all investments of the retirement system. This bill would require a retirement board
and a board of investments to adopt a policy for providing education for members of retirement boards,
as specified, and would require all board members to receive a minimum of 24 hours of board member
education within the first 2 years of assuming office and for every subsequent 2-year period in which the
person serves on the board. The bill would require each board to maintain a record of a board member's
compliance with the policy and to post the policy and an annual report on board member compliance on
the retirement system's Internet Web site.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

mhtml:file://C\Documents and Settings\sbrooks\Local Settings\Temporary Internet Files\...  4/13/2012
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AB 1633

Status: 2/23/2012-Referred to Com. on P.E., R. & §.5.
Location; 2/23/2012-A. P.E.R. & S.8.
Calendar: 4/26/2012 Anticipated Hearing ASSEMBLY P.E.,R. & $.5., Not in daily file.

Summary: Existing state and local public retirement systems provide defined benefits based on age at
retirement, service credit, and final compensation. Existing law defines final compensation for various
employment classifications in connection with the benefits provided by these systems. This bill wouid
prohibit the retirement benefit paid to a member of any public retirement system whose service is not
included in the federal social security system from exceeding $300,000. The bill would prohibit the
retirement benefit paid to a member of any public retirement system whose service is included in the
federal social security system from exceeding $80,000. Those amounts would be adjusted annually by
each public retirement system using the Consumer Price Index for All Urban Consumers. This biil
contains other related provisions and other existing laws.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension

Notes 1:

Status: 2/23/2012-Referred to Com. on P.E., R. & 8.5,
Location: 2/23/2012-A. P.E.,R. & §.8.
Calendar: 4/26/2012 Anticipated Hearing ASSEMBLY P.E.,R. & §.8., Not in daily file.

Summary: Existing law establishes the Public Employees’ Retirement System and the State Teachers'
Retirement System for the purpose of providing pension benefits to their members. Existing law also
establishes the Judges' Retirement System li, which provides pension benefits to elected judges and the
Legislators' Retirement System, which provides pension benefits to elective officers of the state other
than judges and to legislative statutory officers. The County Employees Retirement Law of 1937
authorizes counties to establish retirement systems pursuant to its provisions in order to provide pension
benefits to county, city, and district employees. This bill wouid specify that, in addition to any other
benefit limitations prescribed by law, for the purposes of determining a retirement benefit paid to a
person who first becomes a member of a public retirement system on or after January 1, 2013, to the
extent that the benefits payable under the system are subject to the compensation limits prescribed by a
specified provision of the Internal Revenue Code, the maximum salary, compensation, or payrate taken
into account under the plan for any year shall not exceed the amount permitted to be taken into account
under that provision of federal law. The bill would also prohibit a public employer from making
contributions to any qualified public retirement plan based on any portion of compensation that exceeds
the amount specified in that federal provision.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension

Notes 1:

AB 1649

{Smyth R) Public employees' retirement: felony forfeiture. ( Amended: 3/29/2012 c¢r himi}

Status: 4/9/2012-Re-referred to Com. on P.E., R, & S.S.
Location: 4/2/2012-A. P.E.,R. & 5.8.
Calendar: 4/26/2012 Anticipated Hearing ASSEMBLY P.E.,R. & S.5., Not in daily file.

Summary: Existing law provides that any elected public officer who takes pubtic office, or is reelected to
public office, on or after January 1, 2008, who is convicted of any specified felony arising directly out of
his or her official duties, forfeits all rights and benefits under, and membership in, any public retirement
system in which he or she is a member, effective on the date of finai conviction, as specified. This bill
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would require that a public employee, as defined, who is convicted of any violent felony, serious felony,
or a sex offense, as defined, for conduct arising out of, or in the performance of, his or her official duties
in pursuit of the office or appointment, or in connection with obtaining salary, disability retirement,
service retirement, or other benefits, forfeit retirement benefits attributable to service performed an and
after the earliest date of the commission of the felony, as specified. The bill would also require any
contributions to the public retirement system made by the public employee on or after that date to be
returned, without interest, to the public employee upon the occurrence of a distribution event, as defined,
unless otherwise ordered by a court or determined by the pension administrator. The bill would also
make related, conforming changes.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

AB 1653 (Cook R) Public employees: pensions: forfeiture. { Amended: A//12012 o i)

Status: 4/9/2012-From committee chair, with author's amendments: Amend, and re-refer to Com. on
P.E., R. & S.S. Read second time and amended. Re-referred to Com. on P.E., R &S.8.

Location; 4/9/2012-A. P.E.,.R. & 5.5.
Calendar: 4/26/2012 Anticipated Hearing ASSEMBLY P.E.R. & 5.3, Not in daily file.

Summary: Existing law provides that any elected public officer who takes public office, or is reelected to
public office, on or after January 1, 2006, who is convicted of any specified felony arising directly out of
his or her official duties, forfeits all rights and benefits under, and membership in, any public retirement
system in which he or she is a member, effective on the date of final conviction, as specified. This bill
would require any person employed at-will for the purposes of providing services to an elected public
officer who takes public office, or is reelected to public office, on or after January 1, 2013, who is
convicted of any specified felony arising directly out of his or her official duties, to forfeit all rights and
benefits under, and membership in, any public retirement system in which he or she is a member,
affective on the date of final conviction, as specified.

Organization  Assigned Position Priority Subject Group
SRVFFD- RF3

Pension

MNotes 1:

AB. 1681 (Smyth R} Public employees’ retirement: felony forfeiture, { Amended: 3/29/2012 o mm)
Status: 4/9/2012-Re-referred to Com. on P.E., R. & §.5.
Location: 4/9/2012-A. P.E.R. & 5.5
Calendar: 4/26/2012 Anticipated Hearing ASSEMBLY P.E.,R. & 8.8,, Not in daily file.

Summary: Existing law provides that any elected public officer who takes public office, or is reelected to
public office, on or after January 1, 2008, who is convicted of any specified felony arising directly out of
his or her official duties, forfeits all rights and benefits under, and membership in, any public retirement
system in which he or she is 2 member, sffective on the date of final conviction, as specified. This bill
would require that an employee of a school district, county office of education, or charter school, who is
convicted of any state or federal felony for conduct arising out of, or in the performance of, his or her
official duties in pursuit of the office or appointment, or in connection with obtaining salary, disabitity
retirement, or service retirement, or other benefits, forfeit retirement benefits earned or accrued from the
earliest date of the commission of the felony to the forfeiture date, as specified. The bill would also
require any contributions to the public retirement system made by the employee on or after the earliest
date of commission of the felony to be retumned, without interest, to the employee upon the occurrence
of a distribution event, as defined, uniess otherwise ordered by a court or determined by the pension
administrator.
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Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Motes 1:

AB 1885 ({Bonilla D) County employees’ retirement: reciprocal benefits. { Introduced: 2/22/2012 o )
Status: 3/8/2012-Referred to Com. on P.E., R, & 5.5.
Location: 3/8/2012-A. P.E.,R. & S.S.
Summary: Under existing law, counties and districts, as defined, may provide retirement benelits to
their employees pursuant to the County Employees Retirement Law of 1937. Existing law provides for
reciprocity of retirement benefits, as specified, to a member of a county retirement system by reason of
his or her membership in another specified public retirement system, as specified. Existing law provides
that wherever the reciprocal rights of a member of a county retirement system are conditioned upon
reemployment within a specified period after termination of empioyment covered by another retirement
system, the period shall be one year in the case of any member who was reemployed on or afler
January 1, 1989, and whose termination of employment was due to tayoff because of, a lack of werk, @
lack of funds, or a reduction in workforce. Existing law prohibits that one-year reemployment provision
from being operative in any county until the board of supervisors, by resolution adopted by a majority
vote, makes the provision applicable in that county. This bill would make that one-year reemployment
provision applicable in all counties.
Organization  Assigned Position Pricrity Subject Group
SRVFPD- RFS
Pension
Notes 1:

AB 1942 (Fletcher I} Public Employees’ Retirement System: Board of
Administration. ( Introduced: 2/23/2012 pgt. btmi}
Status: 2/24/2012-From printer. May be heard in commiitee March 25.
Location: 2/23/2012-A. PRINT
Summary: The Public Employees' Retirement Law vests the Board of Administration of the Public
Employees' Retirement System with the management and control of the Public Employees' Retirement
System. Existing law specifies the membership of the board, including the Controller, Treasurer, and
onhe member of the State Personnel Board. This bilt would make technical, nonsubstantive changes to
that provision.
COrganization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

AB 2142 (Furutani D) Public employees’ health benefits: premiums. ( Amended: 3/29/2012 g ntmi)

Status: 4/9/2012-Re-referred to Com. on P.E., R, & 8.3.
Location: 4/9/2012-A. P.E..R. & S.S.
Calendar: 4/26/2012 Anticipated Hearing ASSEMBLY P.E.,R. & S$.S., Not in daily file.

Summary: The Public Employees' Medical and Hospital Care Act (PEMHCA), which is administered by
the Board of Administration of the Public Employees' Retirement System, authorizes the board to
contract with carriers offering health benefit plans. Existing law also authorizes the board to contract for,
or approve, health benefit plans that charge a contracting agency and its employees and annuitants
rates based on regional variations in the costs of health care services and to contract for, or approve,
health benefit plans exclusively for the employees and annuitants of contracting agencies, as specified.
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This bill would authorize the boasd to implement and administer risk adjustment procedures that require
health benefit plans to adjust and redistribute premiums based on rules and regulations established by
the board. This bill contains other related provisions and other existing laws.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

AB 2154 (Fletcher ) Retirement: state employees. ( Introduced: 2/23/2012 ot nimi }
Status: 2/24/2012-From printer. May be heard in committee March 25.
Location: 2/23/2012-A. PRINT
Summary: The Public Employees’ Retirement Law provides a comprehensive set of rights and benefits
for its members based upon age, service credit, and final compensation. That law requires a member to
be retired for service upon his or her written application, if he or she has attained 50 years of age and is
credited with 5 years of state service, except as specified. This bill would make a technical,
nonsubstantive change to that provision.
Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

AB 2224 {Smyth R) Public employees' retirement. ( Introduced: 2/24/2012 g1 himi )
Status: 3/29/2012-Referred to Com. on P.E., R. & 8.8,
Location: 3/29/2012-A. P.E.R. & S.S.
Calendar: 4/26/2012 Anticipated Hearing ASSEMBLY P.E.,R. & S.S., Not in daily file,
Summary: Existing faw establishes the Public Employees' Retirement System {PERS) and the State
Teachers’ Ratirement Systern {STRS) far the purpose of nroviding pension benefits to their employees,
Existing law also establishes the Judges' Retirement System Il which provides pension benefiis to
elected judges and the Legislators' Retirement System which provides pension benefits to elective
officers of the state other than judges and to legislative statutory officers. The County Employees
Retirement Law of 1937 authorizes counties to establish retirement systems pursuant to its provisions in
order to provide pension benefits to county, city, and district employees. The Regents of the University
of California have established the University of California Retirement System as a trust for this purpose.
This bill, on and after January 1, 2013, would prohibit a public retirement system from allowing the
purchase of additional retirement service credit, as described above. The bill would except from this
prohibition an official application to purchase this type of service credit received by the retirement
system prior to January 1, 2013. The bill would prohibit any member who does not have at least 5 years
of service credit before the operative date of this bill, or any person hired on or after that date, from
purchasing additional retirement service credit. This bill contains other related provisions and other
existing laws.
Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

AB 2416 (Mansoor R) Public employees’ retirement systems: reserve funds. { Introduced: 2/24/2012

bt )
Status: 3/28/2012-Referred to Com. on P.E, R. & 8.5,
Location: 3/29/2012-A. P.E.,R. & 5.5,
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Summary: Existing law establishes the Public Employees’ Retirement Fund as a trust fund solely for the
benefit of its members and retired members and their survivors and beneficiaries. Existing law requires
income earned on the Public Employees' Retirernent Fund during any fiscal year that exceeds the
interest credited to contributions during that year to be retained in the Public Employees'’ Retirement
Fund as a reserve against deficiencies in interest earned in other years, investment losses, and other
specified Josses. Existing law requires the amount in the reserve that exceeds 0.20% to be annually
credited to other accounts. Existing law governing other retirement systems, inchuding the State
Teachers' Retirement System, contains provisions requiring the maintenance of reserve funds. This bilt
would require every public retirement system that does not maintain a reserve fund to create such a
fund. The bill would require any excess funds, after payment of unfunded tHabilities each fiscal year, to
be placed in the reserve fund to be used against deficiencies in other fiscat years, as specified. The bill
would prohibit funds in the reserve fund from being used for the payment of henefits.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

AB 2428 (Hagman R) Public employees’ retirement: elected local officials. ( Introduced: 2/24/2012  eat il )
Status: 3/29/2012-Refeired to Com.on P.E., R, & §.8.
Location: 3/29/2012-A. P.E.R. & S.5.
Calendar: 4/26/2012 Anticipated Hearing ASSEMBLY P.E..R. & S.S., Not in daily file.
Summary: Existing law creates the Public Employees' Retirement System {PERS) which provides a
defined benefit to their members based on age at retirement, service credit, and final compensation.
Existing law establishes the criteria for membership in PERS and may exclude certain employment
classifications from membership. Existing law authorizes any public agency to make iis employees
members of PERS by contracting with the Board of Administration of PERS. The California Constitution
provides for the division of the state into counties and requires that a county have an elected sheriff,
elected district attorney, elected assessor, and elected governing body. Existing law provides for the
incorporation of cities in various forms and requires that certain city offices be filled pursuant to
elections, as prescribed. Existing law provides for the creation of districts, the governing bodies of which
may be elected. This bill would prohibit a person who is publicly elected to a local office of any kind, on
and after January 1, 2013, from becoming a member of PERS by virtue of that service or from acquiring
any retirement right or benefit for serving in that elective local office. The bill would also apply these
prohibitions to a person who is appointed to fill the term of a person so elected, but would not apply
thern to a person who obtained membership by virtue of holding an elective local office prior to January
1, 2013, for so long as he or she holds that office or is reslected to that office.
Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

AB 2429 (Hagman R} Public employee benefits: local appointed and elected

officials. (Introduced: 2/24/2012 pat pymi)

Status: 3/29/2012-Referred to Com. on P.E, R. & §.8.

Location: 3/29/2012-A. P.E.,R. & S.8.

Calendar: 4/26/2012 Anticipated Hearing ASSEMBLY P.E.,R. & S.S., Not in daily file.

Summary: Existing law authorizes the creation of retirement systems for public employees by counties,
cities, and districts. Existing law creates the Public Employees' Retirement System and the State
Teachers' Retirement System, which provide a defined benefit to their members based on age at
retirement, service credit, and final compensation. Existing law establishes the criteria for rmembership in
the various public employee retirement systems and may exclude certain employment classifications
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from membership. The California Constitution provides for the division of the state into counties and
requires that a county have an elected sheriff, elected district attorney, elected assessor, and elected
governing body. Existing law provides for the incorporation of cities in various forms and requires that
certain city offices be filled pursuant to elections, as prescribed. Existing law provides Tor the creation of
districts, the governing bodies of which may be elected. This bill would prohibit a person who is
appointed or publicly elected to a local office of any kind that is less than full time, as defined, on and
after January 1, 2013, from becoming a member of a retirement system by virtue of that service or
acquiring any retirement right or benefit for serving in that elective office. The bill would except from this
prohibition a person who obtained membership by virtue of holding an appointive or elective local pubiic
office prior to January 1, 2013, and remains in that office or is reappointed or reelected to it. This biff
contains other related provisions and other existing laws.

Crganization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

AB 2437 ({Jeffries R) Public employees' retirement: elected officials, ( introduced: 2/24{2012 par i)
Status: 3/29/2012-Referred to Com. on P.E., R. & 5.5,
Location: 3/29/2012-A. P.E.R. & §.5.

Summary: Existing law authorizes the creation of retirement systems for public employees by counties,
cities, and districts. Existing law creates the Public Empioyees’ Retirement System and the State
Teachers' Retirement System, which provide a defined benefit to their members based on age at
retirement, service credit, and final compensation. Existing law establishes the criteria for membership in
the various public employee retirement systems and may exclude certain employment classifications
from membership. The California Constitution provides for the division of the state into counties and
requires that a county have an elected sherili, elected district attorney, elected assessor, and elected
governing body. Existing law provides for the incorporation of cities in various forms and requires that
ceriain city offices be filled pursuant to elections, as prescribed. Existing law provides for the creation of
districts, the governing bodies of which may be elected. This bill would prohibit a person who is publicly
elected to a local public office of any kind that is less than full time, as defined, or who is elected as a
city councilmember or a member of a county board of supervisors, on and after January 1, 2013, from
becoming a member of a retirement system by virtue of that service or acquiring any retirement right or
benefit for serving in that elective office. The bill would also apply these prohibitions to a person who is
appointed to fill the term of a person so elected. The bill would except from this prohibition a sheriff,
district attorney, clerk, assessaor, or treasurer, and a person who obtained membership by virtue of
holding an elective public office prior to January 1, 2013, and remains in that office or is reelected to it.

Crganization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pensicon

Notes 1:

2606 {(Mendoza D) Public employees’ retirement: postretirement death benefits. ( Amended: 3/29/2012
pdf himi )
Status: 4/9/2012-Re-referred to Com. on P.E., R, & 8.5.
Location: 4/9/2012-A. PE.R. & 5.5,
Calendar: 4/26/2012 Anticipated Hearing ASSEMBLY P.E.R. & §.8., Not in daily file.

Summary: The Public Employees’ Retirement Law requires that, upon the death of any state or school
member after retirement and while receiving a retirement allowance, the sum of $2,000 be paid 0 the
member’s designated beneficiary, except as specified. Existing law requires, when a school employer
elects by contract, that the amount paid to the beneficiary be $3,000, $4,000, or $5,000, whichever
amount is designated in its contract. This bill would require that the amount paid be $4,000 for a death
oceurring from January 1, 2013, to December 31, 2013, inclusive, and would increase that amount each
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year by $500 until April 1, 2017, at which point the amount wouid be $6,000, and would be adjusted
annually, as specified.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

AB 2664 (Committee on Public Employees, Retirement and Soci) County employees retirement:
electronic signatures. { Amended: 3/19/2012 ot him)
Status: 3/20/2012-Re-referred to Com. on P.E., R. & S.8.
Location: 3/20/2012-A. P.E.,R. & §.8.
Summary: The County Employees Retirement Law of 1937 establishes county retirement boards for the
administration of benefits authorized under that law and authorizes each board to include specified
provisions, by regulation, with respect to the administration of benefits. This bill would permit a county
retirement board to include a provision for the use and acceptance of electronic signatures, as specified,
within the regulations. This bill contains other related provisions and other existing laws.
Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

AB 2665 (Committee on Public Employees, Retirement and Soci) State employees: memoranda of
understanding: addenda. ( Introduced: 2/29/2012  pg. i)
Status: 3/22/2012-Referred to Com. on P.E., R. & 8.5,
Location: 3/22/2012-A. P.E.,R. & 5.5.
Calendar: 4/26/2012 Anticipated Hearing ASSEMBLY P.E.,R. & S.S., Not in daily file.
Summary: Existing law establishes procedures governing the approval of memeoranda of understanding
reached between the state employer and state bargaining units that require the expenditure of funds,
including the approval of refated side letters, appendices, or other addenda to memoranda of
understanding that require the expenditure of funds. This bill would approve provisions of unspecified
addenda to memeoranda of understanding entered into between the state employer and state bargaining
units that require the expenditure of funds. The bill wouid specify that provisions of the addenda to
memoranda of understanding that require the expenditure of funds will not take effect unless funds for
those provisions are specifically appropriated by the Legislature, and would require the state employer
and the affected employee organization to meet and confer to renegotiate the affected provisions if
funds for those provisions are not specifically appropriated by the Legislature.
Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

ACA 22  (Smyth R) Public employees’ retirement. ( Iniroduced: 2/22/2012  gat nimi)

Status: 2/23/2012-From printer. May be heard in committee March 24.
Location; 2/22/2012-A. PRINT

Summary: Existing law establishes various public agency retirement systems, including the Public
Employees’ Retirement System (PERS), the State Teachers' Retirement System {STRS), the Judges'
Retirement System I, and various county retirement systems pursuant to the County Employees
Retirement Law of 1937, among others, and these systems provide defined pension benefits to public
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employees based on age, service credit, and amount of final compensation, The Catifornia Constitution
permits a city or county to adopt a charter for purposes of its governance that supersedes general laws
of the state in regard to specified subjects, including compensation of city or county employees. The
California Constitution also establishes the University of California as a public trust with full powers of
organization and government, subject only to specified fimitations. Charter cities and the University of
California may establish pension plans under their respective independent constitutional authority.
These pension systems are funded by employee and employer contributions and investment returns.
Existing law provides that public employee pension benefits are a form of deferred compensation, the
right to which vests in the employee on contractual principles and is protected from impairment by the
California Constitution and the United States Constitution. This measure would require each public
retirement system, as defined in statute, to provide one or more hybrid pension plans meeting the
requirements of this measure to each public employer that provides its employees a defined benefit
pension plan administered by the public retirement system. The measure would require that a hybrid
pension plan consist of a defined benefit component and a defined contribution or alternative plan
design component, as specified. The measure would require, among other things, that a hybrid pension
plan be designed with a goal of providing annually during retirement, based on a fult career in public
service, as defined, replacement income of 75% of a public employee's final compensation. The
measure would require the Director of Finance, on or before January 1, 2013, to establish initial criteria
and requirements for one or more hybrid pension plans, as specified. The measure would require, on
and after July 1, 2013, each public retirement system to administer, and make available to each public
employer that provides a defined benefit pension pfan, one or more hybrid pension plans, except as
specified, for public employees hired in each member classification in the public retirement system. This
bill contains other existing laws.

QOrganization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

ACA 26  (Smyth R) Public employees' retirement. ( Introduced: 3/6/2012 a4 htmi )
Status: 3/7/2012-From printer. May be heard in committee April B.
Location: 3/6/2012-A. PRINT

Summary: Existing law provides that any elected public officer who takes public office, or is reelected to
public office, on or after January 1, 2006, who is convicted of any specified felony arising directly out of
his or her official duties, forfeits all rights and benefits under, and membership in, any public retirement
systern in which he or she is a member, effective on the date of final conviction, as specified. This
measure would require that a public employee, as defined, who is convicted of any violent felony,
serious felony, or a sex offense, as defined, for conduct arising out of, or in the performance of, his or
her officiai duties in pursuit of the office or appointment, or in connection with obtaining salary, disability
retirement, service retirement, or other benefits, forfeit retirement benefits attributable to service
performed on and after the earliest date of the commission of the felony, as specified. The measure
would also require any contributions io the public retirement system made by the public employee on or
after that date to be returned, without interest, to the public employee upon the occurrence of a
distribution event, as defined, unless otherwise orderad by a court or determined by the pension
administrator. The measure would also make related, conforming changes.

QOrganization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

SB 27 (Simitian D) Public employees’ retirement. { Amended: 8/15/2011  pat nim )

Status: 8/26/2011-Faited Deadiine pursuant to Rule §1(a)(11). (Last location was APPR. SUSPENSE
FILE on 8M17/2011)

Location; 8/26/2011-A, 2 YEAR
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Summary: The State Teachers' Retirement Law (STRL) establishes the Defined Benefit Program of the
State Teachers' Retirement System, which provides a defined benefit to members of the system based
on final compensation, credited service, and age at retirement, subject to certain variations. STRL also
establishes the Defined Benefit Supplement Program, which provides supplemental retirement,
disability, and other benefits, payable either in a lump-sum payment, an annuity, or both to members of
the State Teachers’ Retirement Plan. STRL defines creditable compensation for these purposes as
remuneration that is payable in cash to all persons in the same class of employees, as specified, for
performing creditable service. This bill would revise the definition of creditable compensation for these
purposes and would identify certain payments, reimbursements, and compensation that are creditable
compensation to be applied to the Defined Benefit Supplement Program. The bill would prohibit one
employee from baing considered a class. The bill would revise the definition of compensation with
respect to the Defined Benefit Suppiement Program to include remuneration earnable within a 5-year
period, which includes the last year in which the member's final compensation is determined, when it is
in excess of 125% of that member's compensation earnable in the year prior to that 5-year period, as
specified. The bill would prohibit a member who retires on or after January 1, 2013, who elects to
receive his or her retirement benefit under the Defined Benefit Supplement Program as & lump-sum
payment from receiving that sum untii 180 days have elapsed following the effective date of the
member's retirement. This bill contains other related provisions and other existing laws.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

$B 807 (Correa D) Retirement: compensation earnable. ( Amended: 6/13/2011 ogt omi)
Status; 1/26/2012-In Assembly. Read first time. Held at Desk.
Location: 1/26/2012-A. DESK
Summary: The Public Employees’ Retirement Law {PERL}) establishes the Public Employees'
Retirement System, which is administered by its board of administration, and which provides a defined
benefit to its members based on age at retirernent, service credit, and final compensation. PERL defines
compensation earnable, for purposes of calculating a member’s retirement allowance, as the member's
payrate and special compensation. PERL specifically excludes from payrate and special compensation
for state members any compensation for additional services outside regular duties, such as standby pay,
callback pay, court duty, allowance for automobiles, and bonuses for duties performed after the
member's regular work shift. This bill would additionally exclude from payrate and special compensation
for state members any allowance for travel expenses or housing. This bill contains other refated
provisions.
Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

SB 827 (Simitian D) Public employees’ retirement. { Amended: 9/7/2011 it nmt)

Status: 10/13/2011-Assembly Members Furutani, Allen, and Silva appointed to Conference Committee.
Location: 10/13/2011-S. CONFERENCE COMMITTEE

Calendar: 4/13/2012 1 p.m. to 5 p.m. — Chaffey College Community Center

ASSEMBLY CONFERENCE COMMITTEE ON $B 827 AND AB 340, FURUTANI, NEGRETE-
MCLEQOD, Chairs4/12/2012 #50 ASSEMBLY IN CONFERENCE4/12/2012 #14 SENATE IN
CONFERENCE {(SENATE BILLS)

Summary: The State Teachers' Retirement System, the Public Employees' Retirement System, the
Judges' Retirement System, and the Judges Retirement System i provide pension benefits based in
part upon credited service. Under existing law, counties and districts, as defined, may provide retirement
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benefits to their employees pursuant to the County Empioyees Retirement Law of 1937. This bill would
declare the intent of the Legislature to convene a conference committee to craft responsible,
comprehensive legislation to reform state and local pension systems in @ manner that reflects both the
legiimate needs of public employees and the fiscat circumstances of state and local governments.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

5B 903 {Anderson R) Public retirement systems: investments: Iran. ( Amended: 7/1/2011  par. i}
Status: 8/26/2011-Failed Deadline pursuant to Rule 61(a)(11). (Last Jocation was APPR. SUSPENSE
FILE on 8/18/2011)
Location: 8/26/2011-A. 2 YEAR
Summary: The California Constitution provides that the Legislature may by statute prohibit retirement
board investments if it is in the public interest to do so, and providing that the prohibition satisfies
specified fiduciary standards. This bill would instead provide that nothing in those provisions requires
either board to take action described in this section if the board determines, in good faith, that the action
would be a breach of the fiduciary responsibilities of the board as described in the provision of the
California Constitution. The bill would require that any determination that an action would be a breach of
fiduciary duty be made in a public hearing of the full board after proper public notice and an opportunity
for public comment. This bill contains other related provisions and other existing laws.
Organization  Assigned Paosition Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

5B 955 (Pavley D) Public employees’ retirement; pension fund management. ( Amended: 3/29/2012 pyt
timt)
Status: 1/11/2012-Read sscond time, Ordered to third reading.
Location: 4/11/2012-5. THIRD READING
Calendar: 4/12/2012 #24 SENATE SENATE BILLS-THIRD READING FILE
Summary: Existing law establishes various public retirement systems, including, among athers, the
Public Employees’ Retirement System (PERS), the State Teachers' Retirement System (STRS), the
Judges' Retirement System Il, and various county retirement systems pursuant to the County
Employees Retirement Law of 1937. These systems provide defined pension benefits to public
employees based on age, service credit, and final compensation. The California Constitution confers
upon the retirement boards of public retirement systems plenary authority and fiduciary responsibility for
the investment of moneys of those systems. This bill would authorize these public retirement system
boards, consistent with their fiduciary duties and the standard for prudent investment, to prioritize
investment in an in-state infrastructure project over a comparable out-of-state infrastructure project .
Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
MNotes 1:

8B 987 (Negrete McLeod D) Public employees’ retirement, { Amended: 3/29/2012 et nimt)

Status: 4/10/2012-From commitiee: Do pass and re-refer to Gom. on APPR. (Ayes 3. Noes 0.) (April 9).
Re-referred to Com. on APFR.

Location: 4/10/2012-8. AFFR,
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Summary: The Public Employees’ Retirement Law (PERL) creates the Public Employees' Retirement
System (PERS), which provides a defined benefit to its members based on age at retirement, service
credit, and final compensation. Existing law also establishes the Judges' Retirement System and the
Judges' Retirement System Il which provide pension benefits to elected judges and the Legisiators’
Retirement System which provides pension benefits to elective officers of the state other than judges
and to legislative statutory officers. This bill would provide that all references to "spouse,” "surviving
spouse,” or "marriage” in these provisions apply equally to a domestic partner or domestic partnership,
as defined, and all rights and responsibilities granted to a spouse or surviving spouse shall be granted
equally to a domestic partner, as specified. This bill contains other related provisions and other existing

laws.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

5B 992 (Committee on Public Empioyment and Retirement) Public employees' retirement: employer

Status: 2/16/2012-Referred to Com. on RLS.
Location: 2/16/2012-8, RLS.

Summary: The Public Employees' Retirement Law (PERL) creates the Pubiic Employees’ Retirement
System (PERS), which provides a defined benefit to its members based on age at retirement, service
credit, and final compensation. PERL vests the Board of Administration of PERS with management and
control of the system. PERL requires the state's contribution to PERS to be adjusted from time to time in
the annual Budget Act by requiring the Governor, as part of the proposed budget, to include contribution
rates adopted by the board for the liability for benefits on account of state employees and woulkl require
the Legislature to adopt the board's coniribution rates and authorize the appropriation in the Budget Act.
Existing law also authorizes the board, in its discretion, to adopt new quarterly employer contribution
rates for future contributions for the state plans to reflect changes in employee retirement contributions,
benefits, or pension plan design contained in a memorandum of understanding, or similar changes for
unrepresented employees, when those changes go into effect after the board has adopted its most
recent annual employer contribution rates. This bill would make technical, nonsubstantive changes to
these provisions.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:
SB 895 {Committee on Public Employment and Retirement) State Teachers’ Retirement

System. ( Introduced: 2/2/2012 par )
Status: 2/16/2012-Referred to Com. on RLS.
Location: 2/16/2012-5. RLS.

Summary: Existing law, the Teachers' Retirement Law, provides that any person who is a member of
the Defined Benefit Program of the State Teachers' Retirement Pian employed by a community college
district who subsequently is employed by the Board of Governors of the California Community Colleges
to perform duties that are subject to membership in a different public retirement system, shall be
excluded from membership in that different system if he or she elects, as specified. This bil wouid make
a technical, nonsubstantive change to these provisions.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pensicon
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Notes 1:

SB 998 {Committee on Public Employment and Retirement} County Employees Retirement Law of 1937:
heart trouble presumption. ( Amended: 3/26/2012 gat nime}
Status: 4/11/2012-Read second time, Crdered to third reading.
Location: 4/11/2012-S, THIRD READING
Calendar: 4/12/2012 #25 SENATE SENATE BILLS-THIRD READING FILE
Summary: The County Employees Retirement Law of 1937 prescribes the rights, benefits, and duties of
members of the retirement systems established pursuant to its provisions. Existing law also provides
that if a safety member, a fireman member, or a member in active law enforcement who has completed
5 years or more of service develops heart trouble, that heart trouble shall be presumed to arise out of
and in the course of employment. This bill wouid clarify that the existing presumption is rebuttable, and
would state findings and declarations and the intent of the Legislature in this regard. The bill would make
additional nonsubstantive, technical changes.
Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pensicn
Notes 1:

SB 1057 (Huff R) Public employees’ retirement: felony forfeiture. ( Amended: 3/22/2012 ot mmi)
Status: 3/26/2012-Re-referred to Com. on P.E. & R.
Location: 3/26/2012-S. P.E. & R.
Summary: Existing law provides that any elected pubiic officer who takes public office, or is reelected to
public office, on or aiter January 1, 2008, who is convicted of any specified felony arising directly out of
his or her official duties, forfeits all rights and benefits under, and membership in, any public retirement
systern in which he or she is a member, effective on the date of final conviction, as specified. This bill
would require that an employee of a school district, county office of education, or charter school, who is
convicted of any state or federal felony for conduct arising out of, or in the performance of, his or her
officiai duiies in pursuit of the office or appointinent, of in conmestion with ootaining salary, disability
retirement, or service retirement, or other benefits, forfeit retirement benefits earned or accrued from the
earliest date of the commission of the felony o the forfeiture date, as specified. The bill would also
require any contributions to the public retirement system made by the employee on or after the earliest
date of commission of the felony to be returned, without inierest, to the employee upon the occurrence
of a distribution event, as defined, unless otherwise ordered by a court or determined by the pension
administrator.
Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pension
Notes 1:

SB 1132 (Walters R) Public Employees’ Retirement System. ( Introduced: 212112012 par )

Status: 3/1/2012-Refarred to Com. on RLS.
Location: 3/1/2012-S. RLS.

Summary: The Public Employees’ Retirement Law (PERL) creates the Public Employees’ Retirement
System, which provides a defined benefit to its members based on age at retirement, service credit, and
final compensation. Existing law defines "member” for purposes of PERL. This bill would make a
technical, nonsubstantive change to that provision.

Organization  Assigned Position Priority Subject Group
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SRVFPD- RFS3
Pension

Notes 1:

SB 114 (Walters R} Public employees: postemployment health care benefits. ( Introduced: 21212012 gat.
htmi )
Status: 3/1/2012-Referred to Com. on P.E. & R.
Location; 3/1/2012-S. P.E. & R.

Summary: The Public Employees' Medical and Hospital Care Act (PEMHCA), which is administered by
the Board of Administration of the Public Employees’ Retirement System, establishes provisions
governing postemployment health care benefits for members and their families, upon meeting vesting
requirements and subject to various limitations. Existing law also establishes various postemployment
health care benefits under other benefit systems, inciuding those offered by counties, districts, cities,
and the University of California. This bill would prohibit a public empioyer, for employees first hired on or
after January 1, 2013, from entering into a memorandum of understanding or other coliective bargaining
agreement that provides for defined postempioyment health care benefits uniess each employee pays at
least 50 percent of the actuarially required contributions to fund those health care benefits. The bill
would also declare that ensuring the statewide integrity and security of state and local government
health care plans is a matter of statewide concern and not a municipal affair, and that, therefore, all
cities, including charter cities, would be subject to the provisions of the bill. The bill would also declare
that these provisions apply to the University of California to ensure the financial security of the

university.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

SB 1142 {Walters R) Public employee benefits: postemployment health care benefits. ( Amended: 47912012
pdf hunt )
Status: 4/9/2012-From committee with author's amendments. Read second time and amended. Re-
referred to Com.on P.E. &R,

Location: 4/9/2012-S. P.E. & R.

Summary: The Public Employees' Medical and Hospital Care Act (PEMHCA), which is administered by
the Board of Administration of the Public Employees' Retirement System, establishes provisions
governing postemployment health care benefits for members and their families, upon meeting vesting
requirements and subject to various limitations, That faw permits a contracting agency to be subject to
the act for its employees and annuitants, upon meeting specified criteria. Existing law also establishes
various postemployment health care benefits under other benefit systems, including those offered by
counties, districts, and cities. This bill would prohibit a public employer, as defined, for employees first
hired on or after January 1, 2013, from providing postemployment health care benefits on behalf of its
employees unless it fully funds those benefits, as determined by an actuary. This bill would also require
a public employer, as defined, to fund actuarially postemployment health care benefits to be provided to
its public employees, in accordance with generally accepted accounting principles for governments, as
specified, to ensure that those benefits are fully funded.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

SB 1143 (Walters R) Public employees’ benefits: postemployment benefits. ( Amended: 4/9/2012 gt nunt )
Status' 4/9/2012-From committee with author's amendments. Read second time and amended. Re-
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referred to Com. on P.E. & R.
Location: 4/9/2012-5. P.E. &R,

Summary: Existing law establishes the Public Employees’ Retirement System (PERS) and the Siate
Teachers' Retirement System (STRS) for the purpose of providing pension benefiis to their employees.
Existing law also establishes the Judges' Retirement System It which provides pension benefits to
elected judges and the Legislators' Retirement System which provides pension benefits to elective
officers of the state other than judges and to legistative statutory officers. The County Employees
Retirement Law of 1937 authorizes counties, cities, and districls to establish retirement systems
pursuant to its provisions in order to provide pension benefits to employees. The Regents of the
University of California have established the University of California Retirement System as a trust for this
purpose. This bill would require a public employer, as defined, to reserve the right to subsequently
modify or revise any postemployment beneiits, including any retirement benefits, and the right not o
provide any new comparable advantages if disadvantages to employees result from any modification or
revision. The bill would prohibit a public employee from having an implied right to future postempioyment
benefits and would authorize a public employer to change a retirement benefit formula, employee
contribution rate, or retirement eligibility age, except as prohibited by federal law. The bill wouid prohibit
accrued benefits earnad for prior service from being reduced without written consent unless otherwise
authorized by law.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

SB 11768 (Huff R) Public employees' retirement. ( Introduced: 2122j2012 pgt wim)
Status: 3/1/2012-Referred to Com. on P.E. & R,
Location: 3/1/2012-S. P.E. & R.

Summary: Existing law establishes the Public Employees' Retirement System (PERS) and the State
Teachers' Retirement System (STRS) for the purpose of providing pension benefits to their employees.
Existing law also establishes the Judges' Retirement System Il which provides pension benefits to
slectad judges and the Legislators' Retirement System which provides pension henefits fo elective
officers of the state other than judges and to legislative statutory officers. The County Employees
Retirement Law of 1937 authorizes counties to establish retirement systems pursuant to its provisions in
order to provide pension benefits to county, city, and district employees. The Regents of the University
of California have established the University of California Retirement System as a trust for this purpose.
This bill, on and after January 1, 2013, would prohibit a public retirement system from allowing the
purchase of additional retirement service credit, as described above. The bill would except from this
prohibition an official application to purchase this type of service credit received by the retirement
system prior to January 1, 20113. The bill would prohibit any member who does not have at least 5 years
of service credit before the operative date of this bill, or any person hired on or after that date, from
purchasing additional retirement service credit. This bilt contains other related provisions and other

existing laws.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

iters R) County employees retirement: cost-of-living adjustments. ( Introduced: 2/23/2012 ear

)
Status: 3/8/2012-Referred to Com. on P.E. & R.
Location: 3/8/2012-S. P.E. & R.

§B1231 ¢
htr

Summary: The County Employees Retirement Law of 1937 authorizes counties to establish retirement
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systems for county employees, authorizes counties to establish a board of retirement, and authorizes
the board of retirement to provide cost-of-living adjustments and certain supplemental cost-of-living
allowances. This bilf would provide that in regard to those supplemental cost-of-living increases, if the
retirement system is not fully funded, or if the granting of this benefit will require additional county
contributions or create an unfunded liability, the board of supervisors may adopt a reselution precluding
the board of retirement from granting this benefit to new members, and fimiting the benefit to the amount
members would be eligible to receive at the date of the resolution.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

ntmi )
Status: 4/9/2012-Re-referred to Com. on P.E. & R.
Location: 4/9/2012-S. P.E. & R.

Summary: Existing law, the County Employees Retirement Law of 1937, authorizes counties to
establish retirement systems for county employees, authorizes counties to establish a board of
retirement, and authorizes the board of retirement to provide cost-of-living adjustments. This bill would
provide, except as specified, that a person who first becomes a member of the Orange County
Employees Retirement System on or after January 1, 2013, shall not be eligible to receive an annual
cost-of-living increase, as specified, until at least 12 months from the date of that member's retirement
and the member is only eligible to receive an adjustment based on the preceding 12 months. The bill
provides that the operation of these provisions is contingent upon the Orange County Board of
Supervisors adopting a resolution making those provisions applicable in that county, as specified.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

SB 1234 (Deleon D) Retirement savings plans. ( Amended: 3/27/2012 pa. bt )
Status:; 4/11/2012-Set for hearing April 18.
Location: 3/27/2012-S. P.E. & R.

Calendar: 4/16/2012 2 p.m. or upon adjournment of session or upon adjournment of SENATE PUBLIC
EMPLOYMENT AND RETIREMENT, NEGRETE MCLEOD, Chair

Summary: Existing federal law provides for tax-qualified retirement plans and individual retirement
accounts or individual retirerment annuities by which private citizens may save money for retirement.
This bill would enact the California Secure Choice Retirement Savings Trust Act, which would create the
California Secure Choice Retirement Savings Trust to be administered by the California Secure Choice
Retirement Savings Investment Board, which would also be established by the bill. The bill would
require eligible employers, as defined, to offer a payroll deposit retirement savings arrangement so that
eligible employees, as defined, could contribute a portion of their salary or wages to a retirement savings
plan account in the California Secure Choice Retirement Savings Plan, as specified. The bill would
require eligible employees to participate in the plan, unless the employee opts out of the plan, as
specified. The bill would require a specified percentage of the annual salary or wages of an eligible
employee participating in the plan to be deposited in the California Secure Choice Retirement Savings
Trust, which would be segregated into a program fund and an administrative fund, both of which would
be continuously appropriated to the board for purposes of the act. The bill would limit expenditures from
the administrative fund, as specified. The bill would also require the board to establish a Gain and Loss
Reserve Account within the program fund. This bifl contains other related provisions and other existing
laws.
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Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

SB 1294 (Berryhill R) Public employee health benefits: Mariposa County. ( Amended: 4/9/2012 o, nmi)

Status: 4/9/2012-From committee with author's amendments. Read second time and amended. Re-
referred to Com. on RLS.

Location: 4/9/2012-S. RLS.

Summary: Existing law requires the Board of Administration of the Public Employees' Retirement
System to administer the Public Employees’ Medical and Hospital Care Act. Existing law requires a
contracting agency and a public employee or annuitant to contribute a portion of the cost of the
employee’s or annuitant's health benefits coverage. Under existing law, the employee's or annuitant's
contribution is the total cost per month of coverage less the portion contributed by the employer. Existing
law prescribes a minimum level for the employer's contribution toward the employee's or annuitant's
health benefits coverage. This bilt would authorize the County of Mariposa and the employees’ exclusive
representative o enter into an agreement providing that the employer's health benefit coverage
contribution is subject to a memorandum of understanding agreed upon through collective bargaining or
by a resolution adopted by a majority of the board of supervisors. Under the bill, the employer
contribution under such an agreement could be higher than that required by statute. The bill would also
authorize an agreement between the employees' exclusive representative and the County of Mariposa
that permits higher employer contribution for annuitants than for employees, except as specified. This
bill contains other related provisions.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

SB 1382 (Negrete MclLeod D) County employees’ retirement: retiree organizations. ( Amended: 3/27/2012

pdf. niml)

Status: 4/11/2012-Read second time. Ordered to third reading.

Location: 4/11/2012-S. THIRD READING

Calendar: 4/12/2012 #26 SENATE SENATE BILLS-THIRD READING FILE

Summary: The County Employees Retirement Law of 1937 authorizes counties to establish retirement
systems pursuant to its provisions in order to provide pension benefits to county, city, and district
employees. That law authorizes a county retirement board to give effect to a revocable written
authorization signed by a retired member or beneficiary of a retired member entitled to a retirement
allowance or benefit for the deduction of a specified amount for various purposes, including, among
others, paying for group life insurance, group disability insurance, prepaid group medical or hospital
service plans, and dental plans approved by the board. This bill would further allow for written
authorization of, and deduction for, payments to a recognized retiree organization and payment for any
retiree benefit programs available through the recognized retiree organization . This bill contains other
related provisions and other existing taws.

Organization  Assigned Pasition Priority Subject Group
SRVFPD- RFS

Pension

Notes 1:

SB 1494 {(DeSaulnier D) County employees’ retirement: Contra Costa County. ( Amended: 3/29/2012 gt
it )
Status: 3/29/2012-From committee with author's amendments. Read second time and amended. Re-
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referred to Com. on P.E. & R.
Location: 3/29/2012-8. P.E. & R.

Summary: Existing law authorizes the Contra Costa County Beard of Supervisors and the governing
boards of districts within the county, if authorized by the board of supervisors, to provide service
retirement allowances for general members based on a formula commenly known as the 2% at age 55
formula and to make a Tier Three program applicable to all new employees and to all current employees
in Tier Two, and to provide members in Tier Three or Tier One, or both, with retirement allowances
based on the 2% at age 55 benefit formula. This bill would authorize the Contra Costa County Board of
Supervisors and the governing boards of districts within that county, if authorized by the board of
supervisors, to negotiate with specified recognized employee organizations representing general
members to subject new general members to a 2% at age 60 formula, known as Tier Four, as specified.
This bill contains other related provisions and other existing laws.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS AA - No Folder
Pension

Motes 1:

SCA 1

3

(Cannella R} Public empioyees’ retirement. { Amended: 1112012 pu. pime)

Status: 1/11/2012-From committee with author's amendments. Read second time and amended. Re-
referred to Com. on RLS.

Location: 1/11/2012-3. RLS.

Summary: The California Constitution provides that the retirement board of a public pensicn or
retirement system has plenary authority and fiduciary responsibility for investment of moneys and
administration of the system. Existing law establishes various public agency retirement systems,
including the Public Employees' Retirement System (PERS), the State Teachers' Retirement System
(S8TRS), the Judges' Retirement System il, and various county retirement systems pursuant to the
County Employees Retirement Law of 1937, among others, and these systems provide defined pension
benefits to public employees based on age, service credit, and final compensation. The California
Constitution permits a city or county to adopt a charter for purposes of its governance that supersedes
general laws of the state in regard to specified subjects, including compensation of city or county
employees. The California Constitution also establishes the University of California as a public trust with
full powers of organization and government, subject only to specified limitations. Charter cities and the
University of California may establish pension ptans under their respective independent constitutional
authority. This measure would provide that any change to the formula used to calculate the pension
benefits of a member of a public retirement system, as defined, that results in an increase in the
member's pension benefits shall apply only to service performed on and after the operative date of the
change, and would prohibit the retroactive application of that change. This bill contains other related
provisions and other existing laws.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS
Pensicn

Notes 1:
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{Huff R} Public employees’ retirement. { Introduced; 2/22/2012 pat himt )

Status; 3/1/2012-Referred to Coms. onP.E. & R, and E. & C.A.
Location: 3/1/2012-8. P.E. & R.

Summary: Existing law establishes various public agency retirement systerns, including the Public
Employees’ Retirement System (PERS), the State Teachers' Retirement System (STRS), the Judges'
Retirement System I, and varicus county retirement systems pursuant to the County Employees
Retirement Law of 1937, among others, and these systems provide defined pension benefits to public
employees based on age, service credit, and amount of final compensation. The California Constitution
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permits a city or county to adopt a charter for purposes of its governance that supersedes general laws
of the state in regard to specified subjects, including compensation of city or county employees. The
California Constitution also establishes the University of California as a pubtic trust with full powers of
organization and government, subject only tc specified timitations. Charter cities and the University of
California may establish pension plans under their respective independent constitutional authority.
These pension systems are funded by employee and employer contributions and investment retums.
Existing law provides that public employee pension benefits are a form of deferred compensation, the
right to which vests in the employee on contractual principles and is protected from impairment by the
Caiifornia Constitution and the United States Gonstitution. This measure would require each public
retirement system, as defined in statute, to provide one or more hybrid pension ptans meeting the
requirements of this measure to each public employer that provides its employees a defined benefit
pension plan administered by the public retirement system. The measure would require that a hybrid
pension plan consist of a defined benefit component and a defined contribution or alternative pian
design component, as specified. The measure would require, among other things, that a hybrid pension
plan be designed with a goal of providing annually during retirement, based on a full career in public
service, as defined, replacement income of 75% of a public employee's final compensation. The
measure would require the Director of Finance, on or before January 1, 2013, to establish initial criteria
and requirements for one or more hybrid pension plans, as specified. The measure would require, on
and after July 1, 2013, each pubtic retirement system to administer, and make available to each public
employer that provides a defined benefit pension plan, one or more hybrid pension plans, except as
specified, for public employees hired in each member classification in the public retirement system. This
bill contains other existing laws.

Organization  Assigned Position Priority Subject Group
SRVFPD- RFS

Pension

MNotes 1:

Total Measuyres: 48

Total Tracking Forms: 48
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SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration

Phone: 925-838-6600 Fire Prevention
Fax: 925-838-6629 1500 B{}Hinger Canyon Road Phone: 925-838-6680
www.srvfire.ca.gov San Ramon, California 943583 Fax: 925-838-6696
MENMORANDUM

Date: April 25,2012

To: Board of Directors

From: Steven J. Hart, Assistant Fire Chief

Subject: Purchasing Authority per District Ordinance 20

Section 5.3 of District Ordinance requires that purchases in excess of $25,000 have specific
approval by the Board of Directors, Tonight’s Consent Calendar contains one itemt requiring
such authorization. This item is contained in the C.O.P. budget.

Consent Calendar Item No. 5.6

$47,185.60 to Southland Construction for Progress Payment #2 for the Training
Facility Remodel.

AGENDANO. 5.€



SPECIAL ANNOUNCEMENTS/
PRESENTATIONS/
GENERAL BUSINESS



NEW BUSINESS



SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration Tire Prevention
Phone: 925-838-6600 1500 Bollinger Canyon Road Phone: 925-838-6680
Fax:  925-838-6629 San Ramon, California 94583 Fax: 925-838-6609
www.firedepartment.org

MEMORANDUM
Date: April 25,2012
To: Finance Commiltee
From: Robert Leete, Administrative Services Director

Gloriann Sasser, Finance Supervisor

Subject: Recommendation for Selection of Investment Management Firm

Background

One of the 2011-2012 goals for the Finance Division is to complete a formal analysis of
the District investment portfolio and investment practices. In January 2012 the Finance
Committee directed staff to issue a Request for Proposals (RFP) for investment advisoty
services. The RFP was issued and five proposals were received. Proposal results are
attached, The recommendation was approved by the Finance Committee on April 17,
2012,

Proposal Results

The five proposals were evaluated by staff. Intervicws were completed for two. of the
firms whose proposal most closely matched the needs of the District: PFM Asset
Management LLC (PFM) and FTN Financial Main Street Advisors (Main Street).

PFM has been in business for over 30 years and specializes in management of public
sector funds. In California, PFM manages $9 billion of public agency funds, including 56
special districts. Investment services provided by PFM would include diversification of
District investments, proactive portfolio management, in-depth credit research, detailed
cash flow analysis and preparation of comprehensive investment reports. PFM’s
extensive experience working with public sector clients results in the understanding of
the importance of safety, liquidity and preservation of principal. The District’s account
would be managed out of the San Francisco office.

AGENDA NO. 8.1



Main Street has been in business since 2004, Main Street manages over $12 billion of
municipal funds. The District’s account would be managed out of the Las Vegas, Nevada
office. Four people worlk in this office.

Staff interviewed the references provided by PFM. All references were positive and
reported the firm manages to the established benchmark and provides outstanding
customer service.

PTM has a nationwide presence, a large staff to serve the District and a Bay Area office.
Staff recommends contracting with PFM for investment advisory services. Staff will
monitor investment performance compared to investment advisory services cost. In
addition, investment performance will be reported to the Board quarterly. The agreement
may be terminated by the District at any time with 30 days written notice.

Recommended Action

Staff recommends the Board authorize stafl to negotiate an agreement for investment
advisory services with PFM Asset Management LLC for a three year period at a cost of
10 basis points per year for the first $25 million, 8 basis points per year for $25 - $50
million and 7 basis points per year over $50 million.
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SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration Fire Prevention
Phone: 925-838-6600 1500 Bollinger Canyon Road Phone: 925-838-6680
Fax:  925-838-6629 San Ramon, California 94583 Fax; 925-838-6609
www. tiredepartment.org

MEMORANDUM
Date: April 25,2012
To: Board of Directors
From: Robert Leete, Administrative Services Director

Gloriann Sasser, Finance Supervisor

Subject: Assistance to Firefighters Grant — Cardiac Monitors

Background

Contra Costa County Fire Protection District has been awarded a Department of Homeland
Security Assistance to Firefighters Grant. The grant is a regional grant that includes San Ramon
Valley Fire Protection District. The regional grant includes six advanced life-support fire
agencies in Contra Costa County. The grant will provide the District with 21 intra-operable 12-
lead cardiac monitors/defibrillators. The monitors will provide cardiac patient care data to the
hospital prior to arrival. This provides improved information to hospital staff prior to cardiac
patient arrival. Contra Costa County Fire Protection District is the host agency for the regional
grant.

Acceptance of the grant comes with several requirements. The Department ol Homeland
Security requires that a single device be selected by all participating agencies. In addition, the
County requires that the monitors are ordered using a national vendor agreement, which allows
purchase of the monitors at a lower cost. Finally, the County also requires the monitors to
support full functionality of the County’s 12-lead ECG transmission piatform. This system, when
fully implemented, provides reliable, first-response direct to cardiac intervention capability at all
County STEMI (heart attack) Receiving Centers.

The federal grant requires 20% local matching funds. However, the County will pay the
Distriet’s share of the 20% local match using County Measure H funds. As a result, the District
will receive the monitors at no cost. The approximate value of the monitors is $830,000. The
grant also provides a comprehensive five year maintenance agreement for the monitors.

AGENDA NO. 8.2



Recommended Board Action

Staff recommends the Board authorize the Fire Chief to execute all documents related to
acceptance of the Department of Homeland Security Assistance to Firefighters Grant in
conformance with federal and County requirements and take all action necessary for successful
implementation of the grant. '
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Rich Price, Fire Chief

San Ramon Valley Fire Protection District
1500 Bollinger Canyon Road

San Ramon, CA 94583

Dear Chie Pric/e,%/k"

On behalf of Contra Costa County EMS, | would like to congratulate San Ramon Fire Pratection
District on its successful participation in the Department of Homeland Security FY2011 Assistance to
Firefighter Grant Program. This is a regional grant, submitted by Contra Costa Fire Protection District, in
collaboration with five other advanced life-support fire agencies including San Ramon Fire. San Ramon’s
portion funds twenty-one intra-operable 12-fead cardiac monitors/defibrillators.

The EMS Agency is supporting the regional grant by covering the grant match through CSA-EM1
{aka Measure H) to cover the remaining costs, Please be advised that the regional funding and EMS
grant match reguire the following:

1. That a single device be selected by all participating agencies, Federal requirement,

2. Ordering process incorporates AMR’s national vendor agreement benefits, which reduces the
EMS portion of the grant match requirement. EMS Agency requirement.

3. Selected device must support full functionality of the county’s 12-lead ECG transmission
platform {Physio-Control LifeNet). This system, when fully implemented, provides reliable, first-
response, direct to cardiac intervention, capability at all county STEMI Receiving Centers. EMS
Agency requirement.

Our EMS System 12-lead transmission program has been fully'implemented in all other areas of the
county. We look forward to working with the Fire District and San Ramon Reglonal Medical Center to
bring this capablility to the San Ramon community. Kaiser Walnut Creel and John Muir Walnut Creek
STEMI Programs have been “transmission capable” since the fall of 2011 and look forward to partnering
with San Ramon Fire EMS on this project.

Please work with Contra Costa Fire Chief Ben Smith of their EMS Division, Chief Smith is acting
as the point person to coordinate the necessary grant deliverables. Congratulations San Ramon for this
important award-supporting countywide 12-lead transmission! Please contact me if you have any

fuestions.
A >//Z

cc Chief Ben Smith, Contra Costa Fire Protection District
Joe Barger MO, Medical Director, Contra Costa EMS
William Walker, Health Officer, Contra Costa Health Services

Sincerely,

Pat Frost

+ Contra Costa Alcchal and Other Drugs Services + Contra Costa Emergency Medical Services ¢ Contra Costa Environmental Health » Contea Costa Heaith Plan »

+ Comtia Costa Hazardous Materials Programs » Contra Costa Mental Health » Contra Costa Public Health » Contra Costa Regional Medical Center » Contra Costa Health Centers »
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April 5, 2012

Danville Fire Department
1500 Bollinger Canyon Rd.
San Ramon, CA 94583

Gentlemen:

I’m ashamed that it has taken me such a long time to get around to writing a letter of
appreciation for the wonderful help 3 of your firemen provided on March 4™ of this year,
when my 96-year-old husband, Paul, fell down all sixteen of the steps of our house when
he headed upstairs for bed that night. Miraculously he did not break any bones, but he was
unable to get up unassisted, and I am unable to lift him. So I phoned your number and a
very pleasant woman who answered the phone said that she would have help sent
immediately.

When they arrived, we collectively decided on the best plan, whether to try to put him to
bed on the downstairs sofa, take him upstairs to go to bed, or take him to emergency to
make sure there were not some undetected injuries. We decided that a trip to emergency
was the wisest choice, and because you had been told that  simply needed help in getting
him up on his feet, they had brought the truck, not the ambulance, so they loaded him into
our car for me. They were marvelously helpful and morally supportive! My eyes get full
of tears just thinking about it now.

This is not the first time some of your wonderful crew has helped us. Seven years ago my
husband had been getting increasingly weak. That night when we went to bed, I decided to
call you the following morning, and did so. On that occasion one of your crews brought
the ambulance and took him to Kaiser. So we are doubly indebted to you now!

All our friends are very impressed when we relate these incidents and sing your praises.
Please accept my deepest appreciation for all of your help!




Page 1 of 1

Brooks, Sue

From: Price, Richard

Sent: Tuesday, March 27, 2012 4:59 AM

To: Brooks, Sue

Subject: Fwd: Many Thanks to SRVF ST36 and ST37!

Sent from my iPhone
Begin forwarded message:

From: "morgandhc(@aol.com" <morgandhe@aol.com>
Date: March 26, 2012 10:07:39 PM PDT

To: DKrause@srylire.ca.gov

Cc: MPicard@srviire.ca.gov, rprice(@srviire.ca.gov
Subject: Fwd: Many Thanks to SRVF 8T36 and ST37!

Derek

Please let the Station 35 and 36 crews that their efforts were also greatly appreciated.
Cheers,

Roger

----- Original Message-----

From: Robert Schock <bob @bonigkoe.net>

To: edwardmiracle <edwardmiracle @yahoo.com=>; Meylan Emile <emeylan @ sgrcotech.com=;
joseph3724 <joseph3724 @yahoo.coms; solidhydrogen <solidhydrogen@yahoo.com:

Cc: Lake Roger <morgandhc@aol.com>; Schock Susan <susan@bontekoe.net>

Sent: Mon, Mar 26, 2012 8:19 pm

Subject: Many Thanks to SRVF ST36 and ST37!

Ed, Emile, Steve, Becky, Joe, Maureen and Rip. We want to thank all of the SRVF personne] who
responded to our 911 on Saturday night asking for medical assistance, after one of our dinner
guests had not one but two seizures. Another guest was an RN and we quickly decided to make the
call. Your response was exemplary. All the dozen or so guests from over a wide area of N.
California were amazed at the response out here in a rural area, in terms of time, knowledge and
action. The paramedics were first rate and did a most professional job. We later drove the guest
home and he seems to be OK now but will undergo some medical checks.

Please extend our thanks to the entire depariment and ST 36 for taking care of the situation as they
did. It was a rainy and very cold night and we are sure they would have preferred to have been
comfortable and warm.

Bob and Susan Schock

3/27/2012



Danville Grange # 85
Contra Costa County
PO Box 404
Danville, California
94526

27 March 2012

Chief Richard Price

San Ramon Fire Protection District
1500 Bollinger Canyon Road

San Ramon, CA 94583

Dear Chief

Before our meeting yesterday we spoke briefly about the history display in your lobby. You mentioned
that this is the 100" anniversary of the Department. As a matter of interest I did refer to an historical
publication which confirms this date. Though you are probably aware of it, the Danville Grange initiated
discussions about fire protection in 1910 following a number of losses to local farms and ranches. Because
this was more than a local preblem, the Grange then brought in the Valley Improvement Association

( which had been Tormed by the Danville Grange in 1905). Within a short time ( 2 years), the first fire
protection group was formed: The Danville Farm Defense Fire organization, “ready at ali times with
several milk cans of water”. You seem to have moved on from that important beginning, and 100 years
later are an important element of our community. Congratulations from your (metaphorical)
Mother/Father—the Danville Grange, We look forward teo your cclebration.

Regards, (‘\me

Ross Smith
Master



Danville Grange # 85
Contra Costa County
PO Box 404
Danville, California
04526

27 March 2012

Chief Richard Price

San Ramon Fire Protection District
15060 Bollinger Canyon Road

San Ramon, CA 94583

Dear Chief

Thank you for arranging the meeting yesterday with Fire Marshall Jamieson. It was a civil and
interesting discussion, rather circular in nature, but informative. I am pleased to hear that it is
Department policy to cooperate and assist business in the region, not act as an obstruction.

Insofar as the specifics of my original question as to why the Grange tenant ( a day-care/school for
children nnder 5 years ,with about 4 students) was shut down, I am still not clear. To distill our discussion,
it seems thers was in fact no issue of fire or safety involved—it was because of a request by the Town of
Danville. The Town seems to feel our building ( a “public assembly hall”) cannot be used for such
purposes, accerding to Ms, Jamieson, If that is the case, it seems the Town is the appropriate authority
to close them down, not the Fire Department., The legality of this I will set aside for the moment as 1 am
mere interested in finding out exactly what our Hall can be used for. You made several interesting
suggestions, but it is clear the Town must make the decisicn.

I particularly appland your initiative in having Ms. Jamieson set up a future meeting with the Town to
discuss the ramifications of this whole matter, and possibly come up with a rational answer. Your helpful
assistance is most appreciated.

Regards, (ww

Ross Smith
Master
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Danville Grange # 85
Contra Costa County
PO Box 404
Danville, California
04526

16 April 2612

¥Fire Marshall Jamison

San Ramon Fire Protection Disiriet
1500 Bollinger Canyon Road

San Ramon, CA 94583

Dear Ms. Jamison

T would like to express the appreciation of the Grange for your arranging the meeting with the
Towan of Danville regarding their land-use and zoning. Your incisive and cogent questions were
most helpful in attempting to clarify the matter, but it is clear the existing rules are quite
imprecise and subject to wide discretion in application. I detected a fair degree of “turf
protection” from the Town representatives. However, I at least know an outline of how the
Grange may proceed, So thank you for your gencrous efforts.

Regards,

Ross Smith
Master

M‘f Richard Price
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SUPPORT SERVICES



Support Services
March 2012

Facilities

1.
2.

Fleet

Lo LN —

Training Facility Remodel: Construction progressing ~ completion date scheduled
for June 29.

Station 32 - 2100 Stone Valley Rd: Demo and Grading Bid opening scheduled for
April 19.

Annual Engine / Truck services in progress.

Assembling new Apparatus in progress.

Preparing for Ground Ladder Testing (March 5, 6 and 7).

(1) Modular Ambulance Bid prep in Progress

Working with Vallejo Fire Extinguishers (5-yr hydro test and check expired
extinguishers on District apparatus).

Communication Center

—_

5.

6.

Two new fuli-time dispatchers began training.

Automated recall was implemented for greater alarm structure fires.

Napa Police and Fire visited Communications Center to observe the use of our
technological infrastructure.

Quarterly Emergency Medical Dispatch (EMD) training was conducted for all
dispatchers.

Operated briefly as back-up dispatch for Contra Costa County Fire during a schedule
repair of their facility.

Hosted a college student for a culture of the fire service ethnography.

Information & Technologv

1.

2.
3.
4.

Completed Assistance to Firefighters (AFG) grant mobile radio installation Request
tor Quote (RFQ).

Configured CAD system for automated recall for greater alarm siructure fires.
Upgraded Administration virtualization hosts.

Attended quarterly Municipal Information Systems Association of California
(MISAC) meeting.

Current Projects

1.

Working through Fiscal Year 11/12 budgeted projects.

AED — Ongoing project for District Aides/Support Services. Confirming location,
address, contact info, lat/long, etc.

Designing Turnout Gear Repair Tags, Inventory Control Tags and PPE Cleaning Tags
(at the direction of BC Viera).

Station #35 —Kitchen floor instalied.

Chris Suter, Jr., has joined Support Services as a District Aide.




FIRE PREVENTION
DIVISION



Fire Prevention Summary of Monthly Activities
March 2012

What Went Well

State Responsibility Area (SRA) Fee Update

As part of the State Budget approval in 2011 a fee of $150 has been established for all
properties located in SRA that have a habitable structure. As the State moves forward in
the implementation there have been many concerns by local agencies regarding the
impact or value within their jurisdiction. At this time there ts a $35 discount to property
owners that have existing Fire Protection Services. The fee is earmarked for firc
prevention activities less the administrative costs for collection; although it is unclear
what the fee will be used for or whether any part of the fee will go back to local agencies
to fund local programs. It is estimated that residents will receive a bill for the fee
sometime around July/August 2012,

International Building Code--Code Development Hearings

Several staff members have been working with local organizations on more than 1000
code changes that will be heard in Dallas, April 29-May 8. Code officials and industry
representatives are studying these code changes in an effort to persuade the Code Action
Committee's to either; "Approve, Modify or Disapprove" the change. This eifort is very
time intensive but the outcome has a direct impact on the life safety, construction costs
and code compliance activities within the District,

Danville Grange

Staff from the District and Town of Danville met with Danville Grange management staff
on April 11. Discussion primarily focused on clarifying allowable building uses within
the existing land-use approval and zoning regulations.

Fire Prevention Database

Staff is utilizing the Fire Prevention database for all developed activities. Software
program improvements continue as well as incorporating the Exterior Hazard Abatement
Program elements. As an example of improved efficiency; one of the functions allows the
inspector to email a correction notice to the property representative at the time of
inspection. This function appears to be improving compliance by allowing the property
representative to then forward that email to the appropriate person that will be working
on the correction and allows for better communication within the inspector during
compliance work.

Press Releases
Press releases available at the District website www.firedepartment.org

Potential Issues
Staff continues to work through issues with buildings constructed without permits and/or

work completed with out a licensed contractor,
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Fire Prevention Summary of Monthly Activities

March 2012
Upcoming Public ducation Classes and Events Scheduled
CERT #46 Administrative Building May 5 and May 12
{weekend series}
CERT #47 Administrative Building May 3- June 7
(evening series)
Personal Emergency Administrative Building May 16
Preparedness 6:00-8:30 pm
Fire Extinguisher Administrative Building July 14
10:00-11:00 am

Plan Reviews Completed.
With the implementation of the new data base staff is working on the development of a
standardized report to be included in the Fire Prevention Summary of Monthly Activities.
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ADMINISTRATIVE SERVICES



Administrative Services Departntent
March, 2012

Finance:

Financials

Balance Sheet (March 31, 2012)
Revenue/Expense History
Statement of Expenditures
Revenues: Budget v Actual
Expenses: Budget v Actual
General Fund Expenditures
General Fund Revenues
Capital & Equipment/Vehicle Fund

Total Overtime

Staffing/Overtime Analysis

Meetings/Activities:
Finance:

Coordinated preparation of 2012-13 Annual Operating Budget
Implemented new purchasing procedures

Reviewed proposals for Investment Advisory Services
Administered Assistance to Firefighters Grant

Processed two employee separations

Attended Redevelopment Successor Agency training workshop
Attended California Society Municipal Finance Officers Conference
Attended Citizen Corp Council meeting

Human Resources:
Preparing materials for 2012 Firefighter/Paramedic recruitment
Preparing for 2012 Captain Assessment Center
Preparing for 2012 Battalion Chief Assessment Center
Employee [llness/Injury Report for March 2012
Reportable Injuries -~ March 2012: None

Note: As of March 31, 2012, there were four (4) employees absent from their regular
work assignment. Lost time related to prior month/year injuries totaled 924 hours.




T FINAL RETIREMENT CALCULAT! ™™
Last Mame: Mariolle . First Name: Keovin [ C Empioyec i
Care Df: . Emp S5k

Address!
City; Stato: Zlp Cods Bisthelata: :
Member Date: 71112004
Retirament Date: 5H6IR011 Employar AAR
Prior Srv Pickup Rodeposit Pub. Srv.
Tien 1 0.00090 0,0000 0.0000 .0.0000
Tier: 2 0.0600 9.0000 0.0000 0.6040
Tler: 3 0.0000 0.0000 0.0000 0.0000
Tlen Saloly 0.0000 0.0000 0,0000 (2.0000 Raotlremont Aga l
Piax Voo Weeks 1 Yr Accruai [ 1 Wax Vac Weeks 2 Yr Acerual [
riapthly Sahiry - Include Mansgoment it Longoully Pay:
000 -
0,00 . =
0.00 - Tier: k]
9.00 . Faclos Mo Rad: __
0.00 - Tier: 2
0.00 - Factor: ____ . MoRed:
0.06 - Tier: 3 N
0.00 - Fagtor; ___ ... MoRed
Pre Ventura 36 Month Total 0.00 . Tiar: Safety
5115010 - B15/11 12,00 7.128,00 ] 85,548.00 Factor:
0.0 .
0.00 .
2.00 - Sarvico Gredit Tier 1
L 0,‘0(_] ¥ )
Pra Ventura 12 Month Total | 12.00 §6,548,00
Guresnt Serv, = £.0000
- 12 Month 3G Momth  [Add? Senice: 0.0000
SUBTOTAL FINAL COMPENSATION G 80,548,00 | § . [Total= 0.0000
Hotday Pay: 48722 % 12 = $5,806.84 $ 560654 (5 »  {Service Gredit Tler 2
Differanti ALS poy §1 .061.(_2‘-0 mihify FLS_A-S?’.H.M milsly $ 155044813 -
rpntal- RET ALLOT $771.35 mibly 592563218 A
:{_.siru.vc'mdfa.mifamyﬁ-sa}ur‘y Ve e e Lo 986082 . lcursern, = 0.0000
FINAL PRE VENTURA TGTALY i 3 1551048 1 % . A Qarvice: nanne
. . T ]We'a_ke j ' HoulyRete ‘ A .
hac, Sales Hrs: 1200 1) .00 (30} x  houlyte 26450000 5 4,000.52 | 3 . {Telal= Q80000
vaa, P/O Hrs, 0.00 {1yr) 0.09 {3yr) % houdyrale 9800000} $ 3 . [Bervice Credit Tier 3
Fors, Hol. PIO Hrs, .08 Py 0.50 1357 % howlyrato _ 0.000000% - ] .
Ho} Comp PAQ Hrs, 0.0 (ivo) .59 {30 % houdyrate __Goooooo) 3 - 5 -
LUMP SUM TQTALS : oo 15 _ageubels -
Grang Total Cumpensation: asmaliyr=3 - § 119,998,956 | 5 ~ {CurrSern., = 9.0060
TolalWanks lo Tornlel Pay § i 28 {Tolat Weaks fn Tomiaal Pay 3 ye 0.9]Add'L. Service: c i
AVERAGE SALARY - ONE YEAR: ] 8,999,591 jTolai = (.0C00
AVERAGE SALARY - THREE YEARS! $ - 18ervice Grodit Salaty
| BASIC RETIAEMENT ALLOWANGE
Tler 4
005000 % .8 999991 X _ 00000 = B o
0 X 0.0000 X = 3 » $ - ; e
Tlas 2 Sick Leave
0009000 X 3 . X 00000 =@ % -
) 1S 0.0000 X 0.00 = 3 . 3 . JHoura = #hrg, /2080
Tierd ' _ 0,0000
£.000000 A 3 9,999.91 Ky 0.0000 5 - Tolal Final Sorvics wiSick Loave
i X 0.0000 X NIA 5 - % -
Safely
0,040000 L] 995891 X 5.9167 = $ - 3 -
Slck Leave
0.00000¢ X _% 9000.9y X _ 00000 = _3 . o 507 of TS~
0,00000 A 0.000g # » 5 . B - {Q )
TOTAL ALLOWANGE WITHSIGKLEAVE 3 - | 44 M40

Uate: 02002011 Initlals T Dote: L840 el

STAFTERTT_h_Fundnyg master 432,112
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o FINAL RETIREMENT CALGULATION

Last Mamo: Daugherty ' First Name: James . ML o) ‘ Employee #:
" Caro OF: Emp $54:
Address: i
City: by Stater y Zip Coup gakaie Birthdato: gy :
7 Womber Date: ___ BM/H980  ~
Retirernont Data; 20142011\ f Employer AAR
Prlor Srv Pickup Radeposit Pub. Srv.
Tio: 1 0.0000 0.0000 0.0000 0.0000
Tler: 2 0.0000 . 0.0000 0.0000 00000
Tlon 3 0.0000 0.0000 0.0000 0.0000
Tlog: Safoly 0.000¢ 0.0000 0.0060 00000 | ' RetlramgntAge” - _i
Max Vac Weeks 1 ¥ Accrual * 7.81 " Wax Vac Weaks 2 Yr Acorual * !
fopthly Salary « Include Managemant and Lan avliy Pay: :
0.00 .
0.00 . o
0.00 - Tlet: 1
2.00 + Factar: Mo Red:
0,00 ' . . Tior: 2
0.00 - Faclar Mo Red:
0.00 - Tigr: k]
. oo | - Faclor: Mo Rad:
Pre Ventura 36 Month Total 0.00 i S . Ter: Safety
1211181231410 .8, | /_8.853.00 __5govdn. Factor:  _0.027255
174111113041 100 5 / A,853.00 97,383.00
12HH =120 ) | 03z v 8853.00] 2,856,681
000 . . e Bervica Credit Tior 1
. .00 .
Pra Ventura 12 Month Total 1240 106,236.00
' ‘ ) ’ o ' Gusrent Serv. = .0000
‘ o 42 Momth . 36 Month  JAddl Serviee!  0.0000
SUBTOTAL FINAL GOMPENSATION ’ 5 166,235.00 | 3 ~ [Total= .8000
Hoflday Pay: 12 Haotidays @ $580:21 \/ s\/.a.gsz.sz 5 - _[servica Crodit Tler 2
Dilforentiak-Typa x/ BLS $5100:00 /ot Allstment-$9215. 94\/ 5143169418 - ﬁ o
DirferanliaE-TyEs 5V 31630218 .
10,680,82 . urrSarv. ®m 0.0000
7 : ) : Ad@i; Servies: %{_}g_g___
1Y
Vac, Sales Hrs: 112,00 {1y1) a0 (3} X homly Tl 100000 5 4.669.20 | § v {Total's 0,00000
Vag, PIO Hrs, 308,92 {$y1) 0.00 (3y1} % hourlyrals saooon| 5128177918 . {Servico Gredit Tlerd |
Pa:s Hol. PIO Hrs. 0.00, 397 % hourdyralo Go| $ - |Is -
‘ =2 e - s T
3
36 mol 1 yre $ 44615477 | § . [CurServ, = 0.0000
Toiai Wodknln Tariminal Pay 1 yr. . 405 frotat Wavks ta Taiminal Pay 3yr 0.0[Add", Service: 0 _
AVERAGE SALARY - ONE YEAR: 5 12,345.23 {Tolal = 00000
¢ AVERAGE SALARY « THREE YEARS: . - |Serylco Credlt Safety

_ BASIC.RETIREMENT ALLOWANGCE

Tigr
_ G.000000 X _§ _ 173dedd X _oogo e 5 .
.0 X 0.0000. X ' = 3 - 3 -
Tier 2 o ’ ' Slek Leave
0.008G00 X 5 - X _00gog o= $ -
g X 0.0000 b 000 = 3 - 8 -
Tier 3 ¥ .
0.000040 X 3 12,348.23 X _ 0.0000 = 3 . Tola! Float Byevico wilok Erave:
0 X £.0000 X MIA E 5 - 8 -
Satety
0.027255 L 1234623 X 146240 m 5 492123 § 492123
Slck Leave ' .
0.027255 X 5 12344232 X 00075 2w & 253
2.00000 x 0,0075 X # $ -8 2.53
" TOTAL ALLOWAMCE WITH SIGKLEAVE 3 4,523.76

Date:_ 27/2012 InNals: mr ‘ Dale: QQ_LZ!%NQ,._. rilials: __ tzt.ff
T ot

EAEEZT13_TIEM_Furding masier.iassd Ot 251 159



o . ' FINAL RETIREMENT CALCULATION

Last Mamao: Collins First Namo: Brvan w3 A Employse #: *
Care Of; n Emp S5#: ;
Addresa: '
City: Sinfe: Zlp Godo Birthdate: |
fember Dntu:_mwmlz_IEZEDB____
Rotirement Date: 1203412011 Employer AAR
Prior Srv Pickup Radeposit Pub, Stv,
Ther 1 0.0000 0.0000 0.0000 -0,0000
Tier: 2 6.0000 . 0.0000 0,0000 0.0000
Tior 3 £.0000 0.0000 0.0000 0,0000
Tios: Ssfoly  23.0833 0.1887 .0000 [.0060 . Rallromént Ags ]
Max Vae Weeks 1 Y1 Acerual | 8l Max Yag Weeks 2 Yr Accrua) |
Motthty Satary - Includs Management and Longevlty Pay;
0,60 -
£.00 - ES
.60 - Tter: A
6.00 . Faclor; to Red:
0.80 - Tier: 2
0,00 - Factos: Mo Rad:
Q.00 - Thas 3
9.40. - Faclon | Mo Red:
Pra Veniura 36 Month Total 0.0d - Tiert Safoty
12040 12/30/2011 12.09 15,280,600 146,880.00 Factor 0.030009 . -
0,00 o A
oga | . ) . -
0.0 - Serylce Gredit Tiey 1
. aee .
Pre Ventura 12 Month Total 4200 ) 180,060,00 .
h o h ’ ) ’ Cutrant Serv. = 0.0000
. ) . 12 Month 36 Monitt  jAddL Service: 0.0000
SUSTOTAL FINAL GOMPENSATION % 180,960.00 [ 3 . rotal= 0.0008
Auta 3’;//8.47'2.00 ' o .
RetAllot ) . [ §¥14775.36 | % -~ 18arvice Cradit Tier 2
Standby o 13 9n0800]| § - .
‘ § 54000018 L
A d ) Pro-vantura FoalAYd 18286.281 - lourSen, = 0000
EINAL PRE YENTURA 5 218485001 8 - o laddi Sanvieer e
Lo Qtffé’:‘.: kid quify:Rat e i ]
‘g, Sales Hrs: 1S90 iy 6.0 (3 x  houwlyrale  GO00O98} 5 16,356.80 1 § . {Totut= D,00000
vae; PiQ Hes, 24000 L) 2.00 (3y3) ¥ heuryralo 107250000) § 24835201 % - |setvice Gredit Tior 3
Peis, Hol, PIO Hrs, .00 (st 2.0 (31} ¥ hourly mlo __.0000ne] § - 5 -
Hol Comp PO Firs 250 15y1) 900 {337 % hoviymte  9p0cone| 3 - 1%
LOMR. SUMTOTALS 408621000 J
Grank Total Compéiisation: asmoltyrs § - 5 260,087,325 CurrSery, = 0.0000
Total Wenks In Tormingj Fay 1 ye 10,0 _fromal Woaks In Termliw Ray 3 yr - .0{Add], Servics: 9
AVERAQGE SALARY - ONE YEAR: 3 2467385 | Telal = 0.0000.
-AVERAGE SALARY - THREE YEARS: $ -, _|gervica.Gragit Safoty

BASIC RETIREMENT ALLOWANCE

Tier
0.000000 X 3 24,673.95 K 00000 = 3 -
Q ) *.  p.ooon X = 5 . 8 .
Tier g Slck Leave
£,000000 X 3 - hi 0.0000 n 3 -
o X 0.0000 X 0.00 = 3 - 3 .
Tier 3
0000000 X 3 2187395 X 00000 = 3 - Tolal Fintat Borvice widick Leava -
0 % 0.0000 A NI » 3 -8 .
Safaly ' '
£.030000 A 3 21873485 X 289333 = 3 1749240 § 1712240147 %
Sick Loavy
0.02000D X 0§ 287388 X 00 = § 99.83
0.00000 X 0.4520 % = 5 - 8 98,03

TOTAL ALLOWANCE WITH SICK LEAVE §  17,22423

okt Y
Dot 1412012 Initislet __jdavie Dato: 0‘5{{;34:/’2;;: fﬁ% &w{ms: Sl -

S40CTTAE_TIER_Fonding mastantailzd Cel 201 Lod



FINAL RETIREMENT CALCULATIMN

r""(ﬂf’” N
Last Nama: Raoeter First Name: Michael Mi: M Employes
Care O Emp 55#:
Address: S
GClty; _ Siatn; __ Zlp Gode Birthdate:
Member Dates 4114888
Ratiremont Dato: 120312011 Employer AAR
Prier Srv Pickup Redeposit Pub. Sy,
Fior; 1 0.0000 0.0000 £.0000 G000
Tios 2 0.,0000 0.0000 9.0000 Q.0000
Tier: 3 0.0000 0,0000 0.0000 ,3000
‘Fer: _Safly 0.0000 0.0500 0.0000 0,0000 Ratirornont Age i
Max Vae Woeks 1 Yr Acorual ! 7.8] Max Vac Weeks 2 Yr Accrual )
WMonthiy Salary - Tncluda Managament and Longovity Pay;
050 e
2.00 - = 50.00
0.00 - Tiar: 1
5.00 - Fagtor: o Rod:
G.00 - Tiar: 2
0.00 - Faglor Mo Rad: _
Q.00 - Tiar 3
.00 = Facior. Me Red:
Pra Ventura 36 Month Total 0.00 - Tler: Safety
12131410 0.03 . 7.773.00 250.74 Factor: 0.030000
111:820/11 ' _690 | A AL 45,338.00
7117111143011 5.00 7,773.00 38,865.00
1211111203011 4087 7,773.00 - 7.522.26 Service Gredit Tler 1
. Q.00 ) WL e . R
Fra Ventura 12 Month Total 12.00 4 ) 93,276.00
Gurrent Sefv, = 0.0000
12:Month .36 Month__[Addi. Service: 0.0000
SUBTOTAL FiNAL COMPENSATION i 3 9327600 | $ - [Totel= £.0000
Hollday Pay: 12 @ §509, »13 3 5113181 % - Isarvice Cradit Tler 2
Differontiak Type. : monlblEL S A @SBz oty | & FB0372ls =
Diiraremlfa! Typu ‘RibAlSIMSRL $ 80816218 =
mﬁ‘ﬁﬁuﬁ?mmm Fa el 9,613.71 T lCur S, = . 00000,
t 3 ' o {Addd, Senilce: 0,000
Vage, Sales Hrs 114,00 [y} .00 (3v) % houﬂyrato 35’1‘40000 § 4114, 88 $ - iTolal= §.50000
Vag PIO Hrs. 312.00 {1y 0.00 {3} ¥ hourlyrate  3o,740000( 3 1146268 | § «  IService Crodit Tlor 3
Pars, Hal. PJO His, wao (000 6 x  hourpraie__ 0.000000] § - is
Hol Comp. PO s, ogonodol 3 - 18
MBS U Ea BiAsb TG s .
Grand Total-Componsaﬂnn- 36 mol 1yr= % - $ 13094226 1 § - [CuscServ, = £.00G0
TotdlWooks fr Totmingl Poy 1yr - 10,8 ifalm Woeke In Termnal Pay 3 yr 0.61Add', Sewvice: L}
AVERAGE SALARY - ONE YEAR: $ +0,911,88 |Total = £,0000
' AVERAGE SALARY - THREE YEARS: 5 . |Servico Cradit Safety

. BASICRETIREMENT ALLOWANGE'

Tler 1

,000000 * 5 t00i188 X _ 00000 = 3 - !
Q X 0.0000 X = 3 4 3 -
Tlor 2 ' Sick Leave
0,000000 X 5 - X 2.0000 - 5 - . .
[} X 0.0000 X .00 a 3 - 3 - |H
TFler 3 A
1,900000 A 3 10,011.86 % 00000 = 5 . Total Binal S9bvlcs wiick Losve
[} * 0.0000 X WA = $ g . i =
Salety |5
0,920000 X 8 409186 X 220000 = 3 14B37% 3 74037t 1T
Slck-Leave )
0.030500 X % 1091188 X 0381 = $ 11329
_0.05008 x 0.3451 X = % -3 11328
TOTAL ALLOYWANCE WITH SICK LEAVE_§ __ 7,677.00
Date:_2/14/2012 tnilals: me Date: ___2/25.60r BLS frittals: ki
T2

50568003 _TIER_Funding masienravined Oci 2011.d



P FINAL RETIREMENT CALCULATION

Last Mame: Garske Firsi Namo: _Michael [ H Employee ¥
Care OR . Emp §5#:
Addrgas: J—
Chty: L 3ttel Zip Codo Birthdato: -
Membor Date:____ 8111968
Redlremant Date: 4213112011 Employor AAR
Prior Srv Pickup Rodeposit Pub. Srv.
Tiwi 1 0,0000 10,0000 0.8000 0.0080 1
Tlen 2 0.0800 ) 0.0009 0.0000 %.0000
Tier: 3 0.0000 Q.0000 0.0000 0,0000 /
[Tiox: Saféty 0.6006 . pos3s ¥ ¢.0000 54250 ' T Retiremant Age - _.__|
Wox Vas Waoeks 1 Yr Actrual [ el Max Vac Weoka 2 Yr Accrual i '
Monthly Salary.- otodde Mohagemont and LongouityFayy
£.00 -
0.00 ¥
£,c0 - Tior. 4
0.00 - Faclor: #o Red:
0.8 .= Tiert 2 .
0.00 - - Faclor Mo Rad:
0.00 - Tler: 3
0.00 : - Factar . MoRed .
Pro-Yentura 36 Montk Yool 0,00 /- . Tlar: Bafaly
2917010 12802011 12.00 o/ B853,00 +08,238.00 Faclor: _0.030000
000 \/ .
.00 ) -
9.00 ) 1 . . erylea Gredit Tier 1
9.00 ) .
Pre Yontura 12 Month Tolal 12,00 1046,236.00
' 4 Guirent Sdtv, = 0.0000.
Az Month 36 Montty__|Addt, Service! 0.000¢ ]
QUBTOTAL FiNAL COMPFNSATION ’ ) $ 105,236.00 1 % - [Tetal= . 0.0000
Ret Allot §\/ 8,945.10 : ‘
' Holiday Pay: ’ $v 695252 | § - Isarvize CreditTlor2
B . 1sv 510000]5 .
5, /318307 8 .
ST arRFINELANG Satard.s 1 10,887.25 | Cleursev, = 00000
WENTURA TOTALS - $ 150,408.94 | Addl, Servica: 0.000¢
Jis. 23| Web 1y H ; t
Wi, Sates His: {160, 2.09 {31} ¥ houlyrale 41000000 § 4,059:00 | $ Tolg} o 0.00000
Vad, PIO Hra, /33000 iy 0,00 (31 X houdy mio __ 318000400 4713977601 § . Sorvice Crodit Tier 3
Pais: Hol, PIO Hrs. 0.00 {1y} 0.0 [(21) %  houdyrate __ 0.000C6D 5 - 3 -
) x euilymte . 0.060999 - s N
B B T An e [ 19 38,801} 18
: 38 mol Lyr= ¥ . 1§ 140043741 % . |cumSew. = 0.0000
otat vrasks In Teimninal Pay.1¥r" - A.'i'tﬂtg-@l}.\wﬂﬂkd | Termingd Fay 3y1 -l 0.01Add'L. Service: 0
AVERAGE SALARY - ONE YEAR! % 12,420.31 {Total = 0.0060
AVERAGESALARY - THREE YEARS: $ . |Servlce Credit Safely
TASIC RETIREMENT ALLOWANCE N
Tior
0000009 % 5  dzaznst X _Qgowe = 3 .
I\ A 2.0000 A = 5 - £ Tojal=
Tlar 2 Qick Leave
0.000000 X 3 - A 0.0000 - ) -
Q X 0.0048 3 0.60 = $ . 3 -
Tler-3 )
§.080000 x 5 12,420.31 b 0.0000 = 3 -
0 A £.0090 * NIA = 4 . 3 .
Safaly
£.0306000 X 3 1242031 X 31.0918 = % 1153502 3 11,585.02 [Tola$
Slck Loave
0.036000 X 3 1242031 K 036687 L] ) 197,97
,90000 % .07 A - 3 - B 137.37
TOTAL ALLOWANGE WWITH SICKLEAVE $ 1172238

s Lok s
Dato; /612012 Inftlats; eyl a2 mate: G /m

EPMETETT . TEN_Furding mastantedond Osta0TLAS
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 SAN RAMON VALLEY FIRE PROTECTION DISTRICT
GENERAL FUND EXPENDITURES

FISCAL YEAR 2011/2012
JULY 1, 2011 - MARGH 31, 2012

FISCAL YEAR COMPLETED - 75%

2011-2012

U EXPENDITURES |

REMAINING

i 2008-2009 2009-2010 2016.2011 PERCENT

DESCRIPTION . CODE ACTUAL . AGCTUAL . AGTUAL . BUDGET TODATE  : BAL TODATE ; EXPENDED
PERMANENT SALARIES LD $21,913,062 ; 521 979.803 §21,730,515 $21,587,315 . 316,144,542 35442773 74.79%
TEMPORARY SALARIES 5115 $280,506 | 5203,756 5140,161 5146191 5133649 ! $12,542 9t 42%
PERMANENT OVERTIME o 5120 $5,126,576 | 54,597,107 54,736,070 : 36,487,500 54,807,251 1,880,249 | 71,02%
FEDERAL INSURANCE COMPENSATION T s140 $384,599 1 5379421 3360579 ;5391787 3294346 | 397,441 : 75 13%
RETIREMENT GONTRIBUTIONS 5150 312,613,117 1 $11,654,409 TEi,811.102 311,671,153 $8456,060 1 $3,115093 . 73.08%
EMPLOYEE GROUF INSURANCE i 5180 | $3,537,064 | $3,446,521 3,942,059 $3,868,234 $2867264 . $980,970 74.64%
RETIREE HEALTH INSURANCE, TBAT0 $4,633,235 | $1,080,915 $1,375,426 1,583,000 51,220,370 5482, @30 - 9
UNEMPLOYMENT INSURANCE {5180 EL814 320,318 52,693 520,000 901
WORKERS' COMPENSATION IS, 5190 3601711 ¢ $638.059 : 3874.475 : £750,000 $533,673
TOTAL SALARIES AND BENEFITS 5100 549,091,784 $44,029,329 | $44,973,080 | $46,505,180 | $34,277,155 73.71%
QFFICE SUPPLIES _ sz $44,889 | §43,108 §40,156 334,163 $21,583 | 53.09%
POSTAGE i 5204 39,856 $10,181 $11,547 | $13,980 $10,145 72.51%
TELECOMMUNICATIONS 5206 5207,367 | $191,794 5186194 | $212,300 ; §135683 | £3.90%
UTILITIES 5208 | $296,585 | §302,015 | $322,39%5 $256,600 $245,020 95.49%
SMALL TOOLS/EQUIPMENT “s2i0} $163210 $128,997 | $102,739 586,550 561,815 71.42%)
MISCELLANEQUS SUPPLIES 3152,082 $150,959 $104,279 | §82,476 | $79.728 95,57%
MEDICAL SUPPLIES $119,740 $175,527 ! 5115,249 | 510,000 ! §77,624 | 75.36%
FIREFIGHTING SUPPLIES 5214 $131,770 $139,196 : $132,020 : 594,400 | 545,481 | 48.16%
PHARMACEUTICAL SUPPLIES 5216 328,855 | 535173 ; 545,548 ; $36,500 ! 522,215 | 60.86%
COMPUTER SUPPLIES 5218 367,475 $65,612 $28,810 ; 520,000 : 54,650 : 23.25%
RADIQ EQUIPMENT & SUPPLIES 5219 389,623 350,198 | $342,998 : 545,000 541,451 25.45%
FILM PROCESSING/SUPPLIES 5220 57,115 1 ; $0 50 |
FQOD SUPPLIES Cospan 324,542 322,148 | : $25,700 571,644 45.31%
PPE INSPECTION & REPAIRS 5223 | 50 $0 ! . $30,000 $16,849 ,351 | 55.50%
SAFETY CLOTHING/SUPPLIES 5224 $167,265 $132,513 ! 5264,900 5129,655 | $135,245 | 48.94%
CLASS A UNIFORMS & SUPPLIES 5225 50 | 0 : $8,000 | $9 $8,000 T 0.00%
NON-SAFETY CLOTHING/SUPPLIES 5226 ! $67,281 $67,028 $22,065 | $14,263 $7,802 54.64%
CLASS B UNIFORMS & SUPPLIES e 30 50 | : $30,000 ! 50 330,000 ! 0,00%)
HOUSEHOLD SUPPLIES 5228 565,113 $40,834 | i $30,000 | $76,260 $3,740 . 87.53%
CENTRAL GARAGE - REPAIRS i 5230 5104,065 $110,747 1 $80,000 $81,368 (31,388): 101.71%
CENTRAL GARAGE - MAINTENANCE 5231 $12,509 §18,074 i $34,500 54,361 §30,13¢ 12.84%
CENTRAL GARAGE - GAS, DIESEL & OlL 5232 $169,675 §165,112 ; a $189,000 $135,544 $32,456 80.80%
CENTRAL GARAGE - TIRES 5234 ¢ $16,670 | $39,221 ‘ $24,000 | $25,873 (31873) 107.30%
CENTRAL GARAGE - MANDATED INSP. 5235 | $6,588 58,260 | : §12,000 . $8,887 33,113 ; 74.06%
MAINT /REPAIRS - EQUIPMENT 5236 $135,552 | $103571 ¢ $111,979 $79,791 $32,188 ; 71.26%
MAINT/REPAIRS - RADIQ & ELECTRONIC T 5238 $285,9786 | 3307,774 $357,800 | $281,879 375,021 . 7878%
MAINT/REPAIRS - BUILDINGS 5240 §257,526 $217,464 ¢ 3104677 | 5128760 3i07.821 520829 ] 83.74%
MAINT /REPAIRS - GROUNDS 5247 $61,873 1 §46,871 $36,171 $39,750 : 522,983 | " §16,787 57.77%
RENTS & LEASES-EQUIP./FROPERTY 5246 $56,753 354,890 ¢ §42,893 $60,590 : $47,635 12,955 78.52%
PROFESSIONAL/SPECIALIZED SERVICES 5250 $960,219 $746,995 $822,554 $852,653 | $472,881 | $379,782 55.46%
RECRUITING COSTS 5251 $109,023 $63,582 $36,680 $91,000 565,752 | £25,24% 12.25%
LEGAL SERVICES 5252 $192,639 $246,839 $192,653 | §166,000 $200,833 | (343,533 126.41%
MEDICAL SERVICES . L. basa i $83,483 . $112,336 $83,533 | $113.000 $75.807 | $37,193 67.08%
DATA PROCESSING SERVICES | 5286 378 | 70 30 : $1,750_ 50 31,750 0.00%)
COMMUNICATIONS SERVICES 5258 34,017 1 $3,738 $1,577.; 30 30 ; %0
DOCUMENT MANAGEMENT SERVICES 5260 $17,222 $510 .50 50 50! .50
ELECTION SERVICES 5262 $119,518 50 551,099 1 $0 $0 $0. .
INSURANCE SERVICES 5264 $502,508 | $481,274 3493476 ; $452,000 497,815 ($a5815y __110.14%
PUBLICATION OF LEGAL NQTICES i..5270 $2,248 | 5949 $5,552 $5,500 4 $4,068
SPECIALIZED PRINTING . 5272 590,040 $55,936 | $24,155 $26,065 1 : 317,950 31,13 /o
MEMBERSHIPS ;5274 354,857 $42.871 | $53,784 $62,555 ; §45.12% ¢ §17,434 72,13%
EDUCATIONAL COURSES/SUPPLIES 5276 §125,996 $138.221 ; $48,708 559,100 ¢ 536,857 : $22,443 52,03%
EDUCATIONAL ASSISTANCE PROGRAM 5277 $30,389 $30,761 326,514 $45,000 §15,490 | §29,510 34.42%
PUBLIC EDUCATIONAL SUPPLIES 5278 $18,788 $22,528 | 520,074 $15,000 $13.219 $1,781 88,13%
BOOKS & PERIODICALS 5280 516,425 321,447 $21,700 322,957 35,482 317,475 23,88%)
RECOGNITION SUPPLIES L .baee : Tsd@egl 88573 57,500 52338 35114 ; 3181%
MEETINGS/TRAVEL EXPENSES i 5284 108,014, $109,023 346,773 ¢ $45,200 522,067 $23,133 4B.82%
QTHER - CLAIMS EXPENSE 5286 50 $154,062 3304,845 ! 80 50 $0:
TOTAL SERVICES AND SUPPLIES 5200 $5,184,521 $4,819.184 $4,784,062 . $4,379,393 ; $3,182,266 | $1,196,427 72.68%
TOTAL GIF OPERATING EXPEMDITURES | $54,276,305 348,848, 483 49,757,142 $50,884,573 537,460,121 | $13,424/ 72.82%

i




SAN RAMON VALLEY FIRE PROTECTION DISTRICT
CAPITAL PROJECTS, EQUIP/VEHICLES, DEBT SERVICE, SAN RAMON VALLEY FIRE COMMUNITY FUND
FISCAL YEAR 2011/2012
JULY 1, 2011 - MARCH 34, 2012

FISCAL YEAR COMPLETED - 75%

! EXPEMDITURES - REMAINING BAL.

: 2008/2009 209912010 2010/2011 201120142 PERCENT
DESCRIPTION G\ CODE'! ACTUAL ACTUAL ACTUAL BUDGET ! . TODATE __TODATE KFENDEU
RENTS & LEASES - PROPERTY 7 §12 800 §97.5000 TSR TR 500 (512,500
LAND 30 S0 S0 D e
ORSTROCTIGN T 81917758 1350000, T E1AG8AT

US IMPROVEMENTS ! $224.480¢ $60,000: $34,935: ‘
TOTAL CAPITAL PROJECTS (FUND 300) $5.310.455]  $2,154,748 5712194 §1.410,000: $197,076 31,212,024]  1am
OFFICE EQUIP. & FURNISHINGS TTED : 511,505 s 50
MEDICALILAB EQUIPMENT i 8220 311,397 50! 50 o
RADIDELECTRONIC EQUIPMENT 6230 52477841 5425512 $105,008 $46,395: 858,601 44%
TOOLS & SUNMDRY EQUIPMENT 5240 538,485 $204,987. 525,000 545,000 343 700: 31,300 Q7%
AUTO & TRUCKS 6250 548,305 5465181 $3,214,898; $350,000: 5119.541§ $230.459:
TOTAL EQUIEMENT/VEHICLES (FUND 600) 3327,000° 5941.234733,665,4100  $500,000: $209,6400  $290.380 a2%

$1.330.979.

$1,328,630:

BOND REDEMPTION - 2003/2005/2010 COP 51,328,704 1,325,885 s0!
VEHICLE LEASE #2 $329,497: 3329498 3323,497! 50
VEHICLE LEASE #3 $756,033,; $756.037 37560321 $756,033: : $756.033, 0%
VEHICLE LEASE #4 i i : 5534.071 $267,005: 5267.006i 50%
TOTAL DEET SERVICE (FUND 206) §2,414,234.  $2,416,509: 52,411,415 52,048,171 $1,926.132.  $1,023,039! 65%
OTHER SPECIAL DISTRIGT EXPENDITURES soé so! ) N R 51‘0005 0%
L SRVF COMMUNITY FUND (FUND 400 $0, 50, 50, $1,000 50 $1,060, 0%
TGTAL - CAPITAL, EQUIPMENT, DEST SERVICE & : : | i .
SRYF COMMUNITY FUI ; $6,051,698  $5.512.489° $6,789,019] $4.859.171 ___ $2,331,B48 62,527,323 a5%




SAN RAMON VALLEY FIRE PROTEGTION DISTRICT
REVENUES {ALL FUNDS)
FISGAL YEAR 2011/2012

JULY 1, 2011 - MARGH 31, 2012

200802069 | 200972010 261072014 2011/2012 201112012
ACTUAL |  ACTUAL ACTUAL ESTIMATED REALIZED
GL CODE  IDESCRIPTION REVENUE | REVENUE |  REVENUE __REVENUE REVENUE
4100 TAXES : : ; . i
411 PROPERTY TAXES - CURRENT SECURED Fi8793169 1 §48,555854 | 547,388,882 $47,361,776 1 $26,745302
4120 PROPERTY TAXKES - SUPPLEMENTAL sors2ie ] 3649615 ; $699,652 §131,295 ; $78,947
4130 PROPERTY TAXES - UTILITIES (Unitary) $710,821 §760,539 | §896,045 | 3696079 1 $527,571
d14e PROPERTY TAXES - CURRENT UNSECURED 51593384 | 1832522 - §1,747,874 51,665,447 ; §1.730.615
4145 THOMEOWNERS PROPERTY TAX RELIEF i $514,864 §545,216 : 3537426 . §485000
4150 LESS TAKES RETURNED 10 COUNTY (51,555,586} (51,412,883 (57438,944) (31,328,944);
4160 LESE COUNTY TAX ADMINISTRATION {5558,880) (5547,169): ($523,608) {3523,907):
70 PROPERTY TAXES - PRIOR SECURED (S8574) (5339,832) {867,962)’! (5164,856) {514,321}
4180 IPROPERTY TAKES - PRIOR SUPPLEMENTAL (3151,488); ($5393,227): isies.20ny 13183088} (51,645
4190 FROPERTY TAXES - PRIOR UNSECURED $21,142 §28,210 | $30,951 $21,899 520,142
; $51,335,992 $49,680,045 | $49,184,817 : 548,350,698 $27,506,014
4200 INTERGOVERNMENTAL REVENUE i :
4220 MEASURE "H" o e 59787 . TTE0 579,184
4230 'SB-50 MANDATED COSTS 318,509 | $55,662 813,323 |
4240 MISCELLANEQUS STATE AIDIGRANTS §7183,281 $308,769 | ] 723 $31,018
4250 OTHER INTERGOVERNMENTAL REVENUE 3108,377 30 ¢ $3,000,000 50 30
3 $1,309,854 | 3358861 |  $3,054,056 . $133,000,  $123,525
4300 CHARGES FOR SERVICE o : ‘
4310 INSPECTION FEES §32,721 540,847 . §32,729 32,000 $6,994
4315 PLAN REVIEW $140,363 : $120522 . 3173623 $155000 1 8180371
4320 WEED ABATEMENT CHARGES §8,130 | 88,299 $4,435 7,200 $0_
. 4as ADMINISTRATIVE CITATION CHARGES .80 ~ 80 ; §8.250 52,500 1 $23321
4330 AMBULANCE SERVICES $2.314,570 $2,386,562 ' $2,202,045 $2,083,000 : 51,688,239
4340 ICPRCLASSES 1,898 $2,278 | $2,955 | §2,000 : 52,350
4350 REPORTS/PHOTOCOPIES 52,143 | §1,796 | 31660 §1806° 1,215
4360 MISCELLANEOUS CURREMNT $ERVICES 80 $0 0T 30 30
$2,499,826 :  $2,562,304 $2,425,597 | $2,283,300 ! $1,912,490
4400 IUSE OF MONEY & PROPERTY ; : : : _—
4410 HNVESTMENT EARNINGS $638,353 ea50322 1T 152 454 ! $126.000 $81,206
! $638,353 $250,322 1 $152,454 $126,000 : 381,206
4500 |RENTS, ROYALTIES AND COMMISSIONS N : s
4510 RENT ON REAL ESTATE $157,865 $143,852 ; 3159877 $150,000 | 5103667
$157,885 $143,852 | 159,877 : $150,000 $103,687
4800  1OTHER REVENUE i :
4810 DONATIONS/CONTRIBUTIONS $470 $500 $917 51,000 57,355
4520 SALE OF PROPERTY 30 $19,345 $9,203 ; §5,000 ; 57,980
4840 IMISCELLANEQUS REVENUE 325424 $38,897 $25,938 $10,006 §41,243
: $25,394 $58,745 | $36,058 $16,000 : $56,558

4900 'OTHER FINANCING SCURCES P ;. o
4920 LEASE PROCEEDS $0 | 30 $3,400.000 § 50
30 50 $3,400,000 30
REVEMUE TOTAL $55,067,884 ;. $53,064,129 $58,412,859 ; $54,058,998 ¢ $28,783,460
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San Ramon Valley Fire Protection District - O/T and Comp Time Reporting System

WORK CODE:; | STAFFING
ASSIGNMENT
161 HOLD OVER FOR CALL
103 MISC. STAFFING COVE
107 LATE/STA. MOVE COVE
199 MID SHIFT RECALL

Total Ali Assignments This Work Type:

WORK CODE: 2 TRAINING
ASSIGNMENT

201 OPERATIONS TRAINING
204 EMS TRNG/INSTRUCTIO
209 RESCUE TRAINING
210 HAZ-MAT TRAINING
214 PARAMEDIC - CONT ED
216 EMD/DISPATCH TRAINI
220 2011-1 ACADEMY

Total All Assignments This Work Type:

LML Through I3 12012

Time Worked Time Paid
5.42 6.50

7418.75 7419.50

8.37 12.75

55.50 55.50
7,488.04 7,494.25
Time Worked Time Paid
190.50 190.50

9.00 9.00

115.25 115.25

15933 159.50

84.00 84.00

6.00 6.00

231.75 231.75

795.83 796.00

Monday, April 02, 2012




San Ramon Valley Fire Protection District - O/T and Comp Time Reporting System

o STVZOIZ TGN IIBYIOND | oo o srensd

WORK CODE: 3 ASSIGNMENTS
ASSIGNMENT

301 MEETINGS/PROJECT DE
302 OFC WORK/REPORT WR
306 WELLNESS PROGRAM
310 MISC, MAINTENANCE
315 RECRUITMENT INTERN
317 RECRUITMENT EXTER
321 FP REIMBURSED OVER
340 PROJECT WORK

Total All Assighments This Work Type:

WORK CODE: 7 EMERGENCY
ASSIGNMENT
700 EMERGENCY RECALL
720 FIRE INVESTIGATION

Totai All Assignments This Work Type:

Report Grand Total:

Time Worked Time Paid
35.50 36.00

1.00 1.00

7.75 7.75

2.50 2.50

5.00 5.00

13.00 £3.00

14.00 14.00

26.00 26.00

104.75 105.25

Time Worked Time Paid
2.69 4.00

4.00 4.00

6.69 8.00

8,395.31 8,403.50

*enday, April 02, 2012
Page 2of 2




San Ramon Valley Fire Protection District - O/7T and Comp Time Reporting System

., 212012 Through 3/31/2002 - . e e e

WORK CODE: Time Paid

1 STAFFING 7,494.25
2 TRAINING 796.00
3 ASSIGNMENTS 105.25

7 EMERGENCY 8.00

Report Grand Total: 8,403.50

Monday, Aprif 02, 2072
Page 1 of 1
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