SAN RAMON VALLEY FIRE PROTECTION DISTRICT

Board of Directors Regular Board Meeting

Tuesday, August 25, 2009 — 7:00 p.m.

Nick Dickson, President, ~ Thomas J. Linari, Director

Roxanne W. Lindsay, Director ~ Jennifer G. Price, Director ~ Kenneth W. Sandy, Director

~MISSION STATEMENT~

In the spirit of our tradition, we strive for excellence, respectfully serving all with pride, honor and compassion

Meeting location: S.R.V.F.P.D. Administrative Offices

1500 Bollinger Canyon Road, San Ramon, CA 94583

AGENDA

1. CALL TO ORDER

2. PLEDGE OF ALLEGIANCE

3. DETERMINATION OF QUORUM AND CONFIRMATION OF AGENDA

4. CONSENT CALENDAR

Consent calendar items are considered routine and are acted upon by the Board with a
single action. Members of the audience wishing to provide public input may request that
the Board remove the item from the Consent Calendar. Please complete a “Request to
Speak” form and submit it to the District Clerk. Comments may be limited to three (3)

minutes.

4.1 Approve the salaries, payroll taxes and retirement contributions for the month of
July, 2009 in the amount of $3,247,220.99.

4.2  Approve the demand register for the period July 14, 2009 through August 17,
2009 in the amount of $2,140,364.88.

43  Approve the minutes from the July 21, 2009 regular board meeting including
District Counsel’s closed session report and the minutes from the special July 28,
2009 meeting.

4.4  Authorization for payment to the Contra Costa County JPA for Public Liability
and other Self Insurance for FY 2009/10 ($204,626).

4.5  Authorization for payment to Contra Costa County Department of Information
Technology for microwave services ($31,639.76).

4.6  Authorization for payment to CDW-G for the purchase of apparatus Mobile Data
Computers ($58,500).

4.7  Authorization for payment to Fisher Scientific for the purchase of replacement
turnout coats and pants ($61,476.95).

4.8  Authorization for payment to All Star Fire Equipment for the purchase of
replacement turnout coats and pants ($60,174.90).

4.9 = Personnel Actions:

1. Approve staff’s recommendation to award a merit salary increase to Training
Captain John Leonard, to Step 3, effective September 1, 2009.
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5. PUBLIC COMMENT

Any person may address the District Board on any subject pertaining to District business,
which is not listed on the agenda. This comment is provided by the Ralph M. Brown
Open Meeting Act (Government Code § 54950 ef seq.) and may be limited to three
minutes for any person addressing the Board.

6. SPECIAL ANNOUNCEMENTS/GENERAL BUSINESS

6.1 Proclamation in Recognition of Patriot Day — September 11, 2009
6.2  Introduction of and Administration of Employee Oath to New Employees:
Dispatcher David Hill and Dispatcher Benedict DuClos.

7. OLD BUSINESS

Tl Open Public Hearing as set forth in the annual exterior hazard abatement notices
mailed between July 8, 2009 and August 11, 2009 stipulating August 25, 2009 at
7:00 p.m. as the date, time and place as provided for the purpose of receiving
public comment to show cause why exterior hazard abatement orders should not
be enforced.
7.2 Public Hearing for the purpose of receiving reports and public comment on
District Pension Benefits.
A).  Staff report by Fire Chief Price
B).  Presentation by Arthur Hartinger, Special Retirement Law Counsel
(Meyers Nave/Professional Law Corporation) on Analysis of Board
Options Relative to the Effect of Termination Pay on Pensions
(@) Presentation by Catherine Kaneko, President (Koff &
Associates/Compensation Consultants) on Termination Pay Survey
D).  Receive Public Comment on District Pension Benefits
E). Board Direction to Staff

8. NEW BUSINESS

8.1  Consider adoption of Resolution of Confirmation No. 2009-06 which establishes
with the Contra Costa County Recorders Office the assessment in property tax
liens for properties abated by the District for the period after July 1, 2009.

8.2  Consider adoption of Resolution No. 2009-07 to establish the appropriations limit
for Fiscal Year 2009/10.

9. CORRESPONDENCE FOR POSSIBLE BOARD ACTION AND/OR REVIEW

10. MONTHLY ACTIVITY REPORTS FOR JULY, 2009

10.1  Operations — Assistant Chief Collins
Incident Report responded to by type, i.e., fire, medical and the response time.

10.2  Support Services — Assistant Chief Hart
Support Services Report of monthly activities.
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10.3
10.4

10.5

10.6

Training — Division Chief Krause

Training Report of monthly activities.

Fire Prevention — Fire Marshal/Division Chief Jamison

Fire Prevention Report of monthly activities.

Administrative Services-Administrative Services Director Leete

a. Monthly Finance Reports

b. Monthly Human Resources Activities/Reports

Fire Chief — Chief Price

Verbal report on monthly meetings, seminars, committee meetings, and other
District related activities.

11. GOOD OF THE ORDER

12. CLOSED SESSION

1241

12.2

12:3

12.4

12.5

12.6

Conference with District Counsel — Potential Litigation
Possible exposure to litigation (three matters)

[Pursuant to Government Code §54956.9(b)(2) and 54954.5(¢c)]. Facts and
circumstances that might result in litigation need not be disclosed. [Pursuant to
Government Code § 54956.9(b) (3)(a)]
Conference with District Counsel — Existing Litigation
Etter v. Grayson, San Ramon Valley Fire Department, et. al,
Contra Costa Superior Court Case No, C 08-03143 [Pursuant to

Government Code § 54956.9(a) and 54954.9(c)]

Conference with Real Property Negotiators
Negotiators: Assistant Chief Steve Hart/Chief Richard Price

Property Locations: A). APN: 209-240-015 & 209-240-019,
B). 6100 Camino Tassajara, Pleasanton, CA

[Authorized under Government Code §54956.8 and 54954.5(b).]

Conference with District Counsel-Potential Litigation

Workers Compensation Claim No. SRV0800032 dated 12/22/07; M. Sciortino vs.
San Ramon Valley Fire Protection District [Authorized under Government Code §
54956.9(b)]

Conference with District Counsel-Potential Litigation

Workers Compensation Claim No. SRV0900051 dated 12/11/08; B. Parrish vs.
San Ramon Valley Fire Protection District [Authorized under Government Code §
54956.9(b)]

Status of labor negotiations between the District and the San Ramon Valley
Firefighters Association under the provisions [Authorized under Government
Code §54957.6 and 54954.5(f).]

13. RETURN TO OPEN SESSION

14. REPORT UPON RETURN FROM CLOSED SESSION (if applicable)
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15. ADJOURNMENT TO THE NEXT REGULAR BOARD MEETING SCHEDULED
FOR THURSDAY., SEPTEMBER 24, 2009, AT 7:00 P.M.

Prepared by:

ey A

Susan F. Brooks, District Clerk

Agenda posted on August 20, 2009 at the District’s Administration Building and the San Ramon Valley Fire
Protection District’s website at www.firedepartment.org

The San Ramon Valley Fire Protection District (“District”), in complying with the Americans with Disabilities Act (“ADA”), requests
individuals who require special accommodations to access, attend and/or participate in District board meetings due to a disability, including but
not limited to American Sign Language interpreters, assistive listening devices, transportation to and from the meeting site or other
accommodations, may be requested by calling (925) 838-6661 no later than 72 hours in advance of the scheduled meeting time. In compliance
with Government Code Section 54957.5, non-exempt writings that are distributed to a majority or all of the Board in advance of a meeting, may
be viewed at 1500 Bollinger Canyon Road, San Ramon, California or at the scheduled meeting. In addition, if you would like a copy of any
record related to an item on the agenda, please contact District Clerk Sue Brooks at (925) 838-6661.




CONSENT
ITEMS
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SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration Fire Prevention

Phone: 925-838-6600 1500 Bollinger Canyon Road Phone: 925-838-6680
Fax:  925-838-6629 San Ramon, California 94583 Fax: 925-838-6609
www.srvfire.ca.gov
MEMORANDUM
Date: August 25, 2009
To: Board of Directors
From: Robert Leete, Administrative Services Director
Subject: Property/Liability Insurance — FY 2009-10

Background:

The San Ramon Valley Fire Protection District participates in the Contra Costa County Joint
Powers Authority for public liability and property insurance. This JPA is comprised of seven
(7) fire districts in Contra Costa County. The JPA charges for the last fiscal year and the current
fiscal year are as follows:

FY 09 EY 10 $+/- Yo /-
Liability Charges:  $105,188 §132,386 +27,198 +25.9
Property Charges: $123.740 72,240 - 51,500 -41.6
Total: $228,928 $204,626 - 24,302 -10.6

The FY 2009-10 charges represent a 10.6% decrease in insurance costs (-$24,302) from the prior
fiscal year. The proposed total property and liability insurance expense is within the approved
budget for FY 2009-10,

Recommended Board Action:

Authorize staff to pay $204,626 to the Contra Costa County JPA for Public Liability and Other
Self-Insurance for FY 2009-10.

AGENDA NO. 4.4



SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration Fire Prevention
Phone:  925-838-6600 1500 Bollinger Canyon Road Phone: 925-838-6680
Fax:  925-838-6629 San Ramon, California 94583 Fax: 925-838-6696

www.srvfpd.dst.ca.us

MEMORANDUM

Date: August 25, 2009

To: Board of Directors

From: Bryan Collins, Assistant Chief - Operations
Subject: Structural firefighting turnout gear replacement

Background:

NFPA 1851, Standard on Selection, Care, and Maintenance of Protective Ensembles for
Structural Fire Fighting and Proximity Fire Fighting, recommends annual inspection, testing,
and cleaning of firefighters’ structural fire fighting ensemble coats and trousers (turnouts). The
standard of care and maintenance of turnouts is an important element of firefighter health and
safety.

During annual testing this year, many of the turnouts did not meet the standards in NFPA 1851
and were retired. As a result, there is now a need to purchase 53 sets of turnouts to replace the
sets that were retired.

We have taken the opportunity to purchase turnouts from two different manufacturers so they
can be evaluated by suppression personnel. The evaluation will help us decide on a
manufacturer for future turnout purchases, while also allowing for more favorable pricing due to
the competitive bid process. A budget allowance of $ 150,000 dollars in the 2009-10 budget was
approved for this purchase.

Recommended Board Action:

Authorize purchase of 53 sets of turnouts for fire suppression personnel to replace retired sets of
turnouts in the amount of $121,651.85, see details below:

e 26 scts of replacement turnout coats and pants: $61,476.95 (Morming Pride Structural
Gear from Fisher Scientific)

¢ 27 sets of replacement turnout coats and pants: $60,174.90 (Lion Apparel from Allstar
Fire Bquipment)

AGENDA NO. 4.7
4.8



SPECIAL ANNOUNCEMENTS/
PRESENTATIONS/
GENERAL BUSINESS



‘N-RAMON VALLEY FIRE PROTECTION DISTRICT
B SAN RAMON ¢ CALIFORNIA

"A PROCLAMATION OF THE BOARD OF DIRECTORS

WHEREAS, on September 11, 2001

terrorists hgacked four cwzltan

in southwestern

he '.'.:fo'urth hijacked aircraft crashed

v HEREAS in the aftermath of the attacks the people of the United States
mted n prowdmg support for those in need; and

WHEREAS, the flag of the United States will be displayed at half-staff on
t-Day; and a moment of silence will be observed on Patriot Day in honor of
iduals who lost their lives as a result of the terrorist attacks against the
1 States that occurred on September 11, 2001; and

WHEREAS, the President has requested that each year, state and local
governments and the people of the United States observe Patriot Day;

NOW, THEREFORE, be it resolved that the Board of Directors of the San

Ramon Valley Fire Protection District proclaim September 11 as Patriot Day, and
:-'shall be so designated each year thereafter.

\ugust 25, 2009

Nick Dickson, President
Board of Direclors

AGENDA NO. 6.1




OLD BUSINESS



SAN RAMON VALLEY
FIREPROTECTION DISTRICT

Administration Fire Prevention
" Phone: 925-838-66007 ' o L : Tnspections:925-838-6680- -
Fax: 925-838-6629 1500 Bollinger Canyon Road Phone: 925-838-6600
www srviire.ca gov San Ramon, California 94583 Fax: 925-838-6696
MEMORANDUM

Date: August 25, 2009

To: Board of Directors

From: Christina Jamison — Fire Marshal

Subject: List of properties noticed to abate

Attached is a list of properties noticed between July 8, and August 11, 2009. In
accordance with the Exterior Hazard Abatement Program and SRVFPD Ordinance No.
22, notices shall be mailed or posted upon the affected property not less than fifteen (15)
days prior to the date of the abatement hearing. During public hearing, the property
owner or his/her agent may appear to show cause why the order shall not be enforced.
For good cause shown, the Board of Directors may extend the time for compliance with
the order or may rescind the order.

AGENDA NO. 7.1
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SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration 1500 Bollinger Canyon Road Fire Prevention
Phone: 925-838-6600 San Ramon, California 94583 Phone: 925-838-6680
Fax: 925-838-6629 Fax: 925-838-6696
www.srvfire.ca.gov
MEMORANDUM

Date: August 25, 2009

To: Board of Directors

From: Richard Price, Fire Chief

Subject: Public Hearing on Pension Benefits

Background:

In May, at the request of the Board of Directors, an initial analysis of terminal pay items for
management personnel was conducted by my office in response to a Contra Costa County Times
editorial column written by Dan Borenstein (May 2, 2009). This column focused on the retirement of
Chief Craig Bowen and was particularly critical of pension policy related to terminal pay (dollar
amounts paid for unused vacation accruals, administrative leave, etc. at time of retirement).

The Board received my staff report on this matter at their May 27th meeting at which time they
accepted recommendations to retain specialized retirement law counsel and to commission a terminal
pay compensation survey. The Board also requested that these reports be presented in open session to
allow for public comment on the matter.

Present Situation:

The Board of Directors retained Aftorney Art Hartinger of the firm Meyers Nave to provide a legal
determination as to local discretion on each individual terminal pay item provided by the District to
management personnel. The Directors also contracted with Koff and Associates to survey and
contrast terminal pay benefits offered to District managers.

The research and subsequent reports on this matter have been completed and are attached for your
review. Both reports will be presented to the Board tonight by their authors.

AGENDA NO. 7.2



meyersinave ribacksilver & wilson

professional law corporation
Arthur A, Hartinger
Terry Roemer
Attorneys at Law
510. 308.2000

August 19, 2009

The Honorable Nick Dickson, Fresident
And Members of the District Board of Directors
San Ramon Valley Fire Protection District
1608 Bollinger Canyon Read
San Ramon, CA 94583

Re: Analysis of Board Options Relative to the Effect of Termination Pay on Pensions

Dear President Dickson and Members of the District Board:

This communication analyzes the District's options relative fo the effect of payments, including
“terminatior: pay,” on the pension allowances payable to reliring management employees of the San
Ramon Valley Fire District ("the District”).  The Board has expressed a concern regarding pension benefit
calculations {i.e., annual allowances that are higher than a member's final base salary) caused, at feast in
part, by termination payouts. The Board woutd fike a legal determination as to whether it has local
discretion to change the outcomes, and if so, how this could be accomplished.

. Executive Summary:

The District is bound by pension law principles concerning what forms of pay must be counted
toward a retiring member’'s final compensation. The California Supreme Court has interpreted the County
Employees’ Retirement Law (CERL) and ruled that most premiums and payouts which are paid during a
member's final year must count toward pension, and the District has no discretion to change that outcome.

The District can, in various instances, reduce premiums and payout formulae, and this would have
the effect of reducing the amount of the final pension altowances. The District does not have any legal
obligation to provide benefits, except that the District is legally obligated to honor contracts for benefits it
has entered info with individual employees and is legally obligated to provide benefits agreed to in the
course of collective bargaining with its unions.

L. Factual Background:

The District employs employees who falf within the following three groups: rank and file firefighters
who are represented by IAFF Local 3546 who are currently covered by a collective bargaining agreement
which expires as of March 2011; employees who are not represented by a union (i.e., management
employees and certain non-management employees); and the Fire Chief, who has a four-year empioyment
contract with the District which, among other things, sets forth his benefits.

£55 12th Street, Suite 1500 l Oakland, California 94507 I 1l 510.808. 2000 I fax 510.444.1108 [ WWW.TREYEISNave.Com
LBS ANGELES « DAKLAND « SACRAMENTG « SAN FRANCISCO » SANTA ROSA
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District management employees are not represented by a labor union. Their benefits are set forth
in the District's Management and Non Represented Personnel Handbook (“Handbook™). The Handbook
describes the "Management and Non-tepresented Position Compensation Policy” as follows:

The District's policy for management and nen-represented support staff compensation is to
establish and maintain a general structure based on markefplace norms and internal job alignment
with broad compensation grades and ranges. Siructures and ranges may be reviewed and
updated as necessary based on marketplace survey data and District financial conditions.

By Resolution No. 2001-03, the District authorized the retirement benefit of "3% at 50" service
credit for safety members set forth in Government Code section 31664.1. That formula generally means
that an eligible employee can receive a pension starting at age 50 equal to 3 percent of hisher highest 12
months' compensation multiplied by the number of years of service with the District.

A. Non-Pension Benefits Provided in the Handbook

As explained below, “compensation” which is the basis for computation of retirement benefits, is
not limited to annual salary but also includes other cash benefits received by the employee within his/her
highest twelve months of compensation. Pursuant {o the Handbook, DRistrict management personnel are
eligible to receive the following cash payments during a twelve month period in addition to annual salary:

Management incentive pay — All managers serving in a management position for more than one year
receive this pay equal to 5% of the premium base monthly satary (PBMS) for Fire Engineers, Step 5.
Management Incentive Pay is provided in recognition of managers’ loss of eligibility for previous
differentials, increased educational requirements, and as an incentive to promote into managerial
positions.

Standby pay — All safety managers receive a monthiy standby differential of 5% of PBMS for emergency
response during off-duty periods,

Holiday compensation — "56-hour" managers receive, in lieu of time off for holidays, an additional 6% per
month of PBMS in recognition of werking such helidays. Three management employees (Battalion Chiefs)
currently receive this benefit.

District Vehicle/Vehicle Altowance — In lisu of receiving use of a District vehicle, designated employees
who use their private automobiles for District use receive a cash allowance of $681 per monih. Employees
providing a hybrid vehicle receive an additional $75 per month. Employees required to have emergency
“Code 3" operating equipment on their personal vehicle receive an additionat $75 per month to offset
additional insurance requirements of the District. These cash payments may be adjusted based on the
percentage change of the IRS Standard Mileage Rate.
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individual Retirement Allotment (IRA} - The District pays 100% of the {RA which is derived from the
following calculation: base monthly salary multiplied by the retirement rale — the [RA is considered a salary
item and appears in the employee's paycheck as a taxable earning.

Administrative Leave Payout — Exempt management employees are granted 80 hours of administrative
leave annually in recognition of extraordinary work required outside of normat work hours in lieu of
overtime {for example, attendance at community meetings). Administrative leave may be taken as paid
time off, added to vacation accrual {subject to vacation accruat limitations), or paid out at the end of the
calendar year.

Annual Vacation Cashout — 40-hour employees may elect to cash ouf up to 80 hours of vacation and 56-
hour employees may elect to cash out 112 hours of vacation by notifying the District by December 1 of
each year. The employee will receive the cash-out in the final paycheck of the year.

In addition, District management personnel are eligibie {o receive the following cash payments and
additional service credit at the time of separation from employment;

Vacalion Payout at Separation or Retirement — 56-hour employees accrue vacation up o a maximum of
720 hours; 40-hour employees accrite vacation up to a maximum of 514 hours. At the time of separation
from District service, employees shall be paid for any unused vacation at their current rate of pay.

Unused Sick Leave Credits Toward Retirement ~ 56-hour employees accrue sick leave credit at the rate of
12 hours per month; 40-haur employees accrue sick leave credit at the rate of 8 hours per month. Thereis
no “cap” on acerual of sick leave credit.  Af the time of retirement, an employee may apply any unused
sick leave toward retirement {i.e., convert it fo service credit to increase the retirement benefit).

B. Terms of Settlement Agreement Affecting the District After the “Ventura |” Decision

In the mid-1990's, two lawsuits were filed by refired employees who were members of the Contra
Costa County Employees’ Retirement Association {"CCERA”) claiming that the CCERA had improperly
failed to include certain cash payments as part of their "compensation” on which their retirement benefits
were calculated (Paulson v. CCERA and Walden v. CCERA). Among the class of employees covered by
the fawsuits were employees of the San Ramon Valley Fire Protection District who refired on or before
September 30, 1997. In mid-1999, a setflement agreement was reached in both of those lawsuits
implementing the Ventura ! decision {explained below). That agreement set forth pay items which the
parties agreed to accept as inclusions and exclusions from pensionable compensation, for compensation
earmed on or before September 30, 1997.

The settlement agreement specifically listed the pay items which the San Ramon Valley Fire
Protection District ("District”) agreed to accept as inclusions and exclusions from pensionable
compensation. Of the 96 listed pay items, the District agreed to exclude only 25 pay items from
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pensionable compensation. Among the notable items that were excluded from pensionable compensation
were {1) lump sum of actumulated unused vacation, paid upon termination, that was not eamed in the final
compensation period; and (2) sick leave payoff.

The setfiement agreement also provided as follows:

All parties agree that any subsequent determinations by a court of competent jurisdiction
that enlarge, define, narrow, or in any other way relate to the scope of the decision of the
Cailifornia Supreme Court in Veniura County Deputy Sheriffs’ Association v. Board of
Retirement, 16 Cal.4% 483 (1997} ("Ventura County") or the iterns of compensation fo be
included for benefit purposes under the 1937 County Employees Retirement Act shall
have no effect in this Settlement or its terms. Although this Agreement is intended fo be
binding on the Parties regarding the retirement treatment of all pay items and benefits
listed on Exhibit A, nothing in this Agreement is intended to expand or to limit, or fo affect
in any way, either positively or negatively, whatever rights any Parly may have regarding
the future continuation, modification or elimination of any listed pay ifem or benefit.
{emphasis added)

HL. Legal Issues Surrounding Pensions

A, Elements of Final Compensation Upon Which Pensions Are Based

District employees receive refirement benefits {pensions) under a refirement system established
pursuant to the County Employees Retirement Law of 1937 (CERL), Government Code § 31450 et seq,
Pensions are calculated based on the retiring employee’s “final compensation.” (Government Code
section 31462) The "final compensation” for District employees is based on the single highest year's
salary (including cash payments). For purposes of determining "final compensation,” “compensation” is
defined in Government Code section 31460, in relevant part, as follows: "remuneration paid in cash out of
county or district funds, plus any amount deducted from a member's wages for participation in a deferred
compensation plan ... but does not include the monetary value of board, lodging, fuel, laundry, or other
advantages furnished to a member.” "Compensation earnable” is defined in Government Code section
31461, in relevant part, as follows: “the average compensation as determined by the board, for the period
under consideration upon the basis of the average number of days ordinarily worked by persons in the
same grade or class of positions during the period, and at the same rate of pay."

In Ventura County Deputy Sheriffs’ Association v. Board of Retirement of Ventura County
Employees’ Retirement Association {1997} 16 Cal.4® 483 {“Ventura I') , the California Supreme Court
interpreted the terms “compensation” and "compensation eamable” in Government Code sections 31460
and 31461 and ruled that, with the exception of overtime pay, items of “compensation” paid in cash, even if
not earned by all employees in the same grade or class, were required to be included in the "final
compensation” on which an employee’s pension was based. In that case, pursuant to a memorandum of
understanding {"MOU") with plaintiff employees’ association, the County paid employees, in cash, bifingual
premium pay, a uniform maintenance allowance, educational incentive pay, additional compensation for
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scheduled meal periods for designated employees, pay in lieu of annual leave accrual, holiday pay, a
motorcycle bonus, and a field training officer bonus. When the County refused to include the cash
payments agreed to in the MOU in the employees’ "final compensation” upon which their pensions were
based, plaintiffs filed the lawsuit. The Court ruled that the correct interpretation of the statutory definitions
of “compensation” and “compensation earnable™ in CERL required that any cash payments made to
empioyees for special skills, activities, and cash received in fieu of benefits should be included in the
computalion of pension benefits.

In light of the Ventura | ruting, it is now weli-established that employees who receive pensions
under a retirement system established pursuant fo CERL, such as Disfrict employees, are entitied to have
their pensions computed based not only on their annual salary, but also on all cash payments they receive
as premium pay for special skills, activities or cash received in lieu of benefits on an annual basis (such as
unused vacation and administrative leave).

The District was one of the parties to the 1999 settlement agreement {described above) which was
entered into after the Ventura f ruling. Accerding to that settlement agreement, all of the types of cash
payments listed above which are received and eamed on an annual basis must be included in the
computation of the employee’s pension if the employee received those cash payments within the single
highest 12-month period of employment, with the foliowing exception: any lump sum of accumulated
unused vacation, paid upon termination, that was not earned in the final compensation period at the time of
separation shoutd not be included in pensionable compensation,

fn 2003, in a case decided in connection with the original Ventura case, in re Refirement Cases,
110 Cal. App.4t 426 (2003) {aka "Ventura II"), a California court of appeal addressed the issue of whether
cash-outs by employees of unused leave upon separation (i.e., “termination pay") should be included in the
calcutation of final compensation for retirement benefits, The courd noted that, in Ventura /, the court held
that, when an employee receives a cash payout at the end of any given year for unused compensatory
time, sick leave, vacation or holiday pay, such cash payment is “compensation” within the meaning of
Government Code § 31460. However, in Ventura I, the court held that the one-time cash-out of accrued
leave at the fime of separation from émployment should not be included in "final compensation” for
purposes of calculation of retirement benefits. The court reasoned that a one-time cash-out of accrued
leave at separation occurs at separation of employment, and not during the period of employment itself,
and therefore should be excluded under the statutory definition of “final compensation.” The statute
defines “final compensation” as "the average annual compensation eamable by a member during any year
elected by a member or at the time he files an application for retirement, or, if he fails to elect, during the
year immediately preceding his retirement” (Government Code § 31462.1), and therefore plainly excludes
cash payouts made after service has been completed, at the time of retirement or separation. {/d. at p.
475). The court also relied on cases which interpreted the Public Employees' Retirement Law (PERL)
which excluded termination pay from calculating retirement benefits, since, among other things, inchiding
termination pay would permit “spiking” of pension benefits. Santa Monica Police Officers Assn. v. Board of
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Administration , 69 Cal.App.3d 96, 100 (1977); Hudson v. Board of Administration, 59 Cal.App.4% 1310,
1323 {1997).1

It should be noted that the concept of pension “spiking” has sometimes been misunderstood.
Pension spiking is the ability to increase an employee's pensionable eamings used for calculating pension
benefits. However, as explained in this communication, such increases in an employee’s pensionable
earnings are not necessarily illegal. Itis not illegal to have pensions computed based not only on an
employee's annual salary, but also on all cash payments the employee receives as premium pay for
special skills, activities or cash received in lieu of benefits on an annual basis, such as unused vacation
and administrative leave.

B. Legal Restrictions on Reducing Pensions — The Vested Rights Doctrine

1. Traditional Pensions

With regard fo the right to receive a pension, a fong line of cases confirm the proposition that
“since a pension right is an ‘integral portion of contemplated compensation,” it cannot be destroyed, once it
has vested, without impairing a contractual obligation.” In Kern v. City of Long Beach, 29 Cal.2d 848, 853
{1947}, the Supreme Court confirmed that the right to a pension becomes vested upon acceptance of
employment. Thus, for current District employees, their right to receive a pension becomes vested when
they commenced District employment.

However, even if a benefit is vested, it may be modified subject to certain rules of modification.
In Alfen v. City of Long Beach, 45 Cal.2d 128, 130 (1955), the court discussed the rules for modification of
vested pension benefits as follows:

An employee’s vested contractual pension rights may be modified prior to retirement for
the purpose of keeping a pension system flexible to permit adjustiments in accord with
changing conditions and at the same time maintain the integrity of the system. Such
modifications must be reasonable, and it is for the courts fo determine upon the facts of
each case what constifutes a permissible change. To be sustained as reasonable,
alterations of employees' pension rights must bear some material relation to the theory of
a pension system and ifs successful operation, and changes in a pension plan which
result in disadvaniage to employees should be accompanied by comparable new
advantages.

' In Salus v. San Diego County Employees Retirement Assn., 117 Cal.App.4% 734 (2004), the court refied on
Ventura Il and held that the payout of accrued sick leave benefits at time of retirement were not “final compensation”
within the meaning of CERL and the payouts should not be included in the calculation of retirement benefits. The
court noted that “final compensation” under CERL involves three requirements: compensation in the form of cash,
rather than in the form of in kind goods and services or time off; cash eamed during a usual work period, as opposed
to cash eamed for overtime; and cash eamed before retirement, rather than at or after retirement,
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Thus, even though current District employees' right to receive pension benefits is a contractually
vested right, the District may legaily modify the 3% at 50 formula for employees’ pension benefits, but if the
medification fo the formula results in a disadvantage fo the employees, it must be accompanied by a
comparable new advantage. In practical terms, it may be difficult and impractical to provide a comparable
new advantage to offset a reduction in the 3% at 50 pension benefit. Therefore, if the District wants to

consider reducing the pension formula, it would likely be more practical to reduce the pension formula only
for new hires, since new hires would not have a vested right to the existing 3% at 50 pension formula,

2. Other Post Employment Benefits

tn contrast to the law regarding the vesting of pension benefits, the issue of whether non-pension
benefits are vested is more complicated because the law is relatively undeveloped and there is an
arguable conflict among the courts of appeal. In Butferworth v. Boyd, 12 Cal. 2d 140, 1560 (1947}, the
California Supreme Court determined that public employees have no contractually vested right in any
particular measure of compensation or benefits (not including pension benefits), and that these may be
modified o reduced by the proper statutory authority,

There are two important cases that consider whether certain non-pension benefits may become
vested: California League of City Employee Associations v. Palos Verdes Library District (1978) 87
Cal.App.3d 135 {"California League”) and San Bemardine Public Employees v. City of Fontana (1998) 67
Cal.App.4% 1215 (“Fontana’).

In California League, plaintiff employee organization claimed that the library district had violated
their vested contractual rights when, in 1975, the library district purported to eliminate three benefits by
resolution, i.e., (1} a longevity salary increase equal to 2 percent of base pay; awarded at the end of the
9t 124, 15% and 18% years of service; (2} a fifth week of vacation for full-time professional employees after
ten years of continuous service; and (3) a 4-month fully paid sabbaticat for librarians at the end of each 6
years of full-time service. These benefits were included in the library district's “Personnel Policies and
Procedures” adopted by the district’s board of trustees in 1966, and had been implemented as a matter of
practice for 2 long period of fime. During meet and confer sessions under the Meyers-Milias-Brown Act
{MMBA), the library district offered the employees a 6 o 6.6 percent raise conditioned on the elimination of
the three benefits in question. No memorandum of understanding between the parties was reached.
Subsequently, the library district unilaterally adopted the 6 to 6.6 percent salary increase and eliminated
the three benefits for all empioyees who had not yet completed the specific conditions precedent to qualify
for the benefits.

The court held that the employees had a vested contractual right to the three benefits. The court !
reasoned that, in determining whether certain benefits are fundamental, the court must evaluate “the effect ;
of itin human terms and the importance of it to the individual in the life situation.” The court concluded that
the benefis "were important to the employees, had been an inducement to remain employed with the
district, and were a form of compensation which had been earned by remaining in employment.” (/d. at p.
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140) In response fo the library district's argument that the benefits in question were adequately "offset” by
the salary increase, the court ruled that the salary increase did not satisfy the principle that vested
contractual rights may be modified if they bear some material relation to the theory of a pansion system
and its successful operation, and changes in the pension plan which result in a disadvantage to employees
should be accompanied by comparable new advantages. The court held that the library district had failed
{o prove the equivalency of the benefits and the satary increase. {/d. at 141}

Another court fook a different view on the issue of whether longevity-based benefits are vested. In
San Bernardino Public Employees Association v. Cify of Fontana ("Fontana’}, the court disagreed with the
California League reasoning and ruled that employees did not possess vested contractual rights to
longevity pay or personal leave accrual benefits, In that case, the San Bernardino Public Employees
Association (SBPEA) challenged various terms and conditions of employment under a MOU negoliated
with the Cily. In 1995, the City and three bargaining units, all acting through and represented by SBPEA,
entered into new MOUs. Before 1993, the MOUs for the three bargaining units alf provided for longevity
pay, leave accrual increases based on fongevity, and paid retiree medical and dental insurance benefits.
Those benefits had been agreed upon by the three bargaining units through the collective bargaining
process. The 1890-1893 MOUs stated: “Unless specifically changed or modified by this Memorandum of
Understanding, all prevailing benefits existing from previous agreements between the parties and
approved by the City Councit shall be maintained at current levels.”

During negotiations for the 1995-1987 MOUs, the City proposed to reduce accrual of personal
leave, longevity pay, and retiree insurance benefits (longevity-based benefits"). The City warned that, if
the membership rejected the proposal to reduce those benefits, the City would implement a 7 percent
reduction in the City's contribution to PERS retirement, The SBPEA took the position that the longevity-
based benefits were vested and could not be hargained away. However, the members of the three
bargaining units ratified the MOUs that reduced the longevily-based benefits. The new MOUs reduced the
personal leave accrual rate for employees having 10 or more years of service and changed longevity pay
from a percentage of salary payable annually fo a fixed amount payable only in the year of service the
employee became eligible for the longevity pay. These provisions of the MOUs were sirictly prospective.
There was no change in any employee’s previously accrued or used balances of personal leave, longevity
pay or health benefils, :

The court of appeal disagreed with California League's ruling that the longevity-based benefits
were vested rights. The court reasoned that there can be no impairment of contract by a change effected
with the consent of one of the confracting parties. The longevity-based benefits were provided for in
collective bargaining agreements reached between the City and its bargaining groups. Those cotlective
bargaining agreements were of fixed duration. Once the MOU's expired under their own ferms, the
employees had no legitimate expectation that the longevity-based benefits would captinue unless they
were renegotiated as part of a new bargaining agreement. The court noted that "It has long been heid that ,
“public employees have no vested right in any particular measure of compensation or benefits, and that i
these may be modified or reduced by the proper statutory authority.” (/d, at p.1225)
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in Barber v. East Bay Municipaf Ulility District, 2000 WL 33313098 (an unpublished decision), the
court addressed a claim by employees that they had a vested right to “career service pay.” Career service
pay was institufed by the District in 1970 in a Personnel Policy Statement and Procedure. it amounted to a
2.75 percent increment that was added to a 20-year employee's monthly salary. Three years later, the
District adopted a management salary plan, applicable to supervisory and management personnel, which
did not include career service pay. The District argued that career service pay was merely a measure of
compensation or benefit that the District could modify. The employees argued that it was "deferred
compensation in the nature of pension benefits” that the District could not take away. The court agreed
with the District. The court noted that "provisions eoncerning compensation are strictly construed in favor
of the employer" but that “pension provisions are to be liberally construed in favor of the employee.” The
court also noted that employees have no vested right in any particular measure of compensation or
benefits, and that these may be modified or reduced by the proper statutory authority, citing to Butterworth
v. Boyd, supra. Finding the career service pay to be a form of “pay” rather than a pension benefit, the
court held that the career service pay was merely a particular measure of compensation as to which the
employees had no vested right. However, the court noted that even if this benefit had been a pension, the
District had the power to modify it, in accordance with the rules for modification of pensions set forth in
Alfen v. City of Long Beach, supra.

in light of these cases, the issue as to whether non-pension benefits such as longevity pay,
management pay, and leave accruals are "vested” is an open question. We believe that a strong argument
can be made that such benefits are not vested and can be reduced or eliminated without providing an
offsetting benefit to the employees. Even if they are vested rights, they may be modified if the District
provides a comparable new advantage.

IV, Item by item Analysis of District Options

The Handbook provides that compensation “may be reviewed and updated as necessary based on
markelplace survey data and District financial conditions.” Thus, the Handbook reserved the District's right
to change aspects of management compensation.2

In addiion, the 1999 setllement agreement stated that nothing in the agreement was intended to
expand or fo fimit, or to affect in any way, the rights any Party had fo continue, medify or eliminate any pay
items or benefits in the future.

Set forth below is an analysis of each item of compensation currently paid in @ member's final year
of employment, along with our opinion as to whether the District can: (a) prohibit the item’s inclusion in the

* If the employees were represented by a recognized unicn, the District would be obligated to meet and confer with
the union before making any changes to pensicns or non-pension benefits, pursuant to the Meyers-Milias-Brown
Act. However, there is no legal obligation to meet and confer formally with employees who are not represented by
union, before changing compensation. Nevertheless, it would be advisable to discuss and consult with such
employees in advance of making material changes.
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calculation of "final compensation” for purposes of calculating pension benefits; and (b) otherwise change
the benefit so that the effect on a pension is reduced or otherwise mitigated.

These opinions must be viewed in conjunction with the risks described above concerning "vested
rights." For the Fire Chief, who has a four-year employment contract, any changes in his contractual
benefits would be subject to contractual negotiations with him. For non-represented employees, even
though such employees may not have contractually vested rights to those benefits, it may be prudent to
negotiate or consult with those employees before changing their benefits.

Finally, it should be noted that we do not include any policy analysis as to whether it is prudent to
reduce or eliminate a particular benefit. For example, while there may be no legal requirement to pay a
particular benefit or premium, it may nevertheless be appropriate from the standpoint of the comparable
existing labor market and in order te recruit, atiract and retain the highest qualified employees.

(a) Management incenilve pay — All managers serving in a management position for more
than one year receive this pay equal fo 5% of the premium base monthly salary {PBMS) for Fire Engingers,
Step 5.

o Discretion to Prevent this Pay from Counting Toward Pension: None, based
on current law,

» Discretion to Alter this Pay:  The District has complete authority to reduce or
eliminate this pay in its entirety, subject to contractual rights and collective
bargaining rights described above.

(b Standby pay — All safety managers receive a monthly standby differential of 5% of PBMS
for emergency response after hours.

+ Discretion to Prevent this Pay from Counting Toward Pension: None, based
on current law,

« Discretion to Alter this Pay: The District has complete authority to reduce or
eliminate this pay in its entirety, subject to contractual rights and collective
bargaining rights described above.

(c) Vehicle Allowance — In lieu of receiving use of a District vehicle, designated employees
who use their private automobiles for District use receive a cash allowance of $681 per month. Employees
previding a hybrid vehicle receive an additional $75 per month. Employees required to have emergency
"Code 3" operating equipment on their personal vehicle receive an additional $75 per month fo offset
additional insurance requirements of the District.

» Discretion to Prevent this Pay from Counting Toward Pension: None, based
on current law.

10
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» Discretion to Alter this Pay: The District has complete authority to reduce or
eliminate this pay in its entirety, subject to contractual rights and collective
bargaining rights described above. However, the District is legally required to
indemnify employees for expenses incurred as a result of discharging their work
duties, and therefore would be required to reimburse for expenses incurred while
driving a vehicle for District purposes, pursuant to Labor Code § 2802.

(d} Administrative Leave Payout — Exempt management employees are granted 80 hours
of administrative leave annually, Administrative leave may be taken as paid time off, added to vacation
accrual (subject to vacation accrual limitations), or paid out at the end of each calendar year. In current
practice, management employees have been allowed to "straddle” payouts of administrative leave so that
they essentially receive two years’ worth of administrative leave in one calendar year. For example, a
management employee could have received payment in January 2008 for unused administrative leave
accrued in 2007 and also receive a payout in late December 2008 for unused administrative leave accrued
in 2008.

+ Discretion to Prevent this Pay from Counting Toward Pension: So long as
payment for the unused administrative leave does not exceed the administrative
leave that was accrued in one calendar year and does not eccur at the time of
separalionfretirement and (as prohibited under Ventura 1), the District must allow
this payment to count toward pension, according to Ventura /.

» Discretion to Alter this Pay: The District has complete authority to reduce or
eliminate this pay in its entirety, subject to contractual rights and collective
bargaining rights described above. For example, the District could efiminate
administrative leave, or eliminate the cashout benefit (requiring employees to "use
it or lose it"), or could prohibit the practice of “straddling” payouts in one calendar
year.?

(e} Annual Vacation Cashout and Vacation Payout at Retirement - This payment item has
the potential for creating the biggest increase in final compensation, and affecting increases in pension.
40-hour employees may elect to cash out up to 80 hours of vacation, and 56-hour employees may elect fo
cash out 112 hours of vacation each year by notifying the District by December 1 of each year. In addiion,
40-hour employees may accrue vacation up to a maximum of 514 hours and 56-hour employees may
accrue a maximum of up to 720 hours of vacation. Unused vacation must be paid out in cash at the
employee’s current rate of pay at time of separation or retirement, as required by Labor Code § 227.3.4

$ If “administrative lsave pay” is deemed “vacation,” then it would be subject to the limitations of Labor Code
Section 227.3. See infra.

* For example, a management employee with 30 years of service is allowed to accrue a maximum of 514 hours of
vacation. The maximum he can accrue in one year is 257 hours {i.e., 21.42 hours per month times 12 months

11
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» Discretion to Prevent this Pay from Counting Toward Pension: So long as
payment for the unused vacation does not exceed the vacation that was accrued
in one calendar year (as prohibited under Ventura /f), the District must allow this
payment to count toward pension, according to Ventura /.

» Discretion to Alter this Pay: The District has complete autherity to reduce or
eliminate vacation benefits, subject to contractual rights. For example, the Board
can stop allowing 80 hours of vacation to be cashed out each year, can controt
the rate of accrual of vacation, efc. But the District is legally required {o pay out
any accrued unused vacation, pursuant to Labor Code § 227.3.

{f) Unused Sick Leave Credits Toward Retirement — 56-hour employees accrue sick leave
credit of 12 hours per month; 40-hour employees accrue sick leave credit at 8 hours per month. There is
no "cap” on accrual of sick leave credit. At the time of retirement, an employee may apply any unused
sick leave toward additional service time {i.e., convert it o service credit which results in an increased
retirement benefit).

» Discretion to Prevent Conversion of Unused Sick Leave to Service Credit
Toward Pension: CERL, Government Code § 31641.01 et seq., provides that
counties may provide by ordinance that each employee shall be credited, at
retirement, with service credit for accumulated sick leave. Such service credit
increases pension benefits.5 The District has no discretion to change this
provision.

« Discretion to Alter this Conversion: The District has complete authority to
reduce or eliminate sick leave benefits, subject to contractual rights and collective
bargaining rights described above. For example, it may place a cap on the
amount of sick leave employees may accrue.

Y. Conclusions and Options

Based on our review, the District has the following options with respect to modifying pension-related
benefits.

equals 257 hours). 1f, in his final year, he cashes out 80 hours of vacation and gets a payout for a full year of
urused vacation {257 hours} af time of retirement, he will receive 337 hours limes his current hourly rate in his final
compensation period, which is alt counted towards his pension.

5 The formula for determining 40-hour safety pension benefils is determined by muitiplying 3 times years of service
credit times highest year compensation. One hour of unused sick leave equals one hour of service credit. 1,000
hours of unused sick leave divided by 2,000 hours (average hours worked in a year) equals % year of service credit.
Thus, additional years of service credit will increase pension.

12
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(1) - With respect to prospective employees, the District is free to adopt any retirement and
compensation plan it chooses. The District could lower the pension formula and/or materially restructure
the elements of compensation,

(2} With respect to current employees, there are a number of considerations:

(a) With respect to "termination pay,” as described above, we belisve that the lump sum
payouts which are not earned in a member's final year should not be counted toward pension.

(b) With respect to other cash-outs and premiums earned duting a member’s final
compensation period, those must be included in final compensation for pension purposes. However, the
District could reduce or eliminate a variety of different payouts and this would have the effect of reducing a
member’s final compensation that counts toward pension. There is a risk of a vested rights claim, but we
believe the risks to be relatively small if implemented comectly.

{c) With respect to the pension formula itself, this cannot be changed without substitution of a
comparable benefit,

Please feel free o contact either of us if you have questions.

Very truly yours, A«K’“

Arthur A, Hartinger

AAH TRkt
1281514
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NEW BUSINESS



SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration

Phone: 925-838-6600 Fire Prevention
Fax: 925-838-6629 1500 Bollinger Canyon Road Phone: 925-838-6611
www.srviire.ca.gov San Ramon, California 94583 Fax: 925-838-6696
MEMORANDUM

Date: August 25, 2009

To: Board of Directors

From: Christina Jamison, Fire Marshal

Subject: Resolution of Confirmation No. 2009-06

The attached Resolution No. 2009-06 establishes, with the Contra Costa County Recorders
Office, the assessment to property taxes (pursuant to Health & Safety Code, Article 2, Section
14910/12) in the form of liens.

This Resolution covers properties abated by the District for the period after July 1, 2009. During
this period the District abated the three properties as evidenced in the attachment to Resolution
2009-06. These properties, being duly noticed of the District Hazard Abatement Standards and
subsequently mspected for compliance, were not in compliance with said standards.

Work orders for the abatement of these properties were issued after established procedural steps

were taken to notify the property owners. Property owners are listed in the Contra Costa County
Assessors Property Owner Database, maintained and updated by Fire Prevention staff.

AGENDA NO. 8.1



TO: Rick Berbano {925) 646-2225 FORM A
Contra Costa County Auditor-Controller
Tax Division TaxYear: 2009/2010
625 Court Street, Room 203
Martinez, CA 94553-1282 Date: August5,2009
Fax: (925) 646-2480
E-mail: rberb@ac.cccounty.us
FROM: San Ramon Valley Fire Protection District -
Name of District {be specific ie: Richmond Sewer)
3005 FP 2891 _
Fund Nember (REQUIREDy ™~ ~ 777777 Levy Code (only one per page] (REQUIRED) Revenue Code (REQUIREDY
Kimberly French | e (925) 838-6626
‘Districi Contact Person {Plgase print or type y 7 Phone Number
1500 Bollinger Canyon Road San Ramon CA 94583 {925) 83B-6696
WAl ACBReR T orga T g e e g e R
San Ramon Valley Fire Protection District, Kimberly French (925} B3B-6626
Information Supplied by: Agency & Contact person (MUST HAVE A NAME] ~ S ‘Phone Number
E-maif address:  Kfrench@srvfire.ca.qov {925) 838-6696
S Oy gl Seasated
Kimberly French - {925) 838-6600
‘PUBLIC CONTACT NAME ' ' o PUBLIC CONTACT PHONE NUMBER

This decument must accompany the data to be enrolled on the property tax roll. If you are submitting data
for more than one levy code, complete one Form A document for each.

Flease enroil 3  parcelsonthe 20092010  property tax roll.

" ltax year)
The total amount enrolied shouldbe $  $336576 with no system rejects.

Levy data is submitted by:

CD/Cartridge
Diskette
S Data Processing PROC request
X E-mail to: RBERB@AC.CCCOUNTY.US (with cc: to STURN@AC.CCCOUNTY.US)
i Special Project

Authorization for enrolling assessments on the County property tax roll is:

Per attached Resolution, X Other (explain below)
Expfanaton.
A S Ao R scerativar s

if you are submitting a diskette, please use the format given in our instructions, and note the following:

1. Amounts must be evenly divisible by two.
2. Recording a lien does not enrell the charge on the tax bill. You must submit a separate
reguest to the Auditor-Controlier's Office.

Note: Due to the passage of 218, we no longer remove district assessments automatically from publicly
acquired properties. Hf you wish to remove assessments from a publicly acguired property, please send us a
writien request. The request will be processed as a correction to the roll, including the $12 charge for removal,

August 2009 ST-LevyForms-ABC

Form A

811212009 7:47 AM



WHEN RECORDED RETURN TO:

San Ramon Valley Fire Protection District
1500 Bollinger Canyon Road
San Ramon, CA 94583
BOARD OF FIRE DIRECTORS

SAN RAMON VALLEY FIRE PROTECTION DISTRICT
In the Matter of Receiving )
and Considering the Abatement ) RESOLUTION OF CONFIRMATION
Report on Abatement Costs ) (Health & Safety Code §14912)
Incurred by the San Ramon Valley ) RESOLUTION NO - 2009-06
Fire Protection District )

The Board of Fire Director(s) of the San Ramon Valley Fire Protection District RESOLVES THAT:

Pursuant to the Health & Safety Code, Article 2, Section §14910/12, the San Ramon Valley
Fire Protection District has duly noticed and fixed 7:00 p.m. on August 25, 2009, as the time for this
Board to receive and consider the report of costs incurred by the San Ramon Valley Fire Protection
District for abating the nuisance in front of or on each separate parcel of land identified on Exhibit
"A" (Abatement Report on Abatement Costs Incurred by the San Ramon Valley Fire Protection
District on or before August 7, 2009 attached hereto and by this reference incorporated herein, and
for hearing any objections of any of the property owners liable to be assessed for said work of
abatement.)

Upon receiving the Abatement Report on abatement costs incurred by the San Ramon Valley
Fire Protection District on or before August 7, 2009 and hearing all objections of property owners
and

On Motion by Director , seconded by Director , this Board does
hereby order said Abatement Report confirmed and further orders that said abatement costs as
confirmed shall constitute special assessments against the respective parcels of land identified in said
Abatement Report and are a lien on the property for the amount of respective assessments.

The Chief of the San Ramon Valley Fire Protection District is hereby directed to record a
certified copy of this resolution with the County Recorder pursuant to Health & Safety Code
§14912. After the posting as required by law, the adoption of the assessment will not be effective
until August 31, 2009.

The foregoing order was passed by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:

F'hereby certify that the foregoing is a true and correct copy of an order entered on the minutes of the
Board of Directors on the above date.

DATED: BY:
Richard Price, Chief, San Ramon Vailey Fire Protection District
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SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration Fire Prevention
Phone: 925-838-6600 1500 Bollinger Canyon Road Phone: 925-838-6680
Fax:  925-838-6629 San Ramon, California 94583 Fax: 925-838-6609
www . firedepartment.org

MEMORANDUM
Date: August 25, 2009
To: Board of Directors
From: Robert Leete, Admmistrative Services Director

Gloriann Sasser, Finance Supervisor

Subject: Appropriations Limit for FY 2009-10

Background:

Each year the Board of Directors is required (Section 7910 of the Government Code) to
establish an appropriations limit for the District. In accordance with the calculation
formula established in the Governmental Code, the San Ramon Valley Fire Protection
District appropriations limit for FY 2009-10 1s $94,422,954.

Recommended Board Action:

Staff recommends the adoption of Resolution No. 2009-07 setting the appropriations
limit for FY 2009-10 at $94,422,954.

AGENDA NO. 8.2



RESOLUTION NO. 2009-07

APPROPRIATIONS LIMIT FOR 2009-2010

WHEREAS, Section 7910 of the Government Code requires that each year the governing
body of each local jurisdiction shall establish an appropriations limit for such jurisdiction pursuant to
Article XIII-B; and

WHEREAS, the San Ramon Valley Fire Protection District Board of Directors on August
27, 2008, adopted by resolution an appropriations limit for fiscal year 2008/2009 of $92,010,137;
and

WHEREAS, the Department of Finance, State of California, has determined the San Ramon
Valley Fire Protection District percentage change in population and per capita personal income for
fiscal year 2008/2009; and

WHEREAS, the Contra Costa County Assessor has determined the percentage of change for
local non-residential new construction for fiscal year 2008/2009; and

WHEREAS, the San Ramon Valley Fire Protection District has calculated the
Appropriations Linnt using the change factors most advantageous in each particular year as
pernntted by Article XIII-B of the California Constitution;

THEREFORE, be it resolved by the San Ramon Valley Fire Protection District Board of
Directors that the following percentage change over the prior year has been selected and
appropriations limit established for the San Ramon Valley Fire Protection District.

Fiscal Population/Per Capita Appropriations
Year Change Limit
2009-2010 1.02622% $94,422 954

I hereby certify that the foregoing is a true and correct copy of Resolution No. 2009-07 adopted by
the Board of Directors of the San Ramon Valley Fire Protection District on August 25, 2009, with
the following roll call vote:

Ayes:

Noes:

Absent:

Abstain:

Dated:

Susan F. Brooks, District Clerk
San Ramon Valley Fire Protection District
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Price, Richard

From: Hal Bailey [halbailey@mphb.net]

Sent:  Wednesday, August 19, 2009 4.18 PM

To: Price, Richard

Subject: RE: Thank you
Dear Chief Price,
We have not forgotten your team's services.
We are working with neighborhoods throughout Alamo fo support your new station.
Hal
From: Price, Richard [maitto:rprice@srvfire.ca.gov]
Sent: Sunday, March 22, 2009 9:07 AM

To: Hal Bailey
Subject: RE: Thank you

Hal,

Thank you for the note and kind words. Let me know if you or the neighbors need anything.
Sincere appreciation.

Rich

From: Hal Bailey [mailto:halbailey@mphb.net]

Sent: Sunday, March 22, 2009 8:59 AM

To: Price, Richard
Subject: Thank you

Dear Chief Price,
Thank you for your crews’ response early this morning to a fire an Cervato Circle.

The risks were tremendous and the efforts to contain the fire from moving up the hill or out into our neighborhood
were broadly appreciated by our neighbors.

Applause for all,
Hal Bailey

1700 Cervato Circle
Alamo CA 94507

No virus found in this incoming message.
Checked by AVG - www.avg.com
Version: 8.0.238 / Virus Database: 270.11.15/2004 - Release Date: 03/20/09 19:01:00

8/19/2009
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Eubanks, Kathleene

From: =

Sent: Friday, August 14, 2009 2:15 AM
To: Eubanks, Kathleene

Subject: Thanks so much for the help!

Hi Kathy,

I wanted again to thank you for getting the reports and 911 call so quickly - that really helps us
with all the paperwork. Beyond that, it was quite an experience reliving that morning again by
listening to the call. It is tough for my wife to listen to but she is glad that we have a live record
of our daughter's birth.

I do appreciate your offer to help with setting up a visit/tour of the station. That would be an
exciting experience for the kids...once we have caught our breath from last Saturday's drama :) I

will let you know once we have done that!

If there is anything we can do to help with SRVFPD with its mission or goals PLEASE let me
know. I just moved here from New York and would be happy to get involved.

Best wishes,
Alex

Daughter delivered by parents prior to 9-1-1 call and prior to arrival
of SRV crews. Mom & Baby transported to hospital; both are doing great!

8/19/2009



SHELDON D GILBERT

FIRE CHIEF

July 27, 2009
Dear Christina,

I want to offer my congratulations on your appointment as the
LAFC Representative to the International Building Code’s
General Committee. Ihis is well deserved. Your leadership and
viston ate a benefit to the California Fire Service and the
citizens of this State.

I ook forward to our continued working relationship.
Congratulations again.

Stncerely,

Sy

Fire Chief Sheldon ©. Gilbert
President, California Fire Chiefs Association
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WEDNESDAY, AUGUST 12, 2009

State prisons strug

Obituaries and
In Memeriam

Nov. 29,1919 - Aug. 3, 2009
Resident of San Ramon
Lou passed away in San Ra-
mon, at the age of 89, He
was born and raiscd in Flori-
da and settted in California
after he left the scivice in
1945, He martied Foma ig
1952 and they were married
- “for 57 ycars.,
© Lou served in the Acmy Air
Force as a flight cogincer
- during the Sccond World
War. After the war, he con-
tinued as a flight engineer as
“onc of the original cmploy-
" ees of Trans Ocean Airdines
“pased out of Qakland. In
1950, Lou took a position ac
lawrence  Berkeley  lab
where he was cmployed for
"33 years untif feticement in
1983, He worked for many
‘years as a technical coordina-
tor for the 184 Cyclotron that
was involved in medical ke
scarch. e was cspecially
proud of his work on the Cy-
ciotron. where  he  worked
closcly with scveral MNobel
- Prize: winning physicists.
While working at the Eab,
Lou was also a volunteer
fircfightee for the San Ramon
Fice District. In 1971, he was
¢lected to the San Ramon
“Fice District Boasd of Dirce-
' tors where he served for 27

" years. During his first years
as a Board Member, the
Board consolidated the

Danville and San Ramon Fire
Districts  into one  agency,
P which was renaméd the San
Ramon "Valley Fire District.
He participated in boy scout
activitics with his son Mike
and lcisure time was spet
fishing and woodworking.

After retirement, TLou and
Erma cnjoyed  taking miany
cruiscs and traveling around
the country s their RV,
They also spent as much
time as they coukd with their
grandchildren.

Iic is survived by his wife
‘BErmza;  son Mike  (Karen);
daughter Aan, Ph.D; and
grandsons Ryan (Kcliy), Ja-
son  {Ashley),  Kyle, and
Jared; great-grandchildeen
"Bailey and Colton; sisterin-
- law Iva Mac; and many nic-
ces and nephoves. :

A cclebration of Lou's life
will be held on Friday, Au-
-gust 14, 11:00am at Creek-
side Community Church in
Afamo. Reception following.
. in lieu of flowers, donations
Lin Lou's memory may be
~made to the San Ramon Val-
fcy Fire District Cace Group,
1500 Bollinger -Canyon Rd.,
. 8an Ramon, CA 94383 or the
Amcrican Hearl Assaciation.

+ Wilson & Keatzer - Danvifle
(9257 820-2999

& When racially
based inmate gangs
miy, trouble usually
follows, many say

By Don Thompson
Associated Press

‘SACRAMENTO — The
riot that ravaged a Southern
Cafifornia prison and injured
{75 inmates began with a
fight between black and La-
tino gang members, a stark
reminder of the difficulty of
race relations behind bars
and the challengés of deseg-
regating inmates.

Inthenation'slargest state
prison system, black, Latino,

Asian and white gangs gener-
ally don’t mix, When they do,”

trouble typically follows.

“It ismt that everyvbody
in the inmate population is
against integration — they
like their teeth,” said David
Miles, a2 46-year-old black
inmate at another prison, Si-
erra Conservation Center.

Mindful of that, California
has for decades segregated
inmates by race in their cells
and sleeping areas. In ‘gen-
eral, whole cell blocks and
open dormitories are mixed
race. .

But four years ago, the

USs. Supreme Cowt found

the practice diseriminatory,
citing Brown v. Board of Edu-
cation. The court said it rein-
fovced a cyele of racial hatred
and violence and ordered the
state to desegregate its pris-

ons. .

At the California Insti-
tution for Men in Chino,
segregation Is still in place.
The weelend riot started in
a dormitory-style housing
wing where many races are
in a large room, but the sleep-
ing arrangements are segre-
gated. The exact cause of the
riot remains, wader investiga-
tion. :

All the state prisons were
supposed to be inteprated by
the end of last year, but the
process is far hehind sched-
ule. ' :

Last fali, the California
Department of Corrections
and Rehahilttation began de-
segregaling two prisons in
the Sierra foothills, southeast
of the state capital. They are
not, yet fully integrated, and
officials haven't started on
any other prisons.

The delay is'due in part to
state budget cuts that have
reduced prison staff, correc~
tions department spoitesman
Sath Unger said. The system
has 1,000 vacancies and is o

Inmates, from teft, John Rankin, Danid

housing units at the Sierra Conservati

heredueed by 5,000 positions
over Lwo years.

The beginning of a deseg-
regation effort alse has hit a
number of obstacles, many
of them coming from the in-
mates themselves.

Powerful race-based
gangs oppose infegration
and have threatened inmates
who participate. That leads
wardens, puards and inmates
to predict it will take years to
fully integrate the slate’s 33
prisons, which hold 150,000
inmates.

“If [ hung out with Lhis
black manonthe street, that's
cool. But in here, the fules are
different,” Tim Heffernan, a
heavily tattooed d4l-year-old
white inmate at Sierra Con-
servation Center.

He and Daniel Mabson, a
25-year-cld black inmate, sat
across from each ofther on
bunk beds as they spole to
a reporter about prison race
relations and the halting de-
segregation efforts:

“How can we comply if
it puts our lives in danger?”
Mabson said.

Califernia’s inmates are
racially diverse: 26 percent
white, 29 percent black, 39
percent Hispanic and 6 per-
cent. of other races.

Under the new policy, in-
mates are assigned housing
based on their compatibility
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From: Thomas Smith [mailto:tasmith@ijps.net]
Sent: Monday, July 20, 2009 7:45 PM

To: Price, Richard

Subject: Thanks!

Chief Price,

Yesterday my family and I were traveling back to Sacramento from a convention
in San Francisco. As we were traveling north on I-680, my 94-year-old father-in-
law told me that he needed to use a bathroom. We immediately started looking
for an exit with the appropriate sign indicating services available at each exit. We
saw a sign indicating gas and food at the Alamo-Stone Valley Road exit. When
we got off the freeway, we headed east on Stone Valley Road and--after
traveling a few miles--realized that we missed it.

When we stopped at Station 32 to get directions, we were invited in to let my
father-in-law use the station restroom. We were also offered cold water to drink.
(We had plenty of water; I think that's why my father-in-law’s situation was so
urgent.)

On behalf of my father-in-law, Milburn Hall, and the rest of the Smith
family, I just wanted to thank the crew at Station 32 yesterday, particularly Trey
who opened the door and conversed with me while we waited for Milburn.

Thanks!

Thomas Smith

Owner

Thomas Smith & Associates
Phone: (916) 296-0467
Fax: (916) 739-6703
Toll-Free: (877) 593-6566
E-mail: tasmith@ijps.net

CONFIDENTIALITY AND PRIVILEGE NOTICE

This electronic mail transmission and any attachrment may contain confidential and/ or legally privileged information intended for
the named recipient (s} only. Any review, use, disclosure, distribution, copying or other action regarding the information
contained in this transmission and any attachment by an unnamed recipient is strictly prohibited. Also, i you are not a named
recipient, please immediately call me toll free at 877.593.6566 and then delete and purge this transmission and any attachment,
from your computer system.
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CONTRACOSTATIMES

ContraCostaTimes.com

http://www.contracostatimes.com/fdep? 1248373472510

Tri-Valley Herald July 22
Letters to the editor

Letters from our readers

Posted; 07/23/2009 12:01:00 AMPDT
BART workers' benefits

PRWVATE-SECTOR WORKERS pay a percentage of
their salary in Sociat Security taxes. Public school
teachers pay 8 percent of their salaries to CalSTRS.
Nobody makes these contributions for them. BART
workers and some other public emplovees expect
the rest of us to pay cur contribution to retirement
and theirs, too.

Teachers have no way to bump up their salaries
with overtime and vacation. They have no paid
vacation.

Extra hourly work by teachers (rare and poorly
paid) and even teaching summer school are not
included in the formuia for calculating feacher
pensions; nor do teachers pay a confribution on
extra pay. Thatis as it should be.

How much money could be saved if all public
workers (police, firefighters, university, city and
county employees) paid their own contribution to
the retirement system and the benefits were based
only on reguiar salary, not overtime?

Gail Morgan

Banville

Fuel's goid

IT HAS BEEN conclusively established that the
environment is being polluted more rapidly than it

can self-cleanse, with 33 percent of these
contaminanis coming from fossil-fuel powered
transportation. So the question begging to be asked
is why are the largest cil companies funding
research in producing bicfueis?

The answer is clear, because they are locking at
mixing these new fuels with their dying stock of
fossil fuels and continue powering existing internal
combustion engines {ICEs), while trying to fool the
public that they are producing "green” biofuels,

It would be valuable for your newspaper to run an
article on what is being done in battery research to
get the electric car to dispiace the ICE, how the
existing electric grid can help charge these batteries
with much tess poliution.

Arecent articte did help point out the new cozy
relationship between oil companies and universities,
which are toc happy to take hundreds of millions of
dollars to do research for them and give a
semblance of academia-approved results.

Universities and government agencies shoutd do
research on its own merits for the good of all of us,
not research bought and paid for by corporations.
David Pascualy

Pteasanton

Kudos to SRVFD €~

IT IS rare indeed when you can turn lemons inio
lemonade or pain info pleasure as you watch your
home in flames.

| have seldom witnessed a more professional,
efficient or caring team than our fire department.

After 911 was called, it seems like two minutes later
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the first engine arrived. Firefighters identified the
probierm immediatety and for the next 1Y% hours they
pursued and simultaneously attempted to save what
they could.

In addition, the chief, who was in charge of five
different divisions, continually checked in with my
wife and me o determine our mental health. He and
his team kept asking us what was in the home that
we needed and within moments they found (jewelry,
documents, etc.) and retrieved them immediately.
Their group is not only efficient but caring.

When friends, neighbors and co-workers enter the
equation, the heartaches and disappointment makes
what appears to be intolerable simply an obstacle
and you move ahead.

Human life values cannot be replaced, but property
values can.

Yes, the SRVFD is one more reason we are fortunate
to reside in the Valley. Kudos to a great group! They
are the best.

David and Carol White

Danvilie

Advertisement
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To: Chief Richard Price

Dear Chief Price:

Once again we would like to thank the SRVFPD for their help and assistance with
our annual “Senior Smoke Alarm Project” at the Sunny Glen Senior Community
in San Ramon.

This year Kim French and Joyce Castro coordinated the project, gathering the
names and addresses of the residents needing their smoke alarms and or batteries
changed. They also developed spreadsheets and maps for the Rotarian teams to
use ensuring all of the homes and condos were canvassed and the results recorded.
I believe the very helpful maps were completed by Eric Kennelly. In addition they
secured donated smoke alarms and batteries from Home Depot for our use. With
their help this project continues to improve and it is well received by our senior
community where changing smoke alarms or batteries can be a difficult task.

Rotarian teams visited one hundred and eleven homes replacing thirty six older
smoke alarms and installing over two hundred and thirty eight batteries. Fire
Safety packets were distributed to all homes in Sunny Glen Senior Community
and twenty seven File of Life forms were completed by residents. Due to some
residents being in the hospital and or on extended vacations we just finished the
last two homes this week.

It is always a pleasure to work with the SRVFPD and your very helpful and pro-
fessional staff,

Sincerely

TN S

=
Dennis Harvey

San Ramon Rotary
Senior Community Smoke Alarm Project
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Gary Bogue: Good X
Samaritans help to save the
day

By Gary Bogue
Contra Costa Times

Postad: 07/26/2009 01:00:00 AM PDT
Ciouds glow bright scarlet

Showing what the sky can do

Just before it sleeps.

— haiku by Lura Osgood, Pleasant Hill
Dear Gary:

| work as a veterinarian in the East Bay and was
doing relief work in Alamo.

We had a surgeon performing a delicate throat
surgery on a 13-year-old golden retriever when the
lights went out — not the dog's but the hospital's!
The surgeon was attempting to work by the light of
the two small emergency flashiights we had, but had
no ability to use the electrocautery or the suction
units. Both units are crucial to the safety of the
patient.

My receptionist had no success reaching PG&E and
| called the Alamo Fire Department. | explained the
situation and asked if they had a generator we couid
use. They arrived aimost immediately.

First, however, a good Samaritan who had been
monitoring the police radio arrived with his
generator and offered it up because of his desire to
help our poor patient. The firemen, as it turned out,

did not have a generator but were very helpful in
setting up the machine and getting us up and
running. They also lefi us with large spotlights.

The surgery was finished in a timely and successful
manner and cur patient woke up uneventfully and
completely unaware of the events that had
franspired.

| just wanted to say a BIG thank you {o the Alamo
Fire Department and to Robert Lee of Touch of Pride
Mobile Auto Detailing for their rapid and

unexpected response.

They really did save the day.
Elizabeth Pisanelli, DVM, Alamo
Dear Elizabeth:

One thing I've found in the nearly 40 years ¥ve
written this column is that the world is full of goed
Samaritans. When someone needs help, they come
running to lend a hand.,

Bless them aill
Bad hair day

Some responses to my July 23 column about licking
my hand to clean cat hair off a couch pillow:

Hope the "lick-your-hand™ fur remover doesn't get a
hair ball. (Bill DeMaestre, Orinda}

| found this tip in Haley's Cleaning Hints, by
Graham & Rosemary Haley. It really works. | keep a
rubber dish washing glove under the cushions of
the chairs our cat naps on. Just rub the hairy area
and it picks up the hair nicely — without getting a
hairy tengue. (Elaine, Concord)
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Communiy Proposal te build fire station in residential neighborhood inflames & e i
Resoutces homeowners A Rcustiext size !
Things 1o do

Advertise with us by Delores Fox Ciardalli

Real Eslate

Call 9-1-1 to report a fire or heallh emergency in the San Ramon Valley

. and within five minules, a crew will arrive prepared for any crisis. Sugh
Request Delivery service is the resull of having ¥rained personnel and equipment that is up to
About Us date and well maintained, says Fire Ghief Richard Price, as well as fire
stations that are state-of-lhe-art and centrally located.

Fogster Classifieds

Conlact our slaff
Join our Facebook . . . o

To this end lhe San Ramon Valley Fire Proteclion Dislrict purchased a
group 1.2d-acre ot on Stone Valley Road al Miranda Avenue in Alamo earfier thzs
year to replace lhe 50-year-old Station 32 focated half a mile wesl.

“Alamg has cne fire station, and this new sile is bull's-eye center” gaid
Price, "I's 3t a conlrofled intersection ... and is an adequale size.”

"When that sile became available, it was a dream come Irue,” he saig,

But sorne of the new neighbars say iU's a bad dream. They cite
environmental and traffic concerns as well as linancial, And they fear the
negalive impacl on the worh of thelr homes.

"By necessily you have to be in a residential area, like schools are in residenlial areas,” Price said, There is nothing unigue in this
sile in relation lo he neighborhood.”

“We're very concemed about traffic issues, trucks coming Foaring oul,” said Nanci Wolske, who fives on Slone Valley Road next door
to the ire stalion sita. "Wa feal Ihe existing fire slation is perfectly adequate.”

Nangi and Ed Wolske bulll their house a few years ago and have had it on the market for more than a year, before Lhe Fire District
boughl the properly nexl deor. Now they fear it will be even harder to altract a buyer.

Nanci Wolske fikens her back yard o & national park, with large oak trees and Slone Valley Creek attracting en abundance of wildlife.
The former owner of the corner house cut down sevaral ol cak trees and she is concerned that those remaining will not survive a
new large structure on the fol,

"The new fire slation has nothing lo do with improving public salety, it has to do with a newer, bigger, nice lacility for the firefighters,”
reads an information sheet put out by he Wolskes. Il also raises Labilly issues for studenls and foot tratfic on Mirands Avenue.

Other stations are localed near schools, said Price, and coping with concerns on Miranda are nothing new. "Even if it's 8:30 in the
morning, emergency crews still have 1o go Lhere,” he said,

Neighbors lso say thal inancing 3 large, modern lire station at this economically depressed lime is irespansible, especially since it
is also building a Slalion 36 annex on Lusitano Street in Danvilie.

The cost of construciing the new Station 32 is estimated at $3.5 million, wilh plans to fund it thepugh a combination of reserves,
capital financing and olher sources.

The Fire District has had a ¢ percent cut in its budget, reported Chief Price, which is being dealt with across depariments. But, he
noted, ibe old Stalion 32 will be sold as will Fire Dislricl property at Hemme Avenue, which should accounl for half of the money
aeeded for the new staticrs. The disirict has slso applied for $2.5 mélion in federal stimulus funds,

The original Station 32, buill in 1958, had 2,547 square feet of living space and 1,190 square feel for fire engines and equipment.
Fifty years ago, when Alamo's populalion was 1,709, il housad one firefighter, with the volunteer brigade responding fo calls.

Stalion 32 begen to provide ambulance services in the 1870s, said Assistant Fira Chief Steve Hart, who is in charge of planning
fulure growth, Now it houses hwo fire companies. six firefighters, twe engines, an ambulance and anolber engine primarity used for
grass and brush fires.

“We've remodeled il twice,” Hart said. "In 1991 was the fast major remodel” Eighl hundred feel have been added,

Station 32 is Ihe smallest and the oldest of the 10 fire stations in Lhe district. While recent growth has been in the southem end of the
district, Price noted that Alamo residents also pay properly taxes, which provide 96.5 percent of the annual $51.5 million gistrict
funding, and lhey should have 2 modern facilily,

The district considered seversi options 1o serve Alamo. One plan called for two stalions in different paris of the unincorporated area.
Implementing this stralegy, the dislricl purchased property on Danvilie Boulevard at Hemme Avenue in December 2005 for $925,000,
and began 12 look for a site on Livorna Road.,

When this did not pan o, the district began o locus on the current Station 32 focation, planning to tear down the culdaled stalion
and replace it. This was less than ideal, said Price, because the sile is hemmed in by a hiflside al lhe rear of the ot and Slone Valiey
Road in front. Also, the site is oo small [or a drive-lhrough bay,

"Any fime you're backing up or slopping Iraffic, il is not good,” said Price. “You can'l see west because the road curves. The crews
nose oul, and wraffic is very fasi. This takes 30 seconds longer and is a safety Issue.”

The plan was o relocale the firefighters and equipment o Stane Valley Middle Schoal while construction was under way. This
lemporary move would have cost 750,000, said Price. Then fire crews spotied the 4-badroom, 2-bath home for sale on Mirandz and
Sleneg Valley Road in December and alerled fire officials who quickly made an offer of $1.2 milfon to M. Poustinchian.

http://www.danvilleweekly.com/story.php?story id=6485
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“We went 1o the San Ramon Vatley Planning Commission 1o make sure there were no zoning issues with the Genersl Plan and
zoning districl, Ihen we purchased ,” recalied Price. This "mandatory referral” is needed whenever a public agency acquires a piece
of fand.,

When Lhe neighbors heard aboul the purchase, they comacled District 3 County Supervisor Mary N. Piephe's office but were lold that
because il was in 1he early planning stages, they should take it up with the fire department.

The Fire Dislrict submitted ils applicalion in June lo the county Depariment of Conpservation and Development, said project planner
Ruben Hernandez. "We are currently processing it,™ he said. "That means verfying compliance with zoning, compliance wilth lhe
Californiz Eavironmental Quality Acl, basically development standards.”

Afler the applicalion i deemed complete and reviewed for compliance, Hemandez said, it will receive an environment review, a staff
report will be written, and it will be scheduled 10 go before a county Zoming Administralor. if the administrator gives the project the go-
ahead but someone appeals it, the project will go betore Ihe County Planning Commission. If ils decision is appealed, the project
would go before the County Board of Supervisors.

Tiftany and Dan Halter moved from San Caros o Alamo a year and 2 haif ago when they found the pedect six-bedroom, four-bath
home for Lheir young family on Megan Court. They said they were distraughl to leamn that the {ot behind them was purchased by lhe
Fire District for a new siation,

“We would nevet, ever have boughl behing a fire station,” said Tilfany Haller. "We asked our real estate agent, What do we do?
They 20l lold us, ‘You'll lose from 10-15 percent on your home.' If we had to sell, we would lose from $150.006-3200.000."

Alamo Reaitar Nancy Combs agreed Ihal the fire station would impact the sale of bomes in lhe area,

"You're gaing to limit your market in terms of people whe would be willing o live next to a fire slation,” she seid. It will affect the price
in @ down market and in an up market, she noled.

The Hallers' first impulse was to pul the house on the market, said Tifany, but they decided 1o wail just in case somehow it does not
get buill. Meanwhile they are working wilh the fire depariment o miligate the impacts of the new stalion for their sake or for fulure
owners.

They had a study done by Wilson, Ihng & Associates, ical and which was paid for by the Fire District.
Principal Pablo A. Daroux listed noise sources, including fire engines idling for Eong periods, revving up repeatedly, their sirens, horns
and backup aterms; bullding mechanical support systems; the garage doors openfng and closing: and conversations when personnel
galhered cutdoors.

"The acoustical engineer came up wilh suggeslions but said some of the low vibralions are hard to gef rid of," said Tiffany Haller. "He
said the hest thing we can do is soundproof our house.”

Bob Deiss of ATI Architecls & Engineers in Danville, whe is the architecl of record on this project, said vibrations will not be a
problem.

"A fire truck doesn't vibrate any more than 2 small defivery lruck,” he said. "They are alf on rubber tires. And the doors are quiet.”

He noled that the location is afready noisy, especially during heavy tralfic times on Stona Valley Road and with vehicles stopping at
Lhe lights at Miranda Avenue.

We are going to buitd seund walls slong Slone Valley and along Miranda,” Deiss said, "with berming up against the sound walls. ..
Ihe site development wilt actually cut the amount of noise.”

Chief Price pointed out thal the former owner was atlempting o sell Ihe property as two parcels.

“Neighbors arenr’l silent,” Price said. "You can have neighbors with teens giving pardies, or Harleys, Megan Courl has leaf blowers,
Two houses would have made much more noise.”

"People shways compare il to an emply 104" he added, "We'te an outstanding neighbor. We're going to putin a first-rate beauliful
facity.”

The neighbors also worry about environmenlal impacts to Stone Valley Creek because they said there were plans to sink a relaining
wall deep inlg the ground.

"That was pever in the plans,” said Architect Deiss. "We were logking at pulting in a short retaining wall, one foot high and a fool or
wo into the ground.”

This wali is ne lenger in ihe plans,

Neighbors also fear that Ihe Fire District will be able to obtain a variance and nol have 10 honor the selback from the creek chserved
by lhe homes along Stene Valley Road.

"The 50-fool setback will definitely be enforced,” said civil engineer Manish Sen of the county Public Works Department. "The
queslion is whether additional selback is required.”

Deiss sai¢ that they moved the building furlher o the south to accommodate he selback, and that the size has been reduced by a
few hundred square feel from the plans for 9,800 square feel.

A fire stalion is a building Ihat is functionally driven,” explained Deiss, who has designed many such facilities, including Station 36 on
Camino Tassajara and Lusitano. "It has a number of dorm rooms and apparatus thal are presenl on the site. It has requirements for
slafl onsite wilh adiacent facilities, dining, exercise rwwoms, 1o accommodate staff requirements and needs.

"Then there are physical support spaces.” he continued, "Janilor closets, offices, areas to greet the public. Al of those things logether
work ta develop the overall building size.”

The farmer owner built up the tand on the property 10 place the house on 3 rise, bul this bump will be lowered, said Deiss, and the
grade of the floor will be approximately 12 feet below the grade of Ihe curreni building. The stalion will be one story, screened with
vegetation and an afiraclive saund wall. Per the back netghbar's requesl, the driveway will be on the Stone Valley Road side.
Vehigles wilt enler on $tone Valley Road and exil on Miranda,

"We're at lhe conceplual design of the project.” said Deiss. "The whole purpose is 10 devefop the design as you go along, to lay out
the floor areas and room relationships, and develop the building from the inside out. Things are fluid unlil we get furiher along in the
projecl.”

As the design inches toward completion, he said, il becomes more functiona! and cost efficient, baller lor both the dignl 2nd the
pubic,

As for the location, Deiss stated thal fire stalions need to go in residential neighborhoads. “They need Lo be where the action is,” he
said. "We've done urban type slalions as well as suburban: lire stations need to fit into the neighborhood they serve 1o keep the lime
of response down,”

http://www.danvilleweekly.com/story php?story id=6485 8/19/2009
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The stalion wilt fit in wilh the design of the adjacent homes on Slone Valley Road, he added, in keeping wilh the policy of the Fire
Digtrict that stations blend in with the cormmunity 1 enhance the overall agsthelics.

“We try to go with the lightest foolprint possible,” said Price. "We're talking lo Ihe county every day - Public Works, Planning. A iot of
agencies have Lo sign off onil”

“We've dane everylhing we can to miligate concerns, o study what could be done. We offered Lo pay for fencing. We want 1o have a
good relalionship,” he added. "Lel's say it does affect properly values - do you sacrifice lhe well-being of the community?”

Comments
Posled by Sleve Mick, a resident of the Alamo neighbornood, on Aug 15, 2008 3l 1007 am

The new fre station in AMlamo will be & posilive addition to our community. Firefighters are the very best kind of neighbors and Alamo
should welcome Ihis project.

Their building will always be wefl maintained, their landscaping will be kepl up, and lhe site will never turn inlo an eyesore. i will
rever be abandoned and will alvays be occupied, and there won't be any wild parties. These neigbbors will be very quigt. And no,
they won't lura their sirens on at 3:00 in the morning (a siren isn't needed when there isn'l any traffic.)

And Tike all good neighbors, they will welcome guests for tours and famifiarization with their peaple and their capabifities. Go lake a
look at the SRV Fire District's website under Communily OQulreach. Thelr program is exlensive.

This nonsense about the fire engines having to Iravel on Miranda Avenue is silly. They have te Iravel on Miranda NOW il there's a fire
in that vicinity. | guess some people expect the fire depariment to approach a ire scene by avoiding residential areas and circling
around unlil they get close encugh to throw water on the fire. Come on, folks.

They alse have 24-7 emergency medical people whe are expers in first aid and CPR. If you had a heart condition, wouid you want to
live near a firehouse? You bet your life you would!

Fepor! Olyeclenahie Conte

Posted by Hat Batey, a resident of another community, on Aug 15, 2009 at 7:34 pm
Dear Dolores,
1 intent to conlact Chief Price and support his work in Alamo,

The reality is that this site must amplify the surrounding home's value as proximily to such securily and safety services. Steve Mick
attempted to state thal reatity, bul missed the reality of a home burning down in his neighborhood. The Cervato neighborhood saw
Chiefl Price and his staff defiver in March and we are very prepared lo suppori ralional value to all of Alamo but cleariy to the closest
neighbors.

Thal is design value easily sold.
Hat

Foepon Obgeto Corstonl

Posled by Resident, a resident of the Alamo neighborhood, on Aug 16, 2009 al 9:13 am

Il ssunds like the neighbars are jusl tooking for hush money from the fire department (i.e. us, the laxpayers). | hope the Chief is smart
enough to realize that lhis would be an ILLEGAL gift of public lunds, We will be watching SRFD,

Feeport Ghigctanasle Content

Posted by Tommy Boy, a resident of the Alamo neighbiothood, on Aug 17, 2008 al 1:44 pm

Wow! Il's rare 10 see such a bfatant case of NIMBY-ism. Nancie and Ed Wolske can't even get their stories straight. Is it
enviropmental concerns? s il fiscal concerns? s it the safety of pedestrians? Is it tratfic issues? Waill It's alf of the above.

In reality, it's none of the above. The Wolske's want everyone in Alamo to accept inferior emergency service response times because
the Wolske's can't gel oul from under a house they built and can't sell. Guess whal? If their home's been on Lhe markel for more than
2 year, itisn1 going 1o self anytime soon - whether or not there’s a fire station next door.

And don'l even get me slarted on he poor Hallers in their $IX bedroom four balk house that backs on to Stone Valiey Creek and has
frees, a creek and ot least 100" between them and Lhe station site,

Repat CGhjectonabie Gon

Posted by A Concerned Resident, 3 resident of the Alama neighbarhood, on Aug 17, 2009 3l 1:45 pm

| betieve that the fire department shoutd have a facility that does meet their requirements [not their wants) but they do not need to
waste laxpayer monies in building themselves a over-the-top facility to house six firemen(women) at any given time. Lel us keep
wanls and needs separate. Remember they only answer bwe calls a day and 97% of all calis that respond to are medical
emergencies and nol fires. For example do they really require three sub-zero refrigerators to maintain their life wilhin the facility? And
| am sure that there are olher examples of this unnecessary expenditure.

| believe that il is irresponsible of Ihe fire distrc! lo be building any new faciilies during Ihis ecanomic downturn. They should re-iook
al remodeling Ihe existing fachity. There are many other services within the county that could use this money - do we really need to
spend he $3M plus for 18 firefighters® Wil the new facility allow them o give lhe Alamo residents any additional proteclion that lhey
are not slready receiving?

i do not live any where near the new sile. | am just a resident who feels we should spend Ihe maney more wisely,

Repoa Qe onesle Cosient

http:/f'www.danvilleweekly.com/story.php?story_id=6485
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Posted by Jose Velo, a residenl of the Danville neighborhood, on Aug 17, 2002 at 2:53 pm

We want to be prolected but we don't want il oo close. While the volume of calis maybe low, would any of you want to be the
resident lhat their response lime is farther away and therefore there is not much 10 save from your house? Or would you rather keep
it al one roam or smell area? Would you ralher have lhe Fire Enging with their paramedics wilhin minules or wait for the 10 minute
mark when the brain and body will nat be able to survive in the case of a heari attack? Maybe the construction wilf be an
incovenience but | would rather suffer it for a while and have fire and medical services closer lor the rest of my fe. The men and
women five there 24 hours a shift, sometimes more and deserve a place where lhey can rest, drill, exercise, and be ready in general
1o help us. | think our town can afford hat, don't you agree??

Repert Chjechenable Content

Posted by Triogenes, a residenl of the Danville neighborhood. on Aug 17, 2008 at 11:27 pm

Firefighlers need three refrigerators because they eat al the fire station and cook their meals lhere, Since they work in shifls, lhe
actual number of people who work there is about 8.

How many refrigeralors do you think you would need if 18 people lived at your house?

bt Cantent

Report Object

Posled by Pete. a member of the Stone Valley Midcle School communily, on Aug 18, Z008 at 2.06 am

“There goes the neighborheod” according te Dan and Tiffany Hatler. Just think of what is moving next door ~ Firement Paramedics!
Bike Mechanics! Rote Models! A crew of eighteen who like girf scoul cookies! Could it gel any worse? Well, how abou! low income
housing, a foreciosure (thank you Wolske's), rude or inconsiderate neighbors that cut down prolected trees and don't maintain Iheir
property — like the neighbors you hag before the fire depariment bought Lhe property. And to lop it off you are row frying to shake
down the FO for money because you are SO impacted. Wake up Danny Boy.

And your partners in crime {exlortion} the poor Wolske's had their house on the market for nine monlhs {and three price reduclions)
before Ihe fire depadment purchased the eyesore next door. Do you think the 5500 sq. fl. redent infesled foreclosure next door to
them might be impacling their ability to sefi? Why didr't the foreciosure home sell? FD didn't own the corner sile back lhen. Do you
think maybe the location at the one of the fastest, busiest and noisiest intersections in lown is faclor? No, I'm sure it is the fire station,
Nangi and Ed deserve a lot of money from the taxpayers too.

That you both can be so seifish as lo put your personal gain akead of Ihe salety of the community is appaling. M least Wolske's are
meving. We are stuck with Haller's,

Roport Objcckanadle Content

Posted by Cathy Ewing, a residenl of the Alamo neighborhood, on Aug 18, 2009 al 2:05 pm
Bear Mr. & Mrs. Wolske,

H you are moving why are you ¢realing such a stir over our new firehouse? Is it just about the sale price of your home as people slale
here or is there somelhing else?

Cathy

Fepoil Ohjectonahie G

Posied by LAFCO Website, a resident of anolher community, on Aug 18, 2009 at 3:¢7 pm

In the Fire and EMS Municipal Service Review adopted by Contra Costa LAFCO at a Public Heating on August 12, 2009, the
commission found the condition of Station 32 to be the worst in the District (pg. 307) and stated “Fire Stalior 32 in Alamo is aged and
needs replacement.” (pg. 308},

Report Qupectenabie Conient

Posted by Shaton, a member of the Monte Visla High School community, 21 hturs ago

Il'you really wanl lo learn about this project | recommend you visit the San Ramon Valley Firg Protaction Diglrict websile. They have
coler drawings, conceplual site plans, and extensive FAQ's regarding the project at Veb Link

I you rely on this bleg for your cockisif party talking points you will get information like 97% of fire department calis are medical {not
even close] and ideas like using property fax money collected in Alamo for “many olher county services.” Just plain scary.

emien

Repos Oeckanat

Posled by A Cilizen Tod, & resident of lhe Alams neighborhood, & hours age

According to Chief Price, in July the Fire Disliict applied for a DHS "Assislance to Firefighlers Fire Station Conslruction Grant” for ihe
new Alame sfation. This grant is part of the §787 Bilion American Recovery and Reinvestmenl Act {ARRA) package largeting public
inlrastruclure and providing stimulus to the U.S. economy in the wake of the economic downlum, The new fire station is one of many
Incal conslruclion projects poised to benefil [rom federal stimutus dollars,

Although “A Concerned Citizen” above doesal think this is 2 good fime to be building, the cpposite is quite lrue. Mare federal money
is available than ever before. Conslruction cosls are at 1998 levels as consiruction firms are desperate for any work they can get.
The Wolske's are lestament to the fact thal property costs are down significantly and the Haller's onfy wish they could repurchase
their house today. Look at the bid resulls on the Fire District websile for lhe new Annex Building in Danvifie — low bid is close 1o half
what the District had budgeled for the project according to Chief Price. “A Gongerned Citizen” has proven te be "An Uninformed
Citizen™ with every peint made. She asks “wilt Ihe new facility give the Alamo residents any addilional protection that they are not

http://www.danvilleweekly.com/story.php?story id=6485 8/19/2009
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already receiving?” How about the mingr point that the facility will slilt be there, up and running, providing oritical services 1o the
communily afler a major earthquake. The Wolske/HaRer fiyer attempls o redefine the facts and our altention. They are fooling no one
but themselves.

Reped Clynctonabic Content

Posled by Concerned Too, a resident of the San Ramon neighborhood, 8 hours ago

Just confirmed no Sub-Z's at any SRV fire stations {not that there is anything wrong with sub 2er0s). Also, they stale thatit wiltbe a
while before any appliance decisions are made for the Alamo stalion since it is still on the drawing board.

Repe:t Ohyecionable Comtent

Posted by Gladys, 8 residenl of the Alamo neighborhood, 7 houts age
Dear SRV Fire Board and Chigf,

I very much appreciate the hard work of you and the firefighters and the community outreach. But | ask that you not make any
sweetheart deals with the two disgruntied neighbors and use Ihe public process. | know you intenlion are sound bul it is unfair to
everyone eise if this is occurring. The neighbors probably have legitimate concerns bul those corcerns should be heard by all and
weighed against the good of all,

Thank you,
Gladys

Report Ojecignatie Conteat

Posted by Rick, s member of the Los Cerros Middle School communily, 2 hours age

The Wolske's and Haller's are looking for velunteers to disttibule their Anti-FD fiyer on the firsl day of school (Tuesday). | ask that
they at least put the CCCS0 skelch of the man who choked the Alamo woman on the back. The spectacle is sure lo help traffic flow
- a big concern of lhe Wolske's you know [wink, wink).

Let them know if yau can help out.

And of course This has nothing to do with the sale of their house - they are only inlerested in what is best for all cilizens of Alamo {not
just themselves as it may appear).

Feemnet Gty e Content

Add a Comment

Name: -

Select your Neighborhood or Schoot Community;: -
Neighborhoods

Comment: -

287 page views

Dan\flne Let us know by requesting the paper HERE
We(-:]{lycom of by catling the office a1 (925) B37-8300.

©2009 Embarcadera Publishing Company.
Al righls teservad.

http://www.danvilleweckly.com/story.php?story id=6485 8/19/2009
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SAN RAMON VALLEY
FIREPROTECTION DISTRICT

Administration Fire Prevention
Phone: 925-838-66007 7 N o o o nspections-925-838-6680
Fax: 925-838-6629 1500 Bollinger Canyon Road Phone: 925-838-6600
www sivire.ca.gov San Ramon, California 94583 Fax: 925-838-6696

MEMORANDUM
Date: Augusf 25, 2009
To: Board of Directors
From: Bryan Collins — Assistant Chief, Operations

Subject: Monthly Activity Report

Attached 1s the Operations/Incident report for the month of July, 20609,

AGENDA NO. 10.1
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SAN RAMON VALLEY
FIREPROTECTION DISTRICT

Administration
" Phoné: 925-838-6500

Fire Prevention

Fax: 925-838-6629 1500 Bollinger Canyon Road Phone: 925-838-6600
www.srvfire.ca.gov San Ramon, California 94583 Fax: 925-838-6696
MEMORANDUM
Date: August 25, 2009
To: Board of Directors
From: Steven J. Hart —~ Assistant Chief Support Services

Subject: Monthly Activity Report

Attached 1s the Support Services report for the month of July, 2009.

AGENDA NO. 10.2

Inspections: 9258386680 -



Support Services
July, 2009

Facilities

1. Station 36: Annex Building. Bid Packets received and project awarded. Contract
Agreement in progress.

2. Station 32: Schematic Design and Entitlement in development. RFP generated for
architectural and engineering services.

3. 2100 Stone Valley Rd: Site Clean up in-progress. Tenants moved out. Landscape
maintenance completed and pool is fenced.

4. Training Center Concept in review.

5. Admin relocation in review. Due diligence in progress.

1. Routine maintenance and repairs in progress.

2. Annual Pump Testing completed.

3. Annual Engine / Truck Services in progress.

4. Modular Ambulances Project — Contract work completed.
5. Development of specifications for new Engine purchases.

Current Projects

Coordinated bids for various budgeted projects.

Working through Fiscal Year 08/09 budgeted projects.

Preparing for Communications Center Manager appointment.

Station 31/Dispatch: Office Remodel in progress completed July 30, 2009.
Public Surplus — Selling items from former Station 36. Sold Dell computers.
Interviewing District Aide position for vacancy of Thomas Gendron.

I e




TRAINING
DIVISION



SAN RAMON VALLEY
FIREPROTECTION DISTRICT

Administration Fire Prevention

" Phone: 925-838-6600° o o Inspections-925-838-6680-
Fax: 925-838-6629 1500 Bollinger Canyon Road Phone: 925-838-6600
www.srviire.ca.gov San Ramon, California 94583 Fax: 925-838-6696

MEMORANDUM

Date: August 25, 2009
To: Board of Directors
From: Derek Krause — Division Chief Training

Subject: Monthly Activity Report

Attached is the Training Division report for the month of July, 2009.

AGENDA NO. 10.3



Training Division

July, 2009
SAFETY
Safety Committee Meeting July 7
Wellness Fitness Meeting July 21
LEADERSHIP
Officer Development Training July 24
ADMINISTRATIVE/COMPUTER
Target Incident Planning System ongoing
Telestaff Update July 20
EMS TRAINING

EMS Module 11-09
Pain Management/Decon

EMS Committee Meeting
PEPP
Public CPR

INTERAGENCY TRAINING

County Chief’s Meeting

County Training Officers Meeting
DISPATCH

Dispatcher HazMat Training

New Dispatcher Orientation

July 1, 8, 15,22,29
July 23
July 30

July 25

July 8

July 1

July 21

July 1-31




OPERATIONS TRAINING

Operations Team Meeting

Officer Development Training

Biltmore Water Supply Preplan Meeting
FF II1-09 Ground Ladders

FF RES LARRO CPS

Company Performance Standards
Wildland Manipulative

Tiller Truck Training (TDA)
Hose Testing
Night Drills

SPECIAL OPERATIONS TRAINING

CA Task Force-4 Drill
Hazmat CRHMRO/PMAQO Meeting

SORD T11-09
Trench Rescue

VOLUNTEER TRAINING

Reserve Firefighter Drills
Station 37 Volunteer Drills
Station 37 Volunteer Training Meeting

Communications Reserves Meeting

July 27

July 24

July 9

July 2, 9, 16, 23, 30

July 6, 13, 20, 27

July 7, 14, 26, 28, 31
ongoing
July 11, 12

July 25

July 7,17

July 22

July 21

July 14, 28
July 1, 15
July 23

July 7, 21



FIRE PREVENTION
DIVISION



SAN RAMON VALLEY
FIRE PROTECTION DISTRICT

Administration Fire Prevention

" Phoué: 925-838-6600 " ~ e SR Tuspections:925-838-6680- -
Fax: 925-838-6629 1500 Bollinger Canyon Road Phone: 925-838-6600
www.srvfire.ca.gov | San Ramon, California 94583 Fax: 925-838-6696

MEMORANBDUM
Date: August 25, 2009
To: Board of Directors
From: Christina Jamison — Fire Marshal
Subject: Monthly Activity Report

Attached are the Fire Prevention Division reports for the month of July, 2009.

AGENDA NO. 10.4



Fire Prevention Summary of Monthly Activities
July 2009

What Went Well

Hazard Abatement Inspections

All Staff members are participating in completing hazard abatement inspections.
Completed inspections for July are 926 properties and total for the scason are 1822
properties.

Danville Ranch and Diablo Fire Safe Council

A successful fuel reduction event was completed on July 11, 2009 at the Danville Ranch
in Danville. This event was the result of partnering the residents fire safety concerns with
the mission of the Diablo Fire Safe Council; utilizing community volunteers and grant
funding to modify hazardous fuels near structures and water ways. This community is a
good example of a wildland-urban interface area that has native fuels both within and
surrounding residential development which results in an increased risk in an ember
intrusive environment. In these areas when (rees and vegetation begin to mature there is
work that is necessary that may be outside standard requirements.

Fourth of July Activities

Staff members Castro and Vanek patrolled the District and provided public education
material to residents in the afternoon and then transitioned to fireworks confiscation and
enforcement activities after dark. Staff members Wendel and Stevens provided inspection
and Fire Safety Officer services at the fireworks public display and also assisted with
enforcement and confiscation activities.

Prior to the Fourth of July, public safety announcements were provided in several media
venues and eleven large reflective signs were posted around the District advising
residents that personal use or possession of fireworks are illegal within our District.

Danville, Hot Summer Nights

Staff members participated in this event, providing services for both community
education and inspection within assembly occupancies for code compliance related to
potential overcrowding conditions.

Fire Investigations

July 9, 2009 2114 Hours; Incident #09-4040

Fire Investigator Kurtz and Deputy Fire Marshal Stevens responded to a second alarm
residential structure fire located at 61 White Pine Lane in Danville. Fire originated in the
attic of a single family residence. Fire cause was undetermined and classified as
unintentional.

Potential Issues

Several post incident inspections were conducted, This service is delivered after a fire
incident and is intended to provide customers with educational information and to
evaluate other conditions that consider whether the fire was preventable by education or
code compliance and whether the building and fire protection systems operated as
designed. These efforts will assist the District in identifying our community risk and
targeting appropriate mitigation efforts.

Page |



Fire Prevention Summaryv of Monthly Activities

July 2009

Informational Notice
Emergency Preparedness Fair. September 12, 2009

Staff members Bell and French, as part of the SRV Citizen Corps Council, have been
instrumental in preparing and coordinating the upcoming event.. This event has been well
attended in the past and it is anticipated to grow. This year the event will highlight the
20" Anniversary of the Loma Prieta earthquake. Please see attachment for event details

and several of the marketing products.

Committee Meetings and Training Attended

* Hardage, Nor Cal FPO Meeting

Evitt, SRVFPD Safety Committee meeting

Bell, C8 Committee

Vanek, SFM RCFE Ad-Hoc Committee-Exterior Ramps

Bartusch, Stevens, Kurtz, French- S-403 Information Officer Training

Upcoming Public Education Classes and Events Scheduled

Emergency Preparedness | Town of Danville September 12

Fair

Shelter Operations— Town of Danville October 2

Training/Excercise

CERT Class #25 SRVFPD Admin Bldg September 10
Six Weeks- on Thursdays

LPGA Blackhawk CC Blackhawk September 21-27

CERT Weekend Class SRVEPD Admin Bldg October 23-25

#26

Summary of Activities
Plan Reviews Completed

* 345 Railroad Ave ~ AFES TI — Approved
4145 Blackhawk Plaza Cir, #204 — T1 — Approved
141 Esther Ln — SFDD AFES — Approved
3421 Blackhawk Plaza Cir, #G4 — TI — Approved
SD 8219 — Improvement Plans - Deficient
347 Hartz Ave — T1- Approved
6001 Bollinger Canyon Rd, Bldg K — TT - Approved
2460 Old Crow Canyon Rd — Land Use — Approved
2580 San Ramon Valley Blvd, #8108 — T1 — Approved
6001 Bollinger Canyon Rd, Bldg K — AFES T1 - Approved
233 Front St — AFES TI - Approved
13315 Morgan Territory ~ Private Water — Approved
680 Bollinger Canyon Way — TT — Approved
3454 Blackhawk Plaza Cir - Fire Alarm T1 — Approved
1443 Danville Blvd — Fire Alarm — Approved
651 San Ramon Valley Blvd — TI - Approved
3035 Kittery Ave — Misc. Planning — Approved

Page 2



Fire Prevention Summary of Monthly Activities
July 2009

Summary of Activities, Continued

2000 San Ramon Valley Blvd — AFES TI — Approved

3451 Blackhawk Plaza Cir — Fire Alarm TI — Approved

2410 San Ramon Valley Blvd - #104, 105, 106, & 150 — Hood & Duct Approved
491 Montcrest Pl - Gate - Approved

3211 Danville Blvd — TT — Approved

11000 Crow canyon Rd, #A — TT — Approved

804 El Pintado Rd - Gate — Approved

6001 Bollinger Canyon Rd, Bldg H — Fire Alarm — Approved
3400 Crow Canyon Rd — S Occupancy Bldg — Approved
2000 San Ramon Valley Blvd — TI — Approved

2733 Danville Blvd — SFD — Approved

SD 9078, Lot #6 — SFD AFES - Approved

9120 Alcosta Blvd — TI — Approved

490 Market Place — TT — Approved

3420 Camino Tassajara — T1— Approved

650 San Ramon Valley Blvd - TI — Approved

3158 Danville Blvd — TI — Approved

1475 Lawrence Rd — Gate — Approved

2000 San Ramon Valley Blvd — AFES Monitoring — Approved
222 El Pintado Rd. W — TI - Approved

222 El Pintado Rd. W — AFES Underground — Approved

156 Diablo Rd — AFES TI — Approved

South Monarch Rd — Improvement Plans — Approved

6001 Bollinger Canyon Rd, Bldg K — T1 — Approved

6001 Bollinger Canyon Rd, Bldg H — AFES TI — Approved
7777 Crow Canyon Rd — AST — Approved

530 La Gonda Way, #E — AFES TI — Approved

Page 3



San Ramon Valley Emergency Preparedness Fair

Saturday, September 12
9:00 am — 2:00 pm
655 Old Orchard Road, Danville

The 4th Annual Emergency Preparedness Fair will be held on Saturday, September 12,
2009 at the LDS church located at 655 Old Orchard Road in Danville from 9am to 2pm.
Again this year the San Ramon Valley Fire Protection District has partnered with the City
of San Ramon, Town of Danville, San Ramon Valley Unified School District and the
LDS church to produce this well attended and important event. The group is also, proud
to announce that, this year, the San Ramon Regional Medical Center has also signed on
as a major sponsor.

As in years past the focus of the event will be to educate and encourage residents of our
valley to be prepared. The Fair will feature interactive booths, kid’s activities, free
emergency kits for the first 100 guests at 9am and noon, mobile pet licensing, fire
extinguisher training, child car seat inspections, free preparedness classes, tours of fire
and police apparatus and much more!

A large scale marketing effort has been rolled out to promote attendance. Along with
media releases and over 30,000 flyers; the event team has developed the following pieces
to encourage public attendance.

* Inclusion of the event on the new bereadysrv web site; www.bereadysrv.org.

* Full color sticker for the front page of the Contra Costa and San Ramon Valley
Times newspaper to run Sunday, September 6, 2009.

» Updated posters to be distributed throughout the commuity.

* New coloring sheet activity to be distributed to all elementary school children
in Kindergarten through 5™ grade that includes advertisement and supply list.
Children receive a prize when they bring it to the event,

* Ads in both the City of San Ramon and the Town of Danville’s activity guides.

* Updated commercial to run on Comcast the two weeks leading up to the event.

The event team would like to thank the San Ramon Valley Fire Protection District’s
Board of Directors for their on-going support of the event and hopes each of you will be
available to attend on September 12.



ADMINISTRATIVE SERVICES



SAN RAMON VALLEY
FIREPROTECTION DISTRICT

Administration Fire Prevention

~ Phone: 925-838-66007 © ° T A Tuspections:925-838-6680- -
Fax: 925-838-6629 1500 Bollinger Canyon Road Phone: 925-838-6600
www.sivfire.ca.gov San Ramon, California 94583 Fax: 925-838-6696

MEMORANDUM

Date: August 25, 2009
To: Board of Directors
From: Robert Leete — Administrative Services Director

Subject: Monthly Activity Report

Attached are the Administrative Services Department reports for the month of July, 2009.

AGENDA NO. 10.5



Administrative Services Department
July, 2009

Finance:

Financtals
Balance Sheet (July 31, 2009)
Revenue/Expense History
Statement of Expenditures
Revenues: Budget v Actual
Expenses: Budget v Actual
General Fund Expenditures
General Fund Revenues
Capital & Equipment/Vehicle Fund
Total Overtime
Staffing/Overtime Analysis

Meetings/Activities:
Preliminary information being developed for CAFR
Met with District’s bank regarding banking/investment policy
Assembling information for annual audit
Implemented FY 2009-10 budget

Human Resources:
Employee Hiness/Injury Report for July 2009
Reportable Injuries — July 2009:

1. July 8,2009. A Firefighter was exposed to the HINI virus. Lost Time: 48 hours
2. July 8, 2009. A Firefighter was exposed to the HIN1 virus. Lost Time: 48 hours
3. July §,2009. A Firefighter was exposed to the HIN1 virus. Lost Time: 48 hours
4. July 20, 2009. A Firefighter developed pneumonia. Lost Time: 48 hours

Note: As of July 31, 2009, there were four (4) employees absent from their regular work
assignment. Lost time related to prior month/year injuries totaled 866 hours.

Recruitment/Selection:
Communications Center Manager (Selected Candidate Scheduled to Start 8/1/09)
Dispatcher (2) (Start Dates = 7/1/09 and 8/1/09)
Deputy Fire Marshal (Candidate Selected — Start Date = 7/1/09)
Dispatch Supervisor (Final Filing Date = 8/28, Assessment Center = 9/15)

Meetings/Activities:
Attended monthly Chaplain meeting
Attended monthly Safety Committee mecting
Initiate preparations for 2010 Captain examination
Continuing preparations for 2009 Engincer examination
Completed MMSEA compliance registration
Completed front desk staffing transition plan




SAN RAMON VALLEY FIRE PROTECTION DISTRICT
CAPITAL PROJECTS FUND AND EQUIPMENT/VEHICLES FUND EXPENDITURES
FISCAL YEAR 2009 - 2010
JULY 1, 2009 - JULY 31, 2009

FISCAL YEAR COMPLETED - 8%

2006/2007 200712008 2008/2009 200872040 EXPENDITURES | REMAINING BAL.] PERCENT
_DESCRIPTION GLCODE!  ACTUAL ACTUAL UNAUDITED BUDGET |  TODATE TO DATE EXPENDED

DESIGN/CONSTRUCTION 6105/6110 $243,154 $3,650,874;  $5223.568 $3,075,000] 398,257, $3,065,743 0%
VARIOUS IMPROVEMENTS 6120 $188,784] 544,894 £86.887 $516,300] 24,750 $511.550 1%
TOTAL CAPITAL PROJECTS {FUND 300) _ $431,948]  $3,695,368[ $5310,455] §3,591,300 $14,007,  $3,577,283 0%
OFFICE EQUIF, & FURNISHINGS 6210 56,006 552571 §12,710 §38.100] §38.700] 0%
MEBICALLAB EQUIPMENT £220 590400 5148082 SOl ._..._$8.000 £8,000 0
FADIOELECTRONIC EQUIPMENT B2 T AN 30 §2729,458 $417,000 $417.000 %
TELEPHONE EQUIPMENT ~ 8235 30 sof " $8 50 50 0%
TOOLE & SUNDRY EQUIPMENT §240 3265016 $226541 £38,496 273,000 §11.505 §381.795 %
AUTO&TRUCKS, 6250 $3,295,551 EINFE] 546,305 $3.829.500 $3,828,500 0%
TOTAL EQUIPMENT/VEHICLES {FUND 600) $3,736,020 " "$426,045]  $327,000]  $4,544,600 $11,205;  $4,533,395 om
BOND REDEMPTION - 2003 Refunding COP & 2005 COP 5310 $1,008808,  $1.329.961 £1,328,704 $1,330,979 $1,015239  §315,740 76%
VEHICLE LEASE #1 5310 § §75,971 $75,921 S0 50! 50 50 0
VEHICLE LEASE #2 5310 . §329,497 $329,498 $329,497 $329,498, $0! $379.498 0%
VEHICLE LEASE #3 5310 $756.033 $756,033 $755,033 $756,032 50 $756,032 0%
'DEBT SERVICE (FUND 200y |~ $2,260,250)  $2,491,413] $2,412,2340  $2,416,509 $1,015,238] 761,401,270 2%
SUPFLIES 5000 $15.329 530641 $22,243 $60,000 51,646 558,364 an

TOTAL AGENCY FUND (FUND 700y~ 4 ™ $15,329 $30,641 $22,243]  $80,000 §1,646)  $58384] am
TOTAL - CAPITAL, EQUIP, DEBT & AGENCY _$6,444,456]  $6,644,867| $8,073,941] $10,612,409 $1,042,007] "$9,570,312 28%
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SAN RAMON VALLEY FIRE PROTECTION DISTRICT
GENERAL FUND EXPENDITURES
FISCAL YEAR 2009/2010
JULY 1, 2009 - JULY 31, 2009

FISCAL YEAR COMPLETED - 8% S D SO S
GL 2006-2007 2007-2008 2008-200% 2009-2010 EXPENDITURES | REMAINING | PERCENT
DESCRIPTION ) CODE ACTUAL ACTUAL i UNAUDITED | ~ BUDGET _ _TODAYE | BAL YODATE | EXPENDED
PERMANENT SALARIES o 5110 1 $19,566,915 $20 695,453 $21,913.062 §22,485,815 51,808,908 $20,675,907 8.05%
TEMPORARY SALARIES B $146,100 | §331,684 1 $280,606 $240,572 520,988 $219,584 872%
PERMANENT OVERTIME ) 5120 $2,748,451 55011,294 85,128,576 54,071,766 | 424,121 53,647,645 10.42%
FEDERAL INSURANCE COMPENSATION. 5140 $303,468 $367,385 $384,599 $325,815 $32061 | $293,754 SE4%
RETIREMENT CONTRIBUTIONS 1 5180 $10,846,542 $i1s0208a 1 TUSIZEISIIT | 812,869,952 $961,602 11,908,350 747%
EMPLOYEE GROUP INSURANCE 5160 53,208,278 52,300,643 | $3,537,064 $4,206,895 $600,592 $3,606,303 14.28%
RETIREE HEALTH INSURANCE 5170 781,108,056 . i $4,633,235 $1,400,000 $213,445 51,186,555 15.25%
UNEMPLOYMENT INSURANCL 5180 s0] | §10350 $1.814 85,000 4 i B o, SROOO L 000%
WORKERS' COMPENSATION INS, . 5190 $299,980 3427860 $601,711 $800,600 565,551 " $534,445 10.83%
TOTAL SALARIES AND BENEFITS 5100 38,227,789 $43,359,988 §49,091,784 446,205,815 $4,128,268 $42,077,547 £.93%
OFFICE SUPPLIES ] T sg0z 552,883 L L - - N T R I 21 §42,408 RS
POSTAGE 5204 17,686 | $15,134 | 59,856 | $14,000 $274 $13,728 1.96%
TELECOMMUNICATIONS . 5206 $204034 1 smz4s3i $267 367 $257,760 310086 | 5247614 391%
UTILITIES 5208 $252.334 ¢ $296,585 $252,000 | $244,261 3.07%
SiMaLL TOOLS/EQUIPMENT ' 5210 $257.018 769,106 s $188,350 $183608 | 282%
MISCELLANEOUS SUPPLIES 5212 | $121,700 $156,182 $152,082 123,086 i $112,663 8.47%
MEDICAL SUPPLIES 5213 SIATEES T RN Ay " $119,740 7$133,000 i $129,352 2.74%
FIREFIGHTING SUPPLIES 1~ 5214 373,075 $155,547 | $131,770 | $97,000 $87,105 10.20%
PHARMACEUTICAL SUPPLIES N 5216 $39,335 $29,890 28,855 345,000 $42 573 539%
COMPUTER SUPPLIES EE $133229 | US198144 §57,478 5 570,995 B.98%
RADIO EQUIPMENT & SUPPLIES i baig §104414t 1216701 se9623: 350, §477091  A5B%
FItM PROCESSING/SUPPLIES 5220+ §i1e8 $1.697 §7.115 $4,1C0 $4,030
FOOD SUPPUES N 5222 $15,786 AL A Ts24.542 $28,500 $26,118
SAFETY CLOTHING/SUPPLIES L $i15508 ]  $asr.s04l $167,266 §185,807 §182,476
NON-SAFETY CLOTHING/SUPPLIES k26 359040 K 567,281 | $110,750 $103,439
HOUSEHOLD SUPPLIES o 5228 | 546,328  Tsamms §65113 $4000C | 37,501
CENTRAL GARAGE - REPAIRS ' 5730 5412758 | $133,35 TTTTgicA088 $120000 | $103,515
CENTRAL GARAGE - MAINTENANCE 5231 1 §i2717 1 T sro0d | 812,508 | $36,500 $34767 | 475
CENTRAL GARAGE - GAS, DIESEL & OIL 5232 $162,458  B17B570 | 5189875 ~sanareo $164,601
CENTRAL GARAGE - T IRES T ohEa $20,3401 $16,670 $15.000 514,304
CENTRAL GARAGE - MANDATED INSP 8235 39,800 56,568 | §16.000 CTTeisgon|
MAINT/REPAIRS - EQUIPMENT 5236 O stozont] 1 5135552 1 $130,800 $122,073
5238 T ga20.920 $551 578 5265,978 $347 270 $255,501 26,43%
TBza0 §221,347 1T 4413 488 TTTReSTe26 8173900 $142,834 i7.86%
MAINT JREPAIRS - GROUNDS N 2 §59,561 s5mads TUTTSEYBT3 853,500 $50,734 597%
RENTS & LEASES EQUIP/PROPERTY 175246 | §77118 1407 234 | 4bBy53 §82.500 | i $82,475 0.03%
PROFESSIGNAL/SPECIALIZED SERVICES 5250 $675.430 $80s.091 | .. 2960.219 o 3318.140 $871,507 5.18%
RECRUITING COSTS 5251 1 $60,281 §78,806 $109,023 $95,670 $95,670 | 0.00%
LEGAL SERVICES - 5252 §118,100 1 §183,378 $792,639 5185,000 $165,643 10.46%
MEDICAL SERVICES R 5254 $70,548 $72841 | 583,483 $95,350 §95.350 0.00%
DATA PROCESSING SERVICES 5256 $258 327 §78 % 5500 om0 0.00%
COMMUNICATIONS SERVICES 5258 $1,669. 83399 %4017 $4200 ;- $3,908 6.95%
DOCUMENT MANAGEMENT SERVICES 5260 $2,177 51477 $17,222 85,000 85,000 0.00%
ELECTION SERVICES .Boaz $49,267 s 119,616 ) 50 .80 #DIVIC!
INSURANGE SERVICES o 5764 $574,876 $536.487 T §bueb08 $540,000 §228,785 $311,715 47.28%
PUBLICATION OF LEGAL NOTICES 527G 1 $964 31,348 §2.298 $3,500 0 §3,500 0.00%
SPECIALIZED PRINTING 5272 $20263 1 566,752 .. 530,040 $95,930 $31 | $95899 0,03%
MEMBERSHIPS 52741 35734 $44839 1 554857 §56,245 §34.237 $22,008 60.87%
EDUCATIONAL COURSES/SUPPLIES 8276 $119,452 $151,734 $126,998 $221,100 348709 8172391 | 22.03%
EDUCATIONAL ASSISTANCE PROGRAM 5377 §25326 | $27.815 e 330,389 Taaeg00 | $3,178 $23622 11.86%
PUBLIC EDUCATIONAL SUPPLIES 5278 $17,502 524, 518,788 §17,345 $336 $17,008 1.94%)
BOOKS & PERIODICALS 5280 si7,740 | 827, o seazs $38,785 | 3467 $38,328 120%
RECOGNITION SUPPLIES 5282 328,844 526,545 $8.110 | $20,500 30 $20,500 0.00%
MEETINGS/TRAVEL EXPENSES 5784 $74,517 $109,492 108,014 $167,083 $5.796 161,297 347%
DISCOUNTS ] 5298 [E3E) A 7241 HE -1 $0] 50 30 0.00%
GRANT PASS-THROUGH. 5920 $56,677 sol g0 30 50 $0 0.00%
PRIOR PERIGE ADJUSTMENT 5950 50 $0 $0 80 %0 0.00%
TOTAL SERVICES AND SUPPLIES 5200 | $4,784,606 $5,660,984 $5,184,521 $5,206,521 $629,601 54,666,530 11.89%
TOTAL GIF GPERATING EXPENDITURES . $43,042,396 $49,020,972 | $54,275,305 $61,502,336 £4,758,250 $46,744,077 9.24%




SAN RAMON VALLEY FIRE PROTECTION DISTRICT
REVENUES (ALL FUNDS)
FISCAL YEAR 2009/2010

JULY 1, 2009 - JULY 31, 2009

2006/2007 2007/2008 2008/2009 200972010 2009/2010
AUDITED AUDITED UKAUDITED ESTIMATED REALIZED
6L CODE __[DESCRIPTION . REVENUE | REVENUE REVENUE REVENUE REVENUE
4100 |TAXES . .

AL PROPERTY TAXES - CURRENT SECURED $44,440,740 §48,301.244 $49,793,169 57,275,860 50

4120 PROPERTY TAXES - SUPPLEMENTAL §3,135,904 51,277,578 $578,218 $100.000 0
KD PROPERTY TAXES - UTRITIES (Unitary) $608,146] $679,868 $710,83% $732,532 o

4140 PROPERTY TAXES - CURRENT UNSECURED $1,368,523 §1,483,621 $1,563,394] $1,501,30% 0
4145 HOMEOWNERS PROPERTY TAX RELIEF $503,469 $502,776 "$574,884 $260,895 50
2150 |LESS TAXES RETURNED 70 COUNTY {§1,232,4377; [§1556,586) (51,558,586) "{§1,605, 344} 50|
4180 [ESS COUNTY TAX ADMINIS TRATION 15246,1B4) ($462,517) (5558,980) {$575,450) i)
4170 IPROPERTY TAXES - PRIOR SECURED -513.608 TsA11 70 T{36.574) {$10,000) $0
4180 PROPERTY TAKES - PRIOR SUPPLEMENTAL ($8744Y  {$117,862) (5151,486)i ) i)
4190 PROPERTY TAXES - PRIOR UNSECURED $43,743 §34,661 $21,142 $25.000 50

$48,521,551 | $49,729,211 $51,335,992 $51,699,754 $0

4200 INTERGOVERNMENTAL REVENUE - H o
4220 MEASURE "H" §182.227| 819,787 18,787 T 3e1,087
4230 5§8.90 MANDATED COSTS i 858,251 TUUs0] T es.509 TTTRRGOE
4240 MISCELLANEGUS STATE AID/GRANTS $487,320] $755,635 $1,163,281 $350,000
4250 1OTHER INTERGOVERNMENTAL REVENUE 2,734 28,354 §168,377 $32,000 524,000

$731,532 $807,774 | $1,369,954 |  £478,087 $24,000

4300 CHARGES FOR SERVICE N
4310 INSPECTIONFEES 535 492 TR 530,000] $720
35 |PLAN REVIEW T 386,762 “§140,363 FIESEA3] T se Ty
4320 WEED ABATEMENT CHARGES 8931 TSR A3GL T UEa500 $815
4330 AMBULANCE SERVICES 818980171 $2,314,570 T §2,3516101 T 5211,999
4340 CPRGLASSES 82,6251 $1,899 §1,5001 . §228
4350 REPORTS/PHOTOCOPIES 51818 $2,043) T gd 000 8195
4360 MISCELLANEQUS CURRENT SERVICES $4,250 50 50 %0

$2,428,641 |  $2,157,453 | $2,499, $2,551,953 $220,681

4400 USE OF MONEY & PROPERTY b ]

4410 HINVESTMENT EARNINGS o T$i.789342 51,723,008 T T$638,353) $508,400 802

- $1,789,342 | 1,723,008 | $638,353 $508,400 $802
RENTS, ROY. S AND COMMISSIONS e - _

IRENT ON REAL ESTATE o $132,366] §736 8571 157,865 $147.800 $9.657

$132.366 §139,557 | $157.865 | $147,800 59,857

4600 OTHER REVENUE -

“as10 DONATIONS/ICCNTRIBUTIONS $2.085 TTeraG G - 80
4630 SALE OF PROPERTY $480 T % 80
4830 INDEMNIFYING PROCEEDS §19,425 T $0 E
4640 MISCELLANE OUS REVENUE 543.923 $25,424 I $16,471

$21,980 §44,649 |  $25,894 30 $16,471

4500 QOTHER FINANCING SOURCES
4910 LEASE PROGEEDS - OTHER FINANCING SQURCES $6,763,500]

4910 |COP 2006-OTHER FINANCING SOURCES 30
0. $0 $6,763,500 50
REVENUE TOTAL $53,325,412 | $54,601,652 $56,027 884 $62,149,494 |  $271,611
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San Ramon Valley Fire Protection District - O/T and Comp Time Reporting System

WORK CODE: ] STAFFING
ASSIGNMENT
101 HOLD OVER FOR CALL
103 MISC. STAFFING COVE
107 LATE/STA. MOVE COVE
199 MID SHIFT RECALL

Total All Assignments This Work Type:

WORK CODE: 2 TRAINING
ASSIGNMENT
201 OPERATIONS TRAINING
209 RESCUE TRAINING
214 PARAMEDIC - CONT ED
216 EMD/DISPATCH TRAINI

Total All Assignments This Work Type:

WORK CODE: 3 ASSIGNMENTS
ASSIGNMENT

301 MEETINGS/PROJECT DE
302 OFC WORK/REPORT WR
306 WELLNESS PROGRAM
34 RED FLAG DAY
320 PUBLIC EVENTS
340 PROJECT WORK.

Total All Assignments This Work Type:

Time Worked Time Paid
8.81 11.50

6442.32 6443.75

7.13 13.50

70.75 70.75

6,529.01 6,539.50

Time Worked Time Paid
94.25 94.25

153.17 153.25

65.50 65.50

3.00 3.00

315.92 316.00

Time Worked Time Paid
41.25 41.25

9.00 9.00

11.50 11.50

240.00 240.00

3523 35.25

7.50 7.50

344.48 344.50

L MR009Though TALR009 R

Monday, August 03, 2009
Page 1 of 2




San Ramon Valley Fire Protection District - O/T and Comp Time Reperting System

7702009 Through 703172009

WORK CODE: 7 EMERGENCY
ASSIGNMENT
700 EMERGENCY RECALL
720 FIRE INVESTIGATION

Total All Assignments This Work Type;

Report Grand Total:

Time Worked Time Paid
22.30 23.75

3.67 3.75

25.97 27.50
7,215.38 7,227.50

Monday, August 03, 2009
Page 20of 2




San Ramon Valley Fire Protection District - 071 and Comyp Fime Reporting System

WORK CODE:

1 STAFFING

2 TRAINING

3 ASSIGNMENTS
7 EMERGENCY

Report Grand Total:

71172009 Through 71312009

Time Paid

6,539.50
316.00
344.50

27.50

7,227.50

Monday, Augus? 03, 2009 j

Page T of 1
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