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MEMORANDUM
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SUBJECT: Board Report — First Quarter 2011 Pension and Retirement Related
Legisiation

As the fourth quarter of 2010 was all about the election and the transition from the
outgoing Schwarzenegger Administration to the incoming Brown Administration, the first
quarter of 2011 was totally focused on the budget. From the Gubernatorial inaugural
address to the State of the State address in mid-January, Governor Brown has been
singular in his focus to generate a consensus budget plan that shares bipartisan support.
Unfortunately, we are all well aware of the week to week and day to day drama as it

unfolds in the media.

The issue of the budget solution and public employee pension reform are definitely joined
at the moment. Absent significant public pension reform, Republicans in the legislature
will not vote to place tax extensions/tax increases on a special election balot initiative
and the public is not likely to vote in favor of extensions or increases unless there are
significant public policy reforms, including public pension reform.

First the Current Budget Status

As | write this report, it is clear that Plan A has failed to resolve the $26.6 biliion budget
deficit with roughly half cuts and half an extension of revenue. Although the Democratic
legislature adopted many severe cuts to the state budget, Governor Brown wasn't able to
reach a bipartisan consensus to place a tax extension measure on a special election
ballot that was intended for June 6. Because of the various Election Code deadlines to
place a measure on the ballot, it is highly unlikely that a tax extension measure can be
placed on the ballot prior to their expiration (the temporary sales tax increase, VLF
increase, and personal income tax extensions expire on June 30), but it will now become
a tax increase if presented to the voters at a special election after June 30.

Although the difference between a tax extension and a tax increase might seem purely
semantical, various public opinion surveys indicate that the public is much more willing to
"extend" the temporary taxes to avold severe cuts to K-12 education and public safety,
whereas the willingness to “increase" taxes enjoys much less support. For example, a
recent Field public opinion survey indicated that registered voters would support an
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extension of the temporary taxes to avoid severe cuts by a margin of 61% to 37%, but the
support dwindles to 43% to 55% margin when asked to increase taxes to avoid severe
cuts — a shift of 18%. This phenomenon is validated by a more recent PPIC public
opinion survey of likely voters that indicates public support for a special election has
dropped significantly (only 51% of registered voters) and that less than half (46% all
adults and likely voters) favor the governor's proposal, a decline of 7 points among all
adults and 8 points among likely voters. Thus, given the negative public sentiment, it is
fair to ask whether Plan A was merely an academic exercise to present a tax extension
that the public was likely to reject.

Unfortunately, there is no Plan B. Although the legislature has received a Legislative
Counsel legal opinion that a special election including the tax extension proposal can be
placed on the ballot by a majority vote of the legislature, this proposal lacks the
necessary bipartisan political support and would likely encounter an immediate legal
challenge, An alternative to the half cuts/half tax extension budget is the so-called "ail
cuts" budget that would devastate state services and, especially, K-12 education and
public safety. Certainly, it would be very difficult for either Democrats or Republicans to
vote for an "all cuts” budget and encounter the wrath of the public. Therefore, Governor
Brown and the legislature remain deadlocked on a solution.

There has already been discussion and media attention about the prospect that various
interest groups will attempt to gather signatures to place a plethora of initiatives on the
ballot by gathering the requisite signatures. On the one hand, it is rumored that public
employee unions will place various revenue-generating proposals (such as "tax the rich”,
oil severance tax, spiit roll ad valorem tax assessments, increased sin taxes, etc.) on the
ballot for the public to decide. On the other hand, if this doomsday scenario occurs, the
business community will likely counter with its competing initiatives that would propose
pension reform, a state budget spending cap, and varicus regulatory reforms, However,
the next regularly scheduled statewide election is not until June 2012 and the question
must be asked as tc what happens between now and then.

If a solution is not found before the July 1 commencement of the next fiscal year, the
legislature is required to forward a balanced budget to the Governor by June 15. Will the
so-called "May Revise" include the "all cuts" budget? Unfortunately, the state lacks the
continuous appropriation powers of the federal government to merely extend certain
government services. Additionally, there is the huge question of state cash flow that has
been somewhat muted during this recent debate.

Nexus Between Pension Refofm and the Budget

If someone were to have predicted a year ago the heightened level of media scrutiny that
public employee pensions would receive, | would not have believed them, The attention
and drumbeat for public employee pension reform has been relentless as both the state
and local governments seek to address budget challenges. Furthermore, this attention is
demonstrated by public opinion surveys that indicate a significant change in the public
attitude in recent years. Both Governor Brown and the legislature have unveiled public
employee pension reform proposals to satisfy the public demand. Additionally, reputable
governmental entities such as the Legislative Analyst Office (LAO) and the Little Hoover
Commission have undertaken intensive study, arrived at similar conclusions that the
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status quo is unsustainable, and produced a list of reform recommendations. As usual,
there is also the threat of citizen initiatives.

1. What Is the Public Thinking?

On March 17, The Field Poll released a public opinion survey that indicated "California
voters have changed their views in recent years about the pension benefits of state and
government workers, Two years ago, by margin of 4 to 3, more voters believed that the
level of pension benefits that most public workers received was acceptable. Now, by a
margin of 4 to 3, voters view these benefits as being foo generous." Interestingly, the
survey included a list of reform questions to those surveyed. The reform proposal with the
strongest support is establishing an upper limit or salary cap when calculating pension
benefils (73% support), and requiring state and local government workers to pay more
each month for their pension and health-care benefits (69% support). Increasing the
minimum retirement age at which public employees can receive pension benefits is
supported by 60% of those surveyed. Notwithstanding partisan differences and whether
those surveyed included a household with a union member, the 10% shift in public
opinion regarding generous public employee pension benefits is hugely significant and
likely to drive public policy reforms.

Taking a slightly different approach, a recent PPIC public opinion survey indicated that
"Californians are increasingly likely to say that the amount of money spent on public
employee pensions is a big problem. Nearly half of Californians (47%) and a majority of
likely voters (56%) say the amount of money state and local governments spend on
public employee pension or retirement systems is a big problem.” The PPIC survey also
noted the significant shift in public attitude from 2005 when just 31% of all adults and 32%
of likely voters agreed that public retirement systems are a big problem. With regards to
reform recommendations, the PPIC poll found that "strong majorities (71% all adults, 74%
of likely voters) favor changing the pension system for new public employees from
defined benefit to a defined contribution system similar to a 401(k) plan."

2. What are government fiscal watchdogs recommending?

In its report, the LAO stated that current public pension systems were "toco expensive and
inflexible. The LAQO noted that retirement costs were about 2% of the state general fund
around 2000 and are now currently about 7%. it recommended two new pension models
for future hires that shift some risk to workers and lower government debt. The LAO
proposed a cost sharing plan that would increase contributions from both empioyees and
employers when a pension fund needs more money due to investment shortfalls or other
reasons. The other model is a so-called "hybrid" combining a pension system that
provides lower benefits with a 401(k) style individual investment plan. Also, the LAO
evaluated the ever increasing cost burden for retiree health care.

The Little Hoover Commission report concludes that California's pension pians are
dangerously underfunded and contains numerous controversial provisions. For exampie,
the report states that "the state has no choice but to pursue legal challenges to freeze
accrued pension benefits for current workers, and make changes to pension formulas
going forward to protect state and local public employees and the public good" -
essentially freeze existing employee pension benefits and then lower them for future
years. There are four recommendations in the report that propose the following:
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1. To reduce growing pension liabilities of current public workers, state and local
governments must pursue aggressive strategies on multipte fronts;
2. To restore the financial health and security in California's public pension
systems, California should move to a "hybrid" retirement model;
3. To build a sustainable pension model that the public can support, the state
must take immediate action to realign pension benefits and expectations; and
4. To improve transparency and accountability, more information about pension
costs must be provided regularly to the public.

Obviously, it would take extracrdinary political will to enact these recommendations.

Of course, there have been private sector reactions to the current unfunded pension
obligations of the state and local governments. Recently, Moody's credit rating agency
began treating unfunded pensions like bond debt, giving California a combined tax
supported debt of $136.9 bilion which breaks down into $87.3 billion in bonded
indebtedness and $49.6 billion in unfunded pension obligations. Currently, California has
one of the lowest bond ratings of any state, A1 from Moody's. Additionally, the PERS staff
recommended to their board that investment refurn estimates be reduced by dropping the
so-called "discount rate assumption" from 7.75% to 7.5%. Although a modest
recommendation, the reduction could force state and other employers fo increase the
amount paid into the pension fund by employees.

3. Governor, Legislative, and Proposed Initiative Pension Reform Plans

On Thursday, March 31, 2011 Governor Brown issued a press release outlining his
twelve-point pension reform plan. The press release indicates that the Governor intends
fo introduce all twelve proposals with or without Republican support, but at this time none
of the proposals have been introduced in the Legisiature.

As presently drafted, the first seven proposals are intended to be included in one bill.
Because the draft contains an urgency clause, a 2/3 vote of the Legislature would be
required for passage, and the measure would take effect immediately upon the
Governor’s signature. 1t shouid be noted that the proposals are drafted {o apply to “all
state and lecal public retirement systems”,

The seven proposals for which actual language is available are as follows:

¢ Prohibition on Purchase of “Airtime”. Airtime refers to provisions in some plans
which permit the purchase of service credit for time not actuaily served. The
proposal is intended to prohibit the purchase of airtime on and after July 1, 2011,
Excluded are purchases of service credit for time which is otherwise qualified as
'public service, including military service, leave of absence, efc.;

« Prohibition of “Pension Holidays”. On and after July 1, 2011, all public agencies
would be prohibited from suspending employer or employee contributions fo
pension programs;

+ Prohibition on Employers Paying Employee Share. This proposal prohibits public
employers from paying any portion of the employee contribution to retirement
plans;

dhe



¢ Prohibition of Retroactive Pension Increases. On and after July 1, 2011, this
proposal would provide that public employers may not “increase or otherwise
improve” a retirement formula for current or retired employees and apply that
increase or improvement to prior public service,

» Prohibition on Pension “Spiking”. This provision addresses pension spiking by
defining "final compensation” as the highest average annual compensation earned
by the employee during the consecutive 36-month period immediately preceding
retirement, if the program provides a defined benefit for which final compensation
is an element;

« Prohibition on Spiking By Limitation to “Base Pay”. This proposal excludes from
the definition of final compensation any form of compensation for accrued leave,
overtime, or special compensation; and

« Prohibition of Benefits for Convicted Felons. Prohibits payment of any benefit to
employees convicted of felonies arising out of official duties. This provision
broadens existing law relating to elected public officials to all public employees.

The Governor's press release identifies five additional proposals “under development”, as
follows: impose a pension benefit cap, improve retirement board governance, limit post-
retirement public employment, create a “hybrid option” (presumably combining elements
of defined benefits and defined contributions), and addressing the unfunded liability of the
State Teachers Retirement System. Of these, clearly the pension benefit cap and the
limitation on post-retiremerit empioyment are of the greatest interest, depending on how
the proposals are drafted.

In addition to the proposals outlined by the Governor, there are numerous bills pending
before the Legislature that propose pension reform for state and local government
employees. There are 42 separate legislative bills in the SRVFPD status report that

include the following:

e AB 89 (Hill): Limits the maximum salary upon which public employment retirement
benefits may be calculated for persons becoming members of retirement systems
after January 1, 2012 to the amount specified in the Internal Revenue Code
(currently $245,000);

+ AB 738 (Hagman): Prohibits any person elected to public office after January 1,

_ 2012 from becoming a member, of a retirement program by virtue of that service;

- SB 115 (Strickland): Prohibits payment of retirement benefits to those convicted of

- ‘felonies arising direptlyl-f'rom'ofﬁcial duties, similar to the Governor’s proposal;
SB 523 (Walters), Similar prohibition to that proposed in AB 738, above;
SB 524 {Walters): Prohibits retroactive application of pension benefit formula
increases.

For their part, Senate Republicans announced the day after release of the Governor's
proposals that they agreed with most of them, including the cap on pension benefits, but
suggested that the proposals do not go far enough to prevent future changes by limiting
future increases to 2/3 votes, and by having limitations enacted by voters.
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As you might imagine, there are numerous groups proposing public employee pension
reform via the initiative process. On March 24, 2011, former Assembly Member Roger
Niello began the process of qualifying a ballot measure, by submitting to the state
Attorney General for titling and summary language entitled the “Public Employee Pension
Reform Act”. The act would add Section 12 to Article VIl of the state constitution (“Public
Officers and Employees”), applicable to any person who is or becomes a full-time
employee of a public agency. Among the provisions included in the proposed
constitutional amendment is a kmitation on benefits to 60% of the highest annual base
wage over a 36-month period, excluding overtime, severance, vacation and sick pay, etc;
provision of full retirement benefits to persons not less than 62 years of age; and a
requirement that employees contribute an amount at least equal to the public employer
contribution to the plan. Expressly excluded from coverage are employees who retire
prior to the effective date of the act. Most importantly for SRVFPD, this initiative
proposal does not alter the pension system for fire and other public safety
retirement in acknowledgment of the length of service in these rigorous
occupations.

Additionally, the California Foundation for Fiscal Responsibility has indicated that it has
two alternative proposals under consideration. Both initiative proposals would require a
constitutional amendment. “Alternative A" is very lengthy, but includes such provisions as
a requirement that public employees pay at least half of all retirement costs, including
medical benefits; a limitation on retirement benefits for employees hired after July 1, 2013
equal to the statewide median household income ($56,344 in 2009); full funding of all
public plans by 2020 with no increase in taxes, and more. “Alternative B” would freeze all
plans, and prohibit further accruals to plans which are less than 90% actuarially funded
until the plans are at least 100% funded for three years {current employees would earn
1.25% of salary at age 65 until the plan is unfrozen); require equal contributions to
defined benefit plans by employers and employees; place limitations on new defined
benefit plans, and more. Alternative B is the .only alternative that addresses peace
officer and firefighter pensions: It provides that peace officers and firefighters with DB
plans would earn a pension equal to 1.6% of qualifying compensation (multiplied by years
of service} after age 55. Further information on the alternatives is available at
www, californiapensionreform.corm.

In order to qualify for the ballot as proposed constitutional amendments, proponents must
submit at least 850,000 valid signatures.

| remain available to discuss the content of this memo or the broader issue of pension
reform proposals with the SRVFPD if necessary.

RFS/JB:cs
Attachment
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Legislative Status Report

SRVFPD-Pension

A7 {Davis) Retirement: pension fund management. ( introduced 12/06/2010 html pdf)
Status: 03/30/2011-From committee: Do pass and re-refer to Com. on APPR. (Ayes 4. Noes 2.)
(March 38). Re-referred to Com. on APPR.
Summary: Would require the Board of Administration of the Public Employees' Retirement System
and the Teachers' Retirement Board to submit a report annually to the Legislature on the ethnicity and
gender of the investment managers who participate in managing their portfolios of external fund
management contracts, as specified. The bill would also require these boards to report on the ethnicity
and gender of the brokerage firms that provide brokerage services to their fund's internally and
externally managed investment management firms, as specified. The bill would also require these
boards to develop and include in the report plans and strategies to increase the participation of
emerging investment managers, as defined, and emerging brokerage firms, as defined. The bill would
also make related findings and declarations. This bill contains other existing laws.

AB 89 (Hill) Retirement: public employees. (Introduced 01/06/2011 html pdf)

Status: 01/27/2011-Referred to Com. on P.E., R. & 8.8.

Summary: Would specify that, notwithstanding any other law, for the purposes of determining a
retirement benefit paid to a person who first becomes a member of a public retirement system on or
after January 1, 2012, the maximum salary, compensation, or payrate upon which retirement benefits
shall be based shall not exceed an amount set forth in a specified provision of the Internal Revenue
Code.

AB 329 (Dickinson) County employees’ retirement. ( Amended 03/16/2011 htm! pdf)
Status: 03/31/2011-Read second time. Ordered to third reading.
Calendar: 04/04/11 21 ASM ASSEMBLY THIRD READING FiLE
Summary: Would authorize the board of supervisors of the County of Sacramento, by resolution,
adopted by majority vote, if authorized by a mutually agreed upon and negotiated memorandum of
understanding with a bargaining unit that represents safety members, to require safety employees of
that bargaining unit and unrepresented safety employees, first hired after approval of the resolution, to
receive a specified pension calculation that applies to safety members and that computes final
compensation based upon the average annual compensation earnable during a specified 3-year
period. This bill contains other related provisions. -

AB 340 (Furutani) County employees’ retirement: postretirement service. ( Amended 02/24/2011 html
pdf)
Status: 02/28/2011-Re-referred to Com. on P.E,, R. & 8.8.
Summary: Would prohibit a variety of payments including bonus payments, housing allowances,
severance pay, vehicle allowances, and payments for unused vacation, sick leave, or compensatory
time off, exceeding what may be earned and payable in a 12-month period, from being included in
compensation earnable. The bill would prohibit any compensation determined by the board to have
been paid for the purpose of enhancing a member's retirement benefit from being included in
compensation earnable. The bill would except from this prohibition compensation that a member was
entitied to receive pursuant to a collective bargaining agreement that was subsequently deferred or
otherwise modified as a result of a negotiated amendment of that agreement. The bill would permit a
member or employer to present evidence that compensation was not paid for the purpose of
enhancing a member's benefit and would permit the board to revise its determination upon receipt of
sufficient evidence to that effect. This bill contains other related provisions and other existing laws.

AB 506 (Wieckowski) Local government: bankruptcy: mediation. { Amended 03/31/2011 html pdf}

mhtml:file://C:\Documents'and Settings\sbrooks\Local Settings\Temporary Internet Files\O...  4/5/2011
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Status: 03/31/2011-Referred to Com. on L. GOV. From committee chair, with author's amendments:
Amend, and re-refer to Com. on L. GOV. Read second time and amended.

Summary: Would provide that a local public entity shall not file under federal bankruptcy law unless
the local public entity has participated in mediation with interested parties, as defined, has received a
certificate of good faith participation, and if the mediation results in either an agreement for debt
readjustment, or if the mediator certifies in writing that continued mediation will not contribute to a
resolution of the parties’ dispute, under certain circumstances. The bill would also require the California
Debt and Investment Advisory Commission to adopt mediation guidelines, as specified.

AB 738 (Hagman) Public employees' retirement: elected officials. ( Introduced 02/17/2011 htmi pdf)
Status: 03/07/2011-Referred to Com.on P.E., R. & 3.5,
Summary: Would prohibit a person who is publicly elected to an office of any kind, on and after
January 1, 2012, from becoming a member of a retirement system by virtue of that service or acquiring
any retirement right or benefit for serving in that elective office. The bilt would also apply these
prohibitions to a person who is appointed to fill the term of a person so elected. The bill would except
from this prohibition a person who obtained membership by virtue of holding an elective public office
prior to January 1, 2012, and remains in that office or is reelected to it.

AB 769 (Hueso) Public employment: benefits. ( Introduced 02/17/2011 html pdf)
Status: 03/07/2011-Referred to Com. on P.E., R. & 5.5.
Summary: Would prohibit a person who is appointed to any state board or commission, on and after
January 1, 2012, from becoming a member of PERS or STRS by virtue of that service and from
acquiring any retirement right or benefit for serving on that board or commission. That provision would
not apply to a person who obtained membership by virtue of being appointed to a state board or
commission prior to January 1, 2012, for so long as he or she holds that position or shall be
reappointed to that position. The bill would also prohibit a person appointed to any state board or
commission on and after January 1, 2012, from earning service credit for any services performed on
that state board or commission. The bill would make related conforming changes. This bill contains
other related provisions and other existing laws.

AB 782 (Brownley) Public employee benefits: audits. ( Introduced 02/17/2011 himl pdf}
Status: 03/30/2011-From committee: Do pass and re-refer to Com. on APPR. with recommendation:
to consent calendar. (Ayes 6. Noes 0.) (March 30). Re-referred to Com. on APPR.
Summary: Would require the board to notify the subject of an audit, before initiating the audit, of the
estimated time required to complete the audit. The bill would specify factors upon which the estimate
would be based. The bill would authorize the board to assess a reasonable charge upon the employer
to recover additional costs incurred for the excess time to complete the audit if an audit requires an
excess of the time estimated. This bill contains other existing laws.

AB 873 (Furutani) Public employees’ retirement: pension fund management. ( Introduced 02/17/2011

Status: 03/14/2011-Referred to Com. on P.E., R. & §.5.

Summary: Would prohibit an individual, who was a member of the retirement board of PERS or
STRS or an administrator, executive officer, investment officer, or general counsel of the system, from
accepting employment, within 2 years after separation from the system, with any employer with which
the individual participated personally and substantially with contracts or investments valued greater
than $10 million any time in the previous 5 years while the individual was employed by, or served on
the board of, the system, as specified. The bill would except from that prohibition a former employee of
PERS or STRS working for any entity whose principal market is unrelated to the individual's prior
service. This bill contains other related provisions and other existing laws.

AB 875 (Donnelly) Public employees' retirement. ( Amended 03/31/2011 himl pdf)
Status: 03/31/2011-From committee chair, with author's amendments: Amend, and re-refer to Com.
on P.E., R. & S.S. Read second time and amended.
Summary: for persons first hired on and after January 1, 2012, for the purpose of determining any
pension or benefit with respect to a public entity defined benefit retirement system, would prohibit the
inclusion of credit for accrued leave of any form or credit for overtime work in the calculation of final
compensation, as specified.

AB 961 (Mansoor) Public employee organizations: negotiations: pension benefits. { Amended
03/31/2011 htm! pdf)
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AB 962

Status: 03/31/2011-From committee chair, with author's amendments; Amend, and re-refer to Com.
on P.E., R. & S.S. Read second time and amended.

Summary: Would exclude matters relating to pension benefits from the scope of representation of
public employees by recognized employee organizations, and would thereby prohibit these employee
organizations from negotiating pension benefits with public employers.

(Mansoor) Retirement systems: solvency. ( Introduced 02/18/2011 himl pdf)

AB 1028

AB 1132

Status: 02/20/2011-From printer. May be heard in committee March 22.

Summary: Existing law declares the intent of the Legislature to safeguard the solvency of all public
retirement systems and funds. Existing law declares that it is the purpose of specified provisions to
enable the Controller to gather information to compare and evaluate the financial condition of the
retirement systems and to make the comparisons and evaluations. This bill would make technical,
nonsubstantive changes to that provision.

(Committee on Public Employees, Retirement and Soci) State employees' retirement.

( Introduced 02/18/2011 htmi pdf)

Status: 03/30/2011-From committee: Do pass and re-refer to Com. on APPR. with recommendation:
to consent calendar. (Ayes 6. Noes 0.) (March 30). Re-referred to Com. on APPR.

Summary: Would clarify that the filing provisions under the Political Reform Act would apply. This bill

contains other related provisions and other existing laws.

(Smyth) Public employees' retirement. ( Infroduced 02/18/2011 html pdf)

AB1

AB 1184

BN
i
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Status: 02/20/2011-From printer. May be heard in committee March 22.

Summary: The Public Employees' Retirement Law provides a comprehensive set of rights and
benefits based upon age, service credit, and final compensation to members of the Public Employees’
Retirement System. Any person who has been retired under the system is generally prohibited from
being employed in any capacity unless he or she is first reinstated from retirement, except as
authorized. Existing law authorizes a retired person to serve without reinstaterment from retirement or
loss or interruption of benefits provided by the Public Employees' Retirement System as a member of
any board, commission, or advisory committee, as specified. This bill would make a technical,
nonsubstantive change fo that provision.

Status: 03/31/2011-Re-referred to Com. on P.E., R. & 8.8,

Calendar: 04/13/11 9 a.m. - State Capitol, Room 444 ASM PUBLIC EMPLOYEES, RETIREMENT
AND SQOCIAL SECURITY

Summary: Would provide that the boards shall not invest in a company that has an investment of
$20,000,000 or more in the energy sector of iran, including in a company that provides oil or liguefied
natural gas tankers, or products used to construct or maintain pipelines used to transport oil or
liguefied natural gas. The bill would require the boards to review their investments annually and would
require that the boards' determinations that a company is taking substantial actions to end or curtail its
operations, as described above, be supported by findings adopted by a rolicall vote of the boards
following a presentation and discussion of the findings in open session, during a properly noticed
public hearing of the full board. The bill would require all proposed findings to be made public 72 hours
before they are considered by the board, and that the board maintain a list of interested parties to be
notified of proposed findings 72 hours before the board's consideration. The bill would require the
findings and any public comments regarding the adopted findings and determinations to be included in
a report to the Legistature. The bill would make the same notice, rollcalt vote, and public hearing
requirements for adopted findings and determinations of the boards regarding divestments that are
found to disadvantage the retirement funds. The bill would eliminate the exception provided for
investments in certain companies providing humanitarian relief and promoting health, education,
journalistic, religious, or welfare activities. The bill would make findings regarding the California Public
Divest from Iran Act and would provide that its provisions are severable. This bill contains other
existing laws.

(Gatto) Public employees' retirement benefits. (Introduced 02/18/2011 himl pdf)

Status: 03/17/2011-Referred to Com. on P.E, R. & S.S.

Summary: Would provide that the obligations for retirement benefits that are attributable to excess
compensation earned by a nonrepresented employee who was employed by one or more public
agencies shall be the sole obligation of the subsequent contracting agency that paid the excess
compensation. This bill would define "excess compensation” as the final compensation of an employee
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AB 1212

of a contracting agency who previously worked for another contracting agency to the extent the final
compensation received from the current contracting agency is 15% or more in excess of the salary
paid by the prior contracting agency, as adjusted for actuarial increases in that salary. This bill contains
other related provisions and other existing laws.

(Mansoor) County employees' retirement. (Introduced 02/18/2011 html pdf)

AB 1320

Status: 03/17/2011-Referred to Com. on P.E.,, R. & S.8.

Calendar: 04/13/11 9 a.m. - State Capitol, Room 444 ASM PUBLIC EMPLOYEES, RETIREMENT
AND SOCIAL SECURITY

Summary: Would additionally allow those benefits to be specified in an ordinance, contract, or
contract amendment adopted by the county or district governing board. The bill would also prohibit the
employer from imposing a retirement resolution, ordinance, or contract in the absence of a
memorandum of understanding prepared pursuant to the Meyers-Milias-Brown Act. The bill would also
make related technical, nonsubstantive changes.

(Fletcher) Public retirement systems: reporting. ( Amended 03/31/2011 html pdf)
Status: 03/31/2011-From committee chair, with author's amendments: Amend, and re-refer to Com.
on P.E., R. & 5.5. Read second time and amended.

Summary: Would require the annual report of all state and local public retirement systems to include
projections of the fair market value of system assets for each of the next 20 years based on assumed

rates of returns of 6%, 73/4 %, and 91/2 %.

(Alien) Public employees’ retirement: employer contribution rates. { Introduced 02/18/2011

SB 27

Status: 03/21/2011-Referred to Com. on P.E., R. & S.5.

Summary: Would establish in the retirement fund for each employer a Taxpayer Adverse Risk
Prevention Account. The account would be an employer asset, but would not be counted as an asset
for the purpose of determining the employer's contribution rate. Deposits into the account would be
made with all or a portion of employer contributions when the actuarial value of assets exceeds the
present value of benefits, as specified. The bill would provide that the assets of the account would be
drawn upon to pay a portion of the employer contribution when the employer contribution rate is
greater than the normal cost of benefits, as specified. The bill would provide that the employer
contribution rate may be reduced, pursuant to a specified formula, when the employer's Taxpayer
Adverse Risk Prevention Account exceeds an amount equal to 50% of the employer's assets,
exclusive of the assets in the Taxpayer Adverse Risk Prevention Account. The bill would permit assets
in an account to be used for specified transfers and contributions authorized under existing law. The
bill would provide that assets in an account would be invested with other system assets. This bill
contains other related provisions and other existing laws.

(Simitian) Public retirement: final compensation: computation: retirees. ( Amended

SB 115

03/03/2011 html pdf)

Status: 03/22/2011-From committee: Do pass and re-refer to Com. on APPR. (Ayes 5. Noes 0. Page
416.) (March 21). Re-referred to Com. on APPR.

Calendar: 04/11/11 11 a.m. - John L. Burton Hearing Room (4203) SEN APPROPRIATIONS
Summary: Would revise the definition of creditable compensation for these purposes and would
identify certain payments, reimbursements, and compensation that are creditable compensation to be
applied to the Defined Benefit Supplement Program, The bill would prohibit one employee from being
considered a class. The bill would revise the definition of compensation with respect to the Defined
Benefit Supplemental Program to include remuneration earnable within a 5-year period, which includes
the last year in which the member's final compensation is determined, when it is in excess of 125% of
that member's compensation earnable in the year prior to that 5-year period, as specified. The bill
would prohibit a member who retires on or after January 1, 2013, who elects to receive his or her
retirement benefit under the Defined Benefit Supplemental Program as a lump-sum payment from
receiving that sum until 180 days have elapsed following the effective date of the member's retirement.
This bill contains other related provisions and other existing laws.

Status: 02/10/2011-Referred to Com. on P.E. & R.

Summary: Would additionally require a public officer or employee whao is convicted of any felony for
conduct arising directly out of his or her official duties on or after January 1, 2012, to forfeit al rights
and benefits under, and membership in, any public retirement system in which he or she is a member,
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effective on the date of final conviction. That public officer or employee would forfeit only that portion of
his or her rights and benefits that accrued on or after January 1, 2012. The bill would require any
contributions made by that public officer or public employee to the public retirement system that arose
directly from or accrued solely as a result of his or her forfeited service would be returned to the public
officer or public employee without interest.

(Correa) County employee retirement: boards. { Amended 03/31/2011 html| pdf)

Status: 03/31/2011-From committee with author's amendments. Read second time and amended. Re-
referred to Com. on P.E. & R.
Calendar: 04/11/11 2 p.m. or upon adjournment of session SEN PUBLIC EMPLOYMENT AND

Summary: Would delete the authority of the board to prohibit, by a resolution or regulation of the
board, a member from having the same rights, privileges, responsibilities, and access to closed
sessions as the 2nd, 3rd, 7th, or 8th member, or from holding positions on committees of the board,
and participating in board or committee deliberations, as described above. The bill would authorize the
alternate 7th member to participate in the deliberations of the board on any of its committees to which
the alternate 7th member has been appointed regardless of whether the 2nd, 3rd, 7th, or 8th member
is present. The bill would require the board to cause an election to be held at the earliest possible date
to fill & vacancy for the duration of the current term, except as specified, if there is a vacancy in the
2nd, 3rd, 7th, 8th, or alternate 7th member position. It would limit candidacy for the 7th member and
alternate member positions, as specified. The bill would require the board of supervisors to forgo an
election in specified circumstances when there is only one candidate. The bill would also make various
changes in terminology and delete obsolete references. This bill contains other related provisions and
other existing faws.

(Ledn, De) Individual retirement accounts. ( Introduced 02/10/2011 html pdf)

Status: 02/24/2011-Referred to Com. on RLS.
Summary: Would make findings and declarations of the Legislature that conclude that the state
should create an additional retirement savings program for its workers to supplement existing savings

(Negrete McLeod) State employees: memorandum of understanding. ( Amended 03/17/2011

Status: 03/24/2011-Re-referred to Com. on P.E. & R.

Summary: Would approve provisions of a memorandum of understanding entered into between the
state employer and State Bargaining Unit 2, the California Attorneys, Administrative Law Judges and
Hearing Officers in State Government, that require the expenditure of funds, and would provide that
these provisions will become effective even if these provisions are approved by the Legislature in
legistation other than the annual Budget Act. The bill would provide that provisions of the
memorandum of understanding approved by this bill that require the expenditure of funds will not take
effect unless funds for those provisions are specifically appropriated by the Legistature, and would
require the state employer and the affected employee organization to meet and confer to renegotiate
the affected provisions if funds for those provisions are not specifically appropriated by the Legislature.
This bill contains other related provisions and other existing laws.

417.) (March 21). Re-referred to Com. on APPR.

Calendar; 04/11/11 11 a.m. - John L. Burton Hearing Room (4203} SEN APPROPRIATIONS
Summary: Would require assets and liabilities of contracting agencies subject to those provisions to
be pooled, as specified, after June 30, 2012. The bill would also provide that on and after July 1, 2012,
certain members employed by a contracting agency entitied to receive benefits under the 1959
survivor allowance provisions instead receive increased benefits, as specified. This bill contains other
related provisions and other existing laws.

SB 203
RETIREMENT
SB.262
options.
SB 321
html pdf)
SB 350
SB 373

{DeSaulnier} Retirement: Contra Costa County. ( Introduced 02/15/2011 htmi pdf)

Status: 02/24/2011-Referred to Com. on P.E. & R.

Calendar; 04/11/11 2 p.m. or upon adjournment of session SEN PUBLIC EMPLOYMENT AND
RETIREMENT

Summary: Would delete the January 1, 2012, date thereby extending that authorization indefinitely.
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{Waiters) Public employees' retirement: hybrid pfan. ( Amended 03/21/2011 html pdf)
Status: 03/24/2011-Re-referred to Com. on P.E. & R.

Summary: Would require the Board of Administration of the Public Employees' Retirement System to
create a hybrid retirement plan for public employees who become members on or after January 1,
2012, that offers a defined contribution plan and defined benefit plan for retirement for service and a
defined benefit plan for retirement for disability or for death. The bill would prohibit those plans from
creating a vested property right for the member with respect to any employer contributions before
retirement, as specified. The bill would prohibit those members from being eligible to enroll in the
defined benefit plan for retirement for service that existed before January 1, 2012.

(Walters) Public employees' benefits: postemployment health care. ( Amended 03/21/2011

Status: 03/24/2011-Re-referred to Com. on P.E. & R.

Summary: Would require the board to determine the actuarially required contributions necessary to
ensure that postemployment health care benefits provided under PEMHCA are fully funded. The bill
would require an employee first hired on or after January 1, 2012, and his or her employer, to each pay
50% of those actuarially required contributions, to be deposited into the Annuitants’ Health Care
Coverage Fund. By creating a new source of revenue for deposit into a continuously appropriated
fund, the bill would make an appropriation.

(Walters) Public employees' retirement: additional service credit. { Amended 03/22/2011 html

Status: 03/22/2011-From committee with author's amendments. Read second time and amended. Re-
referred to Com. on P.E. & R.

Summary: Would repeal the provisions that authorize these additional contributions and service
credit, and would make related technical changes.

(Walters) Public employees' retirement: elected local officials. ( Amended 03/22/2011 html

Status: 03/22/2011-From committee with author's amendments. Read second time and amended. Re-
referred to Com. on P.E. & R.

Summary: Would prohibit a person who is publicly elected to a local office of any kind, on and after
January 1, 2012, from becoming a member of a retirement system by virtue of that service or from
acquiring any retirement right or benefit for serving in that elective local office. The bill would also apply
these prohibitions to a person who is appointed to fill the term of a person so elected, but would not
apply them to a person who obtained membership by virtue of holding an elective local office prior to
January 1, 2012, for 50 long as he or she holds that office or is reelected to that office.

(Walters) Public employees' retirement: retroactive benefits. ( Amended 03/22/2011 html pdf)
Status: 03/22/2011-From committee with author's amendments. Read second time and amended. Re-
referred to Com.on P.E. & R.

Summary: Would exclude matters relating to the retroactive effect of pension benefit increases from
the scope of representation of public employees by recognized employee organizations, and would
thereby prohibit these employee organizations from negotiating for a retroactive effect of pension
benefit increases with public employers. This bill contains other related provisions and other existing

(Walters) Public employees' retirement: eligibility. { Amended 03/21/2011 htmi pdf)

Status: 03/24/2011-Re-referred o Com. on P.E. & R.

Summary: Would prohibit a state employee who becomes a member of the Public Employees'
Retirement System on and after January 1, 2012, and who is not a state patrol member, a state safety
member, or state peace officer/firefighter member, from retiring for service pr ior to reaching 55 years

(Walters) Public employees' retirement: final compensation. { Amended 03/21/2011 html pdf)

Status: 03/24/2011-Re-referred to Com. on P.E. & R.
Summary: Would prohibit the inclusion of credit for accrued leave of any form or credit for overtime
work in the calculation of final compensation, as specified.

SB 520 (Walters
SB 521
html pdf)
SB 522
pdf)
SB 523
pdf)
SB 524 (Walters
laws.
SB 525
of age.
SB 526
SB 527

(Walters) Public empioyee organizations: negotiations: pension benefits. ( Amended
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SB 681

Status: 03/24/2011-Re-referred to Com. on P.E. & R.

Summary: Would exclude matters relating to pension benefits from the scope of representation of
public employees by recognized employee organizations, and would thereby prohibit these employee
organizations from negotiating pension benefits with public employers, except for the amount of
employee contributions to the pension plans.

03/2212011 html pdf)

Status: 03/22/2011-From committee with author's amendments. Read second time and amended. Re-
referred to Com. on P.E. & R.

Summary: Provides for the appointment of those 8 board members by the Governor based on their
demonstrated expertise in the financial and actuarial fields. This bill contains other related provisions
and other existing laws.

(Vargas) Public employees’ retirement: benefits. ( Introduced 02/17/2011 html pdf)

Status: 03/03/2011-Referred to Com. on RLS.

Summary: The Public Employees' Retirement Law calculates service retirement allowances, in part,
based on years of credited service. Members of the Public Employees’ Retirement System may
receive service credit for public service not otherwise subject to credit, upon payment of specified
additional contributions. Existing law authorizes specified members of that system, including
employees or officers of the state, the university, a school employer, or a contracting agency and
certain legislative employees, to elect to make additional contributions and receive up to 5 years of
additional retirement service credit, as defined, subject to specified limitations. This bill would make a
technical, nonsubstantive change to that provision.

(Committee on Public Employment and Retirement) County employees' retirement: board of
investment: powers. ( Introduced 02/18/2011 html pdf)

Status: 03/03/2011-Referred to Com. on P.E. & R.

Calendar: 04/11/11 2 p.m. or upon adjournment of session SEN PUBLIC EMPLOYMENT AND
RETIREMENT

Summary: Would extend the power to issue subpoenas and subpoenas duces tecum, and to
compensate persons subpoenaed, described above, to the Board of Investment of the Los Angeles
County Employees Retirement Association.

{Runner) County employees' retirement. {Introduced 02/18/2011 himl pdf)

SB 778

Status: 03/03/2011-Referred to Com. on RLS.

Summary: Would declare the intent of the Legislature to authorize San Bernadino County to establish
alternate retirement plans or benefit levels for county employees, selectively applicable by groupings of
employees, as specified. The bill would make related findings and declarations.

(Harman) Public retirement systems. ( Amended 03/25/2011 htmi pdf)

Status: 03/25/2011-From committee with author's amendments. Read second time and amended. Re-
referred to Com. on RLS.

Summary: Would require those reports to be prepared quarterly. This bill contains other related
provisions and other existing laws.

(Padilla) Public employees' retirement: executive retirement. ( Introduced 02/18/2011 html
pdf}

Status: 03/10/2011-Referred to Com. on P.E. & R.

Summary: Would recodify the latter provision relating to the filling of these positions through general
civil service appointments,

Status: 03/10/2011-Referred to Com. on RLS.

Summary: The Board of Administration of the Public Employees’ Retirement System is required,
upon application by a public agency, as defined, to execute an agreement with the federal government
for the coverage of the public employees of the agency under the federal Sociat Security Act in
conformity with specified regulations. This bill would make a technical, nonsubstantive change to the
provision of law that defines those entities that constitute a "public agency" that is eligible to execute
an agreement for coverage under the federal Social Security Act.
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SB 903 (Anderson) Public retirement systems: investments: iran. ( Introduced 02/18/2011 htmi pdf)
Status: 03/10/2011-Referred to Coms. on P.E. & R. and JUD.
Summary: Would instead provide that nothing in those provisions requires either board to take action
described in this section if the board determines, in good faith, that the action would be a breach of the
fiduciary responsibilities of the board as described in the provision of the California Constitution. The
bill would require that any determination that an action would be a breach of fiduciary duty be made in
a public hearing of the full board after proper public notice and an opportunity for public comment. This
bill contains other existing laws.

Total rows: 42
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SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration Fire Prevention
Phone: 925-838-6600 1500 Bollinger Canyon Road Phone: 925-838-6680
Fax:  925-838-6629 San Ramon, California 94583 Fax: 925-838-6609
www.firedepartment.org

MEMORANDUM
Date: May 25, 2011
To: Board of Directors
From: Robert Leete, Administrative Services Director
Subject: District Investment Policy — Quarterly Review

Background:

Pursuant to Section 5.2 of the District’s Investment Policy, staff is required to present a quarterly
report of investments to the Board of Directors. The quarterly report for the period January 1,
2011 — March 31, 2011 is attached. The investments held on behalf of the District are in
compliance with the District’s investment policy.

Also attached is the Quarterly Statement for the District’s California Employers’ Retiree Benefit
Trust account. The purpose of this trust fund is to set-aside funds to pay for health care benefits
for retired employees. These investments are in a pooled fund managed by Cal PERS.

Recommendation:

Staff recommends that the Board review and receive the quarterly investment report for the
period January 1, 2011 — March 31, 2011 and review and receive the California Employers’
Retiree Benefit Trust Quarterly Statements dated December 31, 2010 and March 31, 2011.

AGENDA NO. 5.5



SAN RAMON VALLEY FIRE PROTECTION DISTRICT
INVESTMENT REPORT
MARCH 31, 2011

Fiscal

Date of | Par Value/ Market Rate of | Year-to-Date
Type of Investment Financial Institution Maturity Cost Value Interest Interest
Cash Union Bank N/A $6,532 $6,532 0.05% $494
Cash Union Bank - Premier Account N/A 0 0 0.00% 1,122
Cash Bank of the West N/A 459,620 459,620 0.00% 0
Cash Bank of the West - CERT Funds N/A 44,430 44,430 0.00% 0
Cash Bank of the West - Money Market N/A 4,035,117 4,035,117 0.10% 117
Local Agency Investment Fund  |Local Agency Investment Fund N/A 23,220,784 23,250,092 0.51% 106,201
Local Agency Investment Fund |Local Agency Investment Fund CERT Funds N/A 2,848 2,852 0.51% 208
Money Market U.S. Bank Money Market Deposit Account N/A 1,329,701 1.329.701 0.15% 2.000
Total $29.099.032| $29,128.,344 $110,142

Average weighted yield 0.43%
Market values obtained from monthly statements issued by Union Bank, Bank of the West and U.S. Bank.

SAN RAMON VALLEY FIRE PROTECTION DISTRICT
INVESTMENTS BY TYPE
MARCH 31, 2011

Cash $4,545,699
Percent Distribution 16%

Money Market $1,329,701

Percent Distribution 4% |
Local Agency Investment Fund $23,223.632
Percent Distribution 80%

The District has sufficient funds available to meet the next six months of financial obligations.

The March 2011 investments are in accordance with the District adopted investment policy.

Yo Qe Yhhall /64«7/&% Ao,

Gloriann Sasser Date Robert Leete Date
Finance Supervisor Administrative Services Director




California Public Employees' Retirement System
P.O. Box 942703

w,/ Sacramento, CA 94229-2703
A7, | ss8 carers (or 888-225-7377)

Telecommunications Device for the Deaf:
CalPERS|  o16.705-3040

San Ramon Valley Fire Protection Dist
1500 Bollinger Canyon Road
San Ramon, CA 94583

ATTN: Robert Leete, Administrative Services Director

California Employers' Retiree Benefit Trust
QUARTERLY STATEMENT

Period Ending: December 31, 2010
Employer ID: 7349-000
October 01, 2010

Beginning Balance $4,513,430.00
Contribution $0.00
Investment Earnings $285,762.56
Disbursement $0.00
Administrative Expenses1 ($605.43)
Other $0.00

Ending Balance $4,798,587.13

December 31, 2010

1. Most administrative expenses are allocated in the fourth quarter.

For any questions cbncerning your statement, please contact CalPERS at FCSD-CERBT@CalPERS.ca.gov
or 888-CalPERS (or 888-225-7377)

California Public Employees' Retirement System

www.calpers.ca.gov
Page 10of 2

PERS44F0032 DMC (6/2008)



b

CalPERS

California Public Employees' Retirement System
P.O. Box 942703

Sacramento, CA 94229-2703

888 CalPERS (or 888-225-7377)
Telecommunications Device for the Deaf:
916-795-3240

San Ramon Valley Fire Protection Dist

10/1/2010

12/31/2010
12/31/2010
12/31/2010

California Employers’ Retiree Benefit Trust

QUARTERLY STATEMENT

Beginning Balance
Investment Earnings
Administrative Expenses

Ending Balance

Period Ending: December 31, 2010
Employer ID 7349-000

$4,513,430.00
$285,762.56
($605.43)
$4,798,587.13

For any questions concerning your statement, please contact CalPERS at FCSD-CERBT@CalPERS.ca.gov
or 888-CalPERS (or 888-225-7377)

California Public Employees’ Retirement System

www.calpers.ca.gov
Page 2 of 2

PERS44F0032 DMC (6/2008)



California Public Employees' Retirement System
P.0. Box 942703
Sacramento, CA 94229-2703

A\ ///,/ 888 CalPERS (or 888-225-7377)

Telecommunications Device for the Deaf:
CalPERS|  ¢16-795-3240

San Ramon Valley Fire Protection Dist
1500 Bollinger Canyon Road
San Ramon, CA 94583

ATTN: Robert Leete, Administrative Services Director

California Employers' Retiree Benefit Trust
QUARTERLY STATEMENT

Period Ending:  March 31, 2011

Employer ID: 7349-000
January 01, 2011

Beginning Balance $4,798,587.13
Contribution $0.00
Investment Earnings $192,789.99
Disbursement $0.00
Administrative Expenses1 ($637.46)
Other $0.00
Ending Balance $4,990,739.66

March 31, 2011

1. Most administrative expenses are allocated in the fourth quarter.

For any questions concerning your statement, please contact CalPERS at FCSD-CERBT@CalPERS.ca.gov
or 888-CalPERS (or 888-225-7377)

California Public Employees' Retirement System

www.calpers.ca.qov
Page 1 of 2

PERS44F0032 DMC (6/2008)



A,
CalPERS

California Public Employees' Retirement System
P.0. Box 942703

Sacramento, CA 94229-2703

888 CalPERS (or 888-225-7377)
Telecommunications Device for the Deaf:
916-795-3240

San Ramon Valley Fire Protection Dist

1/1/2011

3/31/2011
3/31/2011
3/31/2011

California Employers' Retiree Benefit Trust
QUARTERLY STATEMENT

Period Ending:  March 31, 2011
Employer ID 7349-000

Beginning Balance $4,798,587.13

Investment Earnings $192,789.99
Administrative Expenses ($637.46)
$4,990,739.66

Ending Balance

For any questions concerning your statement, please contact CalPERS at FCSD-CERBT@CalPERS.ca.gov
or 888-CalPERS (or 888-225-7377)

California Public Employees' Retirement System

www.calpers.ca.gov
Page 2 of 2

PERS44F0032 DMC (6/2008)



SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration

Phone: 925-838-6600 Fire Prevention
Fax: 925-838-6629 1500 Bollinger Canyon Road Phone: 925-838-6680
www srvfire.ca.gov San Ramon, California 94583 Fax: 925-838-6696
MEMORANDUM

Date: May 25, 2011

To: Board of Directors

From: Steven J. Hart, Assistant Fire Chief

Subject: Purchasing Authority per District Ordinance 20

Section 5.3 of District Ordinance requires that purchases in excess of $25,000 have specific
approval by the Board of Directors. Tonight’s Consent Calendar contains one item requiring
such authorization. This item is contained in the C.O.P. budget.

Consent Calendar Item No. 5.6

$49, 900 to Cal-Bay Construction, Inc. for the Final Release of Retention for the
construction of Annex Storage Building No. 36.

AGENDA NO. 5.6



SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration Fire Prevention
Phone: 925-838-6600 1500 Bollinger Canyon Road Phone: 925-838-6680
Fax:  925-838-6629 San Ramon, California 94583 Fax: 925-838-6609
www firedepartment.org

MEMORANDUM
Date: May 25, 2011
To: Board of Directors
From: Robert Leete, Administrative Services Director

Gloriann Sasser, Finance Supervisor

Subject: Purchase of District Office Supplies

Backeround

The District is in the process of completing a review of District purchasing practices. One of the
areas examined was office supplies. The District has purchased office supplies from Give
Something Back since 2002, The 2010-11 budget for office supplies is $45,757.

Staff learned that Office Max won a national bid for office supplies conducted in May 2011 by
Qakland County, Michigan under the Public Sourcing Solutions/Office Max — America Saves
Program. The solicitation was based on a purchase volume of $30 million. By piggybacking on
the contract with Oakland County, Michigan, the District will receive the benefits of a nationally
bid contract with volume pricing based on a $30 million contract. This contract far exceeds
anything the District could command as an individual agency.

The practice of utilizing a contract bid by another government agency conforms with District
Purchasing Ordinance No. 20.

Pricing Comparison

Based on a pricing review of the top 25 office supply items purchased this year, the District
would save 17%, or approximately $7,500, by purchasing office supplies through the America
Saves Program.

Informational Update

For the period July 1, 2011 — June 30, 2012, the District will purchase office supplies through the
Public Sourcing Solutions/Office Max — America Saves Program. The effectiveness of this
change will be evaluated at the end of next fiscal year.

AGENDA NO. 5.7



SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration Fire Prevention
Phone: 925-838-6600 1500 Bollinger Canyon Road Phone: 925-838-6680
Fax:  925-838-6629 San Ramon, California 94583 Fax: 925-838-6609
www.srvfire.ca.gov

MEMORANDUM
Date; May 25, 2011
To: Board of Directors
From: Robert Leete, Administrative Services Director
Subject: Authorization to Fill Vacant Position — Communications Center

Background:

The District’s communications center is authorized staffing as follows:

3 — Dispatch Supervisor
9 — Digpatcher

Effective June 1, 2011, there will be one vacancy in the Dispatcher classification.

Recommended Board Action:

In order to effectively staff the dispatch operation, staff is recommending that the Board
authorize the Fire Chief to fill one position of Dispatcher in the communications center.

AGENDA NO.5.8
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PRESENTATIONS/
GENERAL BUSINESS



A Proclamation of the San Ramon Valley Fire Protection District
Proclaiming June 1-7, 2011 As National Cardiopulmonary Resuscitation and
Automated External Defibrillator Awareness Week and
Commitment to a Heart Safe Community

WHEREAS, heart disease remains the leading cause of death in the United States
affecting men, women, and children of every age and race regardless of where they live; and

WHEREAS, approximately 323,000 coronary heart disease deaths occur annually
outside a hospital or emergency room and approximately 95 percent of sudden cardiac arrest
victims die before arriving at the hospital; and

WHEREAS, prompt delivery of cardiopulmonary resuscitation (CPR) increases the
chance of survival from sudden cardiac arvest by helping maintain vital blood flow to the heart
and brain and increasing the amount of time a defibrillator can be effective, and

WHEREAS, an automated external defibrillator (AED), even when used by a bystander,
is safe, easy to operate and highly effective in restoring a normal heart vhythm and increasing
the chance of survival for many in sudden cardiac arrest; and

WHEREAS, the interval between the 911 call and the arrival of emergency medical
services personnel is typically longer than five minutes and death or severe brain injury is likely
(0 occur within ten minutes afier the onset of sudden cardiac arrest. Therefore, achieving high
survival rates depends on a public trained in cardiopulmonary resuscitation and automated
external defibrillator use; and

WHEREAS, the American Heart Association, the American Red Cross, and the National
Safety Council are preparing related public awareness and fraining campaigns on
cardiopulmonary resuscitation and automated external defibrillation to be held during the first
week of June each year, and

WHEREAS, the San Ramon Valley Fire Protection District promotes a Heart Safe
Community in partnership with the City of San Ramon, the Town of Danville, the San Ramon
Valley Unified School District, and the Contra Costa County Emergency Medical Services,
where the public is educated on heart healthy lifestyles of exercise, nutrition and knowing how to
use CPR and AED, and

WHEREAS, the San Ramon Valley Fire Protection District recognizes the Heart Safe
Community program will work in coordination with San Ramon Valley Emergency Preparedness
Citizen Corps Council,

NOW, THEREFORE, BE IT RESOLVED, that the San Ramon Valley Fire Protection
District does hereby proclaim June 1-7, 2011, as National Cardiopulmonary Resuscitation and
Automated External Defibrillator Awareness Week, and supports the creation and efforts of a
Heart Safe Community.

Dated: May 25, 2011

Jennifer G. Price, Board President

AGENDA NO. 6.1



NEW BUSINESS



SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Admipistration Fire Prevention
Phone: 925-838-6600 1500 Bollinger Canyon Road Phone: 925-838-6680
Fax:  925-838-6629 San Ramon, California 94583 Fax: 925-838-6609
www.srvfire.ca.gov
MEMORANDUM
Date: May 25, 2011
- To: Board of Directors
From: Robert Leete, Administrative Services Director
Subject: Grand Jury Report No, 1104

“Elected Board Membership”

BACKGROUND:

On April 26, 2011, the Conira Costa County Grand Jury issued their report for 2010-11
regarding “Elected Board Membership.” The report includes the Grand Jury’s findings
and recommendations related to the 19 cities/towns and 27 independent special districts
in Contra Costa County. A copy of the Grand Jury’s report is attached for your review.

The Grand Jury has requested that each agency respond to the recommendations that are
appropriate for their agency. San Ramon Valley Fire Protection District has been asked
for a response to recommendation #1 (Page 5). This recommendation is related to the
Grand Jury’s suggestion that cities/towns and independent special districts conduct an
annual review of compensation provided to their respective elected officials.

RECOMMENDED BOARD ACTION:

Staff recommends that the District respond to the report as follows:

“The recommendation will not be implemented because it is not warranted or is
not reasonable. The San Ramon Valley Fire Protection District agrees that public
review of compensation is appropriate. However, unless there are changes
recommmended to the compensation structure, it is not necessary to conduct an

AGENDA NO. 8.2



annual review and analysis until such time as a change might be considered, The
San Ramon Valley Fire Protection District has in the past, and will in the futare,
agendize for public review any and ail changes to Director compensation.”



725 Courl Street

Grand Jury COﬂtI‘a | P.O. Box 911
. C '0) St a Marlinez, CA 94553-0091
County

7,

April 26, 2011

Richard Price, Fire Chief

San Ramon Valley Fire Prateciion Iistrict
1500 Bollinger Canyon Road

San Ramon., CA 94583

Dear Richard Price.

Attached is a copy of Grand Jury Report No. 1104, “Elected Board Membership” by the 2010-
2011 Contra Costa Grand Jury.

In accordance with California Penal Code Section 933.05, this report is being provided 1o you at
least two working days before it is released publicly.

Section 933.5(a) of the California Government Gode requires that (the resf;ondirig person or.
entity shall report one of the following actions) in respect to each finding:

(1) The respondent agrees with the finding.
(2) The respondent disagrees with the finding,
(3) The respondent partially disagrees with the finding,

In the cases of both (2) and (3) above, the respondent shall specify the portion of the finding that
is disputed, and shall include an explanation of the reasons therefor.
in addition, Section 933.05¢(%) requires that the respondent reply to each recnmmendsation hy

stating one of the following actions:

1. The recommendation has been implemented, with a summary describing the
implemented action.

[

The recommendation has not yet been implemented, but will be implemented in the
future, with a time frame for implementation.

3. The recommendation requires further analysis. This response should explain the scope
and parameters of the analysis or study, and a time trame for the matter to be prepared for
discussion. This time frame shall not exceed six months from the date of the publication
of the Grand Jury Report,



Richard Price, Fire Chief
San Ramon Valley Fire Protection District

April 26, 2011
Page 2
4. The recommendation will not be implemented because it is not warranted or is not

reasonable, with an explanation thereof.

Please be reminded that Section 933.05 specifies that no officer, agency, department or
governing body of a public agency shall disclose any contents of the report prior to its public
release. Please insure that your response to the above noted Grand Jury report includes the
mandated items. We will expect your response, using the form described by the quoted
Government Code, no later than July 25, 2011.

It would be greatly appreciated if you could send this response in hard copy to the Grand Jury as
well as by e-mail to jeuev@contracosta.courts.ca.gov (Word document).

Sincerely,

Linda . Chus

LINDA L. CHEW, Foreperson
2010-2011 Contra Costa County Civil Grand Jury
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(925) 957-5638

Contra Costa County Grand Jury Report #1104

ELECTED BOARD MEMBERSHIP
Public Service or Public Employment?

TO: Cities and Towns in Contra Costa County (see distribution list)
Independent Special Districts (see distribution list)

SUMMARY

Given the difficult economic challenges facing local government, the Contra Costa County
Grand Jury conducted a survey about compensation for elected Special District Boards
(Board) and City Councils (Council). The Grand Jury looked at the use of funds and if the
total amounts spent by these agencies for elected officials’ compensation seemed reasonable.

The study revealed significant compensation disparities among elected Boards and Councils
within Contra Costa County (County).

For example, while Martinez and Oakley both have similar populations of about 35,600
residents, the Martinez City Council total compensation is $131,326, while Oakley’s is only

$28,544.

San Ramon with 60,000 residents pays $163,190 to its entire Council while Pittsburg, with
slightly more residents, pays its Council $40,035,

Richmond and Antioch, both with around 100,000 residents, pay their entire Councils
$267,139 and $112, 591 respectively.

The Grand Jury recognizes those agencies that pay nothing or minimum compensation and
thus demonstrate the spirit of public service.

At the same time, there are a large number of Boards and Councils that are being
compensated amounts which may be viewed as exorbitant. Board and Council members are
elected to serve their constituents. They set policy, oversee programs and services
administered by professional employees and are accountable to the public for their actions.

The Grand Jury believes the public should be aware of the compensation paid to their elected
officials, what benefits are provided and whether the compensation structure indicates that
the spirit of public service has changed to an entitlement of public employment.
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BACKGROUND

County residents are living in very difficult economic times, in which both public agencies
and individuals have had to cut spending.

The Grand Jury surveyed all 19 cities in the County as well as the 27 largest independent
special districts that have their own publicly clected Boards of Directors. Population
information for the analysis was obtained from Local Agency Formation Commission
reports. The survey collected data for Fiscal Years (FY) 2008-09 and 2009-10.

Information was requested for the following categories pertaining to annual expenditures for
elected officials: salary and/or meeting fees, health care insurance costs, pension or deferred
compensation, life insurance premiums, car allowance or mileage, cell phone and/or internet
access and travel & conference costs.

The total amount spent county-wide in FY 2009-10 on compensation for the surveyed
Boards and Councils was $2,419,169.

The following data is grouped by cities and special districts. Data reported are the total
amounts for each Board or Council regardless of the number of elected members. All cities
have five elected Council members with the exception of Richmond, which has seven. All
special districts have five Board members except the Byron-Bethany Irrigation District,
which has nine, with two vacancies.

Cities
e The average annual amount spent for each Council was $77,895.

e Lafayette, Moraga and Orinda had minimal expenses for their elected leaders.

e Eight cities compensate their elected leaders more than the average for all surveyed.
These cities spent an average of $136,145. Of that amount, 76.4% was paid for salary
and/or meeting fees and health care benefits. See table below.

¢ Twelve cities pay for elected officials’ pensions or other forms of retirement benefits.
e Twelve cities pay for elected officials’ health care insurance costs.
o [Eight cities pay life insurance premiums for elected officials.

e Six cities pay for elected officials” cell phone or internet access.

The following table summarizes the compensation data collected for the cities.

Contra Costa County 2010-2011 Grand Jury Report 1104 Page 2
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Total Council Compensation Expense

Salary Health

and/or Care Pension &

Meeting Insurance | Deferred Other
Cities Population Cost Fees Costs Comp Costs
City of Lafavette 24,500 3631 50 80 50 5631
Town of Moraga 16,300 $2.673 $0 $0 30 $2,673
City of Orinda 17,600 $2,801 30 50 50 $2,801
City of Oskley 34,000 328,544 527,924 50 50 5620
City of Clayton 10,784 329,590 $23,400 50 34,640 51,550
City of El Cerrito 23,596 337,613 526,710 $0 $3,574 $7,329
City of Pittsburg 63,004 540,035 $33,240 35,220 50 $1,575
Town of Danville 42,601 354,998 $40,064 511,764 $1,502 51,668
City of Pinole 19,193 $59,965 $17,862 541,396 50 707
City of Walnut Creek 66,000 £61,798 835,100 $0 316,086 310,612
City of Pleasant Hill 33,377 $72,206 337,950 $27,541 $4,569 $2,146
City of Brentwood 50,614 591,998 $34,155 $42,425 52,186 $13,232
City of Hercules 23,000 $93,691 351,960 $34,141 35,059 52,531
City of San Pablo 30,950 $100,961 345,210 $37,906 $6,555 511,290
City of Antioch 100,150 $112,591 $53,746 31,922 $5,576 351,346
City of Concord 124,780 $5128,262 $74,580 $42.303 310,720 5659
City of Martinez 36,179 $131,326 $46,200 $71,416 39,697 34,012
City of San Ramon 59,002 $163,190 $47,935 559,768 512,457 343,030
City of Richmond 102,186 $267,139 $152,130 353,700 $0 361,309
Total of 19 Cities 51,480,012 5748,166 | 3429,502 582,622 $219,721

Average of 19 Cities 377,895 $39,377 522,605 54,349 511,564

Note: Richmond has seven Council members; all other cities have five Council members

Special Districts

e The average annual amount spent for each Board was $34,784.

e Nine special districts paid their clected leaders from zero to less than $100 in total. They
are: Crockett Community Services District, Diablo Community Services District,
Kensington Police Protection & Community Services District, Town of Knightsen
Community Services District, Kensington Fire Protection District, Rodeo-Hercules Fire
Protection District, Bethel Island Municipal Improvement District, Green Valley
Recreation and Park District, and Moraga-Orinda Fire District.

o Kight special districts compensate their elected officials more than the average for all
surveyed. These districts spent an average of $99,089. Of that amount 87.7% was paid for
salary and/or meeting fees and health care insurance costs. See the table below.

o Eight out of the nine most generous special districts are water or wastewater providers
that pass on their costs to rate payers.

e Three special districts contribute to pension or other form of retirement benefits for one
or more elected officials.

Contra Costa County 2010-2011 Grand Jury Report 1104
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e Nine special districts pay for health care insurance costs for one or more elected officials.

° Four special districts pay life insurance premiums for one or more elected officials.

The following table summarizes the compensation data collected for the 27 special districts.

Total Special District Board Compensation Expense

Health
Salary & | Care
Popu- | Total Meeting | Insurance Other
Special District iation Cost Fees Costs Pension | Costs

Crockett Community Services District 3,500 50 50 80 $0 50
Diablo Community Services District 1,200 30 £0 50 80 50
Kensington Police Prot & Com. Serv. Dist. 5,000 $0 30 $0 50 50
Knightsen Town Community Serv. Dist 1,500 50 30 $0 50 $0
Kensington Fire Protection District 4,936 50 $0 30 50 50
Rodeo-Hercules Fire Protection District 30,000 50 50 30 50 30
Bethel Island Municipal Improve District 3,000 §0 50 50 $0 50
Green Vailey Recreation and Park District 473 30 $0 50 50 50
Moraga-Orinda Fire District 42,000 350 30 50 30 $50
Byron Sanitary District 995 34,425 $4,425 50 50 $0
Diablo Water District 31,000 %7365 £7,300 50 50 $65
Ambrose Recreation and Park District 23,000 $7,858 85,150 $0 50 | 32,708
Rodeo Sanitary District 8,717 58,975 38,975 50 $0 50
San Ramon Valley Fire Protection Dist 158,071 $12,331 $8,085 30 $0 | %4246
Pleasant Hill Recreation and Park District 40,003 §15,226 $12,500 $0 50 | $2,726
West Contra Costa Healthcare District 201,196 $16,385 $8.200 $4,188 50 ¢ $3,997
Los Medanos Comm. Healthcare District 81,953 $20,500 £20,500 30 $0 $0
Discovery Bay Community Services Dist 15,000 $22,661 $22,500 30 $0 $161
Stege Sanitary District 40,000 330,670 $22,540 50 30 58,130
Mt. View Sanitary District 18,253 341,283 $19,307 $12,593 50 | $9,383
Mt. Diablo Healthcare District 191,452 $42,498 30 $42,498 50 30
East Contra Costa Irrigation District 60,000 $76,227 $3,605 $72,192 $0 $430
Ironhouse Sanitary District 35,350 $94.070 $28,220 $62,780 52,051 | $1,020
Contra Costa Water District 550,000 $99.826 536,700 341,177 50 1 $21,949
Byron-Bethany frrigation District 3,000 1 5105,380 $5,360 $99,684 30 $336
Central Contra Costa Sanitary District 451,900 | $158,174 $52,156 $90,435 50 1 515,583
West County Wastewater District 124,398 ¢ $175,254 $93,934 $44277 | $18,823 | $18,220
Total of 27 Special Districts $939,158 | $359.457 | $469,823 $20,873 | $89,005

Average of 27 Special Districts 534,784 313,313 517,401 $773 | $3,296

Note; Byron-Bethany Irrigation District has nine Board members, of which two are vacant; all other special districts

have five Board members.

Contra Costa Water District reported no pensions paid but has a provision in their retirement plan to pay a pension
for Board members at age 62 after 10 years of service.
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Professional full-time managers are hired to run each agency. Historically, elected officials have
looked upon their work as public service for the betterment of the community. Agencies have
provided their elected leaders with benefits. These include health care insurance, employer paid
retirement benefits, life insurance premiums, payments for cell phone/internet access, and
mileage reimbursement or car allowance.

The total dollar amounts are small in relation to agency overall budgets. However, services to
the public are being reduced in most agencies which usually means staff reductions. Although
service reductions have been implemented, governing boards have continued to enjoy the same
level of benefits. They should demonstrate their leadership by eliminating or reducing benefits.

FINDINGS AND RECOMMENDATIONS
Each agency named needs to respond only for its own practices.

Finding # 1: Sixteen cities and eighteen special districts provide benefits to their elected leaders
in some fashion. These benefits may include salary, meeting fees, health care insurance costs,
pension or deferred compensation, life insurance premiums, cell phone usage, and internet
connections.

Recommendation # 1: All cities and special districts should conduct an annual public
review of compensation provided to their respective elected Councils and Boards. This
review should include such items as salary, meeting fees, health care insurance costs,
pension/deferred compensation, life insurance premiums, cell phone usage, and internet
connections. The public review should address whether or not changes in compensation are

warranted.

Finding # 2: Eight cities spend more than the county-wide average ($39,377) for salary and
meeting fees. They are: Antioch, Concord, Danville, Hercules, Martinez, Richmond, San Pablo

and San Ramon.

Recommendation # 2: These citics, as part of the annual review in Recommendation 1,
should consider whether it would be appropriate to implement reductions of salary and
meeting fee expenditures to bring them in line with other cities.

Finding # 3: Eight special districts spend more than the county-wide average ($13,313) for
salary and meeting fees. They are: Central Contra Costa Sanitary District, Contra Costa Water
District, Discovery Bay Community Services District, Ironhouse Sanitary District, Los Medanos
Community Healthcare District, Mt. View Sanitary District, Stege Sanitary District and West
County Wastewater District.

Recommendation # 3: These special districts, as part of the annual review in
Recommendation 1, should consider whether it would be appropriate to implement a
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reduction of salary and meeting fee expenditures to bring them in line with other special
districts.

Finding # 4: Health care benefits are provided to elected Board members by twelve cities and
nine special districts.

Recommendation # 4: The policy of paying health care insurance costs for Council and
Board members should be reviewed to determine whether this practice is appropriate. The
agencies following this practice are:
Cities: Antioch, Brentwood, Concord, Danville, Hercules, Martinez, Pinole, Pittsburg,
Pleasant Hill, Richmond, San Pablo and San Ramon. ‘
Special Districts: Byron-Bethany Irrigation District, Central Contra Costa Sanitary
District, Contra Costa Water District, East Contra Costa Irrigation District, Ironhouse
Sanitary District, Mt. Diablo Healthcare District, Mt, View Sanitary District, West
Contra Costa Healthcare District and West County Wastewater District,

Finding # 5: Pension benefits, with potential long-term financial implications for the agency, are
provided to Council and Board members by twelve cities and three special districts.

Recommendation # 5: The policy of paying pension or deferred compensation for Council

and Board members should be reviewed to determine whether this practice is appropriate.

The agencies following this practice are:

Cities: Antioch, Brentwood, Clayton, Concord, Danville, El Cerrito, Hercules, Martinez,
Pleasant Hill, San Pablo, San Ramon and Walnut Creek.

Special Districts: Central Contra Costa Sanitary District, [ronhouse Sanitary District and
West County Wastewater District.

REQUIRED RESPONSES

Findings and Recommendations:

Cities and Towns

Antioch 1,2, 4and 5
Brentwood I,4and 5
Clayton land $
Concord [,2,4and 5
Danville 1,2,4and 5
El Cerrito land 5
Hercules 1,2,4and 5
Martinez 1,2,4and 5
Oakley I
Pinole I and 4
Pittsburg land 4
Pleasant Hill l,4and5

Richmond 1,2 and 4

Page 6
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San Pablo 1,2, 4and 5
I, 2

San Ramon » 2,4 and 5
Walnut Creek land 5
Independent Special Districts:

Ambrose Recreation and Park District 1
Byron-Bethany Irrigation District 1 and 4
Byron Sanitary District 1
Central Contra Costa Sanitary District I,3,4and 5
Contra Costa Water District 1,3and 4
Diablo Water District 1
Discovery Bay Community Services District land3
East Contra Costa Irrigation District land 4
Ironhouse Sanitary District 1,3,4and 5
Los Medanos Community Healthcare District land3
Mt. Diablo Healthcare District 1 and 4
Mt. View Sanitary District 1,3 and4
Pleasant Hill Recreation and Park District 1
Rodeo Sanitary District i
San Ramon Valley Fire Protection District 1
Stege Sanitary District land3
West Contra Costa County Healthcare District 1 and 4
West County Wastewater District 1,3,4and 5

Distribution List:

Cities and Towns
Antioch, Brentwood, Clayton, Concord, Danville, El Cerrito, Hercules, Lafayette, Martinez,
Moraga, Oakley, Orinda, Pinole, Pittsburg, Pleasant Hill, Richmond, San Pablo, San Ramon

and Walnut Creek.

Independent Special Districts:

Crockett Community Services District, Diablo Community Services District, Discovery Bay
Community Services District, Kensington Police Protection and Community Services
District, Knightsen Community Services District, Kensington Fire Protection District,
Moraga-Orinda Fire District, Rodeo-Hercules Fire Protection District, San Ramon Valley
Fire Protection District, Los Medanos Community Healthcare District, Mt. Diablo Healthcare
District, West Contra Costa County Healthcare District, Byron-Bethany Irrigation District,
East Contra Costa Irrigation District, Bethel Island Municipal Improvement District,
Ambrose Recreation and Park District, Green Valley Recreation and Park District, Pleasant
Fill Recreation and Park District, Byron Sanitary District, Ceniral Contra Costa Sanitary
District, Ironhouse Sanitary District, Mt. View Sanitary District, Rodeo Sanitary District,
Stege Sanitary District, West County Wastewater District, Contra Costa Water District and

Diablo Water District.
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Monte Vista High School

3131 Stone Valley Road ~ Danville, CA 94526
(925) 552-5530  Fax (925) 743-1744

MU S TANG S “A California Distinguished School”

May 3, 2011 “ A National Blue Ribbon School”

'REGARDING: JIM MARTIN

M‘and Chief Collins:

[ am a Health Teacher at Monte Vista High School. Jim Martin’s daughter, MacKenzie,
is in my class. Jim came into my Freshman Classes and guest spoke for us.

He had an incredible power point. He taught my students about dangers of drinking,
drugs, drinking and driving, texting while driving, and being safe when dating. He as
absolutely fabulous and did such an outstanding job!

The students loved the presentation and learned so much! 1 definitely think because of
his in-depth presentation that my students will make better choices in high school.

Jim presents in a way that is factual, entertaining, and very eye-opening! He alsohasa
very good sense of humor and relates well to the high school students.

Jim spent all day in my classroom in order to help out our kids. He did this on his own
time. 1 hope to have him guest speak again next year!

Singcerely, e
ity (Gobolor

Cindy Intbertson/Health Teacher/Monte Vista High School

3131 Stone Valley Rd.

Danville, CA 94526

cimbertson@mvhigh.net

San Ramon Valley Unified School District

699 Old Orchard Drive  Danville, California 94526
Phone (925) 552-5500 /




May 10, 2011

Chief Richard Price

San Ramon Valley Fire Protection District
1500 Bollinger Canyon Road

San Ramon, CA 94583

Dear Chief Price

I wanted to let you know what a great job Joyce Castro and Debbie Vanek did in assisting
the San Ramon Rotary Club with our annual “San Ramon Senior Smoke Alarm Project”.
This event originally started in 1999 with the help of Natalie Probert from your
department,

This year we installed over three hundred and twenty batteries along with fifty six smoke
alarms in one hundred and eleven residences. Joyce and Debbie put together the
residents’ request forms for alarms and or batteries. They also put together house location
maps for each team of Rotarians to use along with the number of batteries and or smoke
alarms requested while providing “fire safety packets” for us to give to each resident.

We had thirty four Rotarians and six Cal High School volunteers participate. Again this
year Fire Station 39 C shift crew gave a brief orientation on the proper placement of
alarms, File of Life packets, and answered various fire safety questions. Their talk was
well received by all. This year we had twelve three person Rotarian teams and again
completed most of the project in less than two hours.

The seniors really appreciate our involvement in changing out their smoke alarms and or
batteries because of their limited mobility. The majority of the homes were in the Sunny
Glen Senior Community; however three of the teams were in homes outside Sunny Glen
in the general community

We enjoy doing this project but 11 would not be possible without the assistance of your
department and the professional guidance of Joyce Castro and Debbie Vanck.

I personally want to thank the SRVFPD for all you do for our community in addition to
helping us with this project.

Sincerely,

e Hamags
Dennis Harvey™
(925) 855-4059

San Ramon Rotary
cc Dennis Garrison



CUSTOMER SATISFACTION CARD

It is the goal of the San Ramon Valley Fire Protection District to
provide the highest level of emergency and non-emergency
services to the community in an effort to protect life, the
environment and property. One important measure of our
success is your opinion on how you were treated by our Fire
District Petsonnel.

Please take a few moments to answer the following questions.

Date and tirne of visit: q [—"u /H ,,// {1 2 AN

Department: TG o, -
Fxceeddd Average Dissatisfied

Were you treated courteous 0 Q
Professionalism: ﬁ (M 0
Timely Response: )ﬁ a a
Overall Satisfaction: )ﬁ W I8
Additional Comments ) X \

T~ a~_ Eeaa Sl e

I e V. ST

e~ % 1
NEIVSR AT el -
Please provide your contact information if you would like a

response

Name: __ Ewovd vllers o en

Address: 2125 Cuvygonm Dale Lo @
City: . P oAt L€

State: C_A Aok

Telephone Number: L &5 = 3F 2~ YT

San Ramon Valley Fire Protection District
Attn: Fire Chief
1500 Bollinger Canyon Road
San Ramon, CA 94583
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OPERATIONS



SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration 1500 Bollinger Canyon Road Fire Prevention
Phone: 925-838-6600 San Rameon, California 94583 Phone: 925-838-6680
Fax: 925-838-6629 Fax: 925-838-6696
www.firedepartment.org
MEMORANDUM

Date: May 25, 2011

To: Board of Directors

From: Bryan Collins — Assistant Chief, Operations

Subject: Monthly Activity Reports

Attached are the Operations reports for the months of March and April, 2011.

AGENDA NO. 10.1
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SUPPORT SERVICES



SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration 1500 Bollinger Canyon Road Fire Prevention
Phone: 925-838-6600 San Ramon, California 94583 Phone: 925-838-6680
Fax: 925-838-6629 Fax: 925-838-6696
www.firedepartment.org
MEMORANDUM

Date: May 25, 2011

To: Board of Directors

From: Steven J. Hart — Assistant Fire Chief

Subject: Monthly Activity Reports

Attached is the Support Services report for the months of March and April, 2011.

AGENDA NO. 10.2



Support Services
March and April, 2011

Facilities

1. Station 32: Environmental review in progress.

Station 32: Biological Consultant meeting at Stone Valley Rd. site.

Fleet

1. Annual Engine / Truck services in progress.

2, Annual pump testing at Pleasanton Training Center.

3. Attended Fire Mechanics Academy, Sacramento.

4. Commence Smog Certification, staff cars.

Communication Center

—

Priority Dispatch ProQA software upgrade.
2. All Dispatchers attended Emergency Medical Dispatch training on V12.1.

3. The Communications Support Unit was used in a demo for the San Mateo Fire
Academy.
4. The communications Volunteers participated in the Annual VOMARC Amateur

Radio Day in Sonoma.

Information & Technology

Suppression on personnel trained in use of new mobile software.
Electrical and network cabin installed in fire stations for Zetron project.
Priority Dispatch ProQA software upgraded.

First OnScene records management server upgraded.

Zetron equipment received — began testing CAD to Zetron interface.
Domain controller hardware upgraded.

R s

Current Projects

Coordinated bids for various budgeted projects.
2. Working through Fiscal Year 10/11 budgeted projects.
3. Coordinating Ground Ladder Testing with NHTS and Training Division —

—

Completed.
4. Commence documentation for annual CUPA requirements — Completed.
5. Coordinated installation sharps container located at Admin.
6. AED — Ongoing project for District Aides/Support Services. Confirming location,

address, contact info, lat/long, etc.




FIRE PREVENTION
DIVISION



SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration 1500 Bollinger Canyon Road Fire Prevention
Phone: 925-838-6600 San Ramon, California 94583 Phone: 925-838-6680
Fax: 925-838-6629 Fax: 925-838-6696
www. tiredepartment.org
MEMORANDUM

Date: May 25, 2011

To: Board of Directors

From: Christina Jamison — Fire Marshal

Subject: Monthly Activity Reports

Attached are the Fire Prevention reports for the months of March and April, 2011,

AGENDA NO. 10.3



Fire Prevention Summary of Monthly Activities
March and April 2011

What Went Well

San Ramon Senior Smoke Alarm Project

On April 23, the San Ramon Rotary Club hosted the annual San Ramon Senior Smoke
Alarm Project. This year 320 batteries were replaced, 56 smoke alarms were installed or
replaced and 111 residences were visited. The success of this event is made possible with
the assistance of stalf members Joyce Castro, Debbie Vanek and Kim French.

National Fire Academy

Fire Specialist Castro attended Changing American Family at Risk and Fire Marshal
Jamison attended FExecutive Analysis of Community Risk Reduction this is the second
class of the 4- year Executive Fire Officer Program. The National Ilire Academy is
located in Emmitsburg, MD and is a federal program that provides financial assistance
for local government officials to attend fire service training,

Hazard Abatement Notices

Hazard abatement notices were sent out to over 7000 property owners on May 3. 2011.
This year property owners that had received a second notice last year were sent a legal
notice accompanied by a letter of general information, notice of fee increases and the
abatement standards; this mailing included nearly 500 properties. All other property
owners were sent a postcard with general abatement standards.

Fire Investigations

On April 1, 2011 Fire Investigator Stevens responded to a residential structure fire at 203
Chestnut Court, San Ramon at approximately 1900 hrs. The occupants were not at home,
neighbors called 911 after hearing the smoke alarm and seeing smoke. The area of origin
was determined to be in the kitchen near the electric stove top, cause was undetermined.

Press Releases

Press releases available at the District website www firedepartment.org

Potential Issues

None at this time.

Committee Meetings and Training Attended

o French- CAPIO Annual Conference

e Castro-Nor Cal FPO Public Education Committee
o (Castro, Jamison-National Fire Academy

Page |



Fire Prevention Summary of Monthly Activities

Upcoming Public Education Classes and Events Scheduled

March and April 2011

CERT Class #36

Administrative Building

May 3 - June 7
(weekly)

CERT Class #40

Administrative Building

September 8-
October 13 (weekly)

San Ramon Art and
Wind Festival

San Ramon City Park

May 29 -May 30

Danville Fine Arts Fair

Hartz Avenue, Danville

June 18-June 19

Danville Fourth of July
Parade

Bowntown Danville

July 4

Community Fire
Extinguisher Class

Administrative Building

July 16

Plan Reviews Completed

See below for a list of plan reviews completed in March and April

Page 2



Plan Review Address
Week of 3/1/2011-3/4/2011

2600 Camino Ramon

tvy Hill Way Highlands Point Apts.
Bldgs. 2,4,56,7,8,9,13

Valencia Apartments Bldg. 1,4,5
2704 Danville Blvd.

3189 Danville Blvd. #150
3540 Blacxhawk Plaza Cir.
Suite C5/C7

2000 Crow Canyon Pl #430
11030 Bollinger Canyon Rd. #220A

9260 Alcosta Blvd. #C15
2401 Crow Canyon Rd.

2401 Crow Canyon Rd.
Week of 3/7/2011-3M1/2011
125 Railroad Ave.

150 Alamo Plaza Suite A

2849 Miranda Ave.
835 Turrini Dr,

978 E! Cajon Dr.
22 Ponna Ln.

21 San Andreas Dr.

1980 SRV Bivd,

Alamo Crest Plan 2 SD8205
2305 Camino Tassajara

Week of 3/14/2011-3/18/2011
3121 Crow Canyon PL Suite A

100 Sunset Dr.

Type

Alarm Systems
Sprinkler
Commercial

Alarm System

Development Plan

Sprinkler T
Extinguishing
System
Extinguishing
System

Construction/Renc

Improvement Plan

Construction/Reno

Apparatus
Access/Site
improvements

Extinguishing
System

Construction/Reno
Extinguishing
System
Photoveltaic
Photoveltaic
Photovoliaic

R-3 Occupancy
Compressed
Gases
Extinguishing
System
Development Plan

Extinguishing
System
Extinguishing
System

Plans In

Result

12/17/10 Approved

1/13/11 Approved
2/18/11 Approved
2125111 Approved

2128/11 Approved

Resubmittal
31111 Required

3/2/11 Approved
3/2/11 Approved

3/3M11 Approved
3/4111 Approved

3/4/11 Approved

37111 Approved

Resubmittal
377111 Required

377111 Approved
3/8/11 Approved
3/8/11 Approved
3/8/11 Approved
31311 Approved

3/10/M11 Approved

3M0M1 Approved
311111 Approved

3714110 Apgroved

3/14/11 Approved

Reviewer Plans Qut

iH

iH

RE

NK
RE

RE
RE

IH

NK
DS

NK

NK

3/28/11

3/3/11

3/4/11
3

3/3/11
3211

31311
31311

3/4111
310711

312511

31711
3/8/11

3110111

3/8/11
3/8111
38111
3101

3110711

3/1G/11
31111

3/16/10

3/16/11



3000 Danville Bivd. Suite L

160 Las Quebradas

222 El Pintado Rd. W
398 Hartz Ave. Suite A

115 Hartz Ave. Suite A

209 Rutherford Dr.

3160 Crow Canyen Rd. #180
140 South Ct.

355 Hartz Ave. Suite A

828 Diablo Rd.

Week of 3/21/2011-3/25/2011
9729 Tareyton Ave.
2258 San Ramon Valley Blvd.

411 Haritz Ave.
6001 Bollinger Cyn. Rd. Bidg. G

8001 Bellinger Cyn. Rd. Bldg. D
440 Wabash PI.

2556 Tamworth Ln.

3121 Crow Canyon Pl. Suite A
1879 E! Nido

6001 Bollinger Canyon Rd. Bldg. W
4700 Norris Canyon Rd.

2551 San Ramon Valley Bivd. #111
6001 Boilinger Canyon Rd. Bldg. C

16 Sky Terrace

3620 Blackhawk Plaza Cir. #B23

3449 Blackhawk Plaza Cir.

3400 Blackhawk Plaza Cir. #D12
Week of 3/28/2011-3/31/12011
2551 San Ramon Valley Bivd, #111

3121 Crow Canyon PL Suite A

Construction/Reno

Misc. Planning App.

Alarm System

Construction/Reno
Extinguishing
System

Construction/Reno
Construction/Renc
Development Plan

Construction/Reno

Misc. Planning App.

Land Use Permit

Development Plan
Development Plan
Construction/Reno

Construction/Reno
Photovotitaic
Photovoltaic
Alarm System

Construction/Reno

Construction/Reno
Development Plan
Land Use Permit

Gonstruction/Reno
Extinguishing
System

Construction/Reno
Extinguishing
System

Construction/Reno

Construction/Reno
Extinguishing
System

3/15/11 Approved

3/15/11 Approved

3M15/11 Approved
3/16/11 Approved

3/16/11 Approved
3/16/11 Approved
3/17/11 Approved
3/18/11 Approved
3/18/11 Approved

3/18/11 Approved

321111 Approved
3721111 Approved
3721111 Approved
322111 Approved
3/22/11 Approved
3122111 Approved
3/22/11 Approved
3122111 Approved
3/22/11 Approved

3122111 Approved
3/23/11 Approved

3/23/11 Approved
323111 Approved

3/23/11 Approved

3/25/11 Approved

Resubmittal

3/25/11 Required

3/25/11 Approved

3/29/111 Approved

3/29/11 Approved

RE

NK

H
NK

NK
NK
JB

NK
DS

DS

IH

RE

NK

3M15/11

32111

323111
3/16/11

3171
3M16/11
3211
32111
3/18/11

31811

32111
32141

3211
322111

3/22/11
312211
322111
3729111
32311

3/30/11
3123111

312311
32411

328111

3/28/11

3/28/11

3/31/11

312911

3/28/11



2217 San Ramon Valley Blvd. Suite D Construction/Reno 3/29/11 Approved IH 3/20/11
440 Diablo Rd. Hoed & Duct 3/29/11 Approved JB 313111

561 San Ramoen Valley Bivd, Construction/Reno 3/31111 Approved . IH 3131111



Plan Review Address
Week of 4/1/2011-4/8/2011

3540 Blackhawk Plaza Cir. #C5/C7

150 Alamo Plaza Suite A
156 Leona Ct.
2401 Crow Canyon Rd.

7191 Johnston Rd.

11030 Bollinger Canyon Rd. #220A
3121 Crow Canyon Pl. Suite A

2001 Crow Canyon Rd.

430 Cranleigh Ct.

6001 Bollinger Canyon Rd. Bldg. L
Restack

6001 Bollinger Canyon Rd. Bidg. L
Restrooms

2551 San Ramgn Valley Blvd, #1141
3400 Crow Canyon Rd. #152

1817 Calle Arroyo

581 San Ramon Valley Blvd.

21001 San Ramon Valley Blvd. #C3
3448 Blackhawk Plaza Cir.

Bldg. H Shell

499 San Ramaon Valley Blvd. Suite A
94 Saint Beatrice

38 Beta Ct. #B4
21 San Andreas

2460 Old Crow Canyon Rd.

2401 Crow Canyon Rd.

310 Farnum Ct.

6001 Bollinger Canyon Rd. Bldg. L

2623 Camino Ramon

Type

Extinguishing
System

Const./Reno
Const./Reno

Const./Reno
Extinguishing
System
Extinguishing
System
Alarm System
Misc. System
Plans
Extinguishing
System
Extinguishing
System
Extinguishing
System
Extinguishing
System
Extinguishing
System

Const/Reno

Const/Reno
Tenant
Improvement
Extinguishing
System
Extinguishing
System
Photovoltaic
Land Use
Permit
Extinguishing
System
Extinguishing
System
Const./Reno
Photovoltaic
Const./Reno

Misc Planning
Application

Plans In

Result

311111 Approved

3/7111 Approved
31111 Approved
3/14/11 Approved

3/23/11 Approved

3/28/11 Approved
312911 Approved

3/30/11 Approved

Resubmittal

4/1/11 Required
4/1/11 Approved

411111 Approved
4/4/11 Approved

4/4/11 Approved

Resubmittal

4/4/11 Required
4/5111 Approved

4/5/%% Approved

Resubmittal

4/5/11 Required

4/6/11 Approved
4/6/11 Approved

4/6/11 Approved
4/6/1% Approved

4/6/11 Approved
416111 Approved
4/7/11 Approved
4/7/11 Approved

4/7/11 Approved

Reviewer

NK

NK

NK

Plans Qut

415111

4/15/11
3M16/11
4/6/11

414111

4/6/11
4/6111

412711

4/7/11

414111

474111

414111

4/6/11

414111
415111

4/5M11

4/6111

4/6111
4/6/11

4/6/11

4/14/11

4/14/11
417111
477141
4711

417711



9768 Tareyton Ave.

3486 Camino Tassajara
3160 Crow Canyon Rd.
2401 Crow Canyon Rd.

5730 Old School Rd.
2250 San Ramon Valiey Blvd,

2232 Caming Ramon Suite B

35 Cameron Ct.
105 Muir L.n.

Week of 4/11/2011-4/15/2011
2410 San Ramon Valley Blvd. #112
430 Cranleigh Ct.

2001 Omega Rd.

2558 San Ramon Valley Blvd.

359 W. El Pintado

7800 Collier Canycn Rd.

13 Margaret L.n.

6001 Bollinger Canycn Rd. Bldg. L.
1050 Livorna Rd.

4 Tamalark Ln.

215 Alamo Plaza Suite E

80 Laurel Dr.

Week of 4/18/2011-4/22f2011
7 Country Qak Ln.

3130 Blackhawk Meadaows Dr,
262 Via Cima Ct.

450 Market PI.

Misc Planning
Application
Extinguishing
System

Misc System
Plans
Extinguishing
System

Const./Reno

Alarm System
Extinguishing
System

Const./Renc

Const./Reno

Extinguishing
System
Extinguishing
System

Land Use
Permit

Misc. Planning
App.

R-3
Qccupancy

Const./Renc
R-3
Occupancy

Alarm System
Const./Reno
Consi./Reno

Const./Reno

Const./Reno

Site Plan

Const./Reno
Const./Reno
Extinguishing
System

4/7/11 Approved
47111 Approved
47111 Approved
4/7/11 Approved

417111 Approved
47111 Approved

Resubmittal

4/7111 Reguired

4/8/11 Approved
4/8/11 Approved

4/11/11 Approved
4/12/11 Approved
4/43/11 Approved
4/13/11 Approved

4/13/11 Approved

Resubmittal

4/13/11 Required

4/14/11 Approved
4/14/11 Approved
4/14/11 Approved
4/14/11 Approved
4/15/11 Approved

Resubmitial

4/15/11 Required

N/A Approved

4/18/11 Approved
4/18/11 Approved

Resubmittal

4/12/11 Required

RW

JB

JB

JB

NK

JB

JB

tH

IH

IH
{H

417111

4711

411111

4/15/11

4114111
411411

4114111

4114111
4114111

411111

411311

41131

4/18/11

4/19/11

4720/

4/14/11

4/14/11
4/20M11
4/20M11
4122111

4127111

N/A

4/20/11
4/20/11

4720111



3130 Crow Canyon Rd. #325
1565 Linda Mesa Ave. W

7191 Johnston Rd.

Week of 4/25/2011-4/29/2011

12677 Alcosta Blvd, #100

3160 Crow Canyen Rd. #190

45 Betten Ct.
978 El Cajon Dr.

298 Tamarind Ln.

100 Sycamore Valley Rd. W

298 Tamarind Ln.

6001 Botlinger Canyon Rd.

100 Ryan Industrial Ct.

Const./Reng

Const./Reno
Extinguishing
System

Improvement
Plan
Extinguishing
System

Photovoltaic

Photovoitaic

Photovoltaic
Const./Reno
Photovoltaic

Const/Reno
Development
Plan

4/19/M11 Approved
4/19/11 Approved

4/20/11 Approved

4/26/11 Approved

4/26/11 Approved
4127111 Approved

412711 Approved

Resubmittal

4/27111 Required
4/27/11 Approved

4/27/11 Approved
4/28/11 Approved

4/28/11 Approved

DS

IH
NK

NK

4720111
412711

4/28/11

4/26/11

4/28/11
4127111

42711

4127111
4127111

4/28/11
4/28/M1

472811



ADMINISTRATIVE SERVICES



SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration 1500 Bollinger Canyon Road Fire Prevention
Phone: 925-838-6600 San Ramon, California 94583 Phone: 925-838-6680
Fax: 925-838-6629 Fax: 925-838-6696
www.firedepartment.org
MEMORANDUM

Date: May 25,2011

To: Board of Directors

Erom: Bob Leete — Administrative Services Director

Subject: Monthly Activity Reports

Attached are the Administrative Services Department reports for the months of March and April,
2011.

AGENDA NO. 104



Administrative Services Department
March and April, 2011

March:
Finance:

Financials
Balance Sheet (March 31, 2011)
Revenue/Expense History
Statement of Expenditures
Revenues: Budget v Actual
Expenses: Budget v Actual
General Fund Expenditures
General Fund Revenues
Capital & Equipment/Vehicle Fund
Total Overtime
Staffing/Overtime Analysis

Meectings/Activities:

Finance:
Continued preparation of FY 2011-12 operating budget.

Human Resources:
Coordinate preparations for 2011 firefighter/paramedic recruitment.

Employee Illness/Injury Report for March 2011
Reportable Injuries — March 2011:

1. March 11, 2011. A Captain experienced neck pain after a January fire. Lost time:
135.75 hours.

2. March 13, 2011. A Captain experienced back strain wiping up a coffee spill at the
station. Lost Time: 48 hours.

3, March 1, 2011, A Firefighter experienced back pain after a truck hit 2 bump in the
road while acting as a tiller driver in December. No lost time.

4, March 1, 2011. A Captain cut their hand with removing an ax from the engine. Lost
time: 32.75 hours.

Note: As of March 31, 2011, there were five (5) employees absent from their regular
work assignment. Lost time related to prior month/year injuries totaled 875.2 hours.




April:
Finance:

Financials
Balance Sheet (April 30, 2011)
Revenue/Expense History
Statement of Expenditures
Revenues: Budget v Actual
Expenses: Budget v Actual
General Fund Expenditures
General Fund Revenues
Capital & Equipment/Vehicle Fund
Total Overtime
Staffing/Overtime Analysis

Meetings/Activities:

Finance:
Continued preparation of FY 2011-12 operating budget.

Human Resources:
Coordinate preparations for 2011 firefighter/paramedic recruitment.

Employee Hness/Injury Report for April 2011
Reportable Injuries — April 2011:

1. April 6,2011. A Captain experienced chest pain during a wellness/fitness exam. No
lost time.

2. April 12, 2011. An Engineer was bitten by a cat during an animal rescue. No lost
time.

3. April 1, 2011. A Captain strained their right groin while kneeling down with a fire
hose to fight a structure fire. Lost time: 180.5 hours.

Note: As of April 30, 2011, there were four (4) employees absent from their regular
work assignment. Lost time related to prior month/year injuries totaled 870.62 hours.
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San Ramon Valley Fire Protection District - O/T and Comp Time Reporting System

_ 3/[/2(_)11 Through 3/317201T

WORK CODE: | STAFFING
ASSIGNMENT Time Worked Time Paid
101 HOLD OVER FOR CALL 32.42 34.00
103 MISC. STAFFING COVE 5344.44 5345.75
107 LATE/STA. MOVE COVE 5.75 8.50
199 MID SHIFT RECALL 96.50 96.50
Total All Assignments This Work Type: 5,479.11 5,484.75
WORK CODE: 2 TRAINING
ASSIGNMENT Time Worked Time Paid
201 OPERATIONS TRAINING 404.33 404.50
202 ADMIN SKILLS TRAINI 9.92 10.00
209 RESCUE TRAINING 38.00 38.00
210 HAZ-MAT TRAINING 98.58 99.00
214 PARAMEDIC - CONT ED 18.60 18.00
216 EMD/DISPATCH TRAINI 10.50 10.50
Total All Assignments This Work Type: 579.33 580.00

Friday, Aprii 01, 2011
Page 1 of 2




San Ramon Valley Fire Protection District - O/T and Comp Time Reporting System

. PA20L Through SB12001 .

WORK CODE: 3 ASSIGNMENTS
ASSIGNMENT

301 MEETINGS/PROJECT DE
306 WELLNESS PROGRAM
310 MISC. MAINTENANCE
315 RECRUITMENT INTERN
320 PUBLIC EVENTS

340 PROJECT WORK

Total All Assignments This Work Type:

WORK CODE: 7 EMERGENCY
ASSIGNMENT
700 EMERGENCY RECALL

Total All Assignmentis This Work Type:

Report Grand Total;

Time Worked Time Paid
138.92 139.50

3.00 3.00

7.00 7.00

5.50 5.50

20.60 20.75

69.50 69.50

244.52 245.25

Time Worked Time Paid
8.04 11.25

8.04 11.25

6,311.00 6,321.25

Frictay, April 01, 2014
Page 2 of 2




San Ramon Valley Fire Protection District - O7T and Comp Tinte Reporting System

WORK CODE: Time Paid

1 STAFFING 5,484.75
27 TRAINING 580.00
3 ASSIGNMENTS 245.25

7 EMERGENCY 11.25

Report Grand Total: 6,321.25

Friday, Apsl 01, 2011
Page 1 of 1
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San Ramon Vatley Fire Protection District - O/T and Comp Time Reporting System

L MIROUT Theough 43012018

WORK CODE: | STAFFING
ASSIGNMENT
101 HOLD OVER FOR CALL
103 MISC. STATFING COVE
[Q7 LATE/STA. MOVE COVE
199 MID SHIFT RECALL

Total All Assignments This Work Type:

WORK CODE: 2 TRAINING
ASSIGNMENT
201 OPERATIONS TRAINING
209 RESCUE TRAINING
210 HAZ-MAT TRAINING
214 PARAMEDIC - CONT ED
216 EMD/DISPATCH TRAINI

Total All Assighments This Work Type:

WORK CODE: 3 ASSIGNMENTS
ASSIGNMENT
301 MEETINGS/PROJECT DE
320 PUBLIC EVENTS

Total All Assignments This Work Type:

WORK CODE: 7 EMERGENCY
ASSIGNMENT
700 EMERGENCY RECALL
720 FIRE INVESTIGATION

Total All Assignments This Work Type:

Time Worked Time Paid
1.41 3.00

6785.84 6786.00

4.42 8.00

12.75 13.00

6,804.42 6,810.00

Time Worked Time Paid
325.54 326.00

111.08 111.25

44.25 4425

14.00 14.00

48.00 48.00

542.87 543.50

Time Worked Time Paid
41.83 42.00

2.00 2.00

43.83 44.00

Time Worked Time Paid
4.75 4.75

5.10 5.25

9.85 10.00

Monday, May 02, 2011
Page 10f2




San Ramon Valley Fire Protection District - O71 and Comp Time Reporting System

Report Grand Total: 7,400.97 7,407.50

Monday, May 62, 2011
Page 2 of 2




San Ramon Valley Fire Protection District - O/T and Comp Time Reporting System

4717201 Through 4/30/2011

WORK CODE: Time Paid
1 STAFFING 6,810.00
2 TRAINING 543.50
3 ASSIGNMENTS 44.60
7 EMERGENCY 10.00

Report Grand Total: 7,407.50

Monday, May 02, 2011
Page 1 of1
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SAN RAMON VALLEY FIRE PROTEGTION DISTRICT
CAPITAL PROJECTS, EQUIP/VEHICLES, DEBT SERVICE, SAN RAMON VALLEY FIRE COMMUNITY FUND AGENCY
FISCAL YEAR 2010 - 2011
JULY 1, 2010 - MARCH 31, 2011

FISCAL YEAR COMPLETED - 75%, i
20067/2008 2008/2009 2009/201C 201012011 EXPENDITURES | REMAINING BAL. PERCENT
DESCRIPTION GLCODE|  ACTUAL ACTUAL ACTUAL BUDGET TQ DATE _TODATE | EXPENOED
RENTS & LEASES -PROPERTY —~ 7 "7 7 5248 N T So, o el
L §103 e 20 5C 0 o 30 Q . S0 ; I
DESIGNICONSTRUCTION _15105/6110 3,650,874 §5,223,568 51,917,756 $1,750000;  §510,883 $1,239,11 29%
VARIOUS IMPROVEMENTS 5120 544,994_ $86,887 $224,490 £50,000 538,275 $11.725¢ 77%
TOTAL CAPITAL PROJEC $3,605,868  §5310,455]  $2,154,746 " s549.158] 7 $4,250,842 3t
OFFICE EQUIP. & FURNISHINGS 6210 : $127101 $11.805 .30 SO0
MEDICALILAG EQUIPMENT 6220 $148,962 50 si1,307 ! TS0 50 _
RADIQELECTRONIC EQUIPMENT 6230 50 §739.408 $247.764 54865001 §386,851 595,649 TG
TOOLS & SUNDRY EQUIPMENT 40 §336.541 $38,496 $204.987,  §25000: $25.0001 50 Ti00%
AUTO & TRUCKS 5250 +51,129 546,305 8465,181:: $3,364,832 51697287} 51,667,545 50%
TOTAL EQUIPMENTIVEHICLES (FUND6GD) |~~~ $426,045,  $377.009  $941.234.  $3876.332 $2.108,1381 " $1,767,194 it
BOND REDEMPTION - 2003/2006/2010 GOP 5310 $1,320961)  $1328704 $1330079:  sidzsgasl  $1325885 " sn 100%
VEHICLE LEASE #1 5310 §75.921 50 0 50 ) sol s0,
VEHICLE LEAS e 5310 $320,488 $320,497 §329,498 $329.408 uww_S_:}gQAQB $0; . 100%
VEHICLE LEASE #3 5310 $756,033 $756,033 $766,032 8756)0313; S0 $756,0334 Q%
TOTAL DEBT SERVICE (FUND 200} $2,491.413. $2,414,234]  $2.416,509.  $2411,416.  $1,655,383 $756,033 69%
OTHER SPECIAL DISTRICT EX $10.000; s 510,000 “on
TOTAL SRVF COMMUNITY FUND (FUND 400) $19,000 $0! $i0,000! %
SERVIGES 8 SUPPLIES 5080 530541 $21,8751 sdat seaocol T s3ae4 $76.359, )
TOTAL AGENCY FUND (FUND 700) T $30,641 $21,675! $44,.217 $60,000 TUsaseatt T e263590 saw
TOTAL - CAPITAL, EQUIPMENT, DEBT SERVICE, I
i $6,644,867:  $B,073,573]  $5,556,700  $8,157,748 §4,947,320 53%
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SAN RAMON VALLEY FIRE PROTECTION DISTRICT

REVENUES (ALL FUNDS}
FISCAL YEAR 2010/2011

JULY 1, 2010 - MARGH 31, 2011

2007/2008 200812009 20032010 2010{2011 2010/2011
ACTUAL ACTUAL ACTUAL ESTIMATED REALIZED
GL CODE __{DESCRIPTION _REVENUE REVENUE _REVENUE REVENUE REVENUE
4100 {TAXES e
4110 PROPERTY TAXES - CURRENT SECURED $46,301 244 $49793,16% 548,555,854 §47 164,548 $25,183,025
4120 PROPERTY TAXES - SUPPLEMENTAL $1,277,576 $978,218 3648615 §671,242 $72,212
4130 PROPERTY TAXES - UTILITIES (Unitary). 3679868 | 5710,831 $760,539 3737,724 8493081
4140 PROPERTY TAXES - CURRENT UNSECU $1,403,621 $1,593,304 $1,832,522 $1,573,941 $1,665,442
4145 HOMEQWNERS PROPERTY TAX RELIEF $502,776 $514,864 $645,216 3485,000 50
4150 LESS TAXES RETURNED TO COUNTY {31,556,586) (51,558,586)1 (31,412,883} (51,370,497 .50
4180 LESS COUNTY TAX ADMINISTRATION (3462.517) ($558,980) ($547,169)i __ (8630.754) (3140}
4170 PROPERTY TAXES - PRIOR SECURED ($411.770) _{38,574) {$339.632)i ($329,443) £$156,263)
4180 PROPERTY TAXES - PRIOR SUPPLEMENTAL 8117,862) (8151,486) (393,227)1 (5381,429) {5180,783)
4180 PROPERTY TAXES - PRIOR UNSECURED $34,661 $21,142 $29,209 i $9,280 $21,554
. : $49,729,211 “ $51,335,992‘§ ‘§_e},9,680,044 ; ____,§5§,gg9,_712 $27,098,128
4200 |INTERGOVERNMENTAL REVENUE S
4220 MEASURE “H" $19,787 816,787 $0§ g0; 80
4230 SB-90 MANDATED COSTS $0 $18,509 .. 859862 35,000 $18,333
4240 MISCELLANEOUS STATE AID/GRANTS $759,633 81163281 $309,186 $300,000 § $32,960
4250 (OTHER INTERGOVERNMENTAL REVENUE $28,354 $168,377 $42 000 40,000 $3,040,000
$807,774 |  $1,369,954 | $410,881 $345,000 $3,091,233
4300  !CHARGES FOR SERVICE .
INSFECTION FEES s354o2 | smaFal | 540,847 $35,000 $23,958
PLAN REVIEW $188,762 $140,363 §120,522 | $100,000 $120,127
_|WEED ABATEMENT CHARGES $5,682 $8,130 $8,299 $5,000 55,444
ADMINISTRATIVE CITATION GHARGES 30 30 8G $2,500
AMBULANCE SERVICES $1,924,268 $2,214,570 $2,352,000 $1,548,278
CPRCLASSES $1,899 $1,500 §1,550
REPORTSIPHOTOCOPIES 52,1433 $1,500 $1,200
MISCELLANEOUS CURRENT SERVICES H 0 : 80 30
32,157,453 $2,499,826 : $2,562,303 $2,495,000 | $1,703,187
4400 USE OF MONEY & PROPERTY
4410 IINVESTMENT BARNINGS  ~ " $1,723,008 $638,363 $250863 [ " §161.000 355,878
$1,723,008 $638,353 $250,663 §_1_§,_1_,pg_q _  $55,878
H
4500 RENTS, ROYALTIES AND COMMISS]ON_SM___M_'__‘_m
4510 RENT ON REAL ESTATE $135,557 $157,865 $143,853 $147 800 $123,249
$139,557 $157,865 $143,853 $147,800 $123,249
OTHER REVENUE :
5726 3470 $1,500 1 $10,000 $3,836
4620  |SALE OF PROPERTY sl £0 $19,348 $0: $9,202
4640 MISCELLANECUS REVENUE $43,823 325424 $38,898 30 $27,082
$44,649 | $25,894 $59,746 $10,000 $40,121
REVENUE TOTAL $54,601, $56,027,884 $53,107,470 ¢ $51,178,512 $32,111,796




SAN RAMON VALLEY FIRE PROTECTION DISTRICT
GENERAL FUND EXPENDITURES
FISCAL YEAR 2010/2011
JULY 1, 2010 - MARCH 31, 2011

FISCAL YEAR COMPLETED - 75% - o -
i 6L 2007-2008 2008-2008 2009-2010 2010-2011 EXPENDITURES | REMAINING PERCENT
__ DESCRIPTION | CODE AGTUAL ACTUAL ACTUAL BUDGET TODATE | BAL.TO DATE | EXPENDED
SALARIES ) {5110 $20,695,452 $21,913,062 $21,979,823 T§31893,226 1 $16,604,362 $5.296,863 75.84%
TEMPORARY SALARIES R $331,684 $280.606 $223,756 | 3188,775 $106,324 382451 56.32%
PERMANENT OVERTIME 5120 §5,011,294 $5,126,576 4,567,107 $4,626,000 $3342,333 §i283867 | 7225%
FEDERAL INSURANCE COMPENSATION §140 | 3367385 $384,599 TTT$E79,421 3316,435 TTU8272,3% 544,089 66.06%
RETIREMENT CONTRIBUTIONS 5150 311,992,084 $42,.813,117 '$11,554,409 $12,010,000 89,021,741 572,988,259 75.12%
EMPLOYEE GROUP INSURANCE 5160 $3,209,643 $3,537,064 $3,446,521 $4,168,565 | $3,287,110 $881,455 78.85%
RETIREE HEALTH INSURANCE 8170 $1,214,235 $4,633.235 31,080,915 $1,500,000 $1,140,386 3359614 | 78.03%
UNEMPLOYMENT INSURANCE 5180 $10,350 $1,814 §29318 ¢ s3n000) §2,640 ¢ $27,360 8.80%
WORKERS' COMPENSATION INS. 5130 $427 860 3601,711 $638,059 $660.000 $694.130 | (334,130) 105.17%
TOTAL SALARIES AND BENEFITS 1" 5100 $43,369,987 $48,091,784 344,029,329 £45,393,000 | $34,471,362 $10,921,628
QFFICE SUPPLIES Tez0n | $42,987 344,889 $43,108 | $45,757 | $25,987 | §19,770
FOSTAGE _ 5204 5434 se@se . $16,181 $12,300 | 37,771 34,529
TELECOMMUNICATIGNS 5206 $212,153 $207,367 $191,704 " '5231,600 §139,072 $92,628
UTILITIES 5208 3245,082 $296,585 $302,015 | $252,000 | $236,771 | $15,229
SMALL TOOLSIEQUIPMENT 5210 $269,106 | $i63,210 1 $128,897 $139,090 356,015 $83,075
MISCELLANEOUS SUPPLIES o 5212 $156,182 $152,082 $150,959 $100,723 Ts76.268 624,854
MEDICAL SUPPLIES 5213 1§ $131,141 8119,740 $115,527 $121,000 §92,562 1 $28,418
FIREFIGHTING SUPPLIES T saa $155,547 $131,770 | $139,198 $106,375 359,019 347 356
FHARMAGEUTICAL SUPPLIES 5218 $29,890 e85 §abi73 1 §40500;  §40,688 HE
COMPUTER SUPPLIES 5213 5118,144 857,476 $55,612 $29,300 $20.320 | $8,980
RADIO EQUIPMENT & SUPPLIES 5219 §121,670 489623 $50,198 | $360,000 | $18,974 341,026 |
FiLM PROCESSING/SUPPLIES 5220 $1,697 $7,115 §741 50 30 50
FOOD SUPPLIES 5222 A $22,182 $24,542 $22,1438 $28,460 $16,805 $11,655 58.05%
SAFETY CLOTHING/SUPPLIES T 24 $267,904 §167,268 | 5132513 $135,000 $42,832 | $92,168 | 31.73%
NON-SAFETY CLOTHING/SUPPLIES 5226 361,562 367,281 $67,028 $79,405 $22,733 $56,672 28, 63%
HOUSEHOLD SUPPLIES 5228 48,555 $65,113 $40,834 $37,750 328,047 39,703
CENTRAL GARAGE - REPAIRS 6230 1 §133,351 $104,065 $110,747 $100,000 262,929 237 071 &, 93%
CENTRAL GARAGE - MAINTENANCE 523 17,004 $12,500 $18,074 $38,250 $5.804 $31,446 17.79%
CENTRAL GARAGE - GAS, DIESEL & OIL 5232 §178,570 T T$169,675 $186112 §170,750 $118,578 852,172 69.45%
CENTRAL GARAGE - TIRES 5234 $21,220 $16,670 | $39,221 $24,000 $15,710 §7,250 | 69.63%
CENTRAL GARAGE - MANDATED INSP, 5235 35,857 $6,566 8,250 312,000 $1,921 $10079 | 16.01%
MAINT./REPAIRS - EQUIPMENT 5236 $142,399 §135,552 596,527 | $127,350 $65,867 | $60,473 | 52.52%
MAINT JREPAIRS - RADIC & ELECTRONIC 5238 $551,378 $285,978 $333,941 $384,600 $238,185 $146,415 61.93%
MAINT./REPAIRS - BUILDINGS 2 5413588 $257,526 $217,484 1 §155750 ¢ §89,063 TTseER7 | G7.18%
MAINT JREPAIRS - GROUNDS 5242 | $58,335 361,873 §46.871 §44,500 329,604 514,855 | 66.53%
RENTS & LEASES-EQUIP./PROPERTY E3ag T §92,234 $56,753 $564,890 $60,800 339,408 577 394 64.81%
PROFESSIONAUSPECIALIZED SERVICES 5250 $B809,091 TT$080,219 $746.993 $895 479 $632,044 | §263,385 70.59%
RECRUITING COSTS TTTE281 578,806 | $109,023 363582 $55000 | %2770 $27,209 | 50.37%
LEGAL SERVICES 5252 $163,378 $192,639 | $246,839 $197,000 $112,35 $84,643 | 57.03%
MEDICAL SERVICES 5254 | 873,941 $83,.483 $112,336 5109,700 359, $50,004 54 1
DATA PROCESSING SERVICES 5256 | $221 3§78 370 s17650 0 $0 $1,750 oY
COMMUNICATIONS SERVICES 5258 ¢ $3,399 $4,017 $3738 34,200 $1.577. 32823 37.55%
DOCUMENT MANAGEMENT SERVICES 5260 | o s1417 $17,222 3510 0 $G 30
ELECTION SERVICES 5262 . $0 $119,616 $0 $113,000 $51,099 861901 4522%
INSURANGE SERVICES 4 $536,487 $502.508 . 3481274 $523,000 | $485,863 | 83BAA7|  9309%
PUBLICATION OF LEGAL NOTICES 5270 $1,349 $2.248 3949 $5,500 $5,552 (562 100.95%
SPECIALIZED PRINTING - 5272 366,752 50,040 355 936 $81,350 1 gi1,572 §69,778 14.22%
MEMBERSHIPS 5274 344,639 354,857 343,871 $51,409 $51,372 $a7 99.93%
EDUCATIONAL COURSES/SUPPLIES 5276 $151,734 $126,996 §138221 1 $56,400 327,866 228,514 T 4naa%
EDUCATIONAL ASSISTANCE PROGRAM 5277 $27,515 $30389 | 536,761 $24,120 513,526 $10434 | 55.49%
PUBLIC EDUCATIONAL SUPPLIES 5278 824931 318,788 $22,529 320,000 “Tsig2a2 3768 96.16%|
BOOKS & PERIODICALS 5380 $27,333 $16,425 $21,447 0 $33,314 $9.770 | $23,544 | 29.33%
RECOGNITION SUPPLIES 5282 826,545 38,110 $4,889 $7,500 35,061 32,449 67.35%
MEETINGS/TRAVEL EXPENSES 5284 $109,492 $108,014 $109,023 3544001 30,281 $24119 | 5566%)
OTHER 5286 $0 50 $154,062 | 50 30 %0
DISCOUNTS - 5299 572} {590} 30 30 30 $0

TOTAL SERVICES AND SUPPLIES 5200 $5,660,089 | $5,184,521 | $4,819,151 $5070342 1S5 089.671 | 81970671 61.13%

TOTAL GIF OPERATING EXPENDITURES $49,020,976 | $54,276,305 |

$50.463,342 | T$ETETI09 412,892,300 . 74.45%
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SAN RAMON VALLEY FIRE PROTECTION DISTRICT
CAPITAL PROJECTS, EQUIP/VEHICLES, DEBT SERVICE, SAN RAMON VALLEY FIRE COMMUNITY FUND AGENCY
FISCAL YEAR 2010 - 2011
JULY 1, 2010 - APRIL 30, 2011

FISCAL YEAR COMPLETED -83% b
2007/2008 2008/2009 200912010 2010/2011 | EXPENDITURES | REMAINING BAL.| PERCENT
DESCRIPTION GLGODE!  AGTUAL ACTUAL ACTUAL BUDGET TO DATE TODATE EXPENDED
RENTS & LEASES - PROPERTY 7 1" 5348 501 0 $17.500! 50 L (512.500)]
LAND 8103 1 o G 50 T 50: 50
DESIGNCONSTRUCTION 058110 SiEEG A $E393 568 §1917.756 §1786,500 §529.827: $1.90.373 35%
VARIOUS IMPROVEMENTS 6120 §44.594 586,867 §554.460 §50.000 539,875 70,445 §0%
i e et
TOTAL CAPITAL PROJECTS (FUND 300) $3,695,868!  $5310,455.  $2,154,746,  $1,600,000 $582,002 $1,217,998! 32%
QFFICE EQUIP. & FURNISHI.NGS o B 6210 T 552.571 : S12>710ﬁ511.905l o S0 Sb T 'S"é -
MEDICALILAB EQUIPMENT 5220 §148,962; 50! 311,397 $0 I S0
RAGIOELECTROMIC EQUIBMENT £230 30 90498, S247.764 . S48A.500 §354.609 597,691 1%
TOOLS & SUNDRY EQUIPMENT 77 Te2d0 TS558 A $38.496 $304.987 25000 525,000 50 100%
AUTG & TRUCKS 8350 $7.429 $46.305 §465,181 §5.364.632 ] §3117.604 246,908 93%
TOTAL EQUIPMENTIVE $426,945 $327,009 $941,234;  $3,876,332 $3,537,733 $338,599 1%
BOND REDEMPTION - 2003/2006/2010 COP 5310 1 §1,329.961 51,326,704 §13300790  51,325.885 s1325.885. 50! 100%
VEHIGLE | EASE #1 5310 | $76.921 30! 50 50 50! $0
VEHICLE LEASE #2 5310 | 329,498 5320,497) $329.498 §329,498 5320,498 T s0 100%
VEHICLE LEASE #3 5310 | $766.083 756,033 $756,002 §756.033 $0 §756,033 0%
TOTAL DEBT SERVICE [FUND 200) $2,491,413.  $2,412,238  $2.416,509! _$2,411,416. $1,665,383 $756,033 55%
OTHER SPECIAL DISTRICT EXPENDITURES 5786 ! LY R $10,000 0%
H b
TOTAL SRVF COMMUNITY FUND (FUND 400) ) $0.! $16,000 %
ES & SUPPUES 5000 $30,6411 $21.875!  sd4211 s60.000i  $35.990 $24.010 50%
TOTAL AGENCY FUND (FU $30,841 ] $21,878 §44,241 $60,000! $35,990 $24,010 50%
H
i
TOTAL - CAPITAL, EQUIFMENT, DEBT SERVICE, ;
“SRVF COMMUNITY FUND & AGENCY FUND $6.644,8671  $8,073.5731  $5,556,700) $8.157,748 $5.811,108 $2.346,640 1%
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SAN RAMON VALLEY FIRE PROTECTION DISTRICT
REVENUES (ALL FUNDS}
FISCAL YEAR 2010/2011

JULY 1, 2010 - APRIL. 30, 2011

2007/2008 2008/2009 2009/2010 201072011 20M0/2011
ACTUAL ACTUAL ACTUAL ESTIMATED REALIZED
GL CODE  |DESCRIPTION REVENUE REVENUE REVENUE REVEMNUE REVENUE
4100 TAXES o
4130 IPROPERTY TAXES - GURRENT SECURED 348,301,244 349,793,169 $48,555 654 $47.164.648 345,060,634
4130 'PROPERTY TAXES - SUPPLEMENTAL 1,277,576 $978,218 $649,515 $671,242 ; $124,730
413 PROPERTY TAXES - UTILITIES (Unitary) TTT3679,868 $710,831 5760539 577,724 851,275
4140 PROPERTY TAXES - CURRENT UNSECURED 1,483,621 $1,503,394 1,832,522 $1,573,941 §1,665,442
4145 HOMEQWNERS PROPERTY TAX RELIEF §545.218 $485,000 £266,800
4150 LESS TAXES RETURNED TO COUNTY, $ 5) $1,412,883) (31,270,487} {51.335,944)
4160 LESS COUNTY TAX ADMINISTRATION (3452 517)1 (3558.080) (5547 168) (5550 784) (5523,595)
4170 IPROPERTY TAXES - PRIOR SECURED (541,770} {36,574) (5329,632) (33284431 (510.793)
4180 PROPERTY TAXES - PRIOR SUPPLEMENTAL (51176621 (8151,486)] (383,227) .. {8381,429) {5183,086)
4ig0 PROPERTY TAXES - PRIOR UNSECURED 1 $34.661 §21,142 $29,209 $9.280 §21,898
$49,729,211 | $51,335992 | 949,680,044 $48,029,712 | $45,934,062
4200 INTERGOVERNMENTAL REVENUE
4220 MEASURE "H' $19,787 319,787 $0 $0 86
4230 18B-80 MANDATED COSTS R §0 TTeisR00 60 662 5,000 $18.333
4240 MISCELLANEOUS STATE AIDIGRANTS $756,633 $1,163,281 $309,199 §300,000 ]
4250 :OTHER INTERGOVERNMENTAL REVENUE $28,354 $168,377 $42,000 ! $40,000 0
§807,774 ;)  §1,369,954 $410,861 $345,000 $3,094,053
4300 CHARGES FOR SERVICE . e :
4310 INSPECTION FEES 535,492 $32,721 g4 8a7 335000 ¢ $25622
4315 PLAN REVIEW $186.782 | 3140,363 8120522 $100,000 $
4320 WEED ABATEMENT CHARGES 6,662 §8,130 1 e8oed: T ssogo:
4328 ADMINISTRATIVE CITATION CHARGES %0 s TTTTTE T T e $4,000
4330 AMBULANCE SERVICES $1.924.768 $2,314570 $2388,561 §1,757.,594
4340 CPR CLASSES. 51,450 $1,899 $2.278 $2,300
4350 REPORTS/PHOTOCOPIES §1,428 §2,143 $1.796 $1,370
4380 {MISCELLANEOUS CURRENT SERVICES §1,373 50 50 30
$2,157,453 |  $2,499,826 $2,562,303 $2,495,000 1  $1,927,215
4400 USE OF MONEY & PROPERTY ;
4410 INVESTMENT EARNINGS . $1,723,008 $636,353 $250,663 $151,000 $56,284
$1,723,008 $638,353 $250,663 : $151,000 : $56,284
4500 : ; :
4510 $138.557 $157 865 ¢ $143.853 $147,800 : $129.064
$139,557 $157,865 $143,853 $147.800 $129,064
4600 OTHER REVENUE
4610 DONATIONSICONTRIBUTIONS £726 5470 T Ts1,500 $10.000 $3872
44444444 4620 TSALE OF PROPERTY 30 50 §19,348 30 5,203
4640 MISCELLANEQUS REVENUE $43.923 §25.424 338,698 $0 327.162
$44,649 $25,894 $59,746 $10,000 ¢ $40,237
REVENUE TOTAL $54,601,652 | $56,027,884 $53,107,470 $51,178,512 | $51,180,915




SAN RAMON VALLEY FIRE PROTECTION DISTRICT
GENERAL FUND EXPENDITURES
FISCAL YEAR 2010/2011
JULY 1, 2010 - APRIL 30, 2011

FISGCAL YEAR COMPLETED - 83%
i GL 2007-2008 2008-2009 2009.2010 2010-2011 EXPENDITURES | REMAINING | PERCENT

DESGRIPTION ! CODE i  AGTUAL _ACTUAL ACTUAL | BUDGET TO DATE BAL. O PATE | EXPENDED
PERMANENT SALARIES " "™™UENG | $20,695,452 | $21,913,062 821,979,823 $21,893,225 $18319,199 :  $3,574,026 83.68%
TEMPORARY SALARIES i sms $331,684 $280,606 $223,755 188,775 $114,098 §74,67 60.44%
PERMANENT OVERTIME. 5120 55,011,294 $5,128,576 §4.597,107 $4,626,000 | $3,772,193 $853,807 | 81.54%
FEQERAL INSURANGE COMPENSATION 5140 $367,385 $384,599 $379,421 53165435 $300,580 $15,855 94.99%
R 5150 $11,992,084 | 812613117 . $11,654,400 $12,010,000 | $9,962,154 | 820478451  82.95%
EMPLOYEE ¢ 83,309,543 §3,537,084 | 3,446,521 $4,168,565 $3,623,300_ $545,263 86.92%
RETIREE HEALTH INSURANCE §1,214235 | 84633235 1,080,915 $1,500,000 $1,279,478 $220,522 T85.30%
UNEMPLOYMENT INSURANCE $10,350 $1,814 $29,318 $30,000 52,540 §27,360 | 8.80%
WORKERS' COMPENSATION INS. $427 860 $601,711 638,059 566,000 $757,423 (397,423} 114.76%
TOTAL SALARIES AND BENEFITS 5100 $43,359,987 | $49.091,784 $44,029,329 | $45,393,000 $38,131,085 §7,261,935 84.00%
OFFICE SUPPLIES $42,987 $44,889 §43.108 §45,757 T T s2i545 $18,212 60.20%
POSTAGE $15134 | 8985 £10,181 §12,300 $6.758 $2,542 1 79.33%
TELECOMMUNICATIONS $212,153 $207,367 $191,794 $231,600 $146,453 385,147 63.24%
UTILITIES $246,082 | 295,585 $302,015 $252,000 : $280,708 | (38,708) 103.46%
SMALL TOOLS/EQUIPMENT $269,106 $183,210 1 " 8128,807 §139,090 | 381,648 §77,442 44.32%
MISCELLANEQUS SUPPLIES §156,182 i 3152082 $150,959 $100,723 $60,739 | $19.884 | 80.16%
MEDICAL SUPFPLIES N E IR §119,740 © 8115527 $121,000 599,083 $21,917 81.89%
FIREFIGHTING SUPPLIES i 5214 $155,547 Te131,770 ¢ $139,196 3106375 1 864,544 | 541,831 | 80.68%
PHARMACEUTICAL SUPPLIES . 5218 $29,890 $28,855 $35,473 ..540,500 |
COMPUTER SUPPLIES  """"""531g $118,144 1 857,476 . 855812 TTT§9,300 520,331
RADIC EQUIPMENT & SUPPLIES T e219 $121,670 0 3898231 850,198 $360,000 1 $18,974 - 53d41,026
FILM PROCESSING/SUPPLIES 5220 §1,697 57,115 $741 %0 §25; (325) .
FOQD SUPPLIES By T gm2a82 $24,542 §22,148 $28,460 $17,983 $10477 T 63.19%
SAFETY CLOTHING/SUPPLIES. 5224 $267,904 $167,266 $132,513 §135,000 0 $47,034 587,966 32,84%
NON-SAFETY CLOTHING/SUPPLIES 175328 $61,562 67,281 $67,028 1 $79,405 $23,331 | 556,074 29.38%
HOUSEHOLD SUPPLIES 5228 $48,555 $65.113 ... 540834 $37,750 531,35 $6,393 83.05%
CENTRAL GARAGE - REPAIRS 5230 $133,351 3104085 $110,747 $100,000 g65,84 $34,154 i 8585%
CENTRAL GARAGE - MAINTENANCE 5231 $17,004 $12,509 §18,074 538,250 6,804 531,445 17.79%
CENTRAL GARAGE - GAS, DIESEL & OIL, 5232 $178,570 TS168675 | sies i1z $170, $106,924 63,828 62.62%
CENTRAL GARAGE - TIRES 1""s23q $21,220 [ $16,670 539,221 $24,000 816810 87,190, " 70.04%
CENTRAL GARAGE - MANDATED INSP, 5235 5857 $6,568 58,250 $12,000 $8,824 a3 ATe . 73.53%
MAINT /REPAIRS - EQUIPMENT 5236 ;5142399 $135,552 $98,527 $127,360 $74,383 | $52,977 58.40%
MAINT /REPAIRS - RADIO & ELECTRONIG 5238 551,378 $28597B, $333841 ¢ §384,500 $282,784 £101,316 7353%
MAINT/REPAIRS - BUILDINGS o B34 ] $413,688 $257,526 §217,484 1 155,750 92,107 $63,643 59.14%
MAINT /REPAIRS - GROUNDS o spaz $58,335 | 351,873 $46,871 $44,500 31,825 312675 152%
RENTS A [EASES-EQUIPJPROPERTY L - =N $54,890 $60,800 41,700 §18,100 ¢ 68.55%
PROFESSIONAL/SPECIALIZED SERVICES L5250 $609,091 $980,219 §746,993 895,429 $665,021 1 52295081 74.37%
RECRUITING COSTS [..5251_ $78,806 $108,023 | §63582 |  $55000 ! $27,700 $27,300 50.36%
LEGAL SERVICES | 5252 $163,378 $192,639 $246,839 $197,000 $115,048 $81,952 {  5840%
MEDICAL SERVICES [ 5254 L.§73941 $83,483 §112,336 109,700 : $64,301 $45,399 | 58.62%
DATA PROCESSING SERVICES 5256 $221 78 s $1,750 50 $T.T50 . 000%
COMMUNICATIGNS SERVICES 5258 | $3,399 | 34,017 $3738 $4,200 §1,577 $2,623 37.55%
DOGUMENT MANAGEMENT SERVICES 5260 81,477 $17,222 $510 .50 $ %0
ELECTION SERVICES 152 50 si19818. 30 $113,000 | 351,09 861,801 4572%
{(NSURANCE SERVICES 5264 $536,487 i 8502508 $481,274 $523,000 | ..8493,476 ° §29,524 94,35%
PUBLICATION OF LEGAL NOTICES 5270 $1,349 52248 $949 §5,500 $6562 . (852 100.95%
SPECIALIZED PRINTING 8272 K 388752 1 $90,040 $55,936 . §81,350 $12,787 . ... 568563 . 1572%
5274 $44,639 $64,857 . $48.871: $51,409 551,780 S 10072%
EDUCATIONAL COURSES/SUPPLIES " 5275 $151,734 8126998 | §138,221 $55.400 1 $36328 $20,072. 64.41%
EDUCATIONAL ASSISTANGE PROGRAM 5277 $27,515 . 530,389 $30,761 §24120 $16,320 §7,200 70.15%
PUBLIC EDUCATIONAL SUPPLIES 5218 524931 $18,788 $22,529 320,000 §19541 | 84591 9771%
BOOKS & PERIODICALS - $27,333 $16,425 $21,447 $33,314 ! $10.758 $22,556 | 32.29%
RECOGNITION SUPPLIES 5282 $26,545 $8,110 ] $4,889 | $7,500 | $5,513 51,987 73.51%
MEETINGS/TRAVEL EXPENSES 6284 | $109,492 §108,014 $109,023 | 354,400 $37.513[ 816,887 68.96%
QTHER - CLAIMS EXPENSE 5285 30 5154,062 $0 $304,845 (5304.846
DISCOUNTS 5299 {zoo 50 0 50 30
TOTAL SERVICES AND SUPPLIES 5200 $5,184,521 $4,819,151 $5,070,342 $3,802,377 $1,467,968 ; 71.05%
TOTAL GIF OPERATING EXPENDITURES L $48,020,976 554,276,306 $48,848 480 $50,463,342 : $41,733,442 | $8,729,900 B270%

i
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FINAL RETIREMENT CALCULATION

Last Name: Siml Flrst Name: Anthony Mk Employes ﬂ:_n__
Gare Of; Ermp 5S#: _____m_____
Adtress: T
Clty: 2Zlp Coda Blrthdate:
- Membor Date: ;
Ratirament Date: 1211412010 Bridge Status ____ Pondlng
Prior 5rv Plckup Redepasht Pub. Srv,
Tiar: 1 0.0000 0.0000 0.0000 0.0000
Flar: 2 0.0000 (.0000 0.0000 0.0000
Tlor: 3 0,6080 0.0000 D.000¢ 0.0000
Tlor: Saloty 0.0009 0.0833 0.0000 moogo | < Ralrainent Afe
Max Vac Waeks 1 ¥r Accrual | 5.8 Max Vac Waake 2 Yr Accrual
e, o Monthily'Selivy « Hidludé MerisgBmentand Longeyity Pavs s
0.00 .
0.00 - = 50.00
0.00 . Tler: 1
0.00 - Fagtor: Mo Red:
0,90 - Tier: 2
0.00 - Faglor: - Mo Red:
0.00 - Tier: 3
0,00 - Faclor: Mo Rad;
Pra Vontura 36 Maopth Total 0.00 . Tlor: Safaly
12]14!09*12.'13.’10 12.00 9,492.80 113,013.80 Faclior: £.030¢00
See attached SRVF repart - 0.60 ' -
Salary Includes ALS, RA, 0.00 -
Hal and FESA 0.00 - Survico Credit Tier 1
0.00 -
Pre Venlura 12 Menth Tetal 12.00 143,913.60
Current Serv. » 0.0000
12 Momth 36 Month  jAddi. Service: 0,0000
SUBTOTAL FINAL COMPENSATION $ 113513601 § -~  Total = 3.5000
Holiday Pay: ) .
Diffarenllal-Type 3 -
lCurrServ. = 0.0000
. ladd), Service; 0.0000 |
Vag, Salas Hea: 12,40 {1y) 0.00 (3y7) X hourly rate ss-*eoaoa $ 4 083 521% ~  |Tolal= 0.0000G
Wae, PIO Hes, 312.00 {13} .00 (30 ¥ houtly rate w_qaoocot $ 11375521 % - [Ssnico'CredifTiors * ¢
Pars. Hol, 21O Hrs. 0,00 {1y3) .00 (3y1) % hourlyente _ 0.000000} - $ -
Hol Comp PIO Hrs. oo ‘
IR orARST
Grand Fotal Sompansation: curr Sery. = 0.0000
oLt Wosks i Trininal Bay Lyr iy 0.8 TOLA Viooke In-Tofiiant Pay-IyT c.0}Add). Service: 0
AVERAGE SALARY - ONE YEAR: s 10,791.05 [Fotal = 0.0000
AVERAGE SALARY - THREE YEARS: $ - |Service Crodit Satoly
1101/01
. BASIC RETIREMENT ALLOWANCE: -, L 87-08-01
Tior 1 Curr Serv o 13.4167
0.040000 X 3 10,781.08 X 0.0000 = S = Addf. Service: 0.0833
Q X 0.0000 X s 3 - ] - iTotal= 13.5000
Tlar 2 SlckTaave T
0.000000 X $ - X 0.0000 $ -
0 X 0.0000 X 0.00 8 - 5 +  {Hours = #hrs, /2812
Tlor 3 2.0 0 0000
0,000000 X § 10,781,058 X 0.0000 o § - "rom Frmlsnwlcn w:ercm.ma
4] X 0.0000 X N/A = } . - |Redr Savles= 18 5000
Safaty SleR-Eenve= -£.0000
0.020000 X 0§ 1078105 X 135000 =  § 436638 §  4.366.33 Toll 155000, |
Slck Leave
0,030000 X % 10,781.05 X 0.0000 s 3 -
0.00000 X 0.0000 X = $ . 3 -
TOTAL ALLOWANGCE WITH SICK LEAVE § 4,366.33
Date: 112042011 Iritials: mr Bate: Initials:
142010

67 0TAGIA_FARRbaT g mater whho i Ares 9,05



FINAL RETIREMENT CALCULATION

Last Nama: Lusareta Flrst Name:  Joffrey M P Employoe #: _ TONNENE
Caro Of; Emp 35#: __ 'NERES
Address: -
City: State: Birthdate: “
Momber Date: 1141985
Retlramant Date: 12/28i2010 Bridgo Status Pending
Prlor Srv Pickup Redeposil Pub, Srv.
Tlor: 1 0.0000 £.0000 £,0000 0,0060
Tlor: 2 0.0000 0.0000 Q.0000 0.0000
Tlor: 3 0,0000 0.0000 0.0000 -0.0000
Tlat: Safaly 0.0000 0.0000 0.0000 00000 |, - RatiramentAge. L s o)
Max Vac Wooks 1 Vs Accrual [~ Tl Max Vas Weeks 2 Yr Accrual {
Monthly Selary - Include Managumontnnd Langevity Pay: s I
200 - R
0.00 . s 60.60
0.00 - Tler: 1
0.0 - Fagtor: Mo Red:
0.00 . Tler: 2
£.00 - Fagtor: Mo Rad:
0.00 - Tinr 3
.00 - Facton Mo Red:
Pra Vontura 36 Month Total 0.00 - Tier: Safaty
12/128/08-12427/10 12.00 7.773.00 93,276.00 Factar: 0.030000
9.00 -
0,00 .
* Base only | 0.00 - - Sarvige Cradit fiard . -
0.0 -
Pre Ventura 12 Month Total 12,00 93,276.00
Current Sarv. = 0,0000
12 NMonth 36 Month  Iaddl, Service: 0.0080
SUBTOTAL FINAL COMPENSATION $ 9327800} % « JTolal = 0.0060
Differential-Typo BLS/Ralire Allcl, $ 1419444 8 . Soﬁic‘o‘dﬁdlﬂluﬂ
aiffemnual-Typa Roscus/FLSA |8 385036818 -
$ 6,113, 16 5
: {CurServ. w 0.0000
‘tAdZE Service: 0.0600
Vac. Sales Hrs:! 0.09 {0 0.00 {391} X hounymte 0,000000; 3 - 3 - {Tolat = 0.00000
vae. PO Hrs. 236,00 {4y0) 0,00 {3 * howiysle  d7etbochi § 1286061 8 . |Servigs Cradit Thar 3
Pera. Hol. PIC Hrs., 0.00.{1y) G.00 {3y x  haury jate o.ooaooo§ 3 -
Hol Comp PO Hrs, 2.00 {1y) T90 {3y ®
LUpP:
Grand Total Compansation: Curr Sorv, = 0.0000
Total (Weoke Ist TorminaliPayd yr B4 jTu!nl Wiske:lii Tarm[nnl Py ayr R 0,0[Addl. Service: 0
AVERAGE SALARY - ONE YEAR: $ 10,839,49 |Tolal = 0.0000
AVERAGE SALARY - THREE YEARS! s = |Bervice Credit Safeﬁ! -
; 01/01/85-01/01111
.. BASICRETIREMENT. ALLOWANCE -+ - s -, i
Tiart Guir Sery = 26.0000
0.000000 X $ 10,83849 X 0.0060 = $ - Addi. Service: 0 ]
0 X 0.0000 X = $ - b - |Telal= 26.0000
Tior2 L . R
0000000 X $ - X 0.0000 = § -
0 X 0.0300 X 0.80 == $ - 8 -
Tierd : .
0.000000 X § 10,4394 X 00000 = 3 . Yotal FInat Sorvice wigiok boave
Q X 0.0000 X NIA o 3 - 3 «  [RefrSanvico = 26.00
Safety Sick Lémver. . 0.2308
0,030000 X 3 1083049 X 26.0000 = $ 845480 % 6,454,80 [Toll . - 26,2308 E
Slck Leave
0.030000 X 3 10,839.49 X 0.2308 ] 3 75,04
0.00000 X 0.2208 X = $ - ] 75.04

TOTAL ALLOWANCE WITH SICKLEAVE §  8,528.85

Datg: 272412011 Inilials: JH Dala: Initials:
GARGRSHTEE om0 Taiwding mesmr Wc iR 605 —————— —_— didnoti



FINAL RETIREMENT CALCULATION

Last Name: Cline First Name: Mlchael Mt A Employeca #:m
Gare Of; Emp SS#; _ oESuuge.
Addrass:
City: B e B Zocone ——— . ]
Mamher Dote: 21171987
Retirement Date; 312011 Bridge Status Pending -
Prior Srv Plgkup Redeposil Puk, Sy,
Tler: 1 0.0000 0.G000 0.0000 0.0000
Tisr: 2 £.0000 0.6000 0.0000 0.0000
Tlot; 3 £.0000 0.00C0 0.0000 0.0000
Flor Safely 0.0000 0,6000 0.0000 0.0000 . |
Max Vac Waeks 1 Yr Accrual [ sl Max Vac Wooks 2 Yr Accrual I
7 Moty Sa!ary Include: Manugumam -ahd Lofgsdiy Py
0.00 -
0.00 - = §0.25
0.00 - Fer: 1
0,00 . Factor: Mo Red:
0.00 - Tier: 2
0.0¢ - Faclor: Mo Red:
Q.02 - Tlar: 3
0.00 - Faclern Mo Rad:
Pro Ventura 3§ Month Total 0.00 . Tier: Safety
AM201¢ 212812018 12.00 7.129.00 85,648.00 Faclot: 0.930000
0.00 -
0.00 .
.00 - Service Credit Tier1 .
2.60 .
Pre Ventura 12 Month Total 12.00 85,548.00
Current Seorv, = 0.0000
12 Month 36 Month  |Add, Senvce: 0.0000
SUBTOTAL FINAL COMPENSATION $ 8554800 % -~ |Total= 0.0080
Heliday Pay: $ 56066413 «  |Barvicicredl Toi g
Diffarentlal-Typa BLS Pay ($5,100,00) ReLAllot ($7254.48} 5 123544618 -
Ditferential-Type 3 3 ? 6732818 "
St ' G E - lCumrSery, = (.0000
: 1Add', Sarvice: 0.6000
112,00 (iyr} 0,00 {3yr) x  hourlyrale  23.840000f 3 3780 OB $ - |Totol = C.00000
Vae, PO Hrs. 12,00+ (1y1} 9,60 (3y1) X houryrele  33.040000f $  10.558.08 | $ . |sérco’Cradit Terd
Pers, Hol. PIO Hra. 200yt 0.00 Iyn) x  houryrato 0000000} $ - 5 -
Hol Gom PIO Hrs, 0,00 {151} .80 (371 % holryrale 0000000 ¥ &
Lﬁ-\‘-fr’){d AN E‘ 3 z ;{i%
Grand Towi COmpansnlton' ] 3 - JCuwSenv. = §.0000
Taital ¢aks o Téqmtnal Faydyr 10.8 Ifoi_i;r"f;ﬁa'ité'la; Taristhil Pay-a yr- 0.0fAdd1. Sorvice: 0
AVERAGE SALARY - ONE YEAR! 5 10,036.88 {Tolal = 0.0000
AVERAGE SALARY - THREE YEARS: $ - lgorvleaCradit Safaty - - -
12011
oo . BASIC RETIREMENT ALLDWANGE "o fer1987
Fior 1 CurrSary = 24.0833
0.000000 X $ 1003588 X 0.0000 = 3 - Add'l, Sorvica: 1]
0 X 0,0000 X & 3 - 3 ~  |Total= 24,0833
Tlor 2 16K [oay :
£.000000 X % - X 0.0000 £ 3 -
0 X 0.0000 X 0.00 u $ - % -
Tier 3
0.000000 X $ 1003588 X _ 00000 = _§ - Tolat Flipal Grvice;
0 X 0.0000 X NEA $ $ - iRepiSarvica s
Safaty Slek Lodva=
0.030000 X $ 10,035.88 X 24.0833 = $ 725091 § 725091 Total
Slck Leave
0.030000 X 3 40,035.80 X 0,7953 $ 238.45
.00000 X 0.7853 X = $ - $ 23045
TOTAL ALLOWANCEWITH SICKLEAVE §  T7.400.38
Data: _3/23/2011 Iniffals: 40 Dale: /28111 rey mbr date Initiale: kd

55653934 BT Tunding mautar wihod] TATGre3l 5.05

AN42011



FINAL RETIREMENT CALCULATION

Last Name: Bailey First Name: Dale Mi: R Employee #
Cara Of: LoLe Emp S8#:
Address: 7
City: P i
Momibar Bate;_____ BI/4980
Retirament Date: 6143/2040 Bridge Status Pending
Prior Srv Pickup Redeposit ub, Syv.
Tior: 1 0.0000 0.0000 0.000¢ 0.0000
Tier: 2 0.0000 0.0000 . 0.000C 0.0000
Tisr: 3 0.0000 0.0000 / 0,000C 0.0009
Tier: Safoly 0.0000 0.0833 0.0000 0.00040. ' Retirement Age
Max Vae Waaks 1 Y Accraal | ‘L% | Max Vac Weeks 2 Yr Accrual I
Monthiy Salsry < lncllide Managament arid Longevity Pay!
0.00 -
0.00 - =
0.C0o - Tier: 1
0.00 - Factar: Mo Red:
0.00 - Tler: 2
2.00 - Factor: Mo Red:
0.00 - Tler: 3
0,00 - Faclor: Mo Red:
Pre Ventura 36 Month Totat 0.00 . - Tier: Safety
6113/2009 61272010 12.00 . / 8,853.00 106,238.00 factor: (.030000
000 v -
0,00 - .
0.00 . : Service Credit Tier 1
0.00 -
Pre Ventura 12 Month Total 12.00 166,230.00
Current Serv, = 0.0090
12 Manth 36 Month  [Addi Service: 0.0000
SUBTOTAL FINAL COMPENSATION 3 106,238.00( $ - [Total= 0.0000
. . I/'
Holiday Pay: s Fegeesz| s - Iservige Credit Tier 2
Ditierentiat-Typs  Ref, Aliofment ____ _ $ 056248 3 .
i SIFLSAR i i - | 8 190,873,808 -
11,137.90 - fCurrSarv. = 6.0000
$ 133,654.80 $ - [Addi. Service: 0.0060
Vac. Sales His: | 12.00(w) 0.00 {347} % hourlyrale 4z.47o000| $ VH,756.64 1 8 - |Total= 0.00000
Voo.PIOHrs, . 7@ itw _oosgn)  x houlyrate 42470000 §+712,24538 | § - IService Cradli Tier 3
Pers, Hol. P/C Hrs. 0.00 {1yr) 0.00 {3y % hourlyrale __0.000000 § - $ -
Hol Comp P/C Hra, 0.60 () 00c000| $ - $
LUtap st TOTAL el s 02,02 18
Grand Total Compensation: ) $ 150,658.82 Cure Serv, = (0000
Total Woaks In Terminal Pay 1.7 10.0 I_Tn_tal Waeuks In Torminal Pay 3 yr 0.0{Add}. Service: ¢
AVERAGE SALARY - ONE YEAR: $ 12,554.7% |Total = (.0000
AVERAGE SALARY - THREE YEARS: § - Service Credit Safely
7112010
BASIC RETIREMENT ALLOWANCE 67111980 .
Tler 1 CurServ = v 20.0833
0.000000 X $ 12,85473 X 0.0000 | 8 - Add'l. Service! 0.0833 |
0 X 0.0005 X = $ - 3 - |Total = 20,1668
Tier 2 Sick Leavo
.006000 X 3 - X 0.0000 = $ -
0 X 0.000C X Q.00 = 3 - $ - Hours = jhrs, 2012
Tler 3 e
5.000000 X § 12,564.73 X Q.0000 = 5 - Total Final Servicé wisick Loave
o] X (.0000 X MNIA o § - 3 - |Reg Service = 20.1666
Safety Sick Leaves 0.2807
0.030000 X 5 12,554.73 X 20.1666 = $ 15353 § 7,595.59 [Total 20,4473 I
Sick Leave
0430000 X 3 12,554.73 X __ 02807 = 3 10874
0.00000 X 0.2807 X & 3 - 3 106,71
TOTAL ALLOWANCE WITH S8ICK LEAVE _§ 7,701.30
} / .
Date: _8/10/2010 Inibals:____jdavis Date: W TTD iaivass: e —

G4TITEIZN_Harbes Rinding mabter wite FTRER 905
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